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2017 Budget 
Introduction Book I 

BUDGET PREPARATION GUIDELINES 

The Budget for 201 7 is set forth in two Books. 

Book 1: 

• Guidelines on budget preparation 
• Certain budget issues 
• Budget analysis material 
• Plan to Balance the General Fund Budget 
• Estimated revenues 
• Budget recaps and fund recaps 
• Overtime recap 
• Work schedules and FLSA Fair Labor Board Standards Act over-time 

status per position 

Book 2: 

• Budget information form 
• Line item budget, 2015 actual, 2016 budget and 201 7 proposed 
• Personnel schedule based on 2016 (Does not include 2017 Proposals) 

Note: Personnel Proposals are included in Book 1. 
• Operating and capital proposal information 

Each Elected Official and Department Head has been requested to 
complete a Budget Information Form in Book 2 to assist in reviewing their 
Budget. This form gives an opportunity to set forth an office and department's 
goals, revenues, objectives and priorities for the 201 7 Budget. 

Overtime Policy and the Fair Labor Standards Act 

Overtime policy for non-exempt employees is compensatory time off 
rather than paid overtime unless specifically submitted and approved by the 
Quorum Court. The Fair Labor Standard Act (FLSA) governs overtime, 
compensatory time and exempt, non-exempt policies for overtime eligibility. 
Implementation of Department of Labor changes in salary minimum for 
exemption from overtime effective 12/ 1/2016 is subject to Quorum Court 
decision making and is outlined as a 201 7 Budget Issue. 

Work schedules and position overtime status is documented each budget 
year by the Human Resources Department with each Elected Official. A recap 
of office and department work schedules with overtime policy for the 2017 
Budget is set forth in Book 1 of the proposed 201 7 Budget. These working 
schedules, designation of employees exempt and non-exempt from overtime 
under the Fair Labor Standards Act are 201 7 Budget policies that are 
documented with each Elected Official's signature. 
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2017 Budget 
Introduction Book I 

FUND SUMMARY COMPARISON 

A fund summary comparison sets forth projected available revenues, 
proposals and balances by each of the 29 funds. By reviewing this recap, 
major categories of the Budget are easily observed. However, each fund must 
be evaluated separately. Most of the Budget focus is on the "Combined" County 
General Fund, as these funds support the majority of the offices and therefore, 
is the most difficult to balance proposals against available revenues. 

PLAN TO BALANCE THE BUDGET 

In order to provide planning assistance to the Quorum Court, focusing 
on the General Fund, "A Plan to Balance the Budget" is set forth in Book 1. The 
Plan to Balance the Budget is intended to assist in finalizing the 201 7 Budget 
by providing guidelines for reductions, as well as administrative 
recommendations for budget balancing. 

The goal of the annual budget process is to balance requests against 
estimated revenues and available year-end projected balances. For 2017, the 
plan is to allow an unobligated balance of $250,000. 

COUNTY SAVINGS ACCOUNT AND RESERVE FUND BUDGETING 

In 1982 the County adopted an Ordinance establishing a General Fund 
Reserve Account for surplus or excess revenues. In addition to this account, 
effective 7/1/2014, 11 % of the County Sales Tax Funds are set aside for 
Capital improvements. This is a significant decrease from the 25% capital 
allocation for the past 20 years of the County sales tax. 

A Reserve Fund for General Fund Computer Replacement Reserve of 
$30 ,000 a year has been budgeted. 

A personal computer replacement plan for all the County offices has been 
developed for the annual budget, as coordinated by the IS Department. This 
planning process has been implemented for the past seven (7) years. 

$35,000 for Jail HVAC capital replacement is included each year in the 
Jail Maintenance Budget. 

The 2% County sales tax allocated for EMS is recommended to fund the 
ambulance replacement program. A vehicle replacement plan is reported 
under budget issues. 
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2016 RECAP OF CERTAIN BUDGET POLICIES AND ASSUMPTIONS 

A. Vacant County positions are budgeted at the current 2016 salary budget. This is 
subject to review by the Quorum Court. 

B. A recap of salary adjustments from 1995 is as follows: 
Salary Range 

Cost of Living Merit Adjustment 
1995 6% 
1996 4% 
1997 4% 
1998 2% 2% 
1999 2% 3% 
2000 4% 
2001 4% 
2002 3.75% 
2003 3.50% 
2004 3.50% 
2005 4% 5% 
2006 3.50% 
2007 3.20% 2% 
2008 3% 
2009 3% 
2010 3% 3% 
2011 2% 
2012 3% 
2013 0% 
2014 2% 
2015 2% 
2016 3% 

C. The cost of a 2% Cost of Living has been reported in Book 1. The cost by fund and the 
total cost of a 2% Cost of Living are set forth on the next page. 

D. Salary ranges were last adjusted by 3% in 2010. New Salary Ranges are proposed for 
2017 based upon the 2016 salary survey. 

E. Elected Officials salaries. A plan was implemented in 2006-2010. This plan provided 
no increase in 2009 for Elected Officials, with salaries set at 94% of the maximum set 
in 2007 by the Legislature. The Coroner's salary was set at 69. 7% of the maximum. 
Elected Officials' salaries have typically been adjusted based upon Cost of Living for all 
County employees. The Arkansas Legislature enacted a salary bill that applies 3% 
Cost of Living to the Elected Officials salary ranges, minimum and maximum. Elected 
Official salaries must be set at the "minimum", otherwise set by the Quorum Court. 
The salary bill adjusts elected officials salary ranges by 3% each year. Actual salaries 
are set .annually by the Quorum Court. 

F. Quorum Court annual compensation is set annually by the Quorum Court. 

G. The County Group Insurance Program for health and dental has been budgeted for 
2017 with no increase in Health Insurance Premiums. The dental plan for 2017 has a 
17% increase in premiums which includes improvement of coverage. It is 
recommended the County absorb the dental insurance increase in 2017. 
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2016 RECAP OF CERTAIN BUDGET POLICIES AND ASSUMPTIONS 

The County partially self-funded insurance plan is in its sixth year of coverage in 2016 
with a current balance in the insurance account of $1,752,621. Actual claims and 
projected claims are the basis for 0% increase in 2017. 

The proposed health and dental insurance premium plan for 2017 is set forth below: 

2017 INSURANCE RATES 
1 PLAN --- $2000 DEDUCTIBLE 

Employee Only $ $92 Per Month 
Employee + Spouse $240 Per Month 
Employee + Child (ren) $240 Per Month 
Employee + Family $240 Per Month 

Same Rates as 2016 

A continued focus on wellness programs and benefits will be emphasized as a 
documented health initiative that improves the well being of employees and has helped 
stabilize health care costs in other organizations both regionally and nationally. 

In 201 7 a new wellness program called "Real Appeal" is being offered to help employees 
with nutrition and weight loss. 

Health Insurance Surcharge 

Employees and spouse that test positive for nicotine will each pay an additional $50 monthly for 
health insurance. 

Employees and spouse that do not participate in wellness exam will each pay an additional $50 
monthly for health insurance. 

Employee Spouses that have health insurance from their employer that choose to be covered by the 
Sebastian County He.alth Plan will pay an additional $50 monthly for health insurance. 
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2017 BUDGET MEETINGS SCHEDULE 

ALL MEETINGS WILL BE HELD AT THE FORT SMITH COURTHOUSE, ROOM 204 

I. 
DATE 

Special QC Meeting-Review Personnel Proposals 10/18/16 

II. Special QC Meeting-Preliminary Vote Personnel 
Proposals (Resolution 2015-7) 10/25/ 16 

III. Joint Meeting with QC & City BOD 10/27/16 

IV. Quorum Court Special Meeting 11/15/16 
• Present 2017 Budget 
• Review 2017 Budget issues 
• Question and answer 

V. Quorum Court Regular Meeting 11/15/16 

VI. Quorum Court Special Meeting 11/ l 7/16 
• Review 2017 Budget 

(Operating, Capital, Personnel) 
• Question and Answer 
• Review Plan to Balance the Budget 

VII. Quorum Court Special Meeting 
• Consider Plan to Balance the Budget-Vote 

VIII. Quorum Court Special Meeting (If Needed) 
• Vote on plan to balance the budget 

11/22/16 

Il/29/15 

TIME 
6:00 PM 

6:00 PM 

6:00 PM 

6:00 PM 

7:00 PM 

6:00 PM 

6:00 PM 

6:00 PM 

IX. Draft Final Budget and Ordinance for Quorum 
Court adoption - County Judge's Office 

11/29-12/ 15, 2016 

X. Quorum Court Regular Meeting 
• Adopt 2017 Budget 

-8-
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2017 Budget Issues 
 

 The intent of this section of the proposed 2017 Budget is to set forth and 

review certain 2017 Budget issues. 

 

1. Continued Implementation of Budget Policy based upon April 4, 2013 "Budget 

and Cash Flow Report", which Focused on the "Combined General Fund" 

a. Recap of Budget and Revenue 2010-2016 

b. 2016 and 2017 General Fund Cash Flow  

c. 2016 and 2017 Combined General Fund Cash Flow  

d. Top Four General Fund Budgets with most significant increase from 2006-

2016 

 

2. Implement the Ten-Year Renewal of the County Sales Tax 7/1/14-6/30/2024  

a. Resolution 2013-2  

b. Countywide Allocation of County Sales Tax-2015 

 

3. Operation of the County Jail in Compliance with the United States Department of  

Justice MOU  

a. Recap of Jail Budget and Staffing  

b. Ordinance 2012-24 Setting Jail Fee per Day  

c. Calculation of Daily Jail Cost  

d. Ordinance 2010-4 County Adult Detention Medical Director  

e. Ordinance 2015-4 County Jail Psychiatrist  

f. August 2016 Letter from the Department of Justice 

 

4. Architectural and Engineering of the Sebastian County Adult and Juvenile 

Detention  Centers and Sheriff’s Office and Annex/Criminal Justice Coordinating 

Committee Consideration of County Sales Tax 

a. Report on Sebastian County Adult and Juvenile Detention Centers, 

Sheriff’s Office and Annex 

    

5. Crisis Stabilization Unit   

 

6. Reorganization of the Golf Course 

 

7. Sebastian County EMS Vehicle Replacement Plan and Facility Construction Project  

 

8. 2017 Salary Administration Plan   

 

9. Department of Labor increase in salary to $47,476 effective December 1, 2016 to 

be exempt from overtime 

 

10. Sebastian County Reappraisal 2016-2020 



2017 Budget Issues 

I. Continued Implementation of Budget Policy based upon April 4, 2013 "Budget and 
Cash Flow Report", which Focused on the "Combined General Fund" 

Budget planning for 2017 has been conducted as a continuation of the policy set 
forth in the March/ April Budget Report presented to the Quorum Court in 2013. Budget 
policy for the "Combined General Fund" recognizes the need to maintain an appropriate 
cash-fl.ow balance, as documented in the March/ April 2013 Budget Reports for the 
"Combined General Fund". 

Growth in County property taxes and increases in County sales tax revenues are 
significant budget issues for 2017 and later County budgets. The impact of a five-year 
reappraisal on the County property taxes is a significant budget impact on the County 
General Fund with reappraisal of property implemented in 2015 collected in 2016. Actual 
collection totals in 2016 will be reviewed in January 2017 to evaluate the 2017 property tax 
estimate. 

Salaries and benefits for County employees are significant ongoing budget issues for 
the County budget in order to attract and retain the County workforce. 

Transfers of year-end balance to Capital Reserve must take into account the amount 
required for the General Fund cash fl.ow balance. 

"Carryover" appropriations from 2016 to 2017 for incomplete projects have been 
eliminated by carefully projecting 2016 project balances and including these funds in the 
proposed 2017 budget. Some reconciliation may be required once actual costs have been 
verified in early 2017. 

The "Combined" General Fund 

For cash fl.ow purposes the combined general fund has been used. A definition of the 
various accounts that compose the General Fund, which we have defined as "Combined" 
General Fund includes: 

• Regular General Fund 
• Assessor (Funded by all taxing entities based on millage) 
• Collector Commission (2% commission on all taxes collected) 
• Treasurer Commission (2% commission on County government revenues) 
• Greenwood District Court (Funded by fines and court costs) 
• Collector's Un-apportioned Account (10% of taxes not distributed to each 

taxing entity each month) 
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2017 Budget Issues 

Auditors consider Greenwood District Court as General Fund. In 1987 when this 
Fund was appropriated into the County Budget, it was set up as a separate fund. For 
purposes of this analysis, the Greenwood District Court has been included as a part of the 
"Combined" General Fund. 

"Collector's Unapportioned Account" includes ten percent (10%) of taxes held 
Unapportioned, not distributed to each taxing entity each month. The "Collector 
Unapportioned Account" is distributed at year end in the "Final Settlement". These funds 
are accruable to the General Fund and are used in the General Fund Cash Flow Analysis. 

Use of Balance in the Annual Budget 

A careful review of the use of the projected yearend balance in the annual budget, 
particularly the General Fund, will be an ongoing budget issue for 2017 and future budgets. 
Keeping the annual· budget close to projected revenues and maintaining a healthy cash-flow 
balance is a 2017 and ongoing budget goal. 

Enclosed on the next page is a recap of budgets from 2009 to 2016. The difference in 
estimated revenue and adopted budget is from the fund balance. 

You will notice that the budget has become more constrained from 2009-2016. 

2009 3% merit and Capital included in Adopted Budget 
2010 3% COL and Capital included in Adopted Budget 
2011 2% COL and No Capital - deferred to February 
2012 3% COL and No Capital - deferred to February 
2013 0% COL and No Capital - deferred to February 
2014 2% COL and No Capital - deferred to February 
2015 2% COL and Sheriffs/Vehicles - Capital - deferred to February 
2016 3% COL and Road Capital-GF Capital deferred to February 

The amount of balance used in the annual adopted budget is a key budget matter. 

The General Fund balance required to cash flow the budget is also a key budget 
matter, $6.3 million less restricted and reserve accounts for 2017, or $5.4 million. 

Increasing the size of County Government by using the balance must be closely 
evaluated for ongoing financial impact to sustain the increases. 

2016 and 2017 Cash Flow Projections are on the following pages. 
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2017 Budget Issues 

Budgets with Significant Increases from 2006-2016 

The top four General Fund budgets with the most significant increase from 2006-
2016 are: 

Jail $2,811,542 

Information Technology $576,009 (General Fund Cost reduced by cost allocation) 

Courthouse Security $518,701 

EMS $488,817 
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11/9/2016 

REVISED RECAP OF BUDGET AND REVENUE 2010-2016 

%BUDGET 
VEAR EXPENDED BUDGET REVENUE DIFFERENCE 
2010 Beginning Balance 6,316,836 

Adopted 1/1/10 20,168,553 19,034,979 (1,133,574) 3% COL and Capital Included 
Grants 533,068 381,150 

20,701,621 19,416,129 

Amended 12/31/10 25,072,311 23,667,256 (1,405,055) 

Capital Reserve 1,273,286 

Actual 84% 21,021,787 22,292,330 1,270,543 

2011 Beginning Balance 6,308,580 

Adopted 1/1/11 20,541,862 19,557,910 (983,952) 2% COL - No Capital Deferred to February 

Amended 12/31/11 28,184,859 26,641,054 (1,543,805) Capital Included 

Capital Reserve 600,000 

Actual 82% 23,194,309 25,416,682 2,222,373 

2012 Beginning Balance 7,932,300 
Adopted 1/1/12 21,923,564 21,048,359 (875,205) 3% COL- No Capital Deferred to February 

Amended 12/31/12 27,696,028 24,457,884 (3,238,144) Capital Included 

Capital Reserve 1,017,911 

Actual 92% 25,440,835 24,465,705 (975,130) 

2013 Beginning Balance 5,941,050 

Adopted 1/1/13 22,240,269 21,017,207 (1,223,062) No COL - No Capital Deferred to February 

Amended 12/31/13 24,459,851 22,093,701 (2,366,150) Capital Included 

Actual 88% 21,620,286 23,081,301 1,461,015 

2014 Beginning Balance 7,323,169 

Adopted 1/1/14 22,941,212 21,366,962 (l,574,250) 2% COL- No Capital Deferred to February 

Amended 12/31/14 23,913,252 21,263,273 (2,649,979) Capital Included 

Actual 93% 22,232,954 22,695,951 462,997 

2015 Beginning Balance 7,520,502 

Adopted 1/1/15 23,505,975 21,286,163 (2,219,812) 2% COL - Priority Capital Funded 

Amended 12/31/15 2.4,742,223 21,729,854 (3,012,369) Other General Fund Capital Deferred to April 

Actual 92% 22,734,616 23,607,362 872,745 

2016 Beginning Balance 8,306,734 

Adopted 1/1/16 24,367,321 22,307,822 (2,059,499) 3% COL - Capital Deferred 

Amended 10/31/16 26,335,603 22,713,145 (3,622,458) 
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Adopted Revenue 22,530,451 22,530.451 22,530.451 22,530,451 22,530.451 22,530.451 22,530,451 22,530,451 22,530.451 22,530,451 22,530.451 22,530.451 
Adopted Expenses (26,063, 110) (26,063, 110) (26,063, 110) (26,063, 110) (26,063, 110) (26,063, 110) (26,063, 110) (26,063, 110) (26,063, 110) (26.063,110) (26,063,110) (26,063,110) 
% of Revenue Rec. 5% 3% 6% 9% 14% 6% 6% 5% 5% 9% 19% 12% 100% 
% of Expenses Exp. 7% 7% 11% 6% 7% 7% 7% 9% 7% 7% 9% 12% 96% 

2016 GENERAL FUND ESTIMATED CASHFLOW 96% 

2016 Actual Actual Actual Actual Actual Actual Actual Actual Actual Actual Estimated Estimated 
January February March Ae!:!! Mfil'.. June ~ August Seetember October November December I2!fil 

Beginning Balance 8,655,929 7,985,298 6,858,245 5,397,899 5,661,164 6,974,148 6,602,804 6,271,219 5,038,054 4,349,652 4,581,163 6,516,268 
Jail Restricted (99,698) 
Computer Reserve (120,000) 
Ambulance Reserve Replacement (35,000) 
Ambulance Reserve Equipment (14,001) 
Capital 
GF Unobligated Balance (250,000) 
Parks (2,179) 

2% Sebastian County EMS - YTD (108.317) 
8,026,734 

Revenue 1,154,178 737,652 1,421,405 1,920,645 3,134,299 1,420,925 1.409.402 1,176,551 1,Q78,020 2,090,321 4,280,786 2,706,267 22,530.451 
Expenses (1,824,810) (1,864, 706) (2,881,751) (1,657,380) (1,821,314) (1,792,268) (1,740,988) (2.409,716) (1,766.422) (1,858,811) (2,345,680) (3,056,741) (25,020,586) 

Child Support Fess (3012 Fund) 
Ambulance (3021 Fund) 
Public Defender (3024 Fund) 
Voting Equip Loan Year 1 (5yrs) $47,112 
Transfer In From 1803 - $97,083 97,083 97,083 
2016 Capital $1,298,224 

I 
:_. al (670,631) (1,127,053) (1,460,346) 263,265 1,312,984 (371,344) (331,585) (1,233, 165) (688.401) 231,510 1,935,106 (253,391) (2,393,052) 
+::> 

I and Total 7,985,298 6,858,245 5,397,899 5,661,164 6,974,148 6,602,804 6,271,219 5,038,054 4,349,652 4,581,163 6,516,268 6,262,877 

(1) General Fund Estimated Revenue $22,307,823 was used for these calculations and projecting to receive 100%. 
(2) General Fund Estimated Expenses $24,367,321 was calculated at expensing only 96%. Total$ 23,392,628. (These estimates do not include capital and any budget amendments.) 
(3) This does not have the 10% hold back taken out. 

We need fund balance of.$5,670,186 to cash flow GF for 2016 



Adopted Revenue 22,847,436 22,847,436 22,847,436 22,847,436 22,847,436 22,847,436 22,847,436 22,847,436 22,847,436 22,847,436 22,847,436 22,847,436 
Adopted Expenses (25,020,586) (25,020,586) (24,367,321) (24,367,321) (24,367,321) (24,367,321) (24,367,321) (24,367,321) (24,367,321) (24,367,321) (24,367,321) (24,367,321) 
% of Revenue Rec. 4% 5% 6% 7% 10% 6% 6% 5% 4% 9% 19% 19% 100% 
% of Expenses Exp. 7% 8% 7% 11% 10% 12% 6% 7% 5% 8% 9% 12% 101% 

2017 GENERAL FUND ESTIMATED CASHFLOW 96% 

2017 Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated 
January February March Ae!1! M!:t. June :!!ID'. August se11tember October November December Total 

Beginning Balance 6,262,877 5,425,334 4,566,059 4,231,192 3,150,108 3,079,139 1,606,926 1,515,733 952,392 647,924 754,807 2,902,761 
Jail Restricted (99,698) 
Computer Reserve (150,000) 
Ambulance Reserve Replacement (35,000) 
Ambulance Reserve Equipment (14,001) 
Capital (945,146) 
GF Unobligated Balance (250,000) 
Parks (37,159) 

2% Sebastian County EMS - YTD (126.200) 
4,605,673 

Revenue 913,897 1,142,372 1,370,846 1,599,321 2,284,744 1,370,846 1,370,846 1,142,372 913,897 2,056,269 4,341,013 4,341,013 22,847,436 
Expenses (1,751,441) (2,001,647) (1,705,712) (2,680,405) (2,355,712) (2,843,059) (1.462,039) (1,705,712) (1,218,366) (1,949,386) (2, 193,059) (2,924,079) (24,790,618) 

Child Support Fess (3012 Fund) 
Ambulance (3021 Fund) 
Public Defender (3024 Fund) 0 
Voling Equipment Loan Year 2 (5yrs) (47,112) (47,112) 

Total (837,544) (859,275) (334,866) (1,081,085) (70,969) (1,472,213) (91,193) (563,341) (304,469) 106,884 2,147,954 1,369,822 ( 1 ,990 ,294) 
I 
~ 3ndTotal 5,425,334 4,566,059 4,231,192 3,150,108 3,079,139 1,606,926 1,515,733 952,392 647,924 754,807 2,902,761 4,272,584 
(J1 

I General Fund Estimated Revenue $22,307,823 was used for these calculations and projecting to receive 100%. 
(2) General Fund Estimated Expenses $24,367,321 was calculated at expensing only 96%. Total$ 23,392,628. Once Capital is appropriated I will Include the capital in the expenses and calculate the 96%. 
(3) This does not have the 10% holdback taken out. 

The fund balance needed to cash' flow for 2017 ls: 5,686;758 



General Fund Combined 2016 Estimated Cashflow 96% 

2016 Actual Actual Actual Actual Actual Actual Actual Actual Actual Actual Estimated Estimated 
Januaiy Februaiy March April May June July August September October November December 

General Fund 7,985,298 6,858,245 5,397,899 5,661,164 6,974,148 6,602,804 6,271,219 5,038,054 4,349,652 4,581, 163 6,516,268 6,262,877 
Assessor's Fund (154,603) (357,627) (664,574) (663,387) (453,055) (547,352) (662,544) (841,384) (929,576) (845,382) (95,678) 1,007,616 
Collector's Fund 1,578,826 1,492,756 (161,301) (96,754) 259,539 282,035 282,211 232,065 250,573 439,420 1,297,504 1,473,177 
Treasurer's Fund 544,166 558,236 49,096 114,469 263,216 302,052 335,360 348,972 374,340 460,937 728,001 433,766 
GW District Court 543,396 552,207 567,519 586,101 595,704 600,041 609,133 613,092 627,941 640,875 634,679 444,196 

Total 10,497,083 9,103,817 5,188,640 5,601,593 7,639,552 7,239,581 6,835,379 5,390,799 4,672,930 5,277,013 9,080,774 9,621,632 

I 

f-' 
Ol 

I 

General Fund Combined 2017 Estimated Cashflow 96% 

2017 Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated Estimated 
January February March April May June July Auaust SeDtember October November December 

General Fund 6,185,925 5, 161, 168 3,665,072 4,157,554 5,531,778 5,078,206 4,624,634 3,421,326 2,739,280 2,710,501 4,820,071 4,894,570 
Assessor's Fund (153,413) (306,571) (522,595) (552,500) (325,145) (351,550) (459,402) (628,977) (731,739) (525,572) 676,741 787,809 
Collector's Fund 1,243,654 1,191,643 1,110,025 1,198,044 1,274,061 1,338,075 1,354,078 1,346,076 1,370,082 1,402,089 1,398,088 1,151,272 
Treasurer's Fund 393,074 360,909 310,435 364,868 411,879 451,466 461,363 456,415 471,260 491,054 488,580 344,033 
GW District Court 527,968 534,044 548,073 560,698 558,822 555,543 561,620 540,567 543,369 542,898 526,989 411,441 

Total 8,197,209 6,941,193 5, 111,009 5,728,664 7,451,394 7,071,740 6,542,293 5,135,407 4,392,252 4,620,969 7,910,469 7,589,126 



2017 Budget Issues 

2. Implement the Ten-Year Renewal of the County Sales Tax 7I1114-6/30/2024 

The County sales tax was adopted in June 1994 with a promise to revisit this tax 
every ten years. In two special elections, the tax was renewed for ten years in 2003 and 
2013. Next special election will be in 2023 (7 years). 

The County government allocation of its per capita share of County sales tax 
revenues was modified for the next ten years by: 

Categorv 2003-2013 2014-2024 Difference 
Capital 25% 11% <14%> Capital Allocation Reduction 

Jail 44% 54.5% +10 .5% Increase to Jail 
Rural Fire 4.5% 5% +0.5% Increase to Rural Fire 

EMS 0% 2% +2% Increase to EMS 
Parks 0% 1% +1% Increase to Parks 

A copy of County Resolution 2013-2 is attached 

It should be noted that County Government receives 15.45% of the revenues from the 
County Sales Tax, which is distributed to the local governments on a per capita by 
population basis. City Governments receive 84.55% of the County Sales Tax. 
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RESOLUTION NO. 2013 - 2 

A RESOLUTION OF COMMITMENT BY THE QUORUM COURT OF 
SEBASTIAN COUNTY INVOLVING THE CONTINUATION AND DEDICATED USE 
OF COUNTY SALES AND USE TAX PROCEEDS. 

WHEREAS, pursuant to an intention specified in Resolution No. 2003-6 
to revisit the county-wide one-cent sales and use tax after ten years, the 
Sebastian County Quorum Court has called an election for the continuation of 
the current one-cent county-wide sales and use tax as outlined by the 
provisions of Act 26 of 1981, as amended; and 

WHEREAS, pursuant to Ordinance No. 2013-4, a Special Election for the 
continuation 'of the county-wide one-cent sales and use tax has been set for 
May 14, 2013; and 

WHEREAS, the Sebastian County Quorum Court supports the 
continuation of the one-cent county-wide sales and use tax, and in doing so, 
wishes to make certain commitments to the citizens regarding the passage and 
use of the County's share of the county-wide sales and use tax proceeds. 

NOW, THEREFORE, be it resolved by the Quorum Court of Sebastian 
County, State of Arkansas, that upon the continuation of the county-wide s:;tles 
and use tax as described above, the Quorum Court commits to use the 
County's share of the proceeds to: 

1. Operation of County Adult Detention Center. 54.5% of the revenues will 
be designated to the operation of the Sebastian County Adult Detention Center 
at its 2013 prisoner capacity of 356 inmates. The increased allocation of 10.5% 
is to hire 11 new detention deputies for the Adult Detention Center in the 2014 
County Budget, effective July 1, 2014. 

2. Operation of Juvenile Detention Center. 9% of the revenues will be 
designated to the operation of the Sebastian County Juvenile Detention Center 
at its 2013 capacity of 30 juveniles. 

3. County Law Enforcement. 9% of the revenues will be designated to the 
continued funding and support of three (3) Sheriff Patrol Deputies providing 
law enforcement services in the unincorporated area of the County. 

4. Capital Account. 11 % of the revenues will be designated for capital 
expenditures. In the event that the 11 % allocated to Capital is needed t9 satisfy 
the US Justice Department concerning jail operations, these funds could be 
reallocated to jail operations by the Quorum Court 

5. Volunteer Rural Fire Departments. 5% of the revenues will be designated 
to the improvement of the Sebastian County volunteer rural fire departments. 
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6. Sebastian County EMS. 2% of the revenues will be designated to 
support operation of the Sebastian County EMS Service. 

7. Senior Citizens' Centers. 1 % of the revenues will be designated to the 
improvement of services provided by the senior citizens' centers supported by 
Sebastian County Government. 

8. Scott-Sebastian County Library. 1/2% of the revenues will be designated 
to improve the programs of the Scott-Sebastian County Public Library, 
including building expansion as necessary. 

9. Health Care/Worker's Compensation. 7% of the revenues will be 
designated to the costs associated with paying for County employee health care 
and worker's compensation. 

10. Operation of County Parks. 1 % of the revenues will be designated for the 
operation of County parks. 

BE IT FURTHER RESOLVED, that the Quorum Court of Sebastian 
County agrees to call an election at the end of ten ( 10) years from the effective 
date of the continuation of the county-wide sales tax for reconsideration by the 
citizens. 

BE IT FURTHER RESOLVED, that the above commitment of Sebastian 
County Government annual share of County sales and use tax revenue 
pertains only to Sebastian County Government appropriations and does not 
affect any of the municipal governments' use of their proportionate share of the 
sales and use tax revenue. 

ATIEST: ~4/um. lh~ 
County Clerk 
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COUNTY WIDE DISTRIBUTION OF SALES TAX FOR 2015 

A countywide distribution of sales tax based on 2015 actual allocations is set forth below: 

2010 Census 

Number Percent 

Barling $865,245 4,649 3.6972 

Bonanza $107,016 575 0.4573 

Central City $93,429 502 0.3992 

Fort Smith $16,044,716 86,209 68.5591 

Greenwood $1,666,094 8,952 7.1192 

Hackett $151,125 812 0.6458 

Hartford $119,485 642 0.5106 

Huntington $118,183 635 0.5050 

Lavaca $426,015 2,289 1.8204 

Mansfield $134,561 723 0.5750 

Midland $60,487 325 0.2585 

Sebastian County $3,616,384 19,431 15.4528 

Total $23 ,402, 7 40 125,744 100.0000 
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2017 Budget Issues 

3. Operation of the County Jail in Compliance with the United States Department of 

Justice MOU 

Sebastian County has responded to the MOU with Department of Justice concerning 
the County Jail that began in 2005 by increasing the allocation of funds to support jail 
operations, medical services, operations and staffing. A significant increased allocation was 
implemented in 2014, with the hiring of eleven (11) new detention deputies July 1, 2014, 
primarily from the allocation of additional sales tax funds to support jail operations. Eleven 
(11) detention deputies in 2014 cost $428,908. Additional sales tax allocation of $360,000, 
balance from General Fund $68,908. Allocation of sales tax for the jail was increased from 
44% to 54.5% effective 7/1/2014. 

For reference a copy of the last DOL letter regarding the jail is enclosed. 

A history of detention staff increases from 2007 to 2014 are as follows: 

2007 
2010 
2011 
2013 
2014 

Total 2017-2014 

5 Deputies 
1 Deputy 
5 Deputies 
5 Deputies 

11 Deputies 

27 Deputies 

2016 annual cost of each position $48,007, $1,296,189 annual budget increase. 

Significant issues from the State criminal justice system impacted the jail in 2015-
2016. Act 570 of 2011, revocation of state parolees, jail crowding and underfunding state 
reimbursement of County jails became a 2015-2016 budget issue. State Policy concerning 
parolees filled up the County Jail with these inmates throughout 2015, and while reduced 
in 2016 continue to be an issue. 

The excess of State inmates is impacting normal operation of the jail to hold 
misdemeanors and pre-trial detainees pending adjudication. In addition the state only 
reimburses $30 a day per inmate while the actual cost in 2016 is $53.47 a day. 

A recap of the jail budget and staffing totals are set forth on the next page. A copy of 
Ordinance No. 2012-24, setting thejail fee per day and thejail daily cost calculation are 
also enclosed. 

Also enclosed is a copy of the Ordinance 2010-4 creating the position of County 
Adult Detention Center Medical Director and Ordinance 2015-4 creating the official position 
of County Jail Psychiatrist. 
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11/9/16 

FUND REVENUE LINE ITEM 

1000 7196 - Jail - SCAAP Grant 

1000 7801 - Jail Fees 

1000 7802 - Housing State Prisoners 

1 ooo 7803 - Housing City Prisoners 

1 ooo 7804 - Housing US Marshall 

1000 7805 - Prisoner Housing INS 

1000 7806 - Booking Fees 

1000 7899 • MISC 

1000 8713 - SocSec Admin-Prisoner Fee 

1000 8730 - Commissary - Purchases 

1000 8731 ·Commissary - Profit (Now 6017-7809) 

1000 8732 - Jail - Medical Co - Pay 

1000 8733 - Jail - Outstanding Checks 

1 ooo 8734 - Commissary Phone Card - Reimb 

1000 8740 • ReimbADC Transport (USM) 

1000 8754 • Reimbursement ADC 

1000 8813 ·Trans frm Jail Oper/Maint 

1000 8816 - Trans frm Comm Faclty/Equip 

1000 8828 ·Transfer from Sheriff's Office Fund 

General Fund Revenue Total for ADC: 
I 

N 

Co ~ ;ales Tax ·ADC 54.5% Portion 

General Fund Revenue Total Including Sales Tax: 

3017 7 402 • Dis Crt Fines/Forfeitures 

ACT 209 of 09 Jail Operations Fund Total: 

2006 
0 

82,636 

557,340 

541,023 

220,568 

38,380 

8,020 

4,192 

11,505 

157,447 

39,339 

10,285 

7,778 

32,762 

1,609 

0 

119,655 

33,637 

0.00 

1,866,176 

1,411,116 

3,277,292 

2007 
40,566 

83,003 

845,068 

551,110 

297,959 

94,483 

16,444 

1,984 

3,400 

194,363 

50,842 

17,200 

7,318 

25,440 

10,203 

0 

110,567 

47,007 

0.00 

2,396,957 

1.452,264 

3,849,221 

ADC REVENUE SOURCES 

2008 
24,036 

79,852 

1,059,156 

551,584 

533,596 

155,078 

39,494 

1,169 

8,200 

259,124 

68,156 

20,823 

5,075 

46,260 

1,924 

0 

117,802 

70,107 

0.00 

3,041,434 

1,587,971 

4,629,405 

2009 
17,011 

81,358 

1,152,172 

618,611 

485,906 

75,620 

41,629 

1,501 

23,200 

241,098 

68,688 

14, 106 

4,475 

36,430 

19,241 

0 

201,190 

148,576 

0.00 

3,230,812 

1,462,655 

4,693,467 

2010 
24,779 

79,390 

1,115,009 

764,386 

414,504 

81,662 

38,914 

682 

40,600 

253,508 

79,882 

16,448 

5,953 

50,400 

2,099 

0 

418,138 

62,216 

Q..QQ 

3,448,570 

1,429,748 

4,878,318 

2011 
14,572 

70,346 

1, 111,320 

772,447 

810,748 

111,897 

71,241 

2,112 

32,200 

208,353 

72,123 

18,719 

5,380 

52,660 

5,741 

26,551 

388,209 

58,808 

0.00 

3,833,426 

1,489,810 

5,323,236 

2012 
19,006 

65,983 

673,568 

776,461 

665,782 

65,826 

88,102 

0 

32,400 

235,145 

75;382 

19,988 

1,094 

81,090 

3,625 

546 

407,906 

54,059 

0.00 

3,265,965 

1,521,982 

4,787,947 

2013 
12,904 

61,551 

768,264 

678,743 

773,853 

49,555 

84,606 

757 

38,200 

285,378 

95,762 

17,160 

5,388 

71,610 

20,676 

4,884 

408,666 

54,497 

Q..QQ 

3,432,455 

1,519,673 

4,952,128 

2014 
7,218 

52,445 

1,090,712 

378,665 

622,572 

28,408 

77,179 

0 

47,800 

316,863 

111,822 

12,045 

3,224 

82,780 

4,620 

6,809 

335,083 

53,072 

0.00 

3,231,318 

1,733,798 

4,965,116 

335,083 

335,083 

2015 
6,619 

48,010 

1,490, 132 

415,609 

618,086 

25,676 

92,040 

0 

40,200 

337,254 

117,800 

24,935 

3,155 

75,813 

219 

14,792 

362,999 

43,399 

0.00 

3,716,738 

1,970,929 

5,687,667 

362,999 

362,999 

Amended 

2016 
8,000 

52,000 

1,450,000 

325,000 

600,000 

25,000 

75,000 

0 

25,000 

455,000 

0 

20,000 

0 

45,000 

0 

0 

333,200 

93,857 

0.00 

3,507,057 

1,906,410 

5,413,467 

as of 
10/31/2016 

0.00 

44,580 

1,349,350 

430,119 

637,726 

18,921 

64,728 

0.00 

26,800 

284,730 

0.00 

20,887 

1,596 

63,810 

966 

19,248 

0.00 

93,857 

0.00 

3,057,317 

1,701,336 

4,758,653 

340,000 275,713 

340,000 275,713 

REVENUE GRAND TOTALS FOR ADC:I 3,277,292 3,849,221 4,629,405 4,693,467 4,878,318 5,323,236 4,787,947 4,952,128 5,300,200 6,050,665 5,753,467 5,034,367 

3014 8708 ·Phone Card Commission (Now 6017-7808) 

3014 8828 • Transfer from Sheriff's Office Fund 

3014 8901 - Transfer to County General 

COMM EQUIP. & FACILITY FUND REVENUE TOTALS: 

NOTE: Prior to 2009, the end of the year transfers were done the 
following year. The negative balance of (8,906) in 2009 is due to 
transferring the County General's portion of the Jail Coinless for both 
2008 and 2009. 

6017 7808 - Prisoner Telephone SVC Commission 

6017 7809 ·Prisoner Commissary SVC Commission 

SHERIFF'S FUND REVENUE TOTALS: 

60,377 

0 

60,377 

0.00 

Q..QQ 

0.00 

93,206 

0 

93,206 

0.00 

Q..QQ 
0.00 

87,375 

0 

87,375 

o:oo 
.0.00 

0.00 

(8,906) 

0 

(8,906) 

0.00 

0.00 

0.00 

62,216 

0 

62,216 

0.00 

Q..QQ 

0.00 

58,808 

0 

58,808 

0.00 

Q..QQ 

0.00 

54,059 

0 

54,059 

0.00 

0.00 

0.00 

54,497 

0 

54,497 

. 0.00 

Q..QQ 

o.oo 

53,072 

0 

53,072 

0.06 

Q..QQ 

0.00 

43,399 

0 

43,399 

0.00 

0.00 

0.00 

0 

0 

0 

0 

186,132 

(93,857} 

92,275 

75,000 63,230 

90.000 126,701 

165,000 189,931 

%Rec 
0% 

86% 

93% 

132% 

106% 

76% 

86% 

0% 

107% 

63% 

0% 

104% 

100% 

142% 

100% 

100% 

0% 

100% 

0% 

89% 

88% 

81% 

88% 

NOTE: According to Act 741 of 2015 (effective January 1, 2016) a new agency fund is to be established (6017 ·Sheriffs Office Fund). This agency fund will receive ALL of the following revenue: 7808 - Prisoner Telephone SVC Commission and 7809. Prisoner 
Commissary SVC Commission. The revenues will then be transferred to 3014 - Communications Equipment & Facility Fund. At which time the "Sheriff shall allocate for the maintenance and operation of the county jail up to 75% of the commissions and profits ... " Prior to 
2016, all of the revenue receipted into 1000.8731 remained in the General Fund and 50% of the revenue receipted into 3014.8708 was transferred to the General Fund at the end of the year to offset the maintenance and operations of the county jail. 



ADC EXPENDITURES 
2016 

FUND DEPARTMENT 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 Amended 10/31/2016 

1000 0134 - Commissary 173,352 225,183 296,882 281,285 301,504 257,710 314,063 346,069 447,059 416,063 455,000 302,321 66% 

0418 - Adult Detention Center 3, 168,031 3,565,969 3,834,915 3,916,210 4,778,675 3,820,412 3,847,433 3,925,822 4,464,509 4,727,849 5,276,495 4,146,759 79% 

0432 - ADC Maintenance 0.00 0.00 0.00 0.00 0.00 196,660 192,148 211,610 196,872 253,703 546,049 386,827 71% 

0433 - ADC Medical 0.00 0.00 0.00 0.00 0.00 781,699 544,963 478,902 498,882 545,475 684,391 501,467 73% 

0449-SCAPP 0.00 0.00 0.00 23,873 629 30,317 7,598 17,414 27,720 6,930 27,664 1,995 7% 

0454 - Video Arraignment 34,715 70,056 7,083 23,134 12,029 10,994 10,994 4,581 17,210 10,717 17,210 5,350 31% 

Jail Expansion 3,531,097 558, 117 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

TOTAL EXPENDITURES FOR ADC: 6,907,196 4,419,325 4,138,880 4,244,502 5,092,837 5,097,792 4,917,200 4,984,398 5,652,253 5,960,737 7,006,809 5,344,719 76% 

***REVENUE LESS EXPENSES: (3,629,903) (570,105) 490,525 448,965 (214,520) 225,444 (129,253) (32,270) (352,053) 89,928 (1,253,342) (310,352) 

***NOTE:The Revenue Less Expenses includes the 54.5% ADC Portion of the County Sales Tax and the revenue received in 3017 - Act 209 if 09 Jail Operations Fund. The total does not include the revenue 

I 

N 
w 

I 

received in the Sheriffs agency fund (6017). 



11/09/2016 

Recap of Adult Detention Budgets 2005-2016 and Proposed 2017 

Number Number 

Adopted Budget Amended Full-Time Part-Time 

Budget Amendments Budget Ex12enses Balance Positions Positions 

2005 

ADC $3,319,464 $13,714 $3,333,178 $3,140,477 $192,702 

Video Arraignment $42,352 $9,514 $51,866 $41,645 $10.221 

Total $3,361,816 $23,228 $3,385,044 $3,182,121 $202,923 60 2 

2006 

ADC $3,217,765 $180,902 $3,398,667 $3,168,031 $230,636 

Video Arraignment $46,736 $0 $46,736 $34,715 $12,021 

Jail Expansion ~3,750,000 ~3,750,000 S3,531,097 s218,903 

Total $7,014,501 $180,902 $7,195,403 $6,733,843 $461,560 60 2 

2007 

ADC $3,601,353 $282,360 $3,883,713 $3,565,969 $317,744 

Video Arraignment $58,369 $12,000 $70,369 $70,056 $313 

Jail Expansion S550,000 ~ S550,000 S558,117 -$8.117 

Total $4,209,722 $294,360 $4,504,082 $4,194,142 $309,940 65 2 

Added Ft Registered Nurse 

Added4 New Detention Deputies 

Jail expanded from 260 inmates to 356 

2008 

ADC $3,727,919 $407,231 $4,135,150 $3,834,915 $300,235 

Video Arraignment $39,035 ~ $39,035 $7,083 $31,952 

Total $3,766,954 $407,231 $4,174,185 $3,841,998 $332,187 65 2 

2009 

ADC $3,931,006 $176,444 $4,107,450 $3,916,210 $191,240 

Video Arraignment $39,035 ~ $39,035 $23,134 $15,901 

Total $3,970,041 $176,444 $4,146,485 $3,939,344 $207,141 65 2 

2010 

ADC $4,169,053 $855,508 $5,024,561 $4,778,675 $245,886 

Video Arraignment $39,035 ~ $39,035 $12,029 $27,006 

Total $4,208,088 $855,508 $5,063,596 $4,790,704 $272,892 66 1 

Deleted 1 FT Registered Nurse 

Deleted 1 RPT Nurse 

Added 2 FT Licensed Practical Nurses 

Requested 4 Detention Deputies (Not approved) 

2011 

ADC $3,924,426 $60,639 $3,985,065 $3,820,412 $164,653 

Maint $153,763 $170,104 $323,867 $196,661 $127,206 

Medical $471,417 $360,175 $831,592 $781,699 $49,893 

Video Arraignment $17.SOO ~ $17,500 $10,994 $6,506 

Total $4,567,106 $590,918 $5,158,024 $4,809,766 $348,258 71 1 

4 Detention Deputies (Requested 8) 

Director of Inmate Management 
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11/0912016 

Recap of Adult Detention Budgets 2005-2016 and Proposed 2017 

Number Number 

Adopted Budget Amended Full-Time Part-Time 

Budget Amendments Budget Ex12enses Balance Positions Positions 

2012 

ADC $4,001,693 $8,848 $4,010,541 $3,847,433 $163,108 

Maint $157,197 $129,919 $287,116 $192,148 $94,968 

Medical $703,274 $0 $703,274 $544,963 $158,311 

Video Arraignment $17,500 ~ $17,500 $10,994 $6,506 

Total $4,879,664 $138,767 $5,018,431 $4,595,539 $422,892 71 7 

5 RPT Licensed Practical Nurses 

1 RPT Registered Nurse 

2013 

ADC $4,207,260 $226,726 $4,433,986 $4,072,518 $361,468 

Maint $149,468 $106,562 $256,030 $211,610 $44,420 

Medical $680,677 $5,610 $686,287 $481,552 $204,735 

Video Arraignment $17,500 ~ $17,500 $4,581 $12,919 

Total $5,054,905 $338,898 $5,393,803 $4,770,261 $623,542 76 7 

Added 5 FT Detention Deputies (Requested 5 Ft and 5 PT) 

2014 

ADC $4,644,119 $158,934 $4,803,053 $4,464,509 $338,544 

Ma int $162,934 $45,500 $208,434 $196,872 $11,562 

Medical $646,996 $8,029 $655,025 $499,925 $155,100 

Video Arraignment $17,210 ~ $17,210 $17,210 ~ 
Total $5,471,259 $212,463 $5,683,722 $5,178,516 $505,206 87 7 

Added 11 FT Detention Deputies 

2015 

ADC $4,804,916 $192,101 $4,997,017 $4,727,849 $269,168 

Maint $180,812 $152,472 $333,284 $253,703 $79,581 

Medical $659,290 $13,828 $673,118 $545,475 $127,643 

Video Arraignment $17,210 $43,000 $60,210 $10,717 $49,493 

Total $5,662,228 $401,401 $6,063,629 $5,537,744 $525,885 87 7 

Increased Detention Deputies salaries to 90% of Market Survey 

2016 As of 10/31/16 

ADC $5,190,996 $85,499 $5,276,495 $4,146,759 $1,129,736 

Ma int $186,570 $359,479 $546,049 $386,827 $159,222 

Medical $651,741 $32,650 $684,391 $501,467 $182,924 

Video Arraignment $17,210 ~ $17,210 $5,350 $11,860 87 7 

Total $6,046,517 $477,628 $6,524,145 $5,040,402 $1,483,743 

2017 Proposed 

ADC $5,405,656 

Maint $401,983 

Medical $739,729 

Video Arraignment $36,017 

Total $6,583,385 
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ORDINANCE NO. 2012 -24 

"BE IT ENACTED BY THE QUORUM COURT OF THE COUNTY OF SEBASTIAN, 
STATE OF ARKANSAS, AN ORDINANCE TO BE ENTITLED": 

AN ORDINANCE ESTABLISHING THE PREVAILING RATE FOR HOUSING ALL 
DETAINEES IN THE SEBASTIAN COUNTY JAIL. 

NOW, THEREFORE, BE IT ORDAINED BY THE QUORUM COURT OF 
SEBASTIAN COUNTY, ARKANSA~: 

Section 1. A.C.A. 12-41-506(a) authorizes quorum courts to establish a daily fee to 
be charged municipalities for keeping prisoners of munidpalities in the 
county jail, said fee to be based upon the reasonable expense which the 
county incurs in keeping such prisoners in the county jail; and 

Section 2. The Quorum Court of Sebastian County, Arkansas hereby determines that 
the reasonable expense incurred ·by Sebastian County in booking a person 
without placing him or her in the cell block area in the Sebastian County 
Jail is ten dollars ($10.00). 

Section 3. · The Quorum Court of Sebastian County hereby determines that the 
reasonable daily expense incurred by Sebastian County in keeping a 
person in the Sebastian County Jail is forty-three dollars and 49 cents 
($43.49). 

Section 4. The Quorum Court hereby establishes the following prevailing rates to be 
charged all parties for keeping a person in the Sebastian County Jail, 
effective January 1, 2013: 

For booking each person without placing that person in the cell block 
area: $10.00. For keeping a person in the County Jail cell block area in 
any day or portion thereof: $43.49. 

Section 5. The reasonable daily expense based on the actual budget will be adjusted 
annually. In addition, the daily rate will be adjusted by the prior year's CPI 
"for the next year's daily rate. For 2014, the daily rate will be adjusted by 
the 2012 CPI, and each following year accordingly. 

Section 6: For billing purposes the definition of the 24 hour day for holding an 
inmate for a Sebastian County Municipal Government is based upon a 24 
hour continuous clock from the time booked in until the time released, 
regardless of calendar day. 

Section 7. The Sheriff and the County Judge are hereby directed and authorized to: 

a. Bill all responsible third parties and demand payment within 90 
days for all presently unreimbursed expenses and costs of housing 
persons for those thir~_ 26 _ ties. · 



b. Bill all responsible third parties on a monthly basis for the County's 
costs of housing persons for third parties in the County Jail and 
demand payment from the appropriate third parties at the prevailing 
rates set forth herein together with a demand for reimbursement of 
all out-of-pocket expenses incurred on behalf of a person housed for 
a third party (including, but not limited to, out-of-pocket medical 
costs, transportation costs, and legal defense costs incurred by the 
County on behalf of or due to the detention of a person housed for a 
third party), and 

c. Institute proceedings in court for collection of the County's unpaid 
billings for the housing of persons in the County Jail for third 
parties' and/ or for removal of persons housed in the County Jail for 
third parties that are not paying the County's billings in full within 
90 days after the County's demand for payment. 

Section 8. Reimbursement from entities housing prisoners in the County Jail shall 
be made on a monthly basis based upon a letter of request submitted by 
the County Finance Department. Finance Department billing shall be 
based upon a prisoner reimbursement report maintained and certified by 
the Jail Administrator and Sheriff and submitted to the Finance 
Department by the tenth day of the month following the month of billing. 

( Section 9. Ordinance 2010-12 is hereby repealed. 

DATED:~_/_~~/~/f~/;.~~-~-/2~~~ 
I I 

APPROVED: __ St..:;.....:.>=..zJ-f'._t _· __,,~~~--
ATTEST: _J/; __ M_un __ ~_..;;...,;;~-""---
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11/09/2016 

Estimated Daily Cost with Jail Expansion 

ADC Annual Budget 2017 
Capital Requested 
Salary Adjustments (2% COLA) 
ADC Maintenance Annual Budget 2017 
Capital Requested 
ADC Medical Budget 2017 
Capital Requested 
Video Arraignment Budget 2017 
Capital Requested 

Construction Depreciation 
(6,200,000.00) 

Expansion Depreciation 
($4, 142,657) 

Total Annual Estimated Expense 

Divided by 365 /Year 

Divided by 356 Beds 

-28-

Proposed 
2017 

Appropriation 
0418 $5,314,507.00 

$91,149.00 
$59,715.00 

0432 $187, 126.00 
$214,857.00 

0433 $675, 139.00 
$64,590.00 

0454 $5,040.00 
$30,977.00 

(+) $310,000.00 

(+) 207, 133 

$7.160.233 

$19,617.08 

$55.10 
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EMERGENCY ORDINANCE NO. 2010 - 4 

"BE IT ENACTED BY THE QUORUM COURT OF THE COUNTY OF 
SEBASTIAN, STATE OF ARKANSAS, AN ORDINANCE TO BE ENTITLED:" 

AN ORDINANCE CREATING THE OFFICIAL POSITION OF COUNTY 
ADULT DETENTION MEDICAL DIRECTOR. 

Whereas, Sebastian County is required by the State of Arkansas to operate a 
County Jail to hold persons awaiting trial in the Courts of 
Arkansas; and 

Whereas, the Sheriff is the elected official required to operate the County Jail 
and has the affirmative duty to not be deliberately indifferent in 
protection of needs of persons whose liberty has been taken by 
virtue of jail detention; and 

Whereas, "necessary health care" includes medical, pharmaceutical, dental, 
and mental treatment; and 

Whereas, neither the Sheriff nor the Sheriffs jailers are licensed health care 
professionals and there is need of the services of a physician as a 
part of the system for the provision of necessary health care to the 
detainees of the Sebastian County Jail; and 

Whereas, the immunity granted to a county extends to a county official if the 
official was discharging a county function at the time of the alleged 
negligent act; and 

Whereas, Sebastian County is a member of the Association of Arkansas 
Counties Risk Management Fund (the AACRMF); 

NOW, THEREFORE, BE IT ORDAINED by the Quorum Court of Sebastian 
. County, Arkansas: 

Section 1. POSITION. The official position of County Adult Detention Medical 
Director is hereby created for the purpose of providing the Sheriff 
access to a physician as a part of the Sheriffs duty to not be 
deliberately indifferent to the necessary health care needs of jail 
detainees. 

I:\ WORDPRO\Quorum Court\010\Januaiy 26, 201010Jan8 Ordinance Creating Position or County Adult Detention Medical Director 
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Section 2. APPOINTED COUNTY OFFICIAL. Having created this position, the 
County Adult Detention Medical Director qualifies as an "appointed 
official" as that term is used in Section 4.1.2 of the AACRMF's 
General Liability Protection Agreement in order that the County 
Adult Detention Medical Director is eligible for AACRMF protection· 
as a "Member." It is understood and agreed that the County Adult 
Detention Medical Director will serve both individually and through 
his designated staff, including. any nurses the County Adult 
Detention Medical Director asks to assist him with sick call and 
the provision of other health care services at the jail, over the 
phone, at the doctor's office or at other locations to which jail 
detainees are provided health care services under the direction of 
the County Adult Detention Medical Director. 

Section 3. AACRMF PROTECTION. It is understood that the County Adult 
Detention Medical Director is not eligible for AACRMF protection 
for any alleged medical malpractice liability or other alleged liability 
as a health care provider but that the County Adult Detention 
Medical Director and/or County Adult Detention Medical Director's 
nursing staff acting for the County Adult Detention Medical 
Director, would be eligible -- as an appointed county official -- for 
AACRMF protection for alleged civil rights liability, for alleged tort 
liability and for AACRMF lawsuit defense services related thereto 
(including the assertion of any immunity as an appointed county 
official). 

Section 4. EMERGENCY CLAUSE. The adoption of this Ordinance is 
necessary for the proper and efficient administration of the 
Sebastian County Jail and for the preservation of the health, 
safety, and welfare of the residents of Sebastian County, Arkansas; 
therefore, an emergency is hereby declared to exist, and this 
Ordinance shall be in full force and effect immediately upon its 
passage. 

DATED: _ ___.1'-f-· ! .......... J.-=-~-1-1~J;..._o..r....;;;.Jo __ 
r1 

/) - . ff/. Jdl, 
ATTEST:_~------

COUNTY CLERK 

APPROVED: ~4k 
COUNTY JUDGE 

I:\ WORDPRO\Quorum Court\010\Januaiy 26, 20JOIOJan8 Ordinance Creating Position of County Adult Detention Medical Director 
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EMERGENCY ORDINANCE NO. 2015 .14 

"BE IT ENACTED BY THE QUORUM COURT OF THE COUNTY OF 
SEBASTIAN, STATE OF ARKANSAS, AN ORDINANCE TO BE ENTITLED:" 

AN ORDINANCE CREATING THE OFFICIAL POSITION OF COUNTY JAIL 
PSYCHIATRIST. 

Whereas, Sebastian County is required by the State of Arkansas to operate a 
County Jail to hold persons awaiting trial in the Courts of 
Arkansas; and 

Whereas, the Sheriff is the elected official required to operate the County Jail 
and has the affirmative duty to not be deliberately indifferent in 
protection of needs of persons whose liberty has been taken by 
virtue of jail detention; and 

Whereas, "necessary health care" may include medical, pharmaceutical, 
dental, and mental treatment; and 

Whereas, neither the Sheriff nor the Sheriffs jailers are licensed health care 
professionals and there is need of the services of a psychiatrist as a 
part of the system for the provision of necessaxy health care to the 
detainees of the Sebastian County Jail; and 

Whereas, the immunity granted to a co'Unty extends to a county official ff·the 
official was discharging a county function at the time of the alleged 

· negligent act; and 

Whereas, Sebastian County is a member of the Association of Arkansas 
Counties Risk Management Fund (the AACRMF); 

NOW, THEREFORE, ;BE IT ORDAINED by the Quorum Court of Sebastian 
County, Arkansas: 

Section 1. POSITION. The official position of County Jail Psychiatrist is 
hereby created for the purpose of providing the Sheriff access to a 
psychiatrist as a part of the Sheriffs duty to not be deliberately 
indifferent to the necessa:ry health care needs of jail detainees. 

Section 2. APPOINTED COUNTY OFFICIAL. Havirig created this position, the 
County Jail Psychiatrist qualifies as an "appointed official" as that 
term is used in Section 4.1.2 of the AACRMF's General Liability 
Protection Agreement in order that the County Jail Psychiatrist is 
eligible for AACRMF protection as a "Member." It is understood 
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Section 3. 

Section 4. 

DATED: 

and agreed that the County Jail Psychiatrist will serve both 
individually and through his designated staff, including any nurses 
the·county Jail Psychiatrist asks to assist him with treatment of 
persons with mental health conditions at the jail, over the phone, 
at the doctor's office or at other locations to which jail detainees 
are provided health care services under the direction of the County 
Jail Psychiatrist. 

AACRMF PROTECTION. It is understood that the County Jail 
Psychiatrist is not eligible for AACRMF protection for any alleged 
medical malpractice liability or other alleged liability as a health 
care provider but that the County Jail Psychiatrist and/ or County 
Jail Psychiatrist's nursing staff acting for the County Jail 
Psychiatrist, would be eligible -- as an appointed county official -
for AACRMF protection for alleged civil rights liability, for allege~ 
tort liability and for AACRMF lawsuit defense services related 
thereto (including the assertion of any immunity as an appointed 
county official). 

EMERGENCY CLAUSE. The adoption of this Ordinance is 
necessary for the proper and efficient administration of the 
Sebastian County Jail and for the preservation of the health, 
safety, and welfare of the residents of Sebasti~ County, Arkansas; 
therefore, an emergency is hereby declared to exist, and this 
Ordinance shall be in full force and effect immediately upon its 

passage. n~ 

?../,?/:>.of> APPROVED: "ii.~ 
COUNTY ITTJDGE " 

ATTEST: _JJ?Ct/,UYt ~ 
COUNTY CLERK 
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2017 Budget Issues 
 

4. Architectural and Engineering Analysis of the Sebastian County Adult and Juvenile 

Detention Centers and Sheriff’s Office and Annex/Criminal Justice Coordinating 

Committee/ Consideration of County Sales Tax  

 

In order to assist in evaluating the current condition of the jail to prioritize and plan 

for facility repairs and renovations an architectural and engineering analysis was 

contracted in 2016.  A copy of this report is attached. 

 

This report identified $5,000,000 worth of renovation work needed for the adult 

detention center.  

 

In evaluating the facility master plan for the jail two areas of the existing property 

may be expanded to construct additional beds of 160 capacity for a projected cost of 

$7,000,000.   

 

This expansion of the 356 current jail by 160 beds will increase the total jail capacity 

to 516. 

 

The projected renovation costs and expansion costs of $12,000,000 exceeds the 

current financial capacity of the County to cash flow and address this type of capital 

improvement program and project. 

 

Focused attention on the jail population has been ongoing for the past several 

months with the re-initiation of the criminal justice coordinating committee to review jail 

population and determine options to reduce the population.  This committee has been 

chaired by the Prosecuting Attorney supported by the IT staff and jail staff for review of 

inmates by the Prosecuting Attorney’s Office, Circuit Judges, District Judges, court staff, 

District Clerks, Public Defender, Sheriff’s Office, State Parole Office, Fort Smith City 

Administration and Fort Smith Police Department and County Judge and staff and 

President and staff of the Guidance Center.  The continued monthly meeting of the Criminal 

Justice Coordinating Committee, as formalized by adoption of a county ordinance to 

establish bylaws and operation guidelines is considered essential to the on-going population 

review and control of the jail, regardless of what size the jail is.   

 

Preliminary estimates to expand the county jail by 160 beds includes an increase in 

staff by 20 positions or approximately $1,000,000 per year.  Additional operating increase 

to support a larger population will also be required for a larger jail. 

 

In order to address a $12,000,000 renovation and expansion cost issuance of bonds 

under enabling state legislation guidelines would be required.  ACA 26-74-201 addresses 

county sales and use taxes and sets forth guidelines for bonded indebtedness from a county 

sales tax.  A perpetual county sales tax would be required to not only finance the renovation 

and construction capital expenses but to support ongoing operating costs from an increased 

staff and operational costs of a larger facility. 
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Via First Class and Electronic Mail 

Jason Owens, Esq. 
County Attorney - Sebastian County 
Rainwater, Holt & Sexton, P.A. 
3300 Market St., Suite 118 
Rogers, AR 72758 

U.S. Department of Justice 

Civil Rights Division 

Special Litigation Section - PHB 
950 Pennsylvania Ave, NW 
Washington DC 20530 

August 4, 2016 

Re: Investigation of the Sebastian County Adult Detention Center 

Dear Mr. Owens: 

AUG 0 8 201r; 

We write to provide you and your clients with our most recent assessment regarding 
current conditions at the Sebastian County Adult Detention Center ("Jail"). To conduct our 
assessment, we toured the Jail from February 25-26, 2016 with the assistance of a physician and 
psychiatrist. Our experts reviewed documents, toured the Jail, and interviewed staff, prisoners, 
and other officials. Our assessment focused on whether Sebastian County ("County") has 
complied with federal constitutional standards governing the treatment of prisoners with serious 
medical or mental health conditions. Jail administration and staff cooperated with our tours, and 
we again -thank them for their assistance. 

As context, we recognize that County officials, including the Sheriff and County Judge, 
have publically supported some important reforms. They have participated in national mental 
health initiatives and testified before the state legislature about the need to improve community 
mental health services. These efforts deserve commendation. 

While we must regrettably advise you and your clients that conditions in the Jail continue 
to violate constitutional standards, we believe that we are closer to resolving this matter than 
before. There have been improvements over the past year, particularly regarding mental health 
care, and the County is engaging in the longer-term planning needed to address the most difficult 
remaining issues. 

Nevertheless, Jail medical and mental health care still remains inadequate to address the 
prisoners' serious medical and mental health needs. The assessment below is consistent with the 
preliminary concerns and recommendations we conveyed at the conclusion of our tour. In short, 
the County can help resolve this matter by implementing the following remaining remedial 
measures: 



1. Increase physician coverage so that there are sufficient hours to provide clinical care 
and to handle the oversight responsibilities of a medical director. 

2. Require staff to operate within the scope of their licensing, training, and expertise. 

3. Conform Jail policies and practices so that they are consistent with the medical 
provider's policies and proposed system of care. 1 This includes using screening forms and 
maintaining medical records in a manner consistent with medical standards, following nursing 
and chronic care protocols, and requiring mandatory notification of medical staff for certain 
serious situations (e.g. before using restraints or force on mentally ill prisoners; after use of force 
when there is any possibility of an injury to staff or prisoners; and after any initial decision to 
place a prisoner under observation because security has concerns about the prisoner's health or 
safety). 

We provide more information below about how the County can implement these 
measures. We hope that by providing the additional detailed recommendations described in this 
letter and other recent communications, your clients will see a clearer path to case resolution. 

I. BACKGROUND 

The Jail is approximately 20 years old and housed approximately 360 prisoners at the 
time of our tour. A November 2008 Memorandum of Agreement originally governed our 
relationship with the County in this matter. It expired, but continues to provide useful 
benchmarks for guiding County remedial efforts. Over the past year, we have tried to move this 
matter forward by reviewing and commenting on draft policies and other proposed remedies. 
At the time of our most recent inspection, however, a number of the reforms had not yet been 
implemented. Failure to implement planned reform is one of the common themes noted in the 
assessment below. 

II. CONTINUED VIOLATIONS 

The Jail remains out of compliance with minimum constitutional standards. These 
deficiencies include: A) inadequate medical care, B) inadequate chronic disease treatment, 
C) inadequate mental health care; and D) inadequate oversight of restrictive measures. 

A. Inadequate Medical Care. 

We continue to find cases where prisoners were denied access to appropriate medical 
care, and staff operated beyond the scope of their licensing, training and experience. Examples 
include: 

• On 9/17115, a nurse saw DC for possible seizures and withdrawal. The inmate had an 
extremely high blood pressure 179/111 (less than 140/90 is normal). The nurse gave her 
a blood pressure pill without calling the physician. 

1 The medical provider policies and practices should be revised as discussed in this letter, but are generally more 
consistent with our past recommendations. 

2 



• On 1116/15, a nurse gave a blood pressure pill to inmate GE in a situation similar to DC's 
earlier case. The nurse gave the pill without calling the physician about the prisoner's 
elevated blood pressure. While giving medications may seem benign, providing the 
wrong dose or giving such medications in the wrong circumstances can harm prisoners. 
Generally, medications should be prescribed and overseen by a physician. 

• On 10/31/15, a nurse evaluated inmate TD after the inmate behaved as if confused. 
The nurse noted that TD had abnormal vital signs, and called the registered nurse for 
advice, but the nursing staff decided to just monitor TD at the Jail. Confusion in a new 
patient with abnormal vital signs normally requires hospital evaluation. Given the 
patient's acute copdition and medical complexity, staff should have at least contacted the 
doctor. Instead, they just "monitored." About 7 hours later, security called nursing. The 
prisoner was behaving in an even more confused manner, and her vital signs had become 
even more abnormal. The prisoner then had to be hospitalized for evaluation. 
Fortunately, there was not a poor outcome. But the care provided was not adequate, and 
reflects a longstanding Jail practice of simply "monitoring" patients when they need 
much more clinical assessment and care.2 

• From 9/26-28/15, staff monitored prisoner HA for withdrawal. A nurse treated HA with 
prescription medications without documented physician involvement. Again, this was an 
example of nurses operating beyond their training. Patients withdrawing from substances 
are at high risk for morbidity and mortality. On 9/28/15, HA had a seizure and was only 
then hospitalized.3 

These examples illustrate systemic deficiencies that have persisted over time. The Jail 
continues to rely too heavily on nurses to handle assessments and treatment. Their duties go 
beyond their training and licensing. This deficiency appears to reflect several larger, 
longstanding systemic problems, including inadequate physician coverage, inadequate medical 
records, inadequate implementation of physician orders, inadequate nurse staffing, and 
inadequate grievance procedures. 

1. Inadequate physician coverage. 

First, the Jail needs more physician hours, and the physician needs to function as the 
facility's medical director. 

2 Over the years, we have repeatedly cited similar cases where nurses see patients and then "order" monitoring or 
dubious "treatment" without physician involvement. The nurse assessment and medical observation process has 
become more about papering over staffing shortfalls and offering token treatment, rather than conducting proper 
triage and then addressing serious needs. Staff cannot avoid culpability when their conduct so grossly departs from 
the minimum standard of care. There are more appropriate ways to handle these types of situations when a facility 
has staffing shortages. We discuss those further below under the sections on physician and nursing hours. 
3 According to the Jail policies, nurses must consult with the physician when dispensing prescription medications. 
The new medical provider clearly has not yet implemented the training and management interventions needed to 
change this longstanding problem with nurses dispensing medications without a higher level medical provider's 
order. 
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Currently, the Jail has a contract physician, who comes in a few hours a week to see 
patients placed on the physician sick call list by unsupervised nurses. The coverage is not 
sufficient. This is also not a new problem. We previously identified it as a serious continuing 
deficiency that was affecting the entire Jail medical program. The County responded by adding a 
physician assistant to the staffing roster. Technically, the physician assistant should have added 
about two more hours of what could be considered "physician" hours. In reality, however, the 
Jail doctor reduced his hours on-site from what was reported to us on past tours. Moreover, the 
Jail doctor did not take on any medical director duties. So ultimately, the County's staffing 
improvement has not actually resolved the general lack of physician coverage. 

We recommend at least 20 hours/week of on-site physician coverage. The physician 
should have both administrative and clinical responsibilities. Administratively, the Jail physician 
needs to be operating as one of the top managers within the Jail and medical hierarchies. The 
physician should be overseeing the nurses, working with other professionals and specialty 
medical providers, and coordinating care and policy implementation with security. Clinically, 
the Jail physician needs to more consistently conduct and document physician assessments, 
authorize and oversee medication use in writing, respond to unanticipated emergencies, and issue 
appropriate treatment orders when a prisoner's situation requires physician assessment and care. 

The recommended hours provide a fair indication of the required, minimum staffing 
level, but should not be seen as a rigid total. Simply scheduling a doctor to come in for 20 
hours/week for patients who have submitted sick call slips would not necessarily resolve our 
concerns. In contracting with a physician, the County needs to make sure that the medical 
director understands that physician duties may require work outside of the scheduled physician 
sick call hours. For instance, the County needs some on-call provisions in any physician 
contract, to address emergencies that require physician attention. For instance, if a sick patient 
has a clinically significant change in condition, nursing staff should be able to call a physician 
for instructions. Those instructions could include an order directing the staff to transport the 
prisoner to the emergency room. But in some cases, the doctor may need to see the patient 
sooner than the next scheduled regular physician visit. 

Total physician hours also have to cover the physician's piece of the chronic care 
process. For instance, the doctor will need to review laboratory test results and see some patients 
during on-site chronic care clinics. 

Physician assistants or nurse practitioners, instead of the medical director personally, can 
handle some of these responsibilities. But overall, the Jail needs to significantly increase 
physician coverage from the 4-8 hours of physician/physician assistant time currently available 
in the Jail. 

The recommended hours also depend upon the Jail implementing appropriate policies and 
procedures. For instance, the Jail needs to implement policies describing when nurses must 
contact a physician, such as during medical emergencies or other situations requiring more 
advanced clinical guidance or treatment. These mechanisms can include a combination of 
on-call coverage and clear rules requiring transport of sick prisoners to the local hospital during 
medical emergencies. We previously discussed nursing protocols with the County. Those are 
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the types of procedures that can be helpful here. The medical staff should comply with such 
protocols for specified scenarios and medical conditions. For instance, if someone has chest 
pain, the protocols would require an immediate nursing assessment by a registered nurse, or in 
some situations, immediate transport. Assuming, however, that a nursing assessment is the 
appropriate first step, the protocols should also require the nurse to notify the physician in case 
the physician may have further instructions. Similarly, the detoxification protocols should spell 
out what a nurse must do when a person first arrives and appears to be suffering from drug 
withdrawal. This would include immediate assessment by a registered nurse, implementation of 
withdrawal protocols, and prompt notice to the physician so he can order appropriate treatment 
and arrange follow-up under the protocols. As a general principle, while the Jail's registered 
nurse ("RN") can triage cases, the RN needs to discuss final disposition with the physician. 

Finally, the physician hours have to cover a medical director's administrative and quality 
assurance duties.4 Such duties include conducting chart reviews to make sure staff are 
complying with the health care provider's policies, signing off on labs, and making sure the 
nursing and mental health staff are carrying out the physician's treatment instructions. For 
instance, someone needs to make sure the nursing staff are actually complying with the Jail's 
tuberculosis policy. Test results were missing from several charts during this last tour. 
Similarly, some staff were not using a drug withdrawal form that had been put in place after a 
tour by one of our former experts, Dr. Robert Greifinger. They were instead just handling the 
cases on their own without any consideration for Jail policies and procedures. An experienced 
corrections physician should know how to balance these types of administrative responsibilities 
with their clinical duties. If the current community physician is reluctant to take on such 
responsibilities, the County should consider retaining a private corporate vendor to take over the 
entire medical program. In any case, whether the County ultimately uses a vendor or a 
community physician, it must meet the same basic level of care. 

2. Inadequate medical records. 

Jail medical records continue to have serious deficiencies. We have previously noted that 
the system is cumbersome and unsecure. Anyone with access to Jail computers can access and 
change the records. The electronic records do not contain all relevant medical information, such 
as intake evaluations. Instead of entering data directly into the records, staff fill out multiple 
forms and then scan them into the files in inconsistent and unreliable ways. 5 

4 To address our quality assurance concerns, the Jail assigned a security officer to review charts, but she has no 
medical training or background. While we appreciate the intention, the practice may actually violate patient 
confidentiality standards. A grievance officer or supervisor may work with medical staff to find out how quickly the 
medical unit responds to sick call requests or track other data reflecting quality of care. That type of responsibility is 
quite different from chart reviews. 
5 The Jail medical staff did conduct some chart reviews as quality assurance. The purpose was to evaluate whether 
records contain required information. The reviews were, however, very limited and apparently focused only on 
whether health evaluations comply with policy. It is also unclear whether such quality assurance is routine, and we 
could not determine how any data is actually used or analyzeci to improve services. When conducting such reviews, 
the Jail staff need to "close the loop" and use quality assurance reviews to identify necessary improvements and then 
implement reforms. 
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More specifically, the current electronic medical record does not have a mechanism to 
allow the jail staff to track and document the process for medication orders. Medical staff, 
including the physician, need to thoroughly document their work in prisoner charts. They need 
to be able to directly enter data and have ready access to assessments, orders, and other notes, as 
needed.6 If the physician verbally orders treatment or medications, the physician must promptly 
document the orders in writing in patient charts. For instance, if a patient arrives suffering from 
drug withdrawal, the nurse may need to provide some care and assessment before the physician 
arrives. The nurse should consult with the physician in order to start the prisoner on appropriate 
medications. If the physician verbally orders medications, the chart must show when the nurse 
verbally contacted the physician, conducted a nursing assessment, and when the nurses entered 
notes in the record about the physician's instructions. Soon after, the physician must then also 
document his part of the record. So the chart should eventually show when the physician 
approved medications (or changes in medication) and include any completed forms required to 
confirm the verbal instructions. Alternatives, such as standing medication orders, are not 
adequate. The Jail also should not allow nurses to change medications without documented, 
express, physician authorization. 

3. Inadequate implementation of physician orders. 

Presently, the Jail does not have sufficient safeguards in place to make sure prisoners are 
getting prescribed medications and treatment. The Jail does not have an electronic pharmacy 
program, and as noted above, the current process for recording and carrying out physician orders 
is cumbersome, error prone, and slow. If the nurse receives the physician's verbal order or ifthe 
physician writes an order in his notes, the current system has no mechanism to document the nurse's 
acknowledgement of the order and to ensure that the order was transcribed correctly by the nurse. 
Additionally, the system does not track the time when the nurse took off a medication order. These types 
of flaws make the medical record itself unreliable for determining basic facts, such as a patient's medical 
history. 

Staff need to document why and when they started a medication or treatment. They need to 
document why and when they ended it as well. The Jrul records also must show whether treatment was 
carried out. We found it very difficult to answer these types of questions from the records. It appears 
that staff have similar difficulty tracking their patients and fail to follow up on treatment orders. 
For instance, inmates AI, HG, and SM were all scheduled for follow-up appointments with specialist 
providers (an ophthalmologist, cardiologist, and cardiologist, respectively). Presumably, the Jail medical 
staff determined that their conditions were serious enough to require such additional care, but their 
medical records do not include documentation that such follow-up treatment was actually provided.7 

6 Medical staff do make some effort to retrieve documentation about a prisoner's past medical history when 
providing care. The intake and initial evaluations are not, however, maintained in a readily accessible manner in the 
record. 
7 The issue of not following up with required treatment is not only a nursing issue. The Jail does not refer prisoners 
out to specialists very often, and in cases when it does do so, the physician does not appear to sign off or 
acknowledge that recommendations were noted and carried out. In the case of AI, a security officer refused to 
transport the prisoner after the prisoner suffered an eye injury from an altercation. The RN and nurses wanted to 
transport the prisoner to the hospital for evaluation, but security refused. No one contacted the physician to try to 
resolve the issue, and no one notified the physician so that he could assess the patient at his next visit. At some 
point, someone on the medical staff scheduled the ophthalmologist appointment, but again, no care was provided. 
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4. Inadequate nursing care. 

Generally, the Jail still uses nurses inappropriately to provide care beyond the scope of 
their training and licensing. LPN' s should not be serving as gatekeepers for the RN and 
physician. They cannot conduct health assessments. The RN may conduct a nurse sick 
call/assessment, but must still typically communicate with the physician about patient care. The 
RN should not be practicing independently, and should receive additional, documented training 
on health assessments if responsible for conducting such assessments. Additionally, if the Jail 
wants to use an RN to handle health assessments, it will likely need about 20 more hours of RN 
coverage. The current RN coverage is already thin given the RN's various clinical and 
administrative duties. 

Under the current staffing pattern, the Jail has been unable to implement even the more 
routine practices mandated by the Jail's own policies. For instance, the 14-day health 
assessments were rife with errors. Sampled charts showed inadequate or incomplete assessments 
(e.g. missing vital signs, no examination, no recorded tuberculosis test results, or an assessment 
performed by an unqualified LPN or Medical Assistants ["MA"]): 

No exam Incomplete vitals NoTb Results LPN MA 
DZ x x x 
SD x x x 
TC x 
VP x x x 
HG x x 
cc x x x 
HD x x 
AJ x x 
Aj x x 
AA x 
AG x x 
BC x 
CB No health assessment 

5. Grievance procedures. 

The Jail should audit staff responses to prisoner requests and grievances to make sure that 
they are responsive, instead of argumentative or dismissive. A harried officer may be 
understandably upset with a prisoner who submits a rude or demanding request through the Jail's 
kiosk system. But arguing with a sick, disgruntled inmate, or telling them to submit a separate 
request for their medications, or otherwise responding to a discourtesy in kind, may prove 
unwise if it turns out that a prisoner really does need treatment. For instance, if a prisoner claims 
he or she did not get their medications and may pass out, telling them that they should have 
submitted a sick call slip to a nurse (instead of the request system), just delays access to care for 
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what may be a serious condition. If the delay results in harm, then the staffer's response may be 
evidence of deliberate indifference. 8 

B. Inadequate Chronic Disease Treatment. 

The Jail staff needs to continue improving monitoring and treatment of patients with 
chronic conditions, such as diabetes, hypertension, and heart disease. Without such 
improvements, prisoners remain at serious risk of developing dangerous complications from their 
chronic diseases, including death. Our recommendations over the years have been consistent, 
and reflect some of the most basic practice requirements in medicine as well as nationally 
recognized professional standards. 

To the County's credit, the Jail does now have chronic care guidelines, policies, forms, 
and a scheduling process for appointments. However, there is still insufficient coordination to 
ensure that appropriate chronic care is actually being provided. Patient charts did not include 
documentation that appointments occurred. While some of the charts showed physician exams 
for patients with serious medical problems, the exams were not necessarily connected to the 
chronic care program itself. In other words, policy implementation remains a problem. Medical 
staff continue to handle chronic illnesses on an episodic basis, instead of in a more systematized 
manner. Other systemic deficiencies, such as poor record-keeping and physician oversight, also 
impact the quality of chronic care. The Jail does not maintain chronic care logs to help track 
patients on the caseload. Our consultant noted that physician treatment notes were well written 
when he came upon them, and they often included a comprehensive treatment plan. But staff 
were not necessarily carrying out the physician's instructions. Records did not necessarily show 
whether medications were properly ordered and administered. Also, in some cases, the physician 
ordered diagnostic blood tests, but then there was no record that the tests were actually done. 
Because of problems with the electronic medical record, there were also no explanations for why 
tests were not being done. For example, the Jail physician saw inmate HG on November 20, 
2015. The inmate had a history of heart disease and was on medications that required 
monitoring through blood tests. Although the physician ordered the tests, medical staff never 
obtained the tests. The medications in question, Digoxin and Aminodarone, have a high toxicity 
profile and require monitoring. When a person has medications levels that are too high, the two 
medications can result in cardiac arrest. 

The Jail's co-pay policy also hampers chronic care. In two cases observed by our 
consultants, patients actually declined recommended follow-up care because of a burdensome fee 
for such services. Even if a Jail policy does not require immediate payment, charging excessive 
fees can deter requests for necessary treatment and may result in an unconstitutional denial of 
access to care. At minimum, the Jail needs to do some quality assurance reviews to see iftheir 
policy may be impacting requests for recommended care and, if it is, reduce the co-pays. It may 
actually be less expensive to provide the care for free, rather than discourage a request until the 
prisoner's condition becomes more severe (and expensive to treat). We strongly encourage the 
Jail to adopt a co-pay policy that excludes charges for care recommended by medical staff, 

8 When reviewing staff responses to prisoner requests, our expert noted such an exchange between a prisoner and 
staff on June 24, 2015. But in the actual case, there was no record of an adverse outcome. 
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certain types of basic screening (e.g. infectious disease testing), and routine care required to 
manage chronic conditions. 

C. Inadequate Mental Health Care. 

County officials have petitioned state officials for improvements to state and community 
mental health programs that could improve care for Jail prisoners. They have also participated in 
national programs designed to help local governments develop mental health diversion programs 
and jail services. The County hired a part-time psychiatrist and made other improvements to 
mental health screening and treatment procedures at the Jail. The addition of a psychiatrist has 
been helpful, as the facility now has someone to write and change prescriptions for psychotropic 
medications. Overall, these are significant improvements to mental health care. We did, 
however, find several deficiencies involving Jail mental health care that still need to be 
addressed. These deficiencies fall within two broad categories - those that result primarily from 
deficiencies within the Jail itself, and those involving the broader problems with County 
community mental health services. 

The Jail has a central place in the broader criminal and mental health systems. When 
planning how to address community mental health needs, the County needs to look beyond 
fixing the Jail's immediate needs and consider how it intends to address broader policy issues. 
When a person with mental illness has an encounter with law enforcement, the County should 
avoid putting them unnecessarily in the most restrictive setting (the jail). The County should 
identify and develop appropriate alternatives to incarceration for low level offenders. Instead of 
looking only to bed space in the Arkansas State Hospital, County prosecutors and judges should 
have funding and procedures to obtain competency evaluations and restoration in different 
settings and should consider community-based competency restoration. The County should also 
explore whether it can obtain compensation from the State for diversion and mental health 
programs. If state agencies are slow to fund community mental health programs across the 
State, the County will need to identify and access alternative revenue streams (e.g. federal or 
private non-profit) to at least improve conditions in the local community. The County's failure 
to engage in such planning has long been an issue affecting progress in this case. Only recently 
has the County started to look at the broader problem. 

1. Jail Mental Health Systems. 

The first set of mental health care deficiencies that we found fall solidly within the Jail's 
responsibilities. They include inadequate suicide risk assessments, inadequate procedures related 
to the right of informed consent, inadequate treatment and medication procedures, poor 
medication monitoring, policies that are outdated or inappropriate for the Jail, and a lack of 
therapeutic housing and treatment options. 

First, the Jail needs more standardized suicide risk assessment and documentation. The 
staff who recommend whether to put a prisoner on suicide watch or remove a prisoner from 
suicide watch do not use a standardized evaluation form nor do they consistently document the 
factors they consider when making recommendations. There is no clear policy as to who makes 
the final decision on whether watch may be required. There is also no clear delineation of the 
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role of mental health staff versus medical (nursing) staff. Although mental health staff make 
recommendations, the Jail's registered nurse may actually make the final decision in practice. 
The nurse's decision, however, may not necessarily reflect appropriate clinical assessments, 
including mental health and/or physician input. As a result, the decision whether to remove a 
prisoner from watch is more arbitrary and riskier than necessary. 

The County should consider using a formal screening instrument and more clearly 
defining the standard for removing a prisoner from observation. In other words, policies and 
practices must consistently define who makes the decision and what process they must follow 
before placing/removing a prisoner from watch. Without improvements to this process, 
prisoners may be placed/removed from watch without clear justification and follow-up. Past 
incidents suggest that the deficiency is a potentially deadly one: 

In December 2014, staff removed a prisoner from suicide watch while still awaiting an 
assessment for the prisoner's medication needs. The prisoner committed suicide. Staff 
should have completed the medication and mental health assessment before deciding to 
lower the prisoner's watch status. The prisoner likely would have also benefited from 
being placed in a mental health step-down unit rather than just being moved to 
segregation. 

In July 2014, a prisoner ingested multiple drugs before admission. Staff had indications 
that the prisoner was medically unstable. Among other things, th<:( prisoner was lethargic, 
had attempted suicide several months past, had a serious mental health diagnosis, and 
vomited shortly after admission. A nurse may have informally told security to check on 
the prisoner, but no one apparently conveyed the need to put the prisoner on close 
observation. The staff did not actually do any checks on the prisoner before the prisoner 
died of what turned out to be a drug overdose.9 

Recent reforms m~y have improved the situation, but implementation of suicide and 
mental health policies remains a work in progress. Until the system is more organized and 
consistent, we cannot find compliance with minimum constitutional standards. 

Second, Jail staff need to obtain informed consent and document such consent when 
providing mental health treatment. The Jail should use standard consent forms for each class of 
psychotropic medication. Staff should discuss the rationale for use, risks, benefits, and 
alternatives, with their patients before prescribing medications. They should document their 
discussions and obtain necessary patient signatures in the record. They should review their 
decisions with their patients when medications change. 

Third, the problems with implementation of physician orders, records, and pharmacy 
practices (discussed in Section A above) also affect mental health services. The psychiatrist 
writes his orders on a set of patient print-outs assembled by the nurses, rather than in the 
patient's individual records. Nurses have to read his notes and initiate the actual order. 

9 In both cases, the Automatic External Defibrillator failed to operate when used during the emergency response. 
When improving administrative oversight of the medical program, the Medical Director should also direct some 
attention to emergency training and equipment repair, replacement, and maintenance. 
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This process has many flaws. There are no checks and balances. It does not allow anyone to 
readily identify possible drug interactions when ordering medications. It can lead to delays in 
getting medications to the facility, but at the same time, the Jail physicians may not be notified 
that there has been a delay. The process also does not account for some of the special features of 
jail practice. The doctors initiate medications without knowing a prisoner's expected length of 
stay. In a facility with rapid turnover of inmates, such information may be useful for avoiding 
waste. Additionally, it can help improve treatment, continuity of care, and discharge planning. 
If a prisoner is about to return to the community, the prisoner should be given medications to tide 
them over for a short time until they can be handled by community mental health services. 
Otherwise, the prisoner is being released with an untreated, ongoing, seri<?US condition (i.e. 
"dumping"). Or the prisoner may quickly de-stabilize and engage in the same kind of conduct 
that led to their incarceration (i.e. "the revolving door"). To facilitate this transition process, 
mental health staff should do some discharge planning for prisoners under their care, though in 
many cases, a prisoner may not be in the facility long enough for more comprehensive treatment 
and discharge planning. 

Fourth, the medical and mental health staff do not systematically conduct and review the 
types of tests required to make sure psychotropic prescriptions are effective and safe. The staff 
should order appropriate baseline labs, review lab results, and monitor medication side effects. 
This is especially important for more dangerous medications such as Lithium. Again, this issue 
is related to the lack of physician oversight and weak systems to manage patient care. As with 
other chronic diseases, a person's mental health symptoms may change over time. So it is 
important to have some mechanism in place to monitor and follow up with such patients. 
Medical staff should have responsibility for initiating and scheduling the type of services 
required. 10 

Fifth, the medical staff need to better familiarize themselves with contemporary, national, 
mental health standards, including psychotropic medication risks. At minimum, the staff need to 
update and expand the mental health sections of their medical policies. While the policies are 
fairly detailed in regards to suicide prevention and address chronic care for "psychosis," they do 
not cover other serious mental health conditions. The policies should cite to the DSM-V 
diagnostic standards instead of the older DSM-IV. To the extent the provider's policies do 
reflect national standards, the County should make more effort to conform actual practice with 
those policies. For instance, the policies laudably mention group therapy, but the Jail does not 
actually provide such therapy. Finally, the staff need to very carefully consider whether to 
continue using tricyclic anti-depressants. There is a high risk for suicide by overdose of such 
medications. If the staff intend to continue with the practice, they need to more clearly document 
the rationale for such use with each given prisoner. 

Sixth, the Jail should continue improving conditions to be more therapeutic for 
individuals with serious mental illness. Prisoners have little or no privacy when discussing their 
mental health symptoms with booking and clinical staff. The staff conduct sensitive screening in 

10 Security may also play a role in initiating care. When a prisoner with serious mental illness experiences an abrupt 
change in condition, security staff may be the frrst to notice changes in affect or behavior. There may even be a 
serious incident. Jail policies should therefore include mechanisms to allow security staff to promptly request and 
obtain medical follow-up. 
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areas with prisoner and staff traffic. The Jail should also re-consider placing security staff in 
exam rooms when medical staff are conducting evaluations. 

As a group, these deficiencies are partly a result of other systemic concerns detailed in 
this letter. More specifically, better integration of the physician (and psychiatrist) into the 
medical program, improved records, and better nursing oversight, could address many of these 
issues. Similarly, better implementation of Jail medical policies and reconciling inconsistencies 
in policies and practices, could also help resolve some of these problems. We believe the Jail 
medical contractor has started making necessary improvements, especially in regards to 
developing appropriate policies. But they need to refine and implement their policies while 
coordinating more closely with the Jail security staff. 

While the above deficiencies relate to jail constitutional standards, the Americans with 
Disabilities Act ("ADA"), 42 U.S.C. § 12131 et seq., extends similar obligations to both the Jail 
and other county and state agencies. When other local agencies comply with their ADA 
obligations, the effect can improve conditions in the Jail. For instance, the ADA requires police 
departments to modify policies and procedures to address the communication needs of persons 
with serious mental illness. In some circumstances, a citizen's refusal to obey an officer's lawful 
order may justify escalating to an arrest. However, if the officer knows that he or she is 
responding to a person with serious mental illness, the officer may have some obligation to 
consider the communication challenges of the person who may be suffering from delusions. An 
officer may also have a legal obligation to obtain medical assistance and treatment for a person 
suffering from a serious illness. Developing training and appropriate crisis response programs 
can provide officers options and prevent unnecessary incarceration or use of force. 

As technical assistance, we recommend the following remedial measures in order to 
improve the Jail's integration into the community mental health system and to better conform 
Jail policies to the ADA. First, Jail booking and intake screenings should be revised to help 
facilitate jail diversion and to expedite mental health care. The Jail needs mechanisms to quickly 
identify arrestees with serious mental illness before they become further entangled in the 
criminal justice system. Early screening to assess mental health needs enables the Jail to identify 
individuals who are appropriate for pre-trial release back to the community with necessary 
services, people who need mental health services while in the Jail, people who require 
competency evaluation, and people who require more intensive services than the Jail can provide 
and who should be transferred to another placement. The screening procedures should include 
questions to help identify individuals who may already have an existing relationship with 
community mental health providers. After identifying community providers, County personnel 
can coordinate with those providers to ensure continuity of care in the Jail and also plan for 
release in conjunction with those providers. Second, the County should collect and analyze data 
about the mental health needs of people held at the Jail. Maintaining good data about individual 
mental health needs can help with individual prisoner case management, and reviewing the data 
at a systemic level will enable the Sheriff's Department and other county agencies to better 
coordinate care, identify funding needs, and conduct other long-term planning. Third, Jail 
procedures should also include early and systematic discharge planning for prisoners with 
serious mental illness. Discharge plans should be based on input from the prisoner, Jail staff and 
clinicians, community providers, and family or others who will be assisting the individual upon 
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return to the community, and should address housing, medical and mental health services, public 
benefits, and social supports. Such planning should include verifying what services the prisoner 
will need upon release, identifying providers who will offer those services in the community, 
setting up appointments, and establishing relationships between the prisoners and community 
providers before release, whenever possible. Some prisoners may also require assistance in 
applying for public benefits and for identification credentials during the discharge planning 
process. Prior to release, prisoners should receive a written copy of their discharge plans, 
including information such as the time and location of any upcoming appointments and the next 
steps in the process for activating any public benefits. The Jail should also provide prisoners 
with a supply of "bridge medications" to manage their condition for a short transition period 
before they can obtain medications from community mental health providers. 

The goal is to reduce the likelihood of a "revolving door" between the Jail and 
community: when newly released prisoners fall through the cracks, their mental health can 
quickly deteriorate and they may ultimately return to the Jail's front door. This is best achieved 
through an integrated County mental health system that operates seamlessly between the Jail and 
the community. Overall, our recommendations can help integrate the Jail's mental health 
program with the broader county, state, and federal mental health systems. 

2. Community and State Mental Health Programs. 

Our second set of concerns about prisoner mental health care involves the Jail's place in 
the broader community (and state) mental health system. Despite recent County efforts, the State 
has not apparently addressed any of the issues raised during previous inspections and 
conferences regarding access to mental health care at the Arkansas State Hospital and in the 
community system. Although County officials have acknowledged the need for additional 
county and state mental health resources, so far, neither local nor state officials have provided 
detailed plans or concrete evidence of actual improvements. They have not conducted any 
formal needs assessments, implemented an effective state Olmstead plan, or obtained financial 
approvals for expansion of housing or community mental health staffing. They have not 
provided any evidence of improved community behavioral or psychiatric health programs, work 
programs, or school programs, all of which affect the community-to-jail pipeline. The County 
has held hearings about mental health services, and some county officials have offered a road 
map for reform. Notably, however, the County Board has not yet committed to any concrete 
improvements. 11 

We should also note that some of the reforms currently under consideration may not 
necessarily be consistent with current federal law and policy. For example, public entities have 
an obligation under the ADA to serve individuals with disabilities in the most integrated setting 
appropriate to their needs. 42 U.S.C. 12131 §et seq.; 28 CFR § 35.130(d). Indeed, the Supreme 
Court has held that Title II prohibits the unjustified institutionalization of individuals with 
disabilities. Olmstead v. L.C., 527 U.S. 581 (1999); Statement of the Department of Justice on 

11 Since our last tour, the Sheriff has apparently transferred more prisoners with serious mental illness to facilities 
across the state. The services tend to be short-term, and the County does not have many options for providing 
longer-term placement for prisoners with serious mental illness. The Arkansas State Hospital has so few beds that 
the waitlist remains long. It is not in any case necessarily the most appropriate and integrated option. 
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Enforcement of the Integration Mandate of Title II of the Americans with Disabilities Act and 
Olmstead v. L.C (https://www.ada.gov/olmstead/g&a olmstead.htm). Thus, increasing State 
hospital beds when these individuals can be served in the community is not consistent with the 
State and County's obligations under Olmstead. The County should also consider reforms that 
ensure access to appropriate, community-based services in order to divert people from needless 
institutionalization and criminal justice involvement. This could take the form of pre-booking 
and pre-trial diversion programs, increased coordination between the jail and community mental 
health service system to facilitate continuity of care, and expanded community mental health 
housing and treatment services. Based upon the remedial plans sent to us so far, neither the 
County nor the State have even begun discussing any of these options. We do not decide at this 
time, whether this jail investigation should be kept open if the only remaining mental health 
issues were to involve such broader system deficiencies. We recommend only that the County 
continue pushing for system-wide reforms that are needed to protect the rights of individuals 
with serious mental illness. To some extent, these require state reforms, but so long as those 
individuals are in county custody, the County is ultimately responsible for their care and 
treatment. 12 

D. Misuse of Restrictive Measures for Crisis Response. 

The Jail continues to use restrictive measures for prisoners with serious mental illness, 
including segregation. The County should review the most current guidance on the use of such 
measures and evaluate whether Jail practices conform to the principles identified in the guidance. 
See U.S. Department of Justice Report and Recommendations on Concerning the Use of 
Restrictive Housing (https://www.justice.gov/dag/ file/815551 /download). We accept that 
restrictive measures may be necessary in some cases. Moreover, we also recognize some 
improvements in Jail policies and practices in the use of such measures. The County has tried to 
minimize the use of isolation and restraints. Segregated prisoners receive some additional 
monitoring. Also, the Jail now provides more consistent clinical assessment when prisoners are 
in crisis and more consistent physician review of suicide watch. 

Restrictive practices cannot, however, serve as a substitute for clinical services, and as 
already noted, the Jail still has serious problems with.mental health servic~s. The situation has 
improved to some degree. The addition of a psychiatrist and better mental health screening mean 
better clinical supervision of prisoners with behavioral issues that could trigger the use of 
restrictive measures. However, the Jail's treatment and housing options for persons with serious 
mental illness remain very limited. We expect that as the Jail continues to reform its mental 
health program, it will find better, individualized options for housing and managing suicidal or 
mentally ill prisoners. 

For instance, a step-down program can improve treatment for prisoners with serious 
mental health conditions, without confining them in restrictive and untherapeutic cells. 

12 While the State does play an important role in distributing and administering mental health funds used in the 
community, the County is not powerless to demand or effect change. For instance, county law enforcement decides 
who to arrest and who to try. Pre-trial mental health diversion and local support for community mental health 
programs can occur even without access to federal funds reserved by the State for use in large congregate 
institutions. Also, better discharge planning can improve continuity of care and may reduce recidivism. 
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Improved counseling, more activities, and better social interactions between staff and segregated 
prisoners can mitigate some of the more severe aspects of restrictive housing. Stricter screening 
and monitoring procedures will allow mental health staff to address a prisoner's deteriorating 
mental condition before security staff have to utilize restrictive responses to a crisis. At 
minimum, we recommend that the Jail conduct more quality assurance monitoring and review of 
high risk activities such as restraint use, suicide risk assessments, suicide watches, and treatment 
refusals. Such monitoring will help the Jail administration better track what staff are doing with 
prisoners who may have serious mental health conditions and identify areas for improvement. 
For instance, if the Jail places too many people on the most restrictive level of mental health 
observation, it may need to do more objective, validated suicide screening so that only those who 
need close observation receive it. And then the Jail can provide those individuals with more 
timely assessment and care using its limited resources. More timely care may in turn result in 
quicker patient stabilization and transfer of such prisoners to less restrictive settings. Similarly, 
tracking restraint use patterns may identify patients who may need more intensive clinical care 
and alert Jail management to potentially excessive restraint usage. 13 

III. RECOMMENDATIONS 

To address continued deficiencies with medical and mental health care, the County must 
implement the following minimum remedial measures. 

1. Establish a stronger management structure for the Jail which includes a physician medical 
director, better oversight of nursing, and more stringent compliance with provider policies. 

2. Continue to review and modify policies per our recommendations. Implement the 
policies as written. 

3. Conduct quality assurance, physician chart reviews, and management reviews to ensure 
that staff are complying with policies. At minimum, the Jail needs to implement the chronic care 
system and safeguards to ensure adequate physician review of patient care. 

4. Replace the electronic medical record system with one that meets contemporary 
standards and is more reliable, secure, and functional. In the meanwhile, the County should 
consider going back to a paper record system. 

5. Continue to reform and improve the Jail and community mental health programs in order 
to treat individuals with disabilities in an appropriate setting. 

6. Conduct an adequate needs assessment, develop a concrete plan, and then implement 
diversion policies based on the types of programs surveyed by County officials in their recent 
efforts to obtain technical assistance on this subject. 

13 On this visit, we did not find extensive use ofrestraints, which is also a positive finding. We have some 
continuing concerns about the Jail's record and quality assurance systems, however, so we cannot yet find the 
County in compliance on this issue. But if the County implements our recommendations, better systems and 
documentation may eventually confirm that the apparent improvements are real and permanent. 
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7. Identify and access state, non-profit, and federal programs which can be used to fund and 
expand community housing and treatment options for persons with serious mental illness. 

8. Continue to seek additional state resources for expanding community services. 

* * * * * * * 

Please note that we are sending copies of this letter to officials with the Arkansas 
Department of Human Services. We previously communicated with Director Figarsky and 
agency counsel Mark White about this case. Although our focus has been on conditions in the 
Jail, we have more recently included state officials as part of our dialogue. We did so in the 
interest of resolving some of the broader issues that were affecting County compliance with 
federal standards. Unfortunately, the State did not make any significant substantive 
commitments to help address the situation. 14 When considering our recommended reforms, we 
hope officials appreciate the risks associated with delaying meaningful action when structural 
problems already strain a mental health system. Without vigilance by officials at all levels, 
standards erode, skilled employees abandon the dysfunctional system, and a bad situation may 
get worse. While the current Sheriff and other County officials have played a role in calling 
attention to some important issues, our findings and recommendations cannot rely only on the 
goodwill of a few individuals. We require more systemic improvements to institutionalize 
adequate policies and practices. 

Thank you again for your attention to this matter. I will be contacting you shortly to 
continue our discussions with your clients regarding remedies to address the Jail's lack of a 
functional medical and mental health system. If you have any questions, please feel free 
however to contact me at your convenience. My office number is (202) 514-8892. 

Enclosure 

Sincerely, 

Christopher Chen 
Attorney 
Special Litigation Section 

14 We note that our office is not the only agency concerned with weaknesses in the State's programs for persons with 
special needs. State human services programs have received scrutiny from other federal agencies. For example, the 
Administration on Intellectual and Developmental Disabilities cited the Governor's Disabilities Council as being at 
"high risk" for systemic compliance and program administration issues. John Lyon, Governor Orders Changes after 
Feds Cite Problems at Developmental Disabilities Council, Arkansas News, July 30, 2015 
(http://arkansasnews.com/news/arkansas/govemor-orders-changes-after-feds-cite-problems-developmental
disabilities-council). 

16 



cc: The Honorable David Hudson 
County Judge 

Bill Hollenbeck 
Sheriff 

Cindy Gillespie 
Arkansas DHS 
Director 

David Sterling 
Arkansas DHS 
Office of Chief Counsel 
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Inmate Key 

Joshua Abbott AJ 

Justin Adams Aj 

Amy Ahumada AA 

Inthavong Amousith AI 

Gregory Andrews AG 

Caleb Bazar BC 

Bobby Cain CB 

Cassey Cottrell CC 

Zachery Drinkwitz DZ 

Tracey Drougsvold TD 

Cindy Dye DC 

Evelyn Gessow GE 

Hidlis Gassaway GH 

Derrick Haynes HD 

Ashley Henderson HA 

George Holmes HG 

Steven Melton MS 

David Sallee SD 

Michael Sosbee SM 

Colby Teague TC 

Phetphouthone Vilayanh VP 



2017 Budget Issues 

County sales taxes must be levied at a minimum under ACA 26-74-201of1/8th of a 
cent or .125. Current sales tax in Fort Smith is 9.725 and a .125 increase raises the total 
to 9.875. 

When the 1 % County sales tax, which is distributed per capita to each city and the 
County, was renewed for another ten years in 2013, the Sebastian County sales tax 
allocation dedicated to capital funding was decreased in 2014 from 25% to 11 %. This 
reduction in the capital allocation of the portion of the County sales tax reduced the 
capacity of Sebastian County government to engage in large capital improvement projects. 

In order to address the issue with the jail in regard to renovation cost of $5,000,000 
and to consider expanding thejail at $7,000,000 the quorum court must address the 
funding of not only capital of $12,000,000 but the ongoing operating costs of over 
$1,000 ,000 a year from the expansion. A 1/8th cent increase of the County sales tax is one 
option to address this issue. If this option is pursued a special election should be called to 
address the 1/8th cent sales tax increase for ongoing operating revenues and to authorize 
issuance of bonds for capital improvements of$12,000,000. The 1/8th cent county sales 
tax would be perpetual to include financing the bonded indebtedness and offsetting the 
operating increase of the jail. 
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ARCHITECTURAL AND ENGINEERING ANALYSIS of EXISTING CONDITIONS and 
UPDATE of LONG RANGE MASTER PLAN for FACILITY GROWTH 
SEBASTIAN COUNTY ADULT and JUVENILE DETENTION CENTERS, SHERIFF'S OFFICE and ANNEX 
FORT SMITH, ARKANSAS 

SPRING/SUMMER 2016 

EXECUTIVE SUMMARY: 

In the Spring/Summer of 2016, Sebastian County engaged Studio 6 Architects and HSA Engineering 

Consulting Services, Inc. to provide a comprehensive report on the existing county jail, facility conditions 

and work that needs to be done to improve or correct existing issues and to identify major work items 

and associated costs for improvements and corrections. The intent of the report is to put in writing 

conditions and issues and to provide information on costs to mitigate same such that funding can be 
sought. 

The current Adult and Juvenile Detention Centers and Sheriff's Office were bid in 1992, constructed during 

1993 and occupied in early 1994. The Adult Detention Center was added to in 2006/2007. Additions 

included 96 more maximum security beds, a few medical beds and additional Administration space. 

The current legal capacities of the overall facility are: 

ADULT DETENTION: 

Minimum Security (A and AA Pods): 

Female Pods (CC and CD Pods): 
Male Pods (BB, BC, FF and GG Pods: 

TOTAL: 

JUVENILE DETENTION: 

TOTAL: 

92 males 
72 females 

192 males 

356 adults 

12 females 

28 males 

40 juveniles) 

The capacities listed are the capacities to which the facility was designed and which will meet the 

ARKANSAS JAIL STANDARDS and the ACA at 100% capacity. The average daily census for the adult 

detention center during the month of June 2016 was as follows: 

417 adult males 

123 adult females 

540 Total or 184 over the legal capacity. 

Daily census for the juvenile detention center was not requested or provided but the JDC generally 

maintained at the legal capacity or well below. 
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A large percentage of the numbers above the capacity is due to housing state prisoners. It should be 

noted that detention facilities which are full or over full cannot be properly maintained. 

It should also be known, that the original ADC and JDC were designed to be "Direct Supervision Facilities". 

Direct Supervision is defined as a condition where prisoners are supervised by a deputy within their pod 

and that at all times prisoners are absent from their cells, there is direct supervision of the prisoners. But 

even during a short period, prisoners will take the opportunity and try to gain some kind of advantage and 

many times damage property as a part of the effort. 

As an illustration of the problems in trying to maintain an occupied jail, recently this writer and 

County/ADC Staff explored options for reworking of the finish on the concrete floors. Most of the original 
ADC had epoxy paint on top of concrete added after the original contractor was complete but prior to 

occupancy. It has not held up to traffic. It does not present any kind of health hazard but it does look 

bad. Polished concrete was explored as it is a long lived and cheap option for a concrete slab. That would 

be the first choice for a new jail. Polished and stained concrete slabs can be contracted for around 

$2.25/sf. But when you have to phase the work over several phases so that the work can be done in an 

occupied pod and you allow for the "fear factor" that many contractors will apply to the work in that 

environment, the $2.25/sf increase to be $8 and $9 per square foot. A very large premium and that is if 

you could get someone to do the work. This writer would suggest that getting subcontractors and general 
contractors interested in the work will be difficult. An application of a heavy-duty industrial coating was 
also explored with similar results. Maintenance staff has re-coated a few areas with epoxy paint in the 

last 3 or 4 years but again, it is not and will not hold up to traffic. 

Parts of the ADC/JDC are in good shape. Most of the issues and problems are within cells, dayrooms and 

areas accessible to prisoners. General Circulation and public spaces are not in bad shape for the facilities 
age. But all areas could stand some lipstick, powder and paint. The areas that house Women and Juveniles 

are generally cleaner and in better condition than those areas that house adult males. The Kitchen has 

been substantially remodeled. Laundry is a bit overcrowded but functional. 

In essence, the original part of the jail is now 22 or 23 years old and it has been abused 24/7 for that length 

oftime. The building's age is more like 65-70 years old compared to office buildings and other facilities 

that are only occupied during the day time and that don't suffer continuous abuse by the building users. 

The remaining portion of this report will be to document the existing conditions of the various pieces, 

parts, and systems within the center including plumbing, HVAC and electrical systems report prepared by 
HSA Consulting Engineering Services, Inc. HSA is a local MEP firm and were not the designers of either the 

original facility or the 'OS additions. A part of this report will also be an update of the physical long range 

plan for the facilities ultimate growth. Probable costs to renovate certain portions of the existing facility 

and to add additional cell pods as identified on the updated LRP are included. A summary of costs and 

possible priorities is provided at the end. 

Page 2of30 

-38-



ARCHITECTURAL/ STRUCTURAL SYSTEMS CONDITIONS: 

STRUCTURE: 
The existing facility has both drilled pier and spread concrete footings. Floors are concrete slabs-on-grade 

with second level floors being precast concrete. Interior and exterior load bearing walls are masonry 

cavity walls. Most masonry walls in the facility and all masonry walls that constitute an internal or external 

security perimeter are filled with concrete and rebar including partitions between cells and between cells 

and dayrooms. The structure is generally in good condition. There is minor cracking in some of the 

masonry walls but nothing unusual for the facility's age. Some minor cracking occurred soon after the 

original construction and has remained the same without change for a number of years. The initial cracks 

were sealed many years ago but should be resealed along with exterior caulked control joints in the 

masonry. Caulked exterior joints have a life expectancy of 10-12 years but sometimes even less. All 

caulked joints should be observed periodically and resealed as they dry out, crack and deteriorate. There 

is some rusting of steel in high humidity areas that needs to be cleaned and re-painted. 

EXTERIOR WALLS: 
Exterior walls are all masonry cavity walls consisting of a 4 inch veneer over an air space and foam 

insulation over a structural block wall filled with concrete and rebar. The rough texture of the split-face 

masonry attracts and holds contaminants from the air and water. It is badly stained. Adding to the 
aesthetic issue is the mismatch in color between the original construction and the addition. Consideration 

should. be given to coating the exterior wall to provide additional water tightness and to improve 

aesthetics of the facility. Exterior door frames and other finished materials are also dirty and in need of 
cleaning and painting. 

Most of the exterior glass in the facility is a laminated safety glass and much of it has "clouded". In most 

locations, particularly cells and dayrooms it will continue to function adequately. In some cases, it is 
actually preferable to have the glass "cloudy" and translucent as opposed to transparent, particularly in 

future Exercise Yards as shown on the updated Long Range Plan. In maximizing beds for the next two (2) 

additions, there will be Exercise Yards that will loan light to cells and there may be prisoners on opposite 

sides of these openings that are opposite sex. This condition has always been present in the JDC as there 

is only one common Exercise Yard and without and issues. 

Exterior signage should be cleaned or replaced in the context of doing significant exterior work. There is 

a need for some "wayfinding" signs at the building entrances to assist the public in knowing where to go 

as there are three (3) separate entrances. The background to the County Seal at the main entrance needs 
to be re-painted. 

Landscaping is essentially non-existent except for the planters in front of JDC. The facility could use more 

of that, as could the Sheriff's Office, again to make the facilities an asset for downtown Fort Smith as 
opposed to an aesthetic liability. 

Page 3of30 

-39-



ROOFING: 
The existing low-slope roofing systems on the ADC/JDC and SO were all replaced after the 2008 hail storm. 

Additional roofing plies were added over the original. This condition will require a complete tear-off for 

the next re-roofing as only two (2) roofs are allowed before a tear-off. But the redundancy does provide 

some extra waterproofing. The roofs are currently under a 10 year warranty held by local roofing 

company, Dale Crampton Company. A warranty does not guarantee that a roof will not have problems. 

But it does mean that the problems are covered by whoever holds the warranty. Keeping up with roof 

warranties is a challenge for many owners including Sebastian County. Either the institutional memory is 

lost or not always shared with the folks who need to know. There was a case a few years ago, where some 

repairs were pursued by maintenance themselves, and the effort was not successful at stopping the leak, 

yet the roof was still had a few months of warranty remaining which meant the work could have been 

performed by the roofer at no cost. When work of any kind is done on a roof under warranty, the warranty 

holder should be notified and allowed to supervise or do the work if it is roofing work or touches the roof. 

To do otherwise will void any roof warranty. Also, it is important to notify the installer and manufacturer 

near the end of the warranty. Many roof warranties are set up where an inspection performed by a 

manufacturer's representative will identify maintenance or age related issues to the system and propose 

mitigation efforts. And many times the work is minimal and not expensive but will provide the opportunity 

to extend the warranty another 5 or 10 years. 

The existing low-slope roofing systems are modified bitumen roofing plies installed over insulating 

concrete with expanded polystyrene insulation encapsulated in the light weight concrete. As the 

construction and design industry continues to increase desired insulation values over the period of time 
since these roofs were constructed, this writer suggest that the existing insulations are not adequate and 

that at the time roofing is torn off and replaced at some future date, the opportunity to add more 
insulation should be taken. Targeted R-Values on current construction projects is at least double what is 

present in the existing facilities. 

BUILDING INTERIOR: 
As indicated prior, spaces within the facility that are accessible to prisoners, have suffered more abuse 

than areas that are not accessible to prisoners. 

FLOORS: 
In Administration Areas and public areas, the floor coverings are generally vinyl composition tile. The 

Admin area tile is looking pretty old and worn but could be brought back to life with deep cleaning. VCT 

was added to the main circulation areas recently. It looks good and the facility is maintaining it well using 

captured labor. Many architects including this writer are avoiding VCT as there are problems within the 

floor covering industry with that product. The bottom line is that this writer would not recommend it for 

new construction or for a remodel where the Owner had to maintain it with paid labor. VCT is the 

cheapest floor covering on the market for the initial install but it is the most expensive floor covering to 
own over the life of a building due to the high cost of maintenance. Sealed, stained and polished concrete 

would be the first choice for new construction and is very competitive initially with VCT but has a much 

lower maintenance cost. 

Page 4of30 

-40-



Rubber base is used in some areas of the facility that have floor covering and where prisoners are fully 

supervised. It is looking aged and should be thoroughly cleaned and in some locations replaced. 

Epoxy (thin terrazzo) coatings used for floors in toilet areas and as shower pans has worked in some 

locations much better than others. In most of the maximum pods, the shower floors are OK although the 

coating has come up in the drying areas. But the product was a complete failure in the minimum security 

AA and A pods. These were redone a few years ago but in some areas it has already failed. Stainless steel 

shower pans were added to the upper level but the manner in which they were installed allowed them to 

continue leaking into the first level toilets and the plumbing chase. Rust in these areas is major issue. 

Floor coverings in the Kitchen were recently replaced with Quarry Tile. Quarry Tile is still the "go to" 

flooring in most commercial Kitchens. The installation looks good and should serve the facility well over 
a long period. 

Concrete slabs in the Exercise Yards seem a bit slick either due to contaminant build up or the original 

broom finish having worn down from foot traffic. A "non-skid" coating has been added to the JDC Yard. 

It does provide adequate friction. It will be interesting to see how it holds up to foot traffic. A thorough 

power washing is needed to determine if further action should be taken. 

WALLS: 

Almost all walls in the facility are painted masonry and in prisoner areas, epoxy paint was used. All of the 

interior of the facility could be repainted but cells and dayrooms are in desperate need. In some places 

of high humidity near showers, the paint is non-existent and allows vapor to be drawn through the walls 
deteriorating what paint remains. 

Areas that were left unpainted, such as the walls within Exercise Yards are stained and dirty. These could 

be cleaned and sealed with a clear sealer or in the context of a complete exterior painting, they could be 
painted. 

In the FF and GG pods where the showers walls were epoxy paint, the finish has completely failed and 

therefore all of the masonry walls are getting wet and never allowed to completely dry out. A new finish 

to these walls is needed. The walls in the older pods were glazed masonry and have held up very well 

relatively. But they also should be thoroughly cleaned and in some places re-grouted. 

Walls of showers at JDC have been covered with FRP (fiberglass reinforced panels). This is a good 

watertight and tough finish but metal trim was used and has already been tampered with and removed 

in a place or two. And it can be made into an excellent weapon. 
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OPENINGS: 

Most of the hollow metal doors and frames, locks and hardware on the interior, whether regular 

commercial type or detention type, are in good shape, good working order, maintained and tested 

periodically as to their function. But the hollow metal doors and frames including plumbing chase doors 

that are near the high humidity areas are rusting or have already failed. In some cases doors were 

removed to janitor closets that were never meant to be accessible to prisoners. 

The sliding jail cell doors in the original construction are holding up and have functioned well. There are 

one or two within one pod that stick a little due to the support track separating from the masonry wall 

and placing the door in a bind. This condition is easily corrected. Manual operating systems are checked 

and working. But the swing doors put in the FF and GG pods in 2005 have not fared as well. Doors and 

frames are generally OK but the door locks are problematic. Unsupervised prisoners stuff paper and trash 

into them to try to make them fail. And of course, under certain conditions, a swinging door can be used 

as a weapon by a prisoner against a guard. A need to add "cuff slots" to all cell doors has been identified. 

Hollow Metal fire and smoke doors at required building separations are tested periodically and work well. 

The mag locks on the cages added at the ends of the corridors in the last addition are not currently working 

and the manual locks are difficult to operate and open. This is a potentially dangerous condition that 
should be corrected immediately. 

There are a couple of locations in the facility where glass was removed and replaced with glass that does 
not meet the original design intent or the current codes but fortunately only in a place or two. Generally, 

the original glass which was smoke tight was replaced with a metal vent or the original glass was fire-rated 
and replaced with non-fire-rated glazing. 

The large overhead doors at the Sallyport have been replaced in the last few years. They are operating 

well and can have a long life if used as little as possible. Cages have been added to create a Sallyport at 

the entrance to the booking area. This allows the overhead doors to remain open and used less. This will 

extend their life. The only issue with the current doors is the "lack of patience" many law enforcement 

officers have and they will start entering before the door is up and out of the way and thus they damage 
a panel requiring corrective work or replacement. 

STEEL FURNISHINGS, GUARD RAILINGS AND ACCESSORIES: 
The original detention furniture has held up well and it was never painted, only primed. In the context of 

remodeling a pod, this writer would suggest painting them to provide the prisoners with a new canvas. In 
many instances the existing furniture has been decorated by the prisoners to provide game boards such 

as checkers or chess. The table tops in JDC are stainless steel and some stool tops have been replaced 
with stainless steel. All of the fixed furniture (bolted to the slab) is a challenge for maintenance staff in 

accessing the tall ceilings of the dayrooms. 

All original railings and miscellaneous steel is in good shape but does need to be painted. 
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The need to have a mesh wall similar to the one provided in the JDC dayrooms has been identified and 

should be added to each maximum security pod. Mesh walls used to enclose stair bottoms at the FF and 

GG pods has been removed allowing prisoners access to floor drains and hose bibbs. These should be 

replaced with a heavy duty screening or a wall. 

Most of the detention accessories are in good shape but could stand cleaning and repainting. Accessories 

located in and near high humidity areas such as showers need to be replaced. 

CEILINGS: 
Original lay-in ceilings through-out the facility are tired and worn looking and the corners cupping whether 

in high dayroom ceilings or an Administration area. Replacement of these tiles is not expensive. 

Only a few of the light weight snap-into-grid detention ceilings remain and the ones that do show evidence 

of prisoners accessing or trying to access the interstitial areas. A prisoner has nowhere to go but they 

could hide or stash contraband or weapons in the interstitial areas. These ceilings should be replaced 

with the heavy-duty system constructed locally as installed on the lower level of the minimum security 

pods. It has held up well even when prisoners have the ability to get close to it, touch it and/or kick it. 

There are no ceilings in the upper level of the minimum security pods. Strapping of exposed conduits has 

been problematic and consideration should be given to providing a ceiling like the first level as mentioned 
hereinbefore. 

Detention Plaster ceilings and soffits in the original construction have held up fairly well but are in need 

for some minor repairs and repainting. The use of multiple layers of abuse-resistant gypsum board has 

not worked well and has completely failed in areas of high humidity. This product should· not be used 

again. These areas should have the gypsum product replaced with detention plaster. 

CONTROLS, INTERCOM AND LOCKING SYSTEMS: 
There is an existl.ng Agreement and work is to begin shortly on a total replacement of the central controls 

system including most intercoms and some cameras. Currently only a couple of cameras are non-working 

and they are scheduled for replacement. Intercoms including those that constitute the rape alarm system 

are being replaced. This work is nearing completion. 

Sliding door systems are working well. Manual locks are in good working order except for those 

mentioned hereinbefore. And generally the locks that have issues are those accessible to non-supervised 

prisoners and where there are swing doors on cells. The electric locks on these doors also have a keyway 

for individual control and that is what is problematic. And again, that is due to prisoners stuffing materials 

in the locks to try and make them fail. 

Fire alarm systems including strobe lights, horns and automatic shutting of fire doors is periodically tested 

and in good working order. The facility does hold periodic fire drills. 
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SPECIAL LOCATIONS: 
KITCHEN: 
The Kitchen is currently in the best shape it has been in since originally constructed. New floors, new 

paint and some new equipment. FRP was added to the walls surrounding the dish washing area and looks 

better and is holding up much better than the original epoxy paint on block. Coolers and Freezers are in 

good working order. The biggest need of the Kitchen to be able to function better would be to provide 

them with additional food and equipment storage. The hallway between the Kitchen and Laundry that 

provides access to the dock is over full. This creates a life-safety issue as the corridor does provide 

required exit egress. The current Kitchen manager/dietician feels that the Kitchen can adequately serve 

an additional 160 prisoners without expanding the current footprint. 

LAUNDRY: 
The Laundry is in the same location and is the same size as the original laundry except all of the equipment 

has been replaced. All is in working order. This area does operated 24/7 to keep up with the current 

demand but it is believed that the two (2) large commercial washers and dryers will be able to serve an 

additional 160 prisoners. 

Currently the Laundry described above handles only the adult detention center laundry. JDC is woefully 

short on laundry capacity as they have never been served by the adult side and have had to do their own 

laundry with just one (1) set of residential washers and dryers. Consideration should be given to increasing 

their laundry capacity or to have the adult side serve them. Apparently, at some time in the past, service 

from the adult laundry was tried but too many clothes were lost in the process. 

A back up plan to move the Laundry Operation across the street could provide additional laundry capacity 

and possibly without operating 24/7. Moving the Laundry would also provide some storage space for the 

Kitchen. 

COMMISSARY: 
The original Commissary space and the electrical room adjacent to Central Control are both warm. There 

have been significant additions of computers, transformers, amplifiers and similar heat producing 

equipment added to these spaces over the life of the facility. Consideration should be given to adding a 

mini-split HVAC unit to cover the Commissary space. Space for additional storage has also been captured 

in the Annex. 
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JUVENILE DETENTION CENTER: 
The JDC is operated and staffed completely separately from the ADC as prescribed by State Law. The 

requirements of the JDC are different from the ADC. Many of the general issues discussed prior relate to 

the JDC as well but the JDC does have issues that are unique to its operation and therefore a discussion 
of same is in order. 

The Sebastian County Juvenile Detention Center was constructed with the original jail project in 1992. 

This portion of the project was somewhat of an "afterthought" and was certainly a stretch for the 

construction budget. Sebastian County was at that point, in real need for a new JDC. At that time, the old 

JDC was located in the basement of the Courthouse. It only housed ten (10} juveniles and lacked the 

proper amenities and support space. 

The current JDC was never intended to be a long-term solution for the juveniles within the justice system 

of Sebastian County. The Administration and support spaces were and continue to be minimal. It was 

always assumed that the growth within the Juvenile Justice System would require a larger facility and that 

when growth dictated moving to a new facility, then the new facility would "be done right" and the Adult 

Detention Center would capture the current space, most likely as an additional Women's Cell Pod. We 

have gone well past the original projections for outgrowing the current JDC. 

When originally constructed, the JDC was intended to house 16 boys and 8 girls for a total of 24 juveniles. 
State law at that time dictated that 50 percent of the cells be single bunk cells. During that project, the 

State Jail Standards Committee was asked if we could install double bunks in all cells so that the pre-cast 
concrete bunks could be used but with a commitment to only place one (1) juvenile in a minimum of 50 

percent of the cells. The request was made because of the eventual capturing of those cells for an 
additional adult pod. The request was denied. But since that time, the Jail Standards Committee has 

relaxed the interpretation of the Standards and has allowed steel bunks to be added such that all of the 

cells in the JDC are now double bunked cells. This has increased the allowable population to be twelve 

(12} girls and twenty-eight (28) boys for a total allowable population of forty (40) juveniles. 

In the early history of the facility, over-population was an issue. Judicial policies have changed over time. 

This change in policy has reduced the overcrowding issue. Therefore it is not anticipated that a new JDC 

will be constructed in the very near future although the facility does on occasion go over the legally 

allowed population. However, as a future reference point, should a new JDC be pursued, it would be 

expected that it would be designed for approximately 40 to 50 males and 30 to 36 females. Such a facility, 

if properly sited and designed would be at an unidentified location and away from the adult judicial system 

completely. The national trends would indicate that an ideal JDC facility would be on its own property, 

with plenty of room for growth and plenty of support space, especially education space, and plenty of 

outdoor exercise and recreation areas. And this type of facility could, as seen elsewhere, include the 

Juvenile Division of Circuit Court and the Juvenile Probation Offices. 
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An indirect benefit of such a plan would be that it would vacate some areas inside the new Courts Building 

that would allow for future growth in that facility without any construction being necessary. The cost of 

a new JDC as described hereinbefore on new land but not counting land cost in 2016 dollars would be: 

Construction Cost: 70 beds X $64,500/bed = $4,515,000 
Architectural/Engineering Fee (7%): 316,050 

Sub-Total: $4,831,050 

Contingency (10%) 483,105 

*Potential Project Cost: $5,314,155 

OR 

Construction Cost: 86 beds X $64,500/bed = $5,547,000 
Architectural/Engineering Fee (7%): 388,290 

Sub-Total: 5,935,290 

Contingency (10%): 593,529 

*Potential Project Cost: $6,528,819 

*Less the cost of land and furnishings. These cost do include the normal 

support spaces including food service and laundry but does not include the cost for a 

courtroom or juvenile probation offices. 

Should the Courtroom and Juvenile Probation spaces be considered, the area of these spaces within the 
new Courts Building is 6500sf. Placing these services within a new JDC would add significant cost to either 
of the above scenarios as follows: 

Construction Cost: 6500sf X $211/sf = $1,371,500 
A/E Fee (7%): 96,005 

Sub-Total: $ 1,467,505 
Contingency (10%): 146,750 

Potential Added Construction Cost: $1,614,255 

The average daily population for the first part of 2016 of the current JDC is 12 males and 5 females. With 
this level of use and the increased allowable population, the current JDC can operate for a while longer 
under the current State Standards. But it should be recognized that the current facility will not be able to 
serve the needs of the Juveniles within the Sebastian County Judicial System forever. The current 
population control is achieved only because there is just one (1) circuit judge involved in juvenile cases 
and thus that judge controls the population generally, with only a few exceptions. If this condition 
changes, the population of the JDC could get out-of-control fairly quickly. 
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Classroom space to support the JDC and to comply with new state standards for educational hours and 
prisoner separations was added by County maintenance staff about three years ago. This has provided 
some overall needed relief to the JDC operations. 

There are other issues related to operating the JDC primarily because of the tight allotment of space 
relative to a JDC "done right" and for what the original construction budget and tight site would not allow. 
Such issues as listed recently by the JDC Administrator are: 

Laundry: Currently laundry is done on the upper level with a residential washer and 

dryer. The amount of laundry generated would justify at least two washers and dryers 

and that they be commercial quality. If a relocated Laundry facility for the Adult 

Detention Center is considered, sizing of the Laundry should be considered that would 

support the JDC as well. But thought into how property will make its way back to the 

JDC will have to be discussed. 

Additional Property Storage. 

Additional Intake Shower I Dressing Room Space. 

Conference Room (Would double as staff training). 

Video Arraignment Room. 

Three (3) Additional Padded or Isolation Cells. 

Additional Toilet Space (Visitors and Staff). 

Private Meeting Space (Attorneys and Counselors). 

Larger Break Room with lockers for JDC Staff. 

An Additional Girls' Shower. 

And there are other minor issues that don't require additional space. However, it is easily seen that much 
of the above improvements cannot be accomplished within the footprint of the current facility. Sebastian 
County needs to start thinking about when the current facility will be outgrown and replaced. 
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The central control system for the JDC was updated just a few years ago. But a need to add some 
additional cameras has been stated and there is a grounding problem with the audible alarm system. The 
needs identified are: 

Add six (6) more CCTV cameras to the existing system: $24,000 

*Repair the existing Intercom System: Approximately $5000 

*The original intercom system had an audible alarm that when the decibel level of sound within a specific 
cell exceeded a specified level, the sound would be automatically sent to the control room and a visible 
signal was provided at the control board to identify the location of the sound. This system was commonly 
referred to in the corrections industry as a rape alarm. Central Control could call a cell at will and they 
still are able to do that but the juveniles cannot initiate a call and the rape alarm system is no longer 
working. The rape alarm component of the intercom system should be repaired and call buttons could 
be added to the cells to allow the juveniles to initiate calls to Central Control. The County should have 
MTI personnel review the JDC control system especially as it relates to the intercom and the potential 
grounding problem which makes its operation unreliable. 

SHERIFF'S OFFICE: 

The Sebastian County Sheriff's Office was constructed in '92 and occupied in early '94 along with the two 

(2) Detention Centers. The Sheriff's Office and the construction of the Detention Centers were contracted 
as one project. 

The area of the building is 7,170sf. A lOOOsf Storage Room on the East side was originally dedicated to 

serve the jail but these functions have moved into the Detention Center Annex leaving all of the building 

area available to support Sheriff's Office functions. 

The exterior architectural vocabulary matches the Detention Center and has the same "issues": 

Color Mismatch with latest North Addition on the Jail. 

Soiled looking. 

Could be painted to freshen up the look and to resolve the color match issue. 

Background of County Seal needs to be re-painted. 

Of all the County facilities visited by this writer, the Sheriff's Office is suffering from the most overcrowding 

other than the jail itself. There are at least two (2) areas being used for offices that were originally planned 

as storage closets. The 911 Area has been renovated and may be the only area in the building that is 

adequate but the adjacent Records Area that supports 911 is crowded. The Sheriff's Office doubles as a 

Conference Room. CID space is inadequate. 

The Training Room is over utilized. It does get used for training on occasion but opportunities are limited 

by the other uses of the space. Field Deputies use the space as both a work area and a locker room. 

Occasionally a public meeting is held in the space as well. There is also no space available to support the 

efforts and work of the Drug Task Force. 
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A 33% to 50% increase in area can easily be justified to provide more space for the Sheriff's Office and the 

current conditions suggest that such an addition cannot wait until a very large Detention Center project 

crosses South A Street and encompasses the Sheriff's Office. Consideration should be given to making an 
addition to this facility a priority. The original building was designed with a couple of open ends to allow 

for growth and change. The most logical and economical solution to adding onto this facility would be to 

extend the main double loaded corridor into the present secured parking area on the South end. Potential 

Project Cost are given below for a 33% and a 50% increase in area but the County should keep in mind 

that the larger project might present some economies of scale as opposed to the smaller addition. The 

county may even want to consider a larger addition. For the purposes of this Long Range Plan update, 

the following is a cost analysis for these two different sized additions: 

33% Increase: Original building= 7,170sf x 1.33 = 9500sf total building area. 

Increase in area= 2,330sf 

Construction Cost= 2,330sf x $176/sf = $410,080 
Architectural Fee (7%): 

Sub-Total: 
Contingency (10%): 

*Potential Project Cost: 

28,700 

438,780 

43,878 

$482,658 

50% Increase: Original building= 7,170sf x 1.50=10,750sftotal building area. 

Increase in area= 3,600sf 

Construction Cost= 3,600sf x $176/sf = $633,600 
Architectural Fee (7%): 

Sub-Total: 

Contingency (10%}: 

*Potential Project Cost: 

44,352 
677,952 

67,795 

$745927 

*Cost shown above does not include any remodel cost within the existing building nor does it 

include any furnishing yet it is expected that there will be costs associated with both items should 

a project be pursued. 

The biggest negative concerning adding onto the present facility is the fact that any increase in area will 
be taken out of the existing fenced and secured parking on the South and East side of the building. This 
again, may point to the need for Sebastian County to find additional properties nearby to provide a 
cheaper place to park and/or store certain vehicles. 

A fairly quick and relatively painless interim solution to relieve some of the overcrowding of this facility 
would be to relocate the Training Room to the Annex and that work is estimated hereinafter. This would 
allow CID offices to move to the Training Room and Offices immediately adjacent thereto on the East. The 
present CID Office area is overcrowded. CID would experience a net gain with this solution. Patrol could 
move into the present CID space and with that space being dedicated to Patrol, they would also 
experience a net gain in workspace. And this potential solution would not require the expenditure of 
much money to accommodate these moves. 
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DETENTION CENTER ANNEX: 
The properties previously operating as Butler & Cook and KOPCO adjacent to the Sheriff's Office and 

Detention Centers was purchased in 1998. Most of the purchased property has become the site of the 

new Courts Building. But the original KOPCO building remains on the block with the Sheriff's Office. 

This structure is a heavily constructed pre-engineered metal building. The footprint of the building is 

approximately 19,200sf and it includes a small mezzanine that brings the total area to approximately 

21,000sf. The previous use of the building was for fabrication of heavy steel components serving other 

industries and businesses in the area. The heavy usage took a toll on the structure and the exterior roof 

and walls are worn looking and have visible damage. The building does leak. Through the wall panels, 

some locations in the roof system and openings or vents in the walls. All of the metal siding and roofing 

panels are exposed fastener, lap-seam panels that are not known for a long life or for water tightness. In 

fact, newer roof leaks have recently been identified in the JDC Classroom Spaces developed just a few 

years ago. This project was done with County Staff and re-roofing was not in the scope of the work or 

within the allowed budget. The County should consider overall replacement of roof and wall panels and 

the addition of insulation if space within this structure is to be captured and used, particularly if the space 

is to be air conditioned or if it is to house anything of importance. The projected cost to remove the 

existing metal "low" roof only and replace it with a standing seam metal roof with adequate insulation 

underneath should run approximately $60,000. 

Currently the building is used to support the operations of the ADC, the JDC and the Sheriff's Office. 
Current uses include: 

Detention Center Storage: 

Detention Center Maintenance 

Goods as provided by the U.S. Marshals Service 

Food Storage 

Detention Center inactive files 
Commissary 

Sheriff's Office Storage: Emergency Rescue Vehicles (boats, PWCs) 

Emergency Operation Center (RV) 

Sheriff's Office Special Op: SWAT Team Training for SCSO and FSPD 

Education Space for JDC: Includes Sallyport, testing space, toilets, classrooms and storage. 

The Jail Master Plan developed in 2007 shows the long-term use of the site to be additional cell pods. It 

may be possible to utilize the existing steel structure or it may prove to be a better option to demo the 

structure in order to be able to build bigger. The decision of whether or not to utilize or demo is not 
within the scope of this planning document and there is no pressing need to make that decision. 

Therefore, the structure should remain until such time that the County will be in a position to pursue such 

a project. The current usage alone justifies retaining the structure. 
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But atthe same time, a perusal of the uses listed hereinbefore would indicate that some of the uses should 

remain in close proximity to the Detention Centers and some do not require adjacency. Generally the 

uses that support the Detention Centers need to remain. And in contrast, most of the uses that support 

the Sheriff's Office are not required to be immediate to the Sheriff's Office. They could be "nearby" if 

additional properties can be obtained by S.ebastian County or they could possibly be "remote". SWAT 

team training could be in any location. The current uses that should remain very close take up 

approximately 33 percent of the building area. The biggest concern about the current utilization of the 

building is that over time these uses become so entrenched that it will be difficult to relocate them in 

order to provide the space for jail expansion per the Master Plan. 

The eventual outcome for the space will be determined as the County debates the competition of uses 

over time. If prudence wins the debate, then the non-essential uses will relocate and a greater possibility 

will exist for the possible reuse of the current structure thus saving some of the original investment and 

thus dollars as well. Please note that the Architect of this document is not advocating the re-use of skin 
or roof but only the structural steel and the foundations that support the steel. In today's construction 

market with the relative expense of all building materials, getting a head start by utilizing existing 

structures, assuming they are competent or can be made to be competent, makes since fiscally. In the 

future, when such a large project is contemplated, the market might be different. 

If the need for growth in cells wins the debate, consideration will need to be given to demolishing the 

building complete and designing a more vertical configuration that would allow for more total cells and 

might even be able to accommodate some of the competing uses on the ground floor. As much as 
anything, the growth of Sebastian County and the associated crime rate will be a major determinant in 
the outcome of that debate. 

It is assumed that such a major project as either of the options described herein is not going to occur soon. 

But there are some interim projects that could relieve pressure on the Detention Center and make better 
use of the building. 

One of those projects would be to provide some segregation of the items stored. Particularly the inactive 

files should be better protected as the current configuration could even be interpreted as being out of 
compliance with federal HIPAA laws. The files do not require air conditioning as they are only maintained 

for two (2) years before destruction. The files should be segregated by fencing or partitioning especially 

in light of the fact that jail "Trustees" do work in the building. This work would not require a lot of money 

especially if prosecuted with County maintenance personnel. 

A larger potential project would be for the relocation of the Laundry from the existing Adult Detention 

Center in order to make room to expand the Kitchen. The existing Laundry currently runs 24/7 with two 
(2) large washer/extractors and two (2) large dryers. Four (4) units each would be required to operate on 

a 12/7 basis and that would be necessary since the Laundry would not be within the Detention Center for 
security purposes and to eliminate the need to provide more supervision and thus more Detention Center 

personnel. The additional equipment would quickly offset the cost of additional staffing and pay for itself 

very quickly. And as stated previously, consideration should be given to providing enough Laundry 

capacity to support the JDC along with the ADC. 
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This structure also provides some potential to reduce some of the overcrowding of the Sheriff's Office. 

One possibility that would provide much relief to the Sheriff's Office Building would be to·provide a new 

Training Room within this structure. This would allow the overcrowded CID Offices to move to the present 

Training Room and adjacent Offices on the East side of the Sheriff's Office and they would experience a 

net gain in space. The present CID Offices could then be utilized for Patrol and they would also have a net 

gain in space as they would no longer be in a multi-use area. 

A Training Room to accommodate thirty attendees and leadership would require approximately 1000sf. 

The existing Training Room is about 800sf. The cost to provide a state of art Training Room within the 

existing Annex would be: 

Construction Cost: lOOOsf x $176/sf = $176,000 

Architectural Fee (7.5%): 13,200 

Sub-Total: $189,200 

Contingency (10%): 

Potential Project Cost: $208,120 

Another and different use has been recently identified and the potential to locate it within the Annex is 

of course a consideration. The "mental health" issue as it relates to dealing with the mentally ill in County 

and City jails has gained a lot of attention of late due mainly to Judge Hudson and Sheriff Hollenbeck 

bringing the issue to the attention of the Quorum Court and the public. A sixteen (16) bed diversion unit 

was discussed but not enough programmatic data has been provided to calculate a needed building area 

or probable costs. The preferred location for such a facility has vacillated a bit between the Annex owned 

by the County and the Riverview Hope Campus for the Homeless. Currently, it appears that funding may 

be available for the facility to be inside the Hope Campus building and that is the County's preference. A 

contingency plan would be to provide such in the Annex should funding of the Hope Campus prove to be 

inadequate. 
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COMMISSARY SPACE WITH COMPUTERS AND ELECTRONICS: 
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EPOXY PAINT ON FLOOR OF CELL POD: 
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SHOWER AT FF POD: 

SHOWER AT ORIGINAL POD: 



CONDENSATION ON SOFFIT OUTSIDE OF SHOWER IN FF POD: 

RUSTED STEEL BEAM OUTSIDE SHOWER IN FF POD: 
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TYPICAL PLUMBING CHASE: 

VINYL COMPOSITION TILE (VCT) ADDED TO MAIN CORRIDOR: 
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MECHANICAL, ELECTRICAL AND PLUMBING SYSTEMS: 

Properly functioning mechanical, electrical and plumbing systems are extremely important to the proper 

operation of any detention center. These systems provide power and lighting, conditioning and filtering 

of all air provided to the spaces, along with meeting exhaust and fresh air requirements required by code. 

When the systems in a detention center do not operate properly the consequences are numerous. Failure 

of these systems can be damaging to the occupants and the physical facility itself. 

Mechanical, Electrical and Plumbing systems maintenance of a detention center are a challenge. Systems 

must be maintained while prisoners are present, causing the cost of maintenance for these facilities to be 

higher than in a similarly sized non-detention center facility. The occupants have ample time to come up 

with new and inventive ways to damage the systems within these facilities. Therefore maintenance is a 

continual battle. Although these systems are only approximately 25 years old, they appear to be much 

older, due to inmate abuse and inadequate maintenance. With financial challenges as they are currently 

in most counties, maintenance on these facilities tends to be reactive instead of proactive. Maintenance 

personnel address each incident in the most expedient and economical fashion possible. But the reality 

is that they must "triage" the issues and cannot possibly attend to all items in a timely manner. 

MECHANICAL SYSTEMS: 

The mechanical systems in the Sebastian County Adult and Juvenile Detention center are no exception. · 

In some cases, these systems were designed to provide cooling for a facility occupancy that is half of the 

current occupancy. They show signs of years of abuse by inmates and reactive maintenance. Heating, 

Cooling and Ventilation systems no longer function as originally intended. In fact, the mechanical systems 

in the detention center are not currently meeting the minimum requirements of currently accepted codes 

and standards. This puts both the inmates and the taxpayers at risk. The assessment below highlights 

what in our opinion are the major deficiencies of the mechanical systems. 

Indoor ambient conditions in the facility vary from space to space. While the administration areas of the 

facility appear to maintain acceptable and somewhat comfortable temperatures and humidities, the 

detention pods appear to generally fall outside the bounds of acceptable comfort. Temperatures were 

measured and found to be in the range from 71° to 77°F and humidities in the 65 to 75% range in every 

pod. This was especially true of AA, FF and GG pods. Conditions in the remaining pods were slightly 

better but still should to be addressed. 

HVAC Units in the FF and GG pods appear to be slightly undersized. This is likely contributing to their poor 

performance with maintaining a temperature set point. Add to that the fact that off the shelf unitary RTU 

equipment (Premanufactured Packaged Units) typically are not designed to provide the dehumidification 

requirements that specifically designed engineered units furnish. 

At times, the humidity issue is partially being caused by the continual running of the showers in the pods. 

In several instances we witnessed unoccupied showers running. This coupled with an inadequate HVAC 

cooling system contributes to the space humidity being outside the acceptable comfort range. In addition, 

where the exhaust systems are still operational, the exhaust systems in the pods is maintaining the pods 
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in a negative pressure state. This allows untreated air to be infiltrated into the pods. This infiltration is 

unconditioned when it enters the space. This is certainly the case in FF and GG pods. The exhaust system 

in these pods is designed to be pulled through the HVAC return air duct, and is hard to verify or balance. 

In pods BB, BC, CC, CD the exhaust fan is placed at the top of vertical plumbing chase between each set of 

cells. The exhaust is pulled through this chase to the fans. This is also a hard arrangement to balance. In 

addition, it was discovered that most of these exhaust fans have been disabled to avoid keeping pods 

negative. Building codes require that any space which includes a toilet fixture be under negative e 
pressure in order to control odors. 

Ventilation air for the spaces is designed to be supplied through the packaged rooftop HVAC units. 

According to maintenance the fresh air for most systems has been shut down for various reasons. In some 

cases, outside air has been eliminated (shut off) in an attempt to reduce the load on the HVAC systems in 

the pods. (i.e. providing cooler supply air temperatures by sacrificing occupant fresh air). In others, it is 

to try to control odors and dust from the feed mill across the street. In either case elimination of the fresh 

air ventilation is in violation of the current accepted international mechanical code. 

The exhaust and fresh air issues together present several issues. Where the exhaust fans are operational, 

the imbalance in the system means that unfiltered and unconditioned outside air is entering the occupied 

space in an unknown quantity. This can cause the space conditions to be outside accepted comfort 

parameters, as well as allowing dirt and dust to be infiltrated in the spaces. If outside air is eliminated 

from the HVAC system, the county cannot ensure that adequate ventilation is being supplied to the 
inmates. Where the exhaust fans have been disabled, there is no route for the humidity caused by the 
showers to be eliminated. This causes the HVAC systems to be overwhelmed and the humidity in these 

areas to be high. In addition, in area FF and GG, the exhaust is pulled through the return air of the RTU, 

if the exhaust fans are not running, additional outside air can be pulled into the unit through the exhaust 
fan possibly overloading the HVAC unit with outside air. 

Another portion of the mechanical systems that needs attention is the supply, return, and exhaust duct 

systems. These system include all the ductwork, dampers, and air distribution grilles in each system. In 

the shower areas several supply grills and exhaust grilles have rusted to the point that the original finish 

is no longer recognizable. In several instances the perforated face of the exhaust grilles have been so 

corroded that they no longer function adequately. This exacerbates the humidity issue since an adequate 

exhaust cannot be maintained. 

It is our opinion that the HVAC systems (Including Exhaust) in the detention pods should be renovated to 

provide units sized appropriately for the current loads, as well as, providing active dehumidification 

controls to help maintain appropriate humidity levels. Pods FF and GG should be priority. This work will 

likely require the pods to be vacated during performance. 

As part of the detention center HVAC renovation, we would recommend a new Building Automation 

System (BAS) be installed so that the space temperatures, humidity and occupant fresh air requirements 

can be monitored and recorded. 
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Specific Noted Mechanical Issues: 

A. Replace roof top units. Complaints were received that the systems were not cooling. 
B. Repair and replace grilles. 
C. Replace rusted janitor's door grille (FF & GG). 
D. Juvenile Men's/Women's older classroom within the JDC appears to need additional cooling. A 

window unit has been added. Upgrade cooling system to accommodate occupancy and computer 
load requirements. 

E. Add thermostatically controlled exhaust and intake system to the Juvenile main electrical room. 
F. Pods FF and GG need the HVAC system redesigned. Units serve both the 1st and 2nd floors 

simultaneously. This would include new duct and grilled. 
G. Patch and repair exterior duct and [pipe insulation in "wet walls". 
H. Provide additional cooling to FF & GG pod control room. 
I. Provide additional exhaust to all showers required to remove steam. 
J. Replaced rusted security supply return and exhaust grilles with stainless steel. 
K. Roof exhaust fans need to be replaced and operated per design .. 
L. RTU UV lights are currently in need of repair or replacement. Requirement evaluation needs to 

be done. 
M. Replace all existing obsolete refrigerant R-22 air handing units. R-22 has been eliminated as n 

unacceptable refrigerant by the US Government. 
N. The County should consider a maintenance agreement contract for all equipment with one firm. 

I.e. Single Contact Source. 

Expected Mechanical Budget: 

The county can expect to spend about $2700/Bed (per legal bed) to renovate the existing HVAC system 

to provide proper function and meet current building codes. The estimated budget for a new BAS controls 

system would be approximately $200,000. These costs are included in the overall renovation probable 

costs statements including the summary at the end of this report. 

PLUMBING SYSTEMS: 

The plumbing systems in the facility reflect the same sorts of wear and tear as described in the mechanical 

section. Inmates have ample time to invent ways to damage the systems. Is seems their favorite target 

is the pneumatic actuated valves that supply water to the lavatories. They beat on the actuator button 

until they have diaphragms in the actuators causing the water to run continuously. More reliable water 

valves should be installed to reduce the possibility of damage. Inmates kick the shrouds covering the 

lavatory p-traps until they come loose in order to have a place to hide contraband. Due to this excessive 

abuse, most fixtures in the facility are in need of repair or replacement. 

Several of the plumbing chases appear to show indication of water leaks. In places where the leaks are in 

a second floor plumbing chase the water finds its way to the first floor chase causing damage in the form 

of severe rust and corrosion, as well as, piping insulation disintegration. The floor drains in many wet 

walls have been filled in with concrete. We assume this was in an attempt to combat dry traps which 
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cause odors. Without the floor drains water cannot be drained in the event of a leak. In cases where the 

moisture is continually present, the propagation of mold and mildew is a threat. 

In several chases it was observed that copper domestic water pipes are supported by steel unistrut. This 

close contact by dissimilar metals is causing galvanic induced corrosion and should be addressed before 
the domestic water pipes fail. 

During inspections, maintenance personnel noted that there is a lack of domestic hot and cold water 

isolation valves throughout the facility. This causes large parts of the system to be shut down during 

routine repair or service. Any renovation of the facility plumbing system should include adding isolation 

valves to allow for different areas of the systems to be maintained without affecting larger areas. This 

issue along with new shower heads and a water management system are being addressed through a 

project bid through the County Purchasing Office. 

Water service and pressure into the facility appears to be adequate for the current legal occupancy. 

However, if the capacity of the facility is increased, the capacity of the domestic water entry may need tq 
be increased. 

Domestic hot water service in the facility is provided by three (3) 1,400 MBH domestic water heaters with 
a 2500 gallon storage tank. There are three different temperatures of hot water in the system; 115°F 
(General), 140°F (Kitchen) and 160°F (Laundry). Each system has its own circulation pump. One circulation 

pump has been recently replaced. There are two tempering valves. One for each the 115°F and the 140°F. 

According to the maintenance personnel the tempering valves operate adequately most of the time, but 
maintaining the 115°F water is sometimes difficult. Although 115°F water is being produced in the 

mechanical room, by the time it reaches several of the detention pods it has cooled to around 105°F. This 
is likely being caused by missing or damaged insulation on the domestic hot water system in the plumbing 

chases, or reduced recirculation flow to those areas. If recirculation is present to the affected areas, a 
solution may be to raise the temperature at the source slightly to 120°F, and/or increasing the 

recirculation flow. Care must be taken to ensure that no domestic hot water outlet is above the 

recommended safe temperature. 

The grease trap in the facility is functional and is maintained on a maintenance schedule. Plumbing in 

the kitchen and laundry is adequate and operational. 

The current facility domestic water usage is very high. As noted in the mechanical section there are time 

when the inmates leave showers running while unoccupied. In addition, we witnessed several inmates 
using the lavatories for food warming. 
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Specific Noted Plumbing Issues: 

A. Replace breakroom sink faucet. 
B. Replace drinking fountains in both men's and women's pods. 
C. Some of the plumbing chases have water leaks. Some solutions are as follows: 

1. Rework ground floor sanitary tee wit "Y" fittings. 
2. Wet wall electrical boxes need to be "water proof" to prevent unnecessary operation of 

the cell doors. 
3. Replace the pneumatic lavatory water control valves with a more reliable valve. 
4. Replace the nylon lavatory pneumatic water tubes with PEX or stainless steel for 

reliability. 
5. Patch and repair exterior duct and [pipe insulation in "wet walls". 
6. Replace 2nd floor rusted wet wall steel floor plates with stainless or fiber glass. 
7. Where copper hot and cold water pipes are supported by steel unistrut pipe are 

deteriorating. Repair pipes and replace supports with copper supports. 
8. Add cleanouts to all vertical sanitary pipes in wet wall. 
9. Install hot and cold water piping isolation valves. 
10. Floor drains in wet wall have been filled with concrete. Therefore wet wall water leaks 

cannot be drained. Repair if possible. 
11. Cell plumbing wet walls are used as cell exhaust air plenums. Required cell exhaust 

needs to be measured. 
12. Replace the screwed brass water piping elbows with brazed copper elbows. Threaded 

joint break loose due to water pressure and generator leaks. 

D. Clean or replace pod hot water (115"F) mixing valves for better control. 
E. Some cell stainless steel fixtures appeared to be broken. Replace with a heavier gage stainless 

fixture. 
F. Replace shower ceiling access panels with security stainless steel panels. 
G. Wall mounted water coolers appear to be in acceptable condition. Their drains and flows need to 

be repaired. 
H. Verify integrity of the 2500 gallon domestic hot water storage tank. It appears to show some 

leakage. 

Expected Plumbing Budget: 

The county can expect to spend about $3000/fixture (Replaced Combination Toilet/Lavatory Fixture) to 
renovate the existing plumbing systems to provide proper function. This budget would include changing 

· the valve mechanism. This cost is included in the renovation costs summaries and the project summaries 
at the end of the report. 

We recommend a water management system equal to the Willoughby Industries WMS II networked water 

management system to help reduce the potable water usage in the facility. This system will allow the 

staff to limit the schedules and duration of water usage in the detention pods. This system is included in 

the recently bid plumbing project bid through the County Purchasing Office but is not yet under contract. 
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ELECTRICAL SYSTEMS: 

The facility is served by a 1000A, 277 /480V, 3 phase, 4 Wire service. The MDP feeds all remaining panels 
in the facility. 

The emergency distribution panel (EDP) is served by the panel "MDP" through an automatic transfer 

switch (ATS). The ATS controls a 277 /460V, 80kW generator. According to the maintenance staff the 

generator is in good condition. 

Lighting in the facility is a mixture of T-12 and T-8 (Higher Efficiency) lighting. The original facility design 

was based on the T-12 technology. However, some lighting has been changed out to the higher efficient 

T-8 fixtures when the opportunity and funding has presented itself. A very large part of the facility is still 

T-12 fluorescent, which should provide adequate incentive to entertain a lighting retrofit study. This is 

especially true since lighting in detention centers burn on average of 6000 hours/year. Not only will the 

county benefit from the actual wattage savings, but will also benefit in labor savings associated with a 
reduction in the labor achieved by going to a more reliable lamp. LED lamps provide an average of 3X the 

life of standard fluorescent lighting. This would be very beneficial in helping maintenance staff reduce 

the efforts required to change lamps in the detention cells, especially in areas that are above the day room 
fixed tables and seating. 

Many lighting fixtures within the facility have been damaged through inmate tampering. These damaged 

lighting fixtures should be replaced as part of any facility rehabilitation. This could be investigated as part 
of a lighting retrofit. 

Lightning and surge protection in the facility is inadequate. It is our opinion that a full facility surge 

protection and lightning protection system should be provided as part of any electrical systems 

renovation. 

Specific Noted Electrical Items: 

A. Add new camera to sally port and connect to the juvenile control room. 
B. Replace lights throughout facility. 
C. Add additional cameras to Men's and Women's day rooms. 
D. Add ACIC/NCIC ports to control room to meet State requirements. 
E. Replace existing exit lights with upgraded vandal proof exit lights. 
F. BC Pod needs security medical wall outlets added. 
G. Lightning/Surge protection needed for entire facility 
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Expected Electrical Budget: 

The county can expect to spend about $175,000 (Lighting Fixture Upgrade) to renovate the existing 

lighting systems. We would expect a 3 to 4 year payback on this investment. The county can expect to 

spend about $75,000 for Lightning/Surge Protection. These cost are included in the renovation project 

costs summaries including the overall summaries at the end of this report. 

UPDATED LONG RANGE MASTER PLAN: 
Updating the long range master plan for facility growth was a major goal of this planning effort. Sebastian 

County expressed a desire to maximize the number of beds attainable on the original site in order to feel 

comfortable about the positive impact of another major addition. The previous edition of the LRP 

indicated two (2) additional maximum security pods with cells. One on the Northeast corner and one on 

the Northwest corner of the existing structure. A total of ninety-two (92) new beds were indicated. A 

recent effort to maximize the number of beds by changing these potential additions to minimum security 

dormitories revealed that it is possible to get up to another one-hundred and sixty (160) beds in the two 

additions but it does completely maximize the utilization of the site. Any further growth will require going 
into the South A Street ROW. This will be a very large project when the County gets to that point. There 

are all types of utilities in this ROW and capturing that area will be very expensive. And any additional 

beds beyond the 160 indicated, will require relocation of the Laundry and the Sallyport and the expansion 

of the Kitchen. So Sebastian County's thinking is very prudent to defer this expensive solution to be as far 
into the future as possible. 

Following is the updated physical long range plan for growth. 
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PROBABLE COSTS OF ADDITIONS AND RENOVATIONS: 

Current costs (end of 2016 and 2017) for Dormitory Style beds is expected to cost approximately $38,000 

per bed compared to approximately $45,000 per bed in Maximum Security beds in two-man cells. 

ADDITIONS: 

Northwest 64 Bed Addition: (64 x $38K) = 
Northeast 96 Bed Addition: (96 x $38K) = 

Construction Costs: 

Architectural Fee (7%): 

Sub-Total: 
Contingency (10%): 

*Potential Project Cost: 

RENOVATIONS: 

Renovations to Existing Minimum Security Pods (A - AA): 

Renovations to Existing Cell Pods ($11,500 per bed): 
*(304 beds x $11,500) 

Renovations to Administration. Education, Medical Areas 

and other non-prisoner holding areas: 
Construction Costs: 
Architectural Fee (7.5%): 

Sub-Total: 
Contingency (10%): 

*Potential Project Cost: 

$2,400,000 
$3,600,000 

$6,000,000 
420,000 

$6,420,000 
642,000 

$7,062,000 

$700,000 

$3,496,000 

$500,000 

$4,696,000 
352,200 

$5,048,200 
504,820 

$5,553,020 

In considering future projects, thought has to occur as to how renovation of some spaces can happen. 

As an example, it is easy to see that if the bed additions were constructed and before they are occupied 

by new prisoners, the new pods would offer the opportunity to empty an older pod so that renovations 

can be accomplished in an efficient and cost effective manner. But you should also note, that in at least 

the first phase of such work, you would be housing maximum security prisoners in a dormitory setting. 
That is not ideal but probably manageable for a short period especially if the population is kept to a 

minimum in the dormitories. 
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How to accomplish renovations to other areas is not so easy to determine: 

What to do with juveniles if any renovations are prosecuted? 

An easier issue because it would be a shorter period, what would we do for Laundry if that 

area is renovated? 

Commissary area? 

Educational area? 

How do we renovate portions of Admin and keep them operating. 

Most of these issues can be mitigated through establishment of a phasing or sequence of the work scheme 

properly thought through between the design professional and the building stakeholders. 

PRIORITIES AND COSTS SUMMARY: 

The following is a summary of costs for several projects or construction phases beyond what the County 

currently is able to prosecute with existing revenues. Note that the priorities are those of this writer and 

of course subject to revision through-out the planning and design process as input is received from the 

stakeholders including the Quorum Court. Costs below have been provided prior within this report. This 

summary simply provides the bottom line overall probable costs. 

1. Add 96 minimum security level beds in the Northeast Corner: $4,212,000 with fees and contingency 

2. Add 64 minimum security level beds in the Northwest Corner: $2,808,000 with fees and contingency 

3. Re-roof and insulate lower roof of the Annex: 70,000 with fees and contingency 

4. Renovate FF Pod: 648,600 with fees and contingency 

5. Renovate GG Pod: 

6. Renovate A-AA Pods: 

7. Renovate CD Pod: 

8. Renovate CC Pod: 

9. Renovate BB Pod: 

10.Renovate BC Pod: 

11.Add 33 -1/3% to the Sheriff's Office: 

12.Add Training Roof for SO in the Annex: 

13.Renovate Administration, Education, Medical Areas 

and other non-prisoner areas of ADC: 

14.Renovate JDC: 

TOTAL: 
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648,600 with fees and contingency 

822,500 with fees and contingency 

648,600 with fees and contingency 

324,300 with fees and contingency 

648,600 with fees and contingency 

648,600 with fees and contingency 

482,658 with fees and contingency 

208,120 with fees and contingency 

587,500 with fees and contingency 

423,000 with fees and contingency 

$13,181,078 



2017 Budget Issues 

5. Operation of a Crisis Stabilization Unit in Sebastian County to treat mentally ill 
individuals and divert them from booking into the County Jail 

Focused attention was brought to the national issue of County jail incarceration of 
mentally ill, most of whom are not violent or dangerous and do not respond well to 
incarceration in jail versus treatment to stabilize them and return them to their 
community. In the United States by default the largest mentally ill treatment facilities in 
most counties are the county jail. 

In order to recognize and address this national issue a "stepping up" conference was 
held in Washington D. C. and attended this year by five Sebastian County officials who 
were briefed on the issues and challenges and best practices and solutions to help address 
this issue. 

As a follow-up to the "stepping up" conference in Washington D. C. a Sebastian 
County mental health summit was held in May of 2016 followed by a statewide mental 
health summit held in August of 2016 in Little Rock by the Arkansas Association of 
Counties. 

Numerous briefings and meetings have been held with state legislative special task 
force members, senate and house special committees in regard to the implementation of 
alternatives for the incarceration of mentally ill including crisis intervention training for 
law enforcement and the implementation of crisis stabilization units to divert the mentally 
ill to treatment. Sebastian County has been identified as the possible location of a Crisis 
Stabilization Unit for possible funding by state government and utilization of Medicaid 
funds to assist in cash flowing patient treatment. 

In preliminary evaluation of sites for a crisis stabilization unit to be located in Fort 
Smith, in near proximity to the County jail, the Hope Campus being developed for support 
of the homeless community has been identified as a potential site. Based upon recent 
bids to remodel a location in the Hope Campus for the Mercy Clinic a cost estimate of 
$270,000 to $315,000 for a facility to support a crisis stabilization unit for Sebastian 
County has been developed. 

It is recommended that the Quorum Court consider earmarking $315,000 to support 
implementation of a stabilization unit in Sebastian County. This program will be a part of 
the overall program to controlling jail population as an ongoing long term program. 

6. Reorganization of the Golf Course 

In the August 23, 2016 regular Quorum Court meeting a motion was passed by the 
Quorum by an 8 to 5 vote to prepare a 2017 golf course budget based on projected 2016 
revenue. 

As a follow-up to that motion a memo was presented to the Quorum Court at the 
September 16, 2016 Regular Meeting settin£-67- b. a $500,000 golf course budget based 



2017 Budget Issues 

upon the projected receipt in 2016 of $500,000. This budget dramatically cuts the staff and 
operating expenses at the golf course and was not recommended for implementation by the 
Quorum Court. 

Golf Course Reorganization Plan for 2017 

This is a continuation of golf course reorganization planning that based upon 
decreasing golf revenues has reduced the Budget for the golf course in the past ten years by 
$213,037. 

For 2017 Golf Course operating line item reductions of $20,000 are proposed: 
2007 Fuel ($10,000) from 2016 $24,500 to $14,500 
2043 Irrigation ($10,000) from 2016 $19,500 to $9,500 

The Pro Shop staffing plan is the last major area considered viable to make 
reductions in golf course personnel budgeting. 

The golf course pro shop manager has been authorized under county ordinance 
2012-12, to operate a business in the Pro Shop owning the merchandise and teaching 
lessons as private business income while overseeing golf pro shop operations. With the 
decline in the golf market county ownership and operation of the golf pro shop will increase 
revenue to county general fund for a low investment of merchandise and related benefit of 
profits from sales. 

The operation of the golf course is directly impacted by the quality of the greens and 
the priority of management positions must recognize the Greens Superintendent Position 
Salary as adjusted in 2016 to a higher salary with a corresponding reduction of salary for 
the park administrator position. 

The golf market at Ben Geren has been improving since the opening August 19th of 
the Silo 9 hole Bermuda Greens. 

Continued reorganization of the Pro Shop Manager role and salary is intended to help 
lower overhead and reduce the gap between golf course operating expenses and golf course 
revenue. 

The position of park administrator has not been filled in 2016 to allow evaluation of 
the recovery of the golf market and in recognition of the golf course reorganization plan 
approved for 2016 to hire a greens superintendent at an increased salary of $51,500. 

For 2017 it is recommended that the park administrator position be filled by the 
current greens superintendent with the salary allocation based upon the 2016 Park 
Administrator Salary of $37 ,536 and the balance in Golf Course Green superintendent of 
$13,964. The Park Administrator/ Greens superintendent will assume responsibility for all 
park operations including golf operations and will work closely under the County 
Administrator who was assigned park oversight and management in 2016 in overseeing 
park operations. 
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2017 Budget Issues 

This reorganization plan includes reducing the salary and revising the duties for the 
Pro Shop Manager to Golf Marketing and Pro Shop Operations to $40,000 in order to reduce 
overhead. This plan focuses on the future of the golf course for development and continued 
maintenance of outstanding greens, tee boxes and fairways to attract and increase the golf 
market. The reorganization places golf marketing and pro shop operations under a revised 
compensation structure to promote and increase play and reduce overhead. The park 
management plan will also help reduce overall management overhead and improve 
coordination of all park maintenance. 

Further the position of pro shop assistant is recommended to be deleted as a Full 
Time position and two Regular Part time positions to support Pro Shop operations of 1040 
hours each are proposed to be added. 

The cost reduction to delete a Full time position and replace with two Regular part 
time positions is $22,999 ($45,913 - $22,914). 

The total budget reduction from this reorganization and operating line item cuts is 
$107,126. The impact on the 2016 Golf Budget is: 
2016 Golf Budget $817,660 
Reorg and cuts $107,126 
Reduced 2016 Golf Budget $710,534 
Projected 2017 Golf Revenue $615,000 * 
General Fund Support of Golf Course $ 86,534 (Subject to implementation of cost of 
living in 201 7) 

*The 2017 projected golf income is based upon actual received in 2013 and 2014. 
These revenues are monthly projected totals by which actual play and revenues may be 
tracked in 2017 and golf marketing activities may be evaluated. 

7. Sebastian County EMS Vehicle Replacement Plan and Facility Construction Project 

Sebastian County EMS Facility Construction Project 

Planning for the Ambulance Construction Project has been moving forward in 2016. 

Construction projected costs for the EMS facility have been projected by professional 
estimators based upon the preliminary design. 

2016 Cost estimates for the total project are $2,069,895. The 2016 Budget is 
$1,246,516 leaving a balance for funding of $823,379. 

Funding for this project may be planned from the 11 % capital county sales tax Fund 
4801 as follows: 

2016 $309 ,379 

2017 $377 ,280 -69-
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In order to continue with the design process to bring the project into detail 

specification for bid purposes, the budget needs to be authorized, or the scope of the project 

will have to be reduced.  

 

Accordingly it is recommended that the Quorum Court allocate $815,879 additional 

funding to the EMS facility project budget from the 11% county sales tax funds in 2016-

2018. 

The projected schedule for the completion of this project will run into the first part of 

2018. 

 

  



2017 Budget Issues 

Sebastian County EMS Ambulance Replacement Plan 

The County Ambulance Fleet includes 2 primary and 2 backup units. The current 
units are projected to be replaced at approximately 200,000 miles. Annual allocation of 
funds for vehicle replacement is $70,659. A 2003 unit was authorized for replacement in 
2016. A 2012 unit is proposed for remount in 2017, a 2009 is to be replaced in 2021, and 
a 2009 in 2025. Once this cycle is complete, we will have 4 lifetime boxes that will be 
capable of being remounted on a new chassis instead of having to purchase complete 
ambulances. 
The current fleet includes: 
Unit Year Model Status 

905 2009 Chevrolet 4500 Primary 
Power Cot 

903 2012 International Terrastar Primary 
Power Cot 

904 2009 Chevrolet 4500 Secondary 
Power Cot 

902 2003 Ford E-450 Secondary 
Manual Cot 
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Mileage Box Type 

236,590 Wheel 
Coach 

113,117 Braun 

201,640 Wheel 
Coach 

201,698 Wheel 
Coach 

Replacement 
Year 

Replace 2025 

Remount 2017 

Remove in 
2021 

Remove in 
2017 



2017 Budget Issues 

Sebastian County EMS Ambulance Replacement Financial Plan 

Year Initial Balance 2% Co. Sales Tax Fund Balance New Ambulance 

1/1/16 $108,317 Ambulance Replacement Account 

1/1/16 $14,001 Ambulance Equipment Account 

1/1/16 $35,000 Ambulance Reserve Replacement Account 

Total $157,318 

2016 $69,960 $227,278 New** 
**Requires Additional $24,657: $251,935 was approved for 2016 for new ambulance and 
power load cot system. 

2017 $70,659 $70,659 Remount*** 

Remount Price is $121,600, includes new chassis and installation of box 
***Requires Additional $50,941: It is recommended that we remount the 2012 Braun 
International Terrastar in 2017 due to ongoing mechanical issues which keeps the unit out 
of service and creates service down time. 

2018 $70~659 $70,659 

2019 $70,659 $141,318 

2020 $70,659 $211,977 

2021 $70,659 $282,636 New 

2022 $70,659 $70,659 

2023 $70,659 $141,318 

2024 $70,659 $211,977 

2025 $70,659 $282,636 New 
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2017 Budget Issues 

8. 2017 Salary Administration Plan 

Work has been ongoing to approve the Sebastian County Administration Plan 
including personnel policies for the past several years. Based upon a 2016 market survey 
salary ranges for 2017 have been developed for budget purposes. 

Personnel policy concerning budgeted salary increase procedures was adopted in the 
county personnel manual in 2016 and is attached on the following page with specific 
policies concerning 2017 salary administration set forth under number two and number 
five of the policies [see enclosed]. 

In addition an analysis of the positions over the maximum of the 2016 salary ranges 
and the new proposed 2017 salary ranges based upon the 2016 salary survey have been 
developed and also attached for review [see enclosed]. 

This recap reflects 66 positions that over the maximum of the 2016 salary range and 
12 positions that are over the maximum of the proposed new 2017 salary range, based 
upon the updated 2016 salary survey data. 

Under personnel policy adopted by the Quorum Court in 2016 employees that are 
above the maximum of their salary range will not be eligible for budgeted salary increases 
that may be approved by the Quorum Court. 

It is recommended that the Quorum Court adopt the 2017 salary ranges and 
authorize funding to bring positions to the minimum. 

General Fund Cost $33;458 

Road Fund Cost $31,824 
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DAVID 0. HUDSON 
Sebastian County Judge 
35 South 6th Street, Suite 106 
Fort Smith, AR 72901 
(479) 783-6139 

To: 

From: 

Date: 

Subject: 

Members of the Quorum Court 

Steve Hotz J. // 
11/15/2016 

Salary Increase Procedure 

STEVE HOTZ 
Human Resources Director 
shotz@co.sebastian.ar.us 
(479) 441-1300 Extension 2115 
Fax (479) 441-1321 

In the October 18 Quorum Court meeting a request was made for clarification of the procedure we follow 
whenever two pay adjustments occur together. 

Per Ordinance 2016-14, adopted September 20th of this year, the procedure states that should another type 
of salary increase occur at the time of a budgeted salary increase, the other increase will be applied to the 
salary prior to the budgeted salary increase. This is in line with what we have practiced in previous years. 

Additionally, the ordinance states that all full time employees on the payroll on the first day of the new 
budget year will receive the approved budgeted salary increase, except those at or above the maximum of 
their salary range, or those not performing at a satisfactory level. 

A copy of the Personnel Salary Increase Procedure is attached. 

Secondly, attached is a list of positions over the maximum of their salary range and therefore ineligible for a 
cost of living increase. Using the proposed new salary ranges, 12 positions will be ineligible for a salary 
increase. If the salary ranges from the 2016 budget plan are used, 66 positions will be ineligible for a salary 
increase. 
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G. Temporary Assignment: A regular full time employee may be 
appointed to fill a vacancy in special situations, such as a temporary 

Sebastian County Pay Policy- Ordinance 2016-14 
Section IV. Compensation Structure - Part C 

Budgeted Salary Increase Procedure: 

1. County Administration will recommend an amount of Budgeted 
Salary Increase to the Quorum Court. 

2. If approved by the Quorum Court, all full time employees on 
the payroll on the first day of the first payroll of the new 
budgeted year will receive the approved Budgeted Salary 
Increase, except those at or above the maximum of their salary 
range, or those not performing at a satisfactory level (see No. 3 
below). Those at or above the maximum of their salary range 
will not participate in the Budgeted Salary Increase. Those 
slightly below the maximum of their range may receive the 
portion of the Budgeted Salary Increase that raises their salary 
to the maximum of their salary range. Part time and other 
positions will not participate in Budgeted Salary Increases 
unless specifically approved by the Quorum Court. 

3. No later than October 1 of each year, each Elected Official shall 
submit a list to Human Resources indicating the work 
performance of each employee in their area as either 
satisfactory or not satisfactory. Those rated as not satisfactory 
shall have their Budgeted Salary Increase for the upcoming 
budget year reduced as directed by the Elected Official. The 
amount of the reduction shall be determined by the Elected 
Official whereby the employee's increase will be from zero (no 
increase) up to an amount less than the Budgeted Salary 
Increase. In addition, the unsatisfactory rating will be 
documented on the Work Performance Review form and 
submitted to Human Resources to be added to the individual's 
personnel file. Human Resources will review the ratings for 
disparate impact and recommend changes if necessary, then 
propose a list of employees eligible for Budgeted Salary 
Increases which will be reviewed by the Finance Department 
for accuracy. 

-75-



4. Human Resources will initiate a status form or blanket 
increase for all approved salary changes and make necessary 
changes in the payroll system. 

5. Should more than one type of increase occur at the time of a 
Budgeted Increase, the other increase (e.g., promotional) will be 
applied to the salary prior to the Budgeted Salary Increase. 

6. If increases are not applied to the 1st payroll of the new budget 
year due to time constraints, the increase will be applied 
retroactively to the first payroll, however, the Quorum Court 
may chose a date other than the first payroll of the year by 
specifying an alternate date. 

7. No promise of a recommended salary change should be made 
to an employee until proper authorization has been rendered 
by all required approval entities of Sebastian County. 
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Positions Over Max of 2016 and 2017 Salary Ranges Over Max 
!Revised 10/26/16 

~ 

2017 
~/''-'~· • ..,c: •• •· ,;;;:;;;"-' ''"-;1c~~~;,;:,;~:'}~:§~~<~; ~v;· ... : ,::;·:v;·:. ~::::-••; •••• , ..... 7,;•;1.•:; •.• •;;••'•.:;JYf'fs'f•Zi;'. -- -2016 Salarv Ranges Ranges U'..l.I. 1:.''"'""" 

I Employee Old Salary I Over 
~ IS Below Over New 

Position Number l Title Grade Salary Maximum Max Maximum Ranges 
010012601 - County Administrator/Chief of Staff 17 $ 57,389.49 54932 $ 2,457 0 
010022601 - Executive Assistant 10 $ 35,569.87 41441 $ - 5871 
010002001 - Administrative Secretary/Recpt 7 $ 34,786.75 34860 $ - 73 

I 
Q.~~~5;c~··•> •;·· · .. ~ -· ······ ··~r:1•2'2.:;;;;g~:c.:.;:J;>;;:: :·::. '~}~/~~:~ .::;~,.~;E·~~;~·~i . ;;;·;;.~~;•r·1:s:'l , ....... v 

I Employee Old Salary Over $Below Over New 
Position Number lTitle Grade Salary Maximum Max Maximum Ranges 
010108801- Chief Deputy County Clerk 15 $ 46,834.53 50918 $ - 4083 
010133601 - Office Manager County Clerk 11 $ 39,448.45 42888 $ - 3440 
010118601 - Deputy County Clerk/Recorder 8 $ 31,739.76 36867 $ - 5127 
010118602 - Deputy County Clerk/Recorders 8 $ 32,611.70 36867 $ - 4255 
012244601- Senior County Clerk/Recorder 9 $ 44,107.65 38873 $ 5,235 0 
012218601 - Deputy County Clerk/Recorder 8 $ 31,037.76 36867 $ - 5829 
012218602 - Deputy County Clerk/Recorder 8 $ 32,705.92 36867 $ - 4161 
012218603 - Deputy County Clerk/Recorder 8 $ 31,644.50 36867 $ - 5223 
012218604 - Deputy County Clerk/Recorder 8 $ 34,589.78 36867 $ - 2277 
012218605 - Deputy County Clerk/Recorder 8 $ 29,469.23 36867 $ - 7398 

I 
C>!9~~9E~~!I~e~~Zi!lj~.Qit1~'~1il!Hiifij; 

,•; ·• :·:<,,<;''\;\ . ·. ~· o;\ .. •i!:' .. ·.·· ··~?;;::.• . Old Salary Over $Below Over New {_,'"' J',';:·C:i 

I Employee Maximum Max Maximum Ranges 
Position Number lTitle Grade Salary 

010208401 - Chief Deputy Circuit Clerk 15 $ 46,834.53 50918 $ - 4083 
010234201 - Office Mgr. Circuit Clerk 12 $ 49,666.45 44896 $ 4,770 0 938 
010247801 - Sr. Deputy Clerk/Criminal 8 $ 33,192.64 36867 $ - 3674 
010248001 - Sr. Deputy Clerk/Juvenile - 8 36867 $ - 36867 
010216401 - Deputy Clerk 7 $ 39,247.52 34860 $ 4,388 0 3272 
010216402 - Deputy Clerk 7 $ 30,236.13 34860 $ - 4624 
010216403 - Deputy Clerk 7 $ 37,423.15 34860 $ 2,563 0 1448 
010216404 - Deputy Clerk 7 $ 35,562.80 34860 $ 703 0 
010216801 - Deputy Clerk/Chancery 7 $ 42,653.10 34860 $ 7,793 0 624 
010217001 - Deputy Clerk/Circuit 7 $ 36,719.90 34860 $ 1,860 0 744 
010217002 - Deputy Clerk/Circuit 7 $ 28,891.41 34860 $ - 5969 
010217201 - Deputy Clerk/Civil 7 $ 28,636.19 34860 $ - 6224 
010217401- Deputy Clerk/Criminal 7 $ 26,990.91 34860 $ - 7869 
010217402 - Deputy Clerk/Criminal 7 $ 30,423.12 34860 $ - 4437 
010217601- Deputy Clerk/Juvenile 7 $ 29,666.62 34860 $ - 5193 
010217801- Deputy Clerk/Records Mgmt 7 $ 30,876.14 34860 $ - 3984 
011416201- Deputy Child Sppt/UCC/Liens 8 $ 38,446.93 36867 $ 1,580 0 
011416901- Deputy Clerk/Child Support 7 $ 30,648.18 34860 $ - 4212 I 
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I Employee Old Salary Over $Below Over New 

Position Number l Title Grade Salarv Maximum Max Maximum Ranges 
010309401-Chief Deputy Treasurer 15 $ 46,834.53 50918 $ - 4083 
010345001-Senior Deputy Treasurer 11 $ 38,299.46 42888 $ - 4589 
010345002 - Senior Deputy Treasurer 11 $ 3S,739.81 42888 $ - 7148 
010408601- Chief Deputy Collector 15 $ S2,088.19 50918 $ 1,170 0 
010433401- Office Manager Collector 10 $ 37,007.15 41441 $ - 4434 
010433402 - Office Manager Collector 10 $ 36,484.66 414411 $ - 4956 
010419401 - Deputy Tax Collector 8 $ 32,923.07 36867 $ - 3944 
010419402 - Deputy Tax Collector 8 $ 30,722.85 36867 $ - 6144 
010419403 - Deputy Tax Collector 8 $ 31,644.50 36867 $ - 5223 
010419404 - Deputy Tax Collector 8 $ 31,644.50 36867 $ - 5223 
010419405 - Deputy Tax Collector 8 $ 30,722.50 36867 $ - 6145 
010419406 - Deputy Tax Collector 8 $ 32,277.65 36867 $ - 4589 
012644801- Senior Deputy Collector 11 $ 36,812.05 42888 $ - 6076 

I 
"'"" ;~;'.,t}~'l·''it'i'';;c~1·~:~··~;~t·'.;;; '' ' ,. ··~'·~>~~:.•?•.•····: ~··;t'?Jl'yi<<'•'c•·~ •.• ~;'.•{\';•;1; 

I Employee Old Salary Over $Below Over New 

Position Number l Title Grade Salarv Maximum Max Maximum Ranges 

010508201- Chief Deputy Assessor 13 $ 50,135.28 46904 $ 3,231 0 
010511601- Co-Reappraisal Manager 15 $ 48,709.02 50918 $ - 2209 
010511602 - Co-Reappraisal Manager 15 s 50,754.08 50918 $ - 164 
010502801 - Appraiser IV 10 $ 34,533.82 41441 $ - 6907 
010502802 - Appraiser IV 10 $ 31,667.17 41441 $ - 9774 
010533201 - Office Manager Assessor 10 $ 38,879.36 41441 $ - 2562 
010533801- Office Manager FS 10 $ 37,054.58 41441 $ - 4386 
010516004 - Bus. Commercial Dep Assessor 9 s 34,034.21 38873 $ - 4839 
010516007 - Bus. Commercial Dep Assessor 9 $ 34,034.21 38873 $ - 4839 
010516008 - Bus. Commercial Dep Assessor 9 $ 37,427.52 38873 $ - 1445 
010S16009 - Bus. Commercial Dep Assessor 9 $ 42,649.98 38873 $ 3,777 0 751 
010516011 - Bus. Commercial Oep Assessor 9 $ 34,995.17 38873 $ - 3878 
010531801- Mapping Specialist 9 $ 36,470.93 38873 $ - 2402 
010531802 - Mapping Specialist 9 $ 36,471.55 38873 $ - 2401 
010500201 - Abstractor Mapper 7 $ 34,834.59 34860 $ - 25 
010500202 - Abstractor/Mapper 7 $ 29,472.35 34860 $ - 5388 
010500203 - Abstractor/Mapper 7 $ 30,519.84 34860 $ - 4340 
010500204 -Abstractor/Mapper 7 $ 32,705.71 34860 $ - 2154 
010516001- Personal Property Oep Assessor 7 s 30,519.84 34860 $ - 4340 
010516002 - Personal Property Oep Assessor 7 $ 30,519.84 34860 $ - 4340 
010516003 - Personal Property Oep Assessor 7 $ 29,050.00 34860 $ - 5810 
010516005 - Personal Property Oep Assessor 7 $ 29,921.42 34860 $ - 4939 
010516006 - Personal Property Oep Assessor 7 $ 30,519.84 34860 $ - 4340 
010516010 - Personal Property Oep Assessor 7 $ 33,559.14 34860 $ - 1301 
010524801- Homestead Specialist 7 $ 39,727.58 34860 $ 4,868 0 
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Employee Old Salary Over $Below Over New 

Position Number l Title Grade Salary Maximum Max Maximum Ranges 

010807401- Building Engineer/Supervisor 11 $ 38,476.88 42888 $ - 4411 
010807601- Building Maint. Tech- lead 6 $ 29,472.77 32852 $ - 3379 
010805801- Bldg Maint Tech Finish Carpntr 5 $ 35,046.54 30844 $ 4,203 0 
010822801- General Maintenance/Laborer 5 $ 25,703.81 30844 $ - 5140 
010822802 - General Maintenance/Laborer 5 $ 36,201.36 30844 $ 5,357 0 865 
010828401 - lead Custodian 4 $ 25,752.06 28837 $ - 3085 
010814201 - Custodian 2 $ 22,168.43 24824 $ - 2656 
043231401- Maintenance Technician ADC 5 $ 27,004.43 30844 $ - 3840 
043231402- Maintenance Technician ADC 5 $ 36,793.12 30844 $ 5,949 0 
044606001- Bldg Maint Tech 5 $ 27,909.86 30844 $ - 2934 
044628401 - lead Custodian 4 $ 25,752.06 28837 $ - 3085 
044614201 - Custodian 2 $ 21,316.88 24824 $ - 3507 
044614202 - Custodian 2 $ 22,168.43 24824 $ - 2656 

-
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Employee Old Salary Over $Below Over New 

Position Number l Title Grade Salary Maximum Max Maximum Ranges 

011704601 - Purchasing/Facilities Admin. 16 $ 45,428.03 52926 $ - 7498 
011704001 - Assistant Purchasing Agent 9 $ 32,394.96 38873 $ - 6478 

" ... , ... ,>;;~;;;;::;;t,:;::: .•.• , .. , :::: .. 1;•K:.,i~,;YE]fc''' ?:i Y'~{~;:ij~:':;,~;·:01 ,;;~~i;~z.~:;;·~~ 
Employee Old Salary Over $Below Over New 

Position Number l Title Grade Salary Maximum Max Maximum Ranges 

011312401- Comptroller 16 $ 55,289.31 52926 $ 2,363 0 
011303601- Assistant Comptroller 14 $ 42,742.75 48910 $ - 6167 
011300601-Accts Payable Administrator 9 $ 33,366.74 38873 $ - 5506 
011337401 - Payroll Coordinator 9 $ 34,034.21 38873 $ - 4839 
011300801 - Accts Payable/Payroll Assist 7 $ 29,921.42 34860 $ - 4939 

"'·'" 
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Employee Old Salary Over $Below Over New 

Position Number l lttle Grade Salary Maximum Max Maximum Ranges 

011507801- Business/Analyst MB-MB $ 52,529.98 

011525601 - Assist. Dir./lnfrastructure Admin. MB-MB $ 64,296.96 

011520401- Director ofTechnology Service 16-16 $ 66,950.00 52926 $ 14,024 0 
011502601 -Applications Administrator 12-12 $ 48,237.07 44896 $ 3,341 0 
011532801- Network Administrator 10-10 $ 53,219.30 41441 $ 11,778 0 
011549401- Technology Support Specialist 10-10 $ 36,281.23 41441 $ - 5160 

oi'it: ,., z: /:'."Y: ··· ··· ,.~·:;:;;;;:.;:t{';;:,·,. 
:,., ,.0 :/''.'•"\'• .,rA>'• 
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I Employee Old Salary Over $Below Over New 

Position Number l Title Grade Salary Maximum Max Maximum Ranges 

011725401- Human Resource Director lS-15 $ 54,395.33 50918 $ 3,477 0 
011725201 - Human Resource Coordinator 10-10 $ 38,258.48 41441 $ - 3183 
011725001 - Human Resource Assistant 09-09 $ 40,479.50 38873 $ 1,607 0 
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I Employee Old Salary Over $Below Over New 
Position Number l Title Grade Salary Maximum Max Maximum Ranges 
020041001- Road Superintendent 17-17 $ 51,499.97 549321 $ - 3432 
020040801-Assistant Road Superintendent 12-12 $ 40,750.74 44896 $ - 4145 
020040601- Road Dept Office Manager 08-08 $ 47,285.89 36867 $ 10,419 0 
020045801- Senior Motor Patrol Operator 08-08 $ 40,059.76 36867 $ 3,193 0 
020045802 - Senior Motor Patrol Operator 08-08 $ 37,473.28 36867 $ 606 0 I 
020045201 - Senior HEO/Oil Distributor 08-08 $ 32,277.23 36867 $ - 4590 
020045401- Senior HEO/Sign/Database 08-08 $ 38,998.54 36867 $ 2,132 0 
020047001- Sr Heavy Equipment Operator 08-08 $ 37,623.46 36867 $ 756 0 
020047002 - Sr Heavy Equipment Operator 08-08 $ 32,710.50 36867 $ - 4157 
020047601- Sr Heavy Equipment Operator 08-08 $ 27,984.11 36867 $ - 8883 
020047201 - Sr HEO Bridge Maintenance 08-08 $ 35,969.65 36867 $ - 897 
020047401- Sr HEO Mowing Crew Supervisor 08-08 $ 39,036.61 36867 $ 2,170 0 
020024601 -Assistant Shop Foreman 05-05 $ 32,923.70 30844 $ 2,080 0 
020024602 - Heavy Equipment Operator 05-05 $ 27,143.00 30844 $ - 3701 
020024603 - Heavy Equipment Operator 05-05 $ 25,704.00 30844 $ - 5140 
020024604 - Heavy Equipment Operator 05-05 $ 27,318.51 30844 $ - 3525 I 
020024605 - Heavy Equipment Operator 05-05 $ 24,580.82 30844 $ - 6263 
020024606 - Heavy Equipment Operator 05-05 $ 25,234.56 30844 $ - 5609 
020024607 - Heavy Equipment Operator 05-05 $ 27,318.51 30844 $ - 3525 
020024608 - Heavy Equipment Operator 05-05 $ 27,479.30 30844 $ - 3365 
020024609 - Heavy Equipment Operator 05-05 $ 25,041.95 30844 $ - 5802 
020024610 - Heavy Equipment Operator 05-05 $ 27,495.52 30844 $ - 3348 
020024611- Heavy Equipment Operator 05-05 $ 25,234.98 30844 $ - 5609 
020024612 - Heavy Equipment Operator 05-05 $ 38,425.09 30844 $ 7,581 0 1702 
020024613 - Heavy Equipment Operator 05-05 $ 25,041.33 30844 $ - 5803 
020048201 - Parts and inventory 05-05 $ 26,474.86 30844 $ - 4369 
020030801 - light Equipment Operator 02-02 $ 22,016.80 24824 $ - 2807 
020030802 - light Equipment Operator 02-02 $ 22,016.80 24824 $ - 2807 
020030803 - light Equipment Operator 02-02 $ 22,016.80 24824 $ - 2807 
020030804 - light Equipment Operator 02-02 $ 22,016.80 24824 $ - 2807 
020030805 - light Equipment Operator 02-02 24824 $ - 24824 
020030806 - light Equipment Operator 02-02 $ 21,307.52 248241 $ - 3516 
020030807 - Light Equipment Operator 02-02 $ 21,629.92 24824 $ - 3194 
020030808 - Light Equipment Operator 02-02 $ 20,687.00 24824 $ - 4137 
020046401- Shop Foreman 10-10 $ 52,749.22 41441 $ 11,308 0 
020045603 - Heavy Equipment Operator 05-05 $ 25,041.95 30844 $ - 5802 
020045601- Senior Mechanic 05-05 $ 28,750.38 30844 $ - 2094 
020045602 - Senior Mechanic 05-05 $ 26,091.94 30844 $ - 4752 
020032001- Mechanic 03-03 $ 22,659.73 26830 $ - 4170 
020032002 - Mechanic 03-03 $ 22,659.73 26830 $ - 4170 

I 
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I Employee Old Salary Over $Below Over New 
Position Number [ litle Grade Salary Maximum Max Maximum Ranges 
030128801 - Lead Paramedic 11-11 $ 42,433.46 42888 $ - 455 
030128802 - Lead Paramedic 11-11 $ 44,991.86 42888 $ 2,104 0 
030128803 - Lead Paramedic 11-11 $ 49,431.62 42888 $ 6,544 0 
030134801- Paramedic 10-10 $ 37,007.15 41441 $ - 4434 I 
030134802 - Paramedic 10-10·· $ 35,567.79 41441 $ - 5873 
030134803 - Paramedic 10-10 $ 37,006.94 41441 $ - 4434 
030134804 - Paramedic 10-10 $ 36,633.58 41441 $ - 4807 
030134805 - Paramedic 10-10 $ 39,682.24 41441 $ - 1759 
030134806 - Paramedic 10-10 I$ 36,471.55 41441 $ - 4969 
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030134807 - Paramedic 10-10 $ 37,015.89 41441 $ - 4425 
030134808 - Paramedic 10-10 $ 38,117.46 41441 $ - 3324 
030134809 - Paramedic 10-10 $ 36,632.54 41441 $ - 4808 
030134810 - Paramedic 10-10 $ 36,632.54 41441 $ - 4808 
030134811 - Paramedic 10-10 $ 36,632.54 41441 $ - 4808 
030105601- Billing Coordinator EMS 06-06 $ 30,963.71 32852 $ - 1888 
030105401- Purchasing/Billing Clerk 05-05 s 25,703.81 30844 $ - 5140 

I 
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·• I 
Employee Old Salary Over $Below Over New 

Position Number [ litle Grade Salary Maximum Max Maximum Ranges 
050503401- Director of Public Safety 16-16 s 49,654.38 52926 $ - 3272 
050515201 - Dept Emerg Mgmt Coordinator 13-13 s 39,085.90 46904 $ - 7818 
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Employee Old Salary Over $Below Over New 

Position Number l Title Grade Salary Maximum Max Maximum Ranges 
06013S001- Park Administrator 16-16 $ 44,105.00 52926 $ - 8821 
060131201- Maintenance Supervisor 10-10 s 40,295.84 41441 $ - 1145 
060101801- Office Manager - Park 06-06 s 39,204.05 32852 $ 6,352 0 
060123801 - Golf Course Mechanic 05-05 s 25,703.81 30844 $ - 5140 
060135801- Park Maintenance Worker 02-02 $ 27,568.74 24824 $ 2,745 0 
060135802 • Park Maintenance Worker -· 02-02 $ 23,450.96 24824 $ - 1373 
0110424001- Golf Course Superintendent 13-13 $ Sl,499.97 46904 $ 4,596 0 
060424201- Golf Pro Shop Manager 10-10 $ S3,747.82 41441 $ 12,307 0 
060403801-Asslstant Golf Course Supt 09-09 s 34,025.89 38873 $ - 4847 I 
060437801 - Pro Shop Assistant 04-04 s 25,247.04 28837 $ - 3590 
060423401- Golf Course Maintenance 03-03 $ 22,357.92 26830 $ - 4472 
060423403 - Golf Course Maintenance 03-03 s 25,165.09 26830 $ - 1665 

i~f.llY I lllC''r~;;, •·•·••r . 
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Employee 

Position Number l Title Grade Salary 

040924401- GW Municipal Court Clerk 13-13 s 54,641.39 46904 $ 7,737 0 
040946601 - Sr Deputy District Court Clerk 09-09 s 39,404.14 38873 $ 531 0 
040916602 - District Deputy Clerk 08-08 s 32,277.44 36867 $ - 4590 
040916601- Deputy Clerk GW 06-06 $ 25,653.26 32852 $ - 7199 
040918001 - Deputy Clerk/Scanning Clerk GW 03-03 $ 22,358.00 26830 $ - 4472 

I 
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Employee Old Salary Over $Below Over New 

Position Number l Title Grade Salary Maximum Max Maximum Ranges 

041420601 - Director Juvenile Services 13-13 $ 45,622.93 46904 $ - 1281 
041404401-Assoc.Dir Juv.Services/lntake 11-11 s 51,473.76 42888 $ 8,586 0 
041409601- Chief Juv Probation Officer 10-10 $ 54,551.95 41441 $ 13,111 0 
041427601 - Juvenile Probation Officer 08-08 s 37,446.66 36867 $ 580 0 
041427602 - Juvenile Probation Officer 08-08 $ 31,643.66 36867 $ - 5223 
041427603 - Juvenile Probation Officer 08-08 s 32,824.48 36867 $ - 4043 
041440401 - Restitution/Fees Bookkeeper 06-06 $ 29,472.98 32852 $ - 3379 
041425801- Intake Coordinator/Legal Sec OS-05 $ 26,474.86 30844 $ - 4369 

·-
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Employee Old Salary Over $Below Over New 
Position Number l Title Grade Salary Maximum Max Maximum Ranges 
041633001 - Office Administrator 13-13 $ 50,547.54 46904 $ 3,644 0 
041639801 - Restitution Administrator 11-11 $ 39,130.21 42888 $ - 3758 
041610401 - Circuit Court Coordinator 09-09 $ 35,213.15 38873 $ - 3660 
041611801- Commit & Civil Forf/Exec Seer 09-09 $ 35,226.26 38873 $ - 3647 
041616001 - Juvenile Court Coard/Detainee/Post Conv Spec 09-09 $ 27,534.83 38873 $ - 11338 
041620801 - District Court Coordinator 08-08 $ 32,923.07 36867 $ - 3944 
041640001 - Restitution Bookeeper 08-08 $ 32,277.44 36867 $ - 4590 
0416S0801 - Victims/Witness Coordinator 08-08 $ 33,905.04 36867 $ - 2962 
041603201- Asset Forfeiture/Records Admin 07-07 $ 32,064.24 34860 $ - 2796 
041634401 - Overdraft Administrator 07-07 $ 34,784.88 34860 $ - 75 
041640201 - Restitution Secretary 07-07 $ 32,705.71 34860 $ - 2154 
041634001- Office Manager-GW/Forfeited Pr 05-05 $ 28,938.62 30844 $ - 1905 
041639601- Research & Record Coordinator 05-05 $ 25,703.81 30844 $ - 5140 
041610601 - Circuit Court Fine Clerk 04-04 $ 25,133.26 28837 $ - 3704 
041629001 - legal Secretary 03-03 26830 $ - 26830 
041629202 - legal Secretary PA 03-03 $ 24,865.98 26830 $ - 1964 

~~[~!?i~~~ll!l~i~!!9Jii~Y'~~l~gR[C?!i'Q@4.~1::'!l~lmW!lii~~f~fi~tl~~i~i~ii~~R;fi>.r~fiPA's Employee) 

Employee Old Salary Over $Below Over New 

Position Number l Title Grade Salary Maximum Max Maximum Ranges 
043834601 - Overdraft Asst Administrator 05-05 $ 25,704.00 30844 $ - 5140 
044050401 - Victim Witness Coor/Dom Violen 05-05 $ 29,807.86 30844 $ - 1036 
044150601 - Victim/Witness Assistant 06-06 $ 31,687.55 32852 $ - 1164 
044321601- Drug Task Force Coordinator MB-MB $ 53,902.78 
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I Employee Old Salary Over $Below Over New 

Position Number l Title Grade Salary Maximum Max Maximum Ranges 
080050201 - Veterans Service Officer 10-10 $ 35,569.87 41441 $ - 5871 
080046801- Sr Deputy Veterans Service 07-07 $ 30,369.46 34860 $ - 4491 
080019601 - Deputy Veterans Service 06-06 $ 27,37S.92 32852 $ - 5476 
080044401- Secretary/Receptionist 03-03 $ 22,357.92 26830 $ - 4472 

0460'·~=: ·""'::-~> ""' .. ····y '·.:.'~,:~~;:;,·,,z•::.o.···••"•"''•''~•······•··:.~'1·;•:~····. <··'(~. :. ) 
Employee Old Salary Over $Below Over New 

Position Number l Title Grade Salary Maximum Max Maximum Ranges 
046013401 - Court Administrator 12-12 $ 48,111.02 44896 $ 3,215 0 
046010201- Circuit Court Admin Assistant 06-06 $ 27,503.01 32852 $ - 5349 

..:•~n.n;:;;..:r:::''~ •.. 0·?;'(.}···;• 3•' :~; • F?<:••·?i·~~;}.j:~ ;;;;i;;~;·;, ~:·. ~ •. zf· ~·: ·:.. .. £~;;;; :.,e ... · ~· 
Employee Old Salary Over $Below Over New 

Grade Salary Maximum Max Maximum Ranges 
043021401- Drug Ct/Criminal Justice Coor 09-09 $ 42,906.45 38873 $ 4,033 0 

I 
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Employee Old Salary Over $Below Over New 

Grade Salary Maximum Max Maximum Ranges 

041726001 - Investigator 07-07 $ 30,S19.84 34860 $ - 4340 

I 
I 
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I Employee Old Salary Over $Below Over New 
Grade Salary Maximum Max Maximum Ranges 

040009201- Chief Deputy Sheriff 17-17 $ 55,418.06 54932 $ 486 0 
040031601- Major of Operations 16-16 $ 55,726.53 52926 $ 2,801 0 
040011201 - Division Commander 13-13 $ 57,066.88 46904 $ 10,163 0 
040014001- Division Commander 13-13 $ 51,139.09 46904 $ 4,235 0 
040021001- Division Commander 13-13 $ 50,547.12 46904 $ 3,643 0 
040037201- Division Commander 13-13 $ 52,078.42 46904 $ 5,174 0 
040031001 - Lt Lead Investigator-CID 11-11 $ 40,785.60 42888 $ - 2102 
040001001- Admin Assistant Secretary 10-10 $ 37,007.15 41441 $ - 4434 
040026201- Investigator Sgt. 10-10 $ 38,120.00 41441 $ - 3321 
040026202 - Investigator Sgt. 10-10 $ 38,116.89 41441 $ - 3324 
040026203 - Investigator Sgt. 10-10 $ 41,368.92 41441 $ - 72 
040037001 - Patrol Deputy Supervisor 10-10 $ 42,045.60 41441 $ 605 0 
040037002 - Patrol Deputy Supervisor 10-10 $ 47,502.62 41441 $ 6,062 0 
040037003 - Patrol Deputy Supervisor 10-10 $ 42,045.60 41441 $ 605 0 
040037004- Patrol Deputy Supervisor 10-10 $ 40,771.82 41441 $ - 669 
040010801 - Civil Deputy 08-08 $ 33,910.75 36867 $ - 2956 
040010802 - Civil Deputy 08-08 $ 33,528.40 36867 $ - 3339 
040010803 - Civil Deputy 08-08 $ 31,644.63 36867 $ - 5222 
040036601- Patrol Deputy 08-08 $ 31,644.63 36867 $ - 5222 
040036602 - Patrol Deputy 08-08 $ 31,644.63 36867 $ - 5222 
040036603 - Patrol Deputy 08-08 $ 32,923.07 36867 $ - 3944 
040036604 - Patrol Deputy 08-08 $ 33,910.75 36867 $ - 2956 
040036605 - Patrol Deputy 08-08 $ 31,924.73 36867 $ - 4942 
040036606 - Patrol Deputy 08-08 36867 $ - 36867 
040036607 - Patrol Deputy 08-08 $ 32,923.07 36867 $ - 3944 
040036608 - Patrol Deputy 08-08 $ 3S,626.46 36867 $ - 1241 
040036609 - Patrol Deputy 08-08 $ 34,590.77 36867 $ - 2276 
040036610 - Patrol Deputy 08-08 $ 34,591.66 36867 $ - 2275 
040036611- Patrol Deputy 08-08 $ 33,910.75 36867 $ - 2956 
040036612 - Patrol Deputy 08-08 $ 30,722.97 36867 $ - 6144 
040036613 - Patrol Deputy 08-08 $ 32,923.07 36867 $ - 3944 
040000401- Accounting Clerk 06-06 $ 37,456.64 32852 $ 4,605 0 
040039001 - Records/Validation Deputy 05-05 $ 25,400.96 30844 $ - 5443 
040039002 - Records/Validation Deputy 05-05 $ 24,661.94 30844 $ - 6182 
040039003 - Records/Validation Deputy 05-05 $ 26,484.43 30844 $ - 4360 
040039004 - Records/Validation Deputy 05-05 $ 34,926.94 30844 $ 4,083 0 1481 
040039005 - Records/Validation Deputy 05-05 $ 24,661.94 30844 $ - 6182 
040043801 - Secretary Deputy 05-05 $ 28,938.62 30844 $ - 1905 
040011001- Civil Division Secretary 04-04 $ 26,606.74 28837 $ - 2230 
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Employee Old Salary Over $Below Old Salary 
Grade Salary Maximum Max Maximum Maximum 

041527001- Juvenile Detention Admin/Capt 12-12 $ 42,809.94 44896 $ - 2086 
041526601 - Juv Det Assist Administrator 09-09 $ 33,859.70 38873 $ - 5013 
041546001- Sgt/Juv Det Deputy Supervisor 08-08 $ 40,272.31 36867 $ 3,405 0 704 
041546002 - Sgt/Juv Det Deputy Supervisor 08-08 $ 31,866.93 36867 $ - 5000 
041546003 - Sgt/Juv Det Deputy Supervisor 08-08 $ 34,162.40 36867 $ - 2705 
041546004 - Sgt/Juv Det Deputy Supervisor 08-08 $ 32,982.21 I 36867 $ - 3885 
041527201 - Juvenile Detention Officer 07-07 $ 25,969.98 34860 $ - 8890 I 
041527202 - Juvenile Detention Officer 07-07 $ 25,969.98 34860 $ - 8890 
041527203 - Juvenile Detention Officer 07-07 $ 25,969.98 .. 34860 $ - 8890 
041527204 - Juvenile Detention Officer 07-07 $ 25,969.98 34860 $ - 8890 
041527205 - Juvenile Detention Officer 07-07 $ 25,969.98 34860 $ - 8890 I 
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041527206 - Juvenile Detention Officer 

041527207 - Juvenile Detention Officer 

041527208 - Juvenile Detention Officer 

041527209 - Juvenile Detention Officer 

045227401-Juvenile Detention Officer Grt 

045227402 - Juvenile Detention Officer Grt 

I 
I 

041802201- Adult Detention Administrator 

041820201 - Director of Inmate Management 

041805001-ADC Assistant Administrator 

041820001 - Detention Supervisor Sr Sgt 

041804801 - ADC Admin Assistant Secretary 

041819201- Deputy Shift Supervisor Sgt 

041819202 - Deputy Shift Supervisor Sgt 

041819203 - Deputy Shift Supervisor Sgt 

041819204 - Deputy Shift Supervisor Sgt 

041819801 - Detention Deputy 

041819802 - Detention Deputy 

041819803 - Detention Deputy 

041819804 - Detention Deputy 

041819805 - Detention Deputy 

041819806 - Detention Deputy 

041819807 - Detention Deputy 

041819808 - Detention Deputy 

041819809 - Detention Deputy 

041819810 - Detention Deputy 

041819811 - Detention Deputy 

041819812 - Detention Deputy 

041819813 - Detention Deputy 

041819814 - Detention Deputy 

041819815 - Detention Deputy 

041819816- Detention Deputy 

041819817 - Detention Deputy 

041819818 - Detention Deputy 

041819819 - Detention Deputy 

041819820- Detention Deputy 

041819821 - Detention Deputy 

041819822 - Detention Deputy 

041819823 - Detention Deputy 

041819824 - Detention Deputy 

041819825 - Detention Deputy 

041819826- Detention Deputy 

041819827 - Detention Deputy 

041819828 - Detention Deputy 

041819829 - Detention Deputy 

041819830 - Detention Deputy 

041819831- Detention Deputy 

041819832 - Detention Deputy 

041819833 - Detention Deputy 

041819834 - Detention Deputy 

041819835 - Detention Deputy 

041819836 - Detention Deputy 

041819837 - Detention Deputy 

041819838 - Detention Deputy 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

17-17 

15-15 

13-13 

10-10 

09-09 

09-09 

09-09 

09-09 

09-09 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

07-07 

$ 26,461.26 

$ 25,969.98 

$ 27,436.49 

$ 25,969.98 

$ 25,969.98 

$ 25,969.98 

$ 49,129.60 

$ 43,703.92 

$ 49,838.26 

$ 42,272.35 

$ 46,722.00 

$ 35,7S6.29 

$ 35,652.25 

$ 35,652.25 

$ 35,652.25 

$ 28,32S.02 

$ 26,839.84 

$ 26,899.19 

$ 26,898.30 

$ 26,839.84 

$ 27,436.27 

$ 28,216.76 

$ 26,899.19 

$ 26,839.61 

$ 26,839.61 

$ 26,839.84 

$ 26,839.61 

$ 28,216.76 

$ 27,436.49 

$ 27,436.49 

$ 26,898.30 

$ 26,839.84 

$ 27,663.46 

$ 34,819.96 

$ 26,839.61 

$ 26,839.84 

$ 28,891.22 

$ 27,436.49 

$ 26,839.84 

$ 27,436.49 

$ 26,898.30 

$ 26,839.84 

$ 26,839.61 

$ 25,433.79 

$ 28,891.22 

$ 26,839.61 

$ 26,839.61 

$ 35,242.33 

$ 27,436.93 

$ 26,839.84 

$ 26,839.84 

$ 26,939.84 
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34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 

Old Salary 
Maximum 

54932 $ 
50918 $ 
46904 $ 
41441 $ 
38873 $ 
38873 $ 
38873 $ 
38873 $ 
38873 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 
34860 $ 

8399 
8890 
7424 
8890 
8890 
8890 

Over $Below Over New 

Max Maximum 
5802 
7214 

2,934 ____ o ......... ,__ __ -1 

831 0 
----!-+----! 

7,849 .-----0-+-t------l 
3117 
3221 
3221 
3221 
6535 
8020 
7961 
7962 

34860 
8020 
7424 

I 6643 
7961 
8020 
8020 
8020 
8020 
6643 
7424 
7424 
7962 
8020 
7197 

40 873 
8020 
8020 
5969 
7424 
8020 
7424 
7962 
8020 
8020 
9426 
5969 
8020 
8020 

382 0 1295 
.------IC--, 

7423 
8020 
8020 
7920 



041819839 - Detention Deputy 07-07 $ 26,899.19 34860 $ - 7961 I 
041819840 - Detention Deputy 07-07 $ 26,839.84 34860 $ - 8020 
041819841- Detention Deputy 07-07 $ 26,839.84 34860 $ - 8020 
041819842 - Detention Deputy 07-07 $ 26,839.61 34860 $ - 8020 
041819843 - Detention Deputy 07-07 $ 29,934.47 34860 $ - 4926 
041819844 - Detention Deputy 07-07 $ 26,839.84 34860 $ - 8020 
041819845 - Detention Deputy 07-07 $ 26,839.84 34860 $ - 8020 
041819846 - Detention Deputy 07-07 $ 26,839.84 34860 $ - 8020 
041819847 - Detention Deputy 07-07 $ 26,839.84 34860 $ - 80201 
041819848 - Detention Deputy 07-07 $ 27,436.49 34860 $ - 7424 
041819849 - Detention Deputy 07-07 $ 26,839.84 34860 $ - 8020 
041819850 - Detention Deputy 07-07 $ 28,324.80 34860 $ - 6535 
041819851- Detention Deputy 07-07 $ 26,839.84 34860 $ - 8020 
041819852 - Detention Deputy 07-07 $ 26,839.61 34860 $ - 8020 
041819853 - Detention Deputy 07-07 $ 26,839.84 34860 $ - 8020 
041819854 - Detention Deputy 07-07 $ 26,839.84 34860 $ - 8020 
041819855 - Detention Deputy 07-07 $ 26,898.30 34860 $ - 7962 
041819856 - Detention Deputy 07-07 $ 26,839.61 I 34860 $ - 8020 
041819857 - Detention Deputy 07-07 $ 26,839.61 34860 $ - 8020 
041819858 - Detention Deputy 07-07 $ 26,899.19 34860 $ - 7961 
041819859 - Detention Deputy 07-07 $ 26,898.30 34860 $ - 7962 
041819860- Detention Deputy 07-07 $ 26,839.84 34860 $ - 8020 
041819861 - Detention Deputy 07-07 $ 26,899.19 34860 $ - 7961 
041819862- Detention Deputy 07-07 $ 26,839.84 34860 $ - 8020 
041819863 - Detention Deputy 07-07 $ 26,899.19 34860 $ - 7961 
041819864 - Detention Deputy 07-07 $ 26,839.84 34860 $ - 8020 
041806201- Booking Clerk ADC 04-04 $ 34,223.49 28837 $ 5,386 0 
041806202 - Booking Clerk ADC 04-04 $ 26,432.64 28837 $ - 2404 
041806203 - Booking Clerk ADC 04-04 $ 32,890.42 28837 $ 4,053 0 
041806204 - Booking Clerk ADC 04-04 $ 32,335.06 28837 $ 3,498 0 
041806205 - Booking Clerk ADC 04-04 $ 26,432.64 28837 $ - 2404 
041806206 - Booking Clerk ADC 04-04 $ 33,005.86 28837 $ 4,169 0 
041844001- Secretary Fugitive Warrants AD 04-04 $ 28,632.86 28837 $ - 204 
041838601 - Receptionist ADC 03-03 $ 26,177.63 26830 $ - 652 
041838801 - Records Clerk ADC 03-03 $ 26,461.14 26830 $ - 369 

M.n .,,, "" .··;s 
... .;.: ,,, .:.>:;i ;• ; ·J.; > t··.·•.:.: ;;;·:;~: •.• : :; t~;~. ; ;~ Y'.:::<: ; 

Employee Old Salary Over $Below Over New 

Grade Salary Maximum Max Maximum Ranges 

042204201 - Assistant Supervisor 09-09 $ 34,410.71 38873 $ - 4462 
042213601- Courts Sec Officer/Bailiff 06-06 $ 27,375.80 32852 $ - 5476 
042213602 - Courts Sec Officer/Bailiff 06-06 $ 26,839.61 32852 $ - 6012 

0424' -~ ...... ;;: 
~"~'"' •a• ,·;:,:·•': .•(.•· .. ···.•· :i:\';•,J;,: •• :·5}1},}~.~··.·,;,~~:,;;;;_: • 

Employee Old Salary Over $Below Over New 

Grade Salary Maximum Max Maximum Ranges 

042436801 - Patrol Deputy Canine Unit 09-09 $ 38,122.89 38873 $ - 750 
042436601 - Patrol Deputy 08-08 $ 31,924.73 36867 $ - 4942 

lQi~;~ ;c; r;.c:.::1; •;~'~.;; ·;;:::,:, '. '.;; ; i; '<'~· •, ;:•, ''·• •.;·,; ,~,.,.:•c ... · '~V? ... , ........... 
.•.:.:• .. ; 

Employee I 
Grade Salary 

042502401 - Animal Control Officer 05-05 $ 29,875.34 30844 $ - 969 

I 
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'',"""'- ,,,,_'-~ -'·"'-:-~ ···· ·' .·.· · •. · ::1 •• 11·?.·}·~k.·········'i••·F;;•,·)·. ~,;•c;!.~·· · •i:/. •. :~•.\·2 
Employee Old Salary Over $Below Over New 

Grade Salary Maximum Max Maximum Ranges 

042612001- Communications Coordinator 12-12 $ 33,983.25 44896 $ - 10913 
042612201 - Communications Deputy 07-07 $ 26,460.30 34860 $ - 8400 
042612202 - Communications Deputy 07-07 $ 25,944.46 34860 $ - 8916 
042612203 - Communications Deputy 07-07 $ 25,168.00 34860 $ - 9692 
042612204 - Communications Deputy 07-07 $ 25,299.87 34860 $ - 9560 
042612205 - Communications Deputy 07-07 $ 27,256.74 34860 $ - 7603 
042612206 - Communications Deputy 07-07 $ 27,799.41 34860 $ - 7061 
042612207 - Communications Deputy 07-07 $ 25,168.00 34860 $ - 9692 
042612208 - Communications Deputy 07-07 $ 25,168.00 34860 $ - 9692 
042612209 - Communications Deputy 07-07 $ 26,461.14 34860 $ - 8399 

0433ADC" 
.... ·1;~~·:~li;J;5~{J~~ifii~0~i:;:•. '"·;$...... . .. · .•• ·~;;:•s}• •. c.~;2:;;3~i~.·'~ ?·('i.:JJ.~.··~·,·z• 

Employee Old Salary Over $Below Over New 

Grade Salary Maximum Max Maximum Ranges 

043339401 - Registered Nurse Detention Ctr MB-MB $ S9,117.S5 

043329601 - Licensed Practical Nurse 09-09 $ 31,200.00 38873 $ - 7673 
043329602 - Licensed Practical Nurse 09-09 $ 32,136.00 38873 $ - 6737 

- '~ 
r~y·>~-c,.:_';;.»,C;j:(;"'".-:-< v'"«~· l'ort:i· •• ., .. ·"'·: .... /'·.•; z .. ·• ..•.. :;•; •'.•. ,, ~ •• •. '·'• ·(~.;·~ i[• .....,. ... !'.~ 

I I Employee Old Salary Over $Below Over New 

Grade Salary Maximum Max Maximum Ranges 

044321801- Drug Task Force Investigator MB-MB $ 35,127.46 

Total Over Max (2016 Salary Range) 66 
Total Over Max (Proposed 2017 Salary Range) 12 

I I I I 
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2017 Budget Issues 

9. Department of Labor ~crease in salary to $47,476 effective December 1, 2016 to be 
exempt from overtime 

The Quorum Court has been briefed on the impact of the new Department of Labor 
regulations on 19 positions that are currently exempt from overtime that will no longer be 
exempt December 1, 2016. 

As discussed in our previous budget review meetings and follow-up concerning this 
matter, keeping detailed records by the employees that are currently exempt that will no 
longer be exempt December 1st will be initiated, and a corresponding report of the cost 
impact of the changing overtime status will be submitted to the Quorum Court in the July 
2017 midyear budget meeting. 

10. Reappraisal 

The last reappraisal cycle was from 2011to2015. 2015 tax adjustments from the 
reappraisal are being paid in 2016. The actual total of the collections will not be 
established until the end of the year for review the first of 2017. Projected property tax 
revenues for 2017 will be based upon 2016 abstracts for the 2017 budget. 

The current reappraisal cycle begins in 2016-2020 with 2020 adjustments collected 
in 2021. Increases in County property taxes are governed by amendment 79 to the 
Arkansas Constitution. Newly discovered property and new construction are the primary 
areas in growth of property taxes until the reappraisal year is implemented. A five year 
reappraisal schedule puts a strain on the property tax of on-going support of government 

· operations to support increases in the annual budget. 
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Calculation of Fund Year-End Balance & Available for Appropriation 

General Computer 1% 2% Jail Ambulance 
Fund 1000 Reserve Parks Ambulance Restriction Reserve/Eguii;i 

Beginning Fund Balance 1/1/2016 $8,306,734 $90,000 --$2,179 $108,317 $99,698 $49,001 

Transfer to Reserve Funds 
Computer Reserve 9/30/2016 ($30,000) $30,000 
Parks 9/30/2016 ($28,120) 
Ambulance 9/30/2016 ($56,240) 

Transfer from: 
Jail Restricted Funds $0 $0 
Ambulance Reserve so 
Copier Reserve $0 
Computer Reserve $0 $0 
Capital Reserve $0 

Total $8,192,374 $120,000 $2,179 $108,317 $99,698 $49.001 

Plus Revenue to Date 9/30/2016 $13,453,077 $0 $28,120 $56,240 $0 

Less Expenses to Date 9/30/2016 ($17,759,759) $0 $0 $0 $0 

CURRENT BALANCE 9/30/2016 $3,885,693 $120,000 $30,299 $164,557 $99,698 $49,001 

Estimated Revenue to be Received 9/30/2016 $9,077,374 $0 $0 so $0 

Revised Estimated Revenue 9/30/2016 5222,629 so $0 so $0 

Less Unexpended Budget Appropriations 9/30/2016 ($7,732,670) $0 $0 $0 
Less Encumbrances to Date 9/30/2016 ($570682) 

Plus Estimated Unexpended Appropriations 9/30/2016 
Personnel $500,000 $0 $0 $0 
Operating & Capital $300,000 $0 $0 so $0 

ESTIMATED YEAR-ENO BALANCE 9/30/2016 $5,682,344 $120,000 $30,299 $164,557 $99,698 $49,001 

ESTIMATED REVENUE 2017 $23,048,243 $0 so so so so 

Less Transfers To: 
General Fund Reserve ($47,211) 
Computer Reserve ($30,000) $30,000 
Ambulance Equipment Replacement ($70,660) $70,660 
Ben Geren Park ($35,330) $35,330 

SUB-TOTAL $28,547,387 $150,000 $65,629 $235,217 $99,698 $49,001 
Transfers from: 

Copier fund 
Computer Reserve 
Jail Restricted 
GF Capital Reserve 
County Recorder Fund - County Clerk Budget 

Less Reserve A. C.A. 14-20-103 (§3 004 739) §Q §Q §Q §Q 

AVAILABLE 2017 SZliMZ!!gl! ~ m..m ~ lill&Sl! ~ 
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RECAP OF 2017 PROPOSED BUDGET 

GUIDELINE REDUCTIONS TO BALANCE THE 2017 BUDGET 

General Funds Available 

Budget Requests not included in Budget Book 2 

New Positions 

Other Full-Time Salary Proposals 

Salaries Below the Minimum (Market Study) 

Part-Time Increases 

Over-Time Increase 

2% COLA 

Total Budget Requests not in Book 2 

Total General Fund Budget Requests (Book 2) 

Total 2017 Requests 

Amount Needed to Balance 2017 Budget 

Projected Unobligated Balance 1/1/16 
Required to Balance 2017 Budget with $250,000 Unobligated 

Balance 

-89-

146,243 

13,076 

33,458 

5,419 

21,542 

238,631 

458,369 

25,870,656 

25,542,648 

26,329,025 

(786,377) 

(250,000) 

(1,036,377) 



GUIDELINE REDUCTIONS TO BALANCE 2017 BUDGET 
2017 PROPOSED PERSONNEL REQUESTS 

2017 NEW POSITION REQUEST RECAP FUNDED 
General Other 

Fund Funds 
0414 Juvenile Probation Juvenile Probation Officer 53,276 
0414 Juvenile Probation Juvenile Probation Officer 2,730 
0422 Courthouse Security Bailiffs (Convert 6 RPT to 3 Full-time) 44,551 

0430 Drug Court Drug Court Coordinator 32,610 

2017 OTHER FULL-TIME. SALARY PRQPOSAL,S 
0102 Circuit Clerk Sr. Deputy Clerk/Records Management 284 
0443 Drug Enf. Task Force Drug Task Force Investigator 12,792 

2017 SALARIES BELOW THE MINtllllUM (MARKET STUDY} 
General Fund Salaries Below the Minimum 33,458 
Road Fund Salaries Below the Minimum 31,824 

2011 EXEMPT i>osfr10Ns UNDEr{ TH~ QEPARTMENT oF.lt\BoR $4i,47tf THRESHOLD 
General Fund Salaries Below the DOL Threshold 

A 2% COLA would take care of the Chief Deputy County Clerk & Chief Deputy Circuit Clerk 

Treasurer's Office Below the DOL Threshold 
A 2% COLA would take care of the Chief Deputy Treasurer 

Road Fund Salaries Below the DOL Threshold 

:fort PAiti'-tiME 1NCREAS.ES 
0102 Circuit Clerk Rate Increase from $10 to $12 1,846 1,846 

0102 Circuit Clerk Rate Increase from $10.50 to $12 2,769 
0109 Election Commission State Minimum Wage Increase 280 

0431 Juvenile Teacher Sub State Minimum Wage Increase 301 
0505 Emergeny Mgmt EHP State Minimum Wage Increase 223 

0600 Sebastian County Library Lbrary Branch Clerk- EHP (3) 9,817 

2017 PR.OPOSED GENERAL FhND COST OF LIV~NG)NCREASE 
1000 General Fund 2% Cost of Living 238,631 
1800 Treasurer's Commission Fund 2% Cost of Living 4,040 
1801 Collector's Commission Fund 2% Cost of Living 8,805 
1802 Assessor's Commission Fund 2% Cost of Living 24,096 
1804 Greenwood District Court 2% Cost of Living 4,307 
1085 Sebastian Co Law Library 2% Cost of Living 366 
2000 County Road Fund 2% Cost of Living 31,466 
3001 Collector's Automation Fund 2% Cost of Living 901 
3006 Recorder's Cost Fund 2% Cost of Living 7,081 

3008 County Library Fund 2% Cost of Living 3,854 

2017 PROPOSED OVERTIME INCREASE REQUESTED 
0418 Adult Detention Center 16,646 

0433 ADC Medical 4,896 

Personnel Totals: 445,293 128,403 
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NOT FUNDED 
General Other 

Fund Funds 

39,939 
(1,570) 

38,369 

785 
(785) 

0 

8,231 

76,738 8,231 



GUIDELINE REDUCTIONS TO BALANCE THE 2017 BUDGET 

2017 REQUESTED OPERATING 

2016 2017 
Adopted Reguested Increase Funded Reductions 

County Clerk 0101-3020 Telephone & Fax Landline 2,9S2 6,700 3,748 3,748 

0101-3023 Internet Connection 1,710 1,740 30 30 
Courthouse Maint. 0108-2024 Maint & Service Contracts S2,104 S6,8S7 4,7S3 4,753 

0108-3009 0th Professional Services 10,000 13,000 3,000 3,000 
Finance 0113-3020 Telephone & Fax Landline 960 1,100 140 140 
Child Support 0114-302S Data/Video Circuit 1,960 1,980 20 20 
HR/Purchasing 0117-2024 Maint & Service Contracts 1,666 4,SOO 2,834 2,834 

0117-3020 Telephone & Fax Landline 984 1,400 416 416 
Health Dept 0300-3103 Grants In Aid S8,SOO 80,380 21,880 21,880 
Ambulance 0301-2024 Maint & Service Contracts 21,679 26,258 4,579 4,579 

0301-3020 Telephone & Fax Landline 696 2,400 1,704 1,704 

0301-302S Data/Video Circuit 5,486 5,990 504 504 

0301-30S2 Fire & Extended Coverage 8,040 ll,9S6 3,916 3,916 

0301-3102 Software,Supt/Maint Agmnt 350 7,232 6,882 6,882 
Sheriff 0400-2002 Small Equipment 4,700 S,472 772 772 

0400-2008 Tires and Tubes 16,000 24,000 8,000 8,000 

0400-2020 Bldg Materials & Supplies 0 500 500 500 

0400-2024 Maint & Service Contracts 24,173 25,143 970 970 

0400-3020 Telephone & Fax Landline 5,832 7,600 1,768 1,768 

0400-3025 Data/Video Circuit 2,730 3,360 630 630 

0400-3052 Fire & Extended Coverage 28,776 29,216 440 440 

0400-3053 Fleet Liability 27,270 29,964 2,694 2,694 
Circuit Court-Div I 0401-2024 Maint & Service Contracts 439 1,380 941 941 

0401-3020 Telephone & Fax Landline 672 800 128 128 
Circuit Court-Div II 0402-3020 Telephone & Fax Landline 672 1,000 328 328 
Circuit Court-Div Ill 0403-3020 Telephone & Fax Landline 552 800 248 248 

Circuit Court-Div V 0404-3020 Telephone & Fax Landline 552 800 248 248 
Circuit Court-Div IV 0407-3020 Telephone & Fax Landline 552 900 348 348 
Juvenile Probation 0414-3020 Telephone & Fax Landline 1,440 3,150 1,710 1,710 

JDC 0415-302S Data/Video Circuit 2,730 3,360 630 630 

041S-3053 Fleet Liability 992 1,055 63 63 
Prosecuting Attorney 0416-3020 Telephone & Fax Landline 7,596 10,900 3,304 3,304 
Public Defender 0417-2001 General Supplies 9,000 10,350 1,350 l,3SO 

0417-3020 Telephone & Fax Landline 2,280 3,300 1,020 1,020 

0417-302S Data/Video Circuit 1,960 1,980 20 20 

0417-3071 Rent-Machinery & Equip 0 150 lSO 150 

0417-3090 Dues & Memberships 9,064 10,500 1,436 1,436 

0417-3101 Training & Education 3,600 4,SOO 900 900 
ADC 0418-2003 Janitorial Supplies 50,000 70,000 20,000 20,000 

0418-200S Food/Supplies 14,474 22,000 7,S26 7,526 

0418-2006 Clothing & Uniforms 17,000 34,710 17,710 17,710 

0418-2011 Inmate Supplies 70,000 8S,OOO lS,000 lS,000 

0418-2035 Radio Batteries/ Accessory l,SOO 4,573 3,073 3,073 

0418-301S Renew Contracts/Agrmnts 649,46S 651,380 1,915 1,915 

0418-3020 Telephone & Fax Landline 3,024 4,300 1,276 1,276 

0418-3021 Postage 6,000 lS,000 9,000 9,000 

0418-3025 Data/Video Circuit 2,730 3,360 630 630 

0418-3090 Dues & Memberships 1,700 1,730 30 30 

0418-3093 Misc Law Enforcement 2,000 4,700 2,700 2,700 

0418-3094 Meals & Lodging 2,500 4,000 l,SOO 1,500 

Coroner 0419-3020 Telephone & Fax Landline 144 200 56 56 
Courthouse Security 0422-2001 General Supplies 0 3,000 3,000 3,000 

0422-3020 Telephone & Fax Landline S76 900 324 324 

Drug Court 0430-3020 Telephone & Fax Landline 408 500 92 92 

ADC Maintenance 0432-2024 Maint & Service Contracts 12,776 13,942 1,166 l,166 

ADC Medical 0433-2024 Maint & Service Contracts 1,200 2,000 800 800 

0433-203S Radio Batteries/Accessory 0 1,300 1,300 1.300 

0433-3014 Medical-Inmate In-House 93,500 111,SOO 18,000 18,000 

0433-3030 Travel 1,000 2,S2S l,S25 1,525 

Commissary - Jail 0470-2005 Food/Supplies 225,000 32S,OOO 100,000 100,000 

0470-2010 Inmate Phone Cards 70,000 80,000 10,000 10,000 

EOC OS08-2024 Maint & Service Contracts 5,831 6,079 248 248 

0508-3025 Data/Video Circuit 8,190 10,100 1,910 1,910 

Ben Geren Park & Rec 0601-2006 Clothing & Uniforms 1,000 1,500 500 500 

0601-2024 Maint & Service Contracts 2,043 5,807 3,764 3,764 

0601-3020 Telephone & Fax Landline 144 2,200 2,056 2,056 

0601-3053 Fleet Liability 4,161 4,396 235 23S 

Ben Geren Park & GC 0604-3162 Food-Pro Shop Snack Bar 4,000 5,000 l,000 1,000 

County Library-Sales Tax 0610-3147 Scott Sebastian Library 17,490 18,000 510 510 

Veterans Service 0800-3020 Telephone & Fax Landline 840 2,000 460 460 

Extension Service 0801-3020 Telephone & Fax Landline 288 4,500 4,212 4,212 

0801-3070 Rent-Land & Buildings 7,200 9,600 2,400 2.400 

Seb Co Senior Citizens 0804-3053 Fleet Liability 6,701 6,766 65 65 

0804-3146 Seb Co Senior Citizens 34.980 36.000 1,020 1.020 ---
-91- 1,636,534 1,955,241 318,007 190,075 127,932 



GUIDELINE REDUCTIONS TO BALANCE THE 2017 BUDGET 

2oi.iNON~PROFl'r$-
2016 2017 

Department: 0116 - Grants-In-Aid Adopted Reguested Difference Funded Reductions 

Area Agency on aging 0 24,000 24,000 24,000 
Buckner Park 3,430 5,000 1,570 3,430 1,570 
Comprehensive Juvenile Sv 34,055 34,750 695 34,055 695 
Crawford-Seb Comm.Dev. 7,350 10,000 2,650 7,350 2,650 
Crisis Ctr/Battered Women 1,960 7,500 5,540 1,960 5,540 
First Tee 7,350 8,000 650 7,350 650 
Fountain of Youth 2,352 2,400 48 2,352 48 
Harbor House 15,680 16,000 320 15,680 320 
Roo Doo's Wildlife Park 0 17,000 17,000 0 17,000 

Seb Co Historical Society 0 10.000 10,000 0 10,000 
Seb Co Senior Citizens 67,893 92,893 25,000 67,893 25,000 
Seb. Co.4-H 1,960 2,000 40 1,960 40 
Seb. Co. Fair Association 29,400 45,000 15,600 29,400 15,600 
Seb.Co.Soil Conservation 24,500 25,000 500 24,500 500 
Westark Plan P Dev. Dist. 15,190 15.500 310 15,190 310 
Total Grants-In-Aid: 211,120 315,043 103,923 211,120 103,923 

Operating Totals: 1,847,654 2,270,284 421,930 401,195 231,855 
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GUIDELINE REDUCTIONS TO BALANCE THE 2016 BUDGET 
CAPITAL OUTLAY REQUESTED FOR 2017 BUDGET 

FUNDED REDUCTIONS 
2017 General Other General Other 

Department Reguested Fund Funds Fund Funds 
1000-0100 - County Judge 550 550 
1000-0101 - County Clerk 3,300 3,300 
1000-0102 - Circuit Clerk 5,275 5,275 
1000-0108 - Courthouse Maintenance 100,778 100,778 
1000-0109 - Election 4,411 4,411 

1000-0115 - Computer/IS Department 46,000 46,000 
1000-0117 - Purchasing/HR 2,300 2,300 
1000-0301 - Ambulance Service 383,085 373,535 9,550 
1000-0400 - Sheriff 235,918 194,639 41,279 
1000-0401 - Circuit Court-Div I 4,550 4,550 
1000-0402 - Circuit Court-Div II 1,000 1,000 
1000-0404 - Circuit Court-Div V 1,000 1,000 
1000-0405 - Circuit Court-Div VI 2,000 2,000 
1000-0407 - Circuit Court-Div IV 1,200 1,200 
1000-0414 - Juvenile Probation 1,000 1,000 

1000-0415 - Juvenile Detention Center 7,569 7,569 
1000-0416 - Prosecuting Attorney 28,650 28,650 
1000-0417 - Public Defender 1,000 1,000 
1000-0418 - Adult Detention Center 91,149 91,149 
1000-0419 - Coroner 1,000 1,000 
1000-0422 - Courthouse Security 2,256 2,256 

1000-0426 - Communications 2,000 2,000 
1000-0432 - ADC Maintenance 214,857 120,857 94,000 

1000-0433 - ADC Medical 64,590 64,590 

1000-0446 - Courts Building Operation 81,000 81,000 

1000-0454 - Video Arraignment 30,977 30,977 

1000-0460 - Circuit Courtroom Opr 10,226 10,226 

1000-0505 - Dept of Emergency Mgmt 1,550 1,550 

1000-0515 - Safe Shelter 29,208 29,208 

1000-0601 - Ben Geren Park-Recreation 32,525 32,525 

1000-0604 - Ben Geren PS & GC 32,478 32,478 

1802-0105 - Assessor 550 550 
1804-0409 - Greenwood District Court 1,100 1,100 

1810-0506 - HazMat Response 10,000 10,000 

1902-0467 - FY15 SHSGP/FSFD/HazMat/WMD 94,549 94,549 

1902-0468 - FY15 LETPA/Swat/CBRNE 1,214 1,214 

1902-0469 - FY15 LETPA/FSFD/Bomb Squad 8,210 8,210 

1903-0314 - FY2016 EMS Trauma Grant 2,316 2,316 

2000-0200 - County Road 726,926 

3001-0126 - Collector's Automation 16,847 726,926 

3008-0600 - County Library 26,919 26,919 

3014-0427 - Comm Equip & Facility Fund 13,962 13,962 

3020-0501 - Emergency 911 Fund 18,246 18,246 

3400-0603 - Co Library Sales Tax 16,609 16,609 

4800-0311 - General Reserve Fund,EMS Facility 1,246,516 1,246,516 

3,607,366 721,509 2,155,467 701,893 11,650 

Personnel Reductions: 86,970 Ben Geren Golf Course Reorganization 

Operating Reductions: 251,855 Ben Geren Golf Course Operating Reductions 
Capital Reductions: 701,893 

Release Ambulance Reserve Funds: 297,938 

Total General Fund Reductions: 1,338,656 
(1,036,377) 

302,279 
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Expense Annual Budget by Organization Report 
2013 Amended 2014 Amended 2015 Amended 2016 Amended 2017 Increase/ 

Budget Budget Budget Budget Requested Difference Decrease 

Fund: 1000 General Fund 
Expenditures 
1000-0100 - County Judge $329,069 $351,989 $339,176 $360,259 $360,351 $92 0% 
1000-0101 - County Clerk $255,843 $264,650 $290,784 $277,188 $278,318 $1,130 0% 
1000-0102 - Circuit Clerk $1,013,558 $1,047,647 $1,066,902 $1,086,909 $1,058,787 ($28,122) -3% 
1000-0107 - Quorum Court $190,276 $205,704 $170,339 $180,438 $181,945 $1,507 1% 
1000-0108 - Courthouse Maintenance $904,491 $803,745 $927,856 $1,081,917 $925,367 ($156,550) -14% 
1000-0109 - Election $197,052 $342,896 $164,242 $462,336 $244,998 ($217,338) -47% 
1000-0113 - Financial Management $286,362 $294,782 $311,472 $328,570 $327,786 ($784) 0% 
1000-0114- Child Support $93,808 $96,368 $97,183 $101,223 $101,531 $308 0% 
1000-0115 - Computer/IS Department $773,527 $810,282 $871,357 $919,894 $813,120 ($106,774) -12% 
1000-0116 - Grants-In-Aid-General $171,450 $170,150 $176,150 $143,227 $198,150 $54,923 38% 
1000-0117 - Purchasing/HR $373,200 $370,891 $393,467 $406,616 $404,152 ($2,464) -1% 
1000-0119 - Other Co Expenses $30,000 $30,000 $30,000 $30,000 $30,000 $0 0% 
1000-0121 - Enterprise Software Proje $458,510 $271,229 $252,794 $200,120 $235,336 $35,216 18% 
1000-0129 - Fort Chaffee Redevelopmen $85,223 $99,492 $99,492 $106,492 $106,492 $0 0% 
1000-0130 - Western Arkansas lntermod $50,000 $50,000 $37,025 $40,000 $40,000 $0 0% 
1000-0134 - Jail Commissary $345,000 $495,000 $430,000 $455,000 $0 ($455,000) -100% 
1000-0136 - JABG GRANT $15,256 $0 $15,757 $0 $0 $0 
1000-0137 - JABG{Juv Acct Blk Grant) $10,433 $0 $33,333 $27,508 $0 ($27,508) -100% 
1000-0139- FY11 IECGP $9,428 $0 $0 $0 $0 $0 
1000-0141 - Safe Room FEMA 1819 $168,937 $0 $0 $0 $0 $0 
1000-0145 - FY12 SHSGP $115,703 $0 $0 $0 $0 $0 
1000-0159 - General Fund Voling Equip $0 $0 $23,436 $0 $0 $0 
1000-0300 - City County Health $64,640 $55,015 $64,940 $58,500 $80,380 $21,880 37% 
1000-0301 - Ambulance Service $1,353,684 $1,370,452 $1,422,710 $1,755,378 $1,822,408 $67,030 4% 
1000-0400 - Sheriff $2,966,490 $3,033,022 $3,162,799 $3,276,652 $3,148,788 ($127,864) -4% 
1000-0401 - Circuit Court-Div I $17.950 $20,889 $13,728 $13,414 $16,509 $3,095 23% 
1000-0402 - Circuit Court-Div II $9,670 $11,166 $18,041 $11,838 $10,178 ($1,660) -14% 
1000-0403 - Circuit Court-Div Ill $12,815 $14,015 $13,923 $16,789 $12,025 ($4,764) -28% 
1000-0404 - Circuit Court-Div V $9,580 $10,480 $10,988 $14,021 $10,490 ($3,531) -25% 
1000-0405 - Circuit Court-Div VI $15,977 $15,527 $16,035 $21,988 $15,046 ($6,942) -32% 
1000-0407 - Circuit Court-Div IV $35,831 $36,431 $36,135 $37,889 $36,361 ($1,528) -4% 
1000-0410 - Ft Smith District Court $524,074 $523,584 $531,253 $505,160 $503,726 ($1,434) 0% 
1000-0414 - Juvenile Probation $475,074 $490,604 $508,086 $513,047 $499,506 ($13,541) -3% 
1000-0415 - Juvenile Detention Center $890,168 $903,967 $954,060 $953,866 $930,102 ($23,764) -2% 
1000-0416 - Prosecuting Attorney $770,517 $769,880 $819,675 $899,819 $911,308 $11,489 1% 
1000-0417 - Public Defender $103,461 $109,236 $103,029 $123,769 $108,957 ($14,812) -12% 
1000-0418 - Adult Detention Center $4,288,986 $4,803,053 $4,997,017 $5,276,495 $5,405,656 $129,161 2% 
1000-0419 - Coroner $106,308 $108,257 $85,506 $86,088 $92,881 $6,793 8% 
1000-0420 - Constables $160 $160 $160 $160 $38 ($122) -75% 
1000-0422 - Courthouse Security $551,398 $562,895 $519,664 $560,575 $556,150 ($4,425) -1% 
1000-0424 - Sheriff Traffic Division $111,549 $112,970 $123,653 $118,844 $119, 187 $343 0% 
1000-0425 - Animal Control $50,329 $51,507 $56,582 $52,201 $52,258 $57 0% 
1000-0426 - Communications $433,976 $441,178 $430,515 $437,274 $458,738 $21,464 5% 
1000-0428 - Sheriff Junior Deputy Prg $6,877 $8,367 $900 $7,000 $7,000 $0 0% 
1000-0430 - Drug Court Div VII $88,079 $92,361 $94,742 $99,769 $99,620 ($149) 0% 
1000-0431 - Juvenile Teacher Grant $207,170 $210,541 $220,065 $215,696 $221,581 $5,885 3% 
1000-0432 -ADC Maintenance $253,530 $208,434 $333,284 $546,049 $401,983 ($144,066) -26% 
1000-0433 - ADC Medical $683,043 $655,025 $673,118 $684,391 $739,729 $55,338 8% 
1000-0438 - Prosecuting Attorney Fees $40,916 $40,387 $38,862 $43,138 $33,715 ($9,423) -22% 
1000-0440 - Prosecuting Atty Grant $42,355 $38,929 $41,036 $42,838 $43,115 $277 1% 
1000-0441 - PA Victim Witness Grant $44,139 $45,108 $49,890 $47,958 $48,299 $341 1% 
1000-0443 - Drug Enforcement Task Frc $119,647 $122,009 $142,853 $155,874 $138,211 ($17,663) -11% 
1000-0444 - JDC Maintenance $12,100 $20,533 $17,800 $12,600 $12,600 $0 0% 
1000-0446 - Courts Building Operation $452,713 $482,743 $491,884 $514,933 $558,839 $43,906 9% 
1000-0449 - SCAPP $40,589 $37,297 $27,975 $27,664 $25,669 ($1,995) -7% 
1000-0452 - Juvenile Grant $88,401 $81,355 $89,692 $81,222 $81,954 $732 1% 
1000-0453 - Jag Mini Grant $0 $0 $4,200 $0 $0 $0 
1000-0454 - Video Arraignment $17,500 $17,210 $60,210 $17,210 $36,017 $18,807 109% 
1000-0458 - Act 1256 Disbursements $129,349 $134,262 $151,654 $159,011 $159,011 $0 0% 
1000-0459 - JDC Renovation $64,372 $0 $0 $0 $0 $0 
1000-0460 - Circuit Courtroom Opr $261,816 $229,133 $228,245 $228,717 $236,507 $7,790 3% 
1000-0461 - FY 11 SHSGP $57,738 $0 $0 $0 $0 $0 
1000-0462- FY11 LETPA $29,560 $0 $0 $0 $0 $0 
1000-0470 - Commissary- Jail $0 $0 $0 $0 $405,000 $405,000 
1000-0502 - Volunteer Fire Depts $152,306 $161 '>On $0 $0 $0 $0 
1000-0503 - Grants-in-Aid-Publ $0 $10,'-94- $0 $0 $0 $0 
1000-0505 - Dept of Emergency Mgmt $163,542 $119,H>t> $124,390 $124,699 $123,459 ($1,240) -1% 
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Expense Annual Budget by Organization Report 
2013 Amended 2014 Amended 2015 Amended 2016 Amended 2017 Increase/ 
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1000-0506 - Haz-Mat Response $100,452 $0 $0 $0 $0 $0 
1000-0508 - EOC $56,814 $69,374 $73,002 $78,781 $71,142 ($7,639) -10% 
1000-0510 - Rural Fire $196,309 $103,588 $98,893 $99,416 $92,768 ($6,648) -7% 
1000-0513 - Big Creek Fire Dept Grant $50,000 $0 $0 $0 $0 $0 
1000-0515 - Safe Shelter $0 $15,030 $18,820 $18,260 $47,278 $29,018 159% 
1000-0516- 2013 Trauma ePCR Sub $3,951 $0 $0 $0 $0 $0 
1000-0518 - Big Creek Rural Fire $0 $0 $12,140 $25,208 $22,055 ($3,153) -12% 
1000-0519 - Bonanza Rural Fire $0 $0 $12, 140 $19,481 $28,365 $8,884 46% 

1000-0520 - Excelsior, Mt. Zion, Palestine $0 $0 $12,140 $22,384 $13,225 ($9, 159) -41% 

1000-0521 - Greenwood Rural Fire $0 $0 $12,140 $17,397 $16,513 ($884) -5% 
1000-0522 - Hackett Rural Fire $0 $0 $12,140 $17,537 $30,635 $13,098 75% 
1000-0523 - Hartford Rural Fire $0 $0 $12,140 $13,068 $26,165 $13,097 100% 
1000-0524 - Huntington Rural Fire $0 $0 $12,140 $17,022 $15,905 ($1,117) -7% 
1000-0525 - JennyLind Rural Fire $0 $0 $12,140 $13,078 $15,605 $2,527 19% 
1000-0526 - Mansfield Rural Fire $0 $0 $12,140 $13,104 $19,487 $6,383 49% 
1000-0527 - Midland Rural Fire $0 $0 $12, 140 $25,208 $38,305 $13,097 52% 
1000-0528- Milltown Washburn Rural Fire $0 $0 $12,140 $17,451 $17,001 ($450) -3% 

1000-0529 - Riverdale Rural Fire $0 $0 $12,140 $24,365 $33,035 $8,670 36% 
1000-0530 - Sugarloaf/Slaytonville Rural $0 $0 $12,140 $18,958 $29,713 $10,755 57% 
1000-0531 -Whitebluff/Ryehill Rural Fire $0 $0 $12,140 $13,068 $20,902 $7,834 60% 
1000-0601 - Ben Geren Park-Recreation $572,777 $531,670 $598,448 $589,365 $566,750 ($22,615) -4% 
1000-0604 - Ben Geren PS & GC $987,934 $806,212 $852,947 $818,060 $809,669 ($8,391) -1% 
1000-0606 - Wildlife Observation Trai $92,754 $0 $0 $0 $0 $0 
1000-0608 - Ben Geren Pro Shop $35,000 $35,000 $35,000 $35,000 $0 ($35,000) -100% 
1000-0609 - County Library-GF $25,000 $25,000 $25,000 $25,000 $25,000 $0 0% 
1000-0610 - County Library-Sales Tax $16,923 $16,837 $17,711 $17,490 $18,000 $510 3% 
1000-0615 - 2012 AR Rec Trails Gt II $48,000 $0 $0 $0 $0 $0 
1000-0800 - Veterans Service Office $210, 109 $210,558 $205,543 $188,073 $184,756 ($3,317) -2% 
1000-0801 - Extension Service $120,789 $120,789 $120,865 $119,178 $121,389 $2,211 2% 
1000-0802 - Paupers and Welfare $2,000 $2,765 $4,000 $2,000 $2,000 $0 0% 
1000-0804 - Seb Co Senior Citizens $109,306 $108,886 $110,015 $134,574 $135,658 $1,084 1% 
1000-8889 - Act 799 of '03 $7.205 §9... $9, 183 §9... §9... §9... 
Fund Total: General Fund $24,260,828 $23,908,952 $24,749,451 $26,332,759 $25,870,655 ($462,104) -2% 
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Fund: 1800 Treasurer's Commission Fd 

Expenditures 

1800-0103 - Treasurer's Commission Fd $486,506 §477,336 §503,001 §514,601 §494,846 {§19,755) -4% 

Fund Total: Treasurer's Commission Fd $486,506 $477,336 $503,001 $514,601 $494,846 ($19,755) -4% 

Fund: 1801 Collector's Commission Fd 

Expenditures 

1801-0104 - Collector's Commission Fd §823,024 $809,038 $815,250 §832,760 §800,175 {§32,585} -4% 

Fund Total: Collector's Commission Fd $823,024 $809,038 $815,250 $832,760 $800,175 ($32,585) -4% 

Fund: 1802 Assessor's Commission Fnd 

Expenditures 

1802-0105 - Assessor's Commission §2,623,054 §2,421,934 §2,537,468 §2,587,723 §2,545,246 {§42,477} -2% 

Fund Total: Assessor's Commission $2,623,054 $2.421,934 $2,537,468 $2,587,723 $2,545,246 ($42.477) -2% 

Fund: 1803 General Fund Sales Tx Rev 

Expenditures 

1803-0310 - EMS Facility (2) $0 $260,213 $0 $0 $0 $0 

1803-0616 -Aquatics Facility $0 §4,568,113 §2,412,440 .§Q_ .§Q_ .§Q_ 

Fund Total: General Fund Sales Tx Rev $0 $4,828,326 $2.412,440 $0 $0 $0 

Fund: 1804 Greenwood District Court 

Expenditures 

1804-0409 - Greenwood District Court $480,075 §450,837 §460,834 §469,219 §467,788 w.Alli 0% 

Fund Total: Greenwood District Court $480,075 $450,837 $460,834 $469,219 $467,788 ($1,431) 0% 

Fund: 1805 Sebastian Co Law Library 

Expenditures 

1805-0457 - Sebastian Co Law Library .§Q_ §21,594 $23,849 §25,235 §24,732 {§503} -2% 

Fund Total: Sebastian Co Law Library $0 $21,594 $23,849 $25,235 $24,732 ($503) -2% 

Fund: 1810 HazMat Response 

Expenditures 

1810-0506 - HazMat Response .§Q_ §106,241 §98,048 §111,241 $89,516 ~21,725} -20% 

Fund Total: HazMat Response $0 $106,241 $98,048 $111,241 $89,516 ($21,725) -20% 

Fund: 1901 Miscellaneous Grants Fund 

Expenditures 

1901-0435-Veterans Treatment Court $0 $0 $10,000 $6,386 $0 ($6,386) -100% 

1901-0465 - Court Security Grant $0 $0 $22,864 $0 $0 $0 

1901-0466-AR HWY Safety Traffic Rec $0 $0 $20,000 $20,000 $0 ($20,000) -100% 

1901-0517 - Huntington/Milltown GIF $0 $32,000 $32,000 $0 $0 $0 

1901-0540 - FMA-PL-06-AR-2015-008 $0 $0 $0 $35,000 $35,000 $0 0% 

1901-0606 - Wildlife Observation Trai $0 $70,577 $14,002 $0 $0 $0 

1901-0615 - 2012 AR Rec Trails Gt II $0 $48,000 $48,000 $0 $0 $0 

1901-0617 - FY2016 Outdoor Recreation $0 $0 $0 $131,702 $118,704 ($12,998) -10% 

1901-0805 -Adult Drug Ct Discretionary $0 $4,500 $2,537 $0 $0 $0 

1901-0806 - Drug Ct Accountability Grant $0 $0 $0 $120,000 $104,080 ($15,920) -13% 

1901-0807 - Veterans Ct Accountability .§Q_ $0 .§Q_ $10,000 $1,059 {$8,941} -89% -
Fund Total: Miscellaneous Grants Fund $0 $155,077 $149,403 $323,088 $258,843 ($64,245) -20% 
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Fund: 1902 Homeland Security Grant 

Expenditures 

1902-0148 - FY13 HSGP/SHSGP Bomb $0 $37,000 $0 $0 $0 $0 

1902-0150- FY13 HSGP/LETPA Bomb $0 $192,000 $0 $0 $0 $0 

1902-0154 - FY13HSGP/SHSGP HazMat $0 $98,512 $17,604 $0 $0 $0 

1902-0156 - FY11 HSGP Secondary Prg $0 $16,244 $0 $0 $0 $0 

1902-0463 - FY14 LETPA/FSPD/SWAT $0 $125,590 $125,590 $0 $0 $0 

1902-0464- FY14 LETPA/FSPD/Bomb $0 $189,000 $189,000 $0 $0 $0 

1902-0467 - FY15 $0 $0 $0 $113,806 $94,549 ($19,257) -17% -· -- -- ·---- ... -- ····- --
1902-0468- FY15 LETPA/Swat/CBRNE $0 $0 $0 $146,120 $1,214 ($144,906) -99% 

1902-0469- FY15 LETPA/FSFD/Bomb !Q_ !Q_ ML §64,500 $8,210 {§56,290} -87% -
Fund Total: Homeland Security Grant $0 $658,346 $332,194 $324,426 $103,973 ($220,453) -68% 

Fund: 1903 Emergency Management Grts 

Expenditures 

1903-0312 - 2014 Trauma Grant $0 $15,531 $0 $0 $0 $0 

1903-0313 - 2015 Trauma Grant $0 $15,600 $0 $0 $0 $0 

1903-0314 - FY2016 EMS Trauma Grant ML !Q_ $11.735 $2,829 $2.714 !ll1fil -4% 

Fund Total: Emergency Management $0 $31,131 $11,735 $2,829 $2,714 ($115) -4% 

Fund: 2000 Road Fund 

Expenditures 

2000-0200 - Road Fund.County Road §7,209,289 $7,002,872 §7,242,778 §7,621,780 §7,353,927 (§267,853} -4% 

Fund Total: Road Fund $7,209,289 $7,002,872 $7,242,778 $7,621,780 $7,353,927 ($267,853) -4% 

Fund: 3000 Treasurer's Automation Fd 

Expenditures 

3000-0125 - Treasurer's Automation Fd $44,856 $49.791 $54.950 $58,706 $44,150 {§14,556} -25% 

Fund Total: Treasurer's Automation Fd $44,856 $49,791 $54,950 $58,706 $44,150 ($14,556) -25% 

Fund: 3001 Collector's Automation Fd 

Expenditures 

3001-0126- Collector's Automation Fd §125,347 §143,481 §170,573 §192,541 §208,716 $16,175 8% 

Fund Total: Collector's Automation Fd $125,347 $143,481 $170,573 $192,541 $208,716 $16,175 8% 

Fund: 3002 Circuit Ct Automation Fnd 

Expenditures 

3002-0124 - Circuit Ct Automation Fnd $35,668 $25,472 $44,352 $24,254 §20,813 {$3,441} -14% 

Fund Total: Circuit Ct Automation Fnd $35,668 $25,472 $44,352 $24,254 $20,813 ($3,441) -14% 

Fund: 3003 District Ct Automation Fd 

Expenditures 

3003-0436 - District Ct Automation Fd $4,767 ML $2,500 $877 ML {$877} -100% 

Fund Total: District Ct Automation Fd $4,767 $0 $2,500 $877 $0 ($877) -100% 

Fund: 3004 Assessor's Amendment 79 

Expenditures 

3004-0127 - Assessor's Amendment 79 $10,000 $10,000 $12,900 $11,900 $19,900 $8,000 67% 

Fund Total: Assessor's Amendment 79 $10,000 $10,000 $12,900 $11,900 $19,900 $8,000 67% 

Fund: 3006 Recorder's Cost Fund 

Expenditures 

3006-0122 - County Recorder Dept $1,002,813 $1,035,375 $1,069,744 $1,050,414 $1,041,113 ($9,301) -1% 

3006-0123 -Automated Records Systems §101,886 $53.400 $53,400 $53,400 §53,400 !Q_ 0% 

Fund Total: Recorder's Cost Fund $1,104,699 $1,088,775 $1,123,144 $1,103,814 $1,094,513 ($9,301) -1% 
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Fund: 3008 County Library Fund 

Expenditures 

3008-0600 - Sebastian County Library §357,887 §361,738 §368,562 §376,762 §374,287 ($2,475) -1% 

Fund Total: County Library Fund $357,887 $361,738 $368,562 $376,762 $374,287 ($2,475) -1% 

Fund: 3014 Comm Equip & Facility Fnd 

Expenditures 

3014-0427 - Sheriff's Radio Equipment §245,057 §168,701 §145,802 §191,881 §151,351 {§40,530} -21% 

Fund Total: Comm Equip & Facility Fnd $245,057 $168,701 $145,802 $191,881 $151,351 ($40,530) -21% 

Fund: 3015 Drug Control Fund 

Expenditures 

3015-0429 - Drug Asset Forfeiture Fun §71,165 §65,486 §73,665 §47,395 §20,197 {~27,198} -57% 

Fund Total: Drug Control Fund $71,165 $65,486 $73,665 $47,395 $20,197 ($27,198) -57% 

Fund: 3019 Boating Safety Fund 

Expenditures 

3019-0504 - County Rescue Department !Q.. §10,000 $8,000 §8,000 §8,000 !Q.. 0% 

Fund Total: Boating Safety Fund $0 $10,000 $8,000 $8,000 $8,000 $0 0% 

Fund: 3020 Emergency 911 Fund 

Expenditures 

3020-0501 - 9 1 1 Telephone System §1,563,968 §1,486,661 §1,018,479 §1,035,717 §1,075,279 §39,562 4% 

Fund Total: Emergency 911 Fund $1,563,968 $1,486,661 $1,018,479 $1,035,717 $1,075,279 $39,562 4% 

Fund: 3031 Circuit Ct Juv Div/Juv Pr 

Expenditures 

3031-0437 - Juvenile Probation Fees !Q.. !Q.. !Q.. !Q.. $30,000 $30,000 

Fund Total: Circuit Ct Juv Div/Juv Pr $0 $0 $0 $0 $30,000 $30,000 

Fund: 3039 Circuit Clk Comm Fee Fnd 

Expenditures 

3039-0162 - Circuit Clerk Commission Fee !Q.. !Q.. §5,724 !Q.. !Q.. !Q.. 
Fund Total: Circuit Clk Comm Fee Fnd $0 $0 $5,724 $0 $0 $0 

Fund: 3400 Reg Library Sales Tax Fnd 

Expenditures 

3400-0603 - Co Library Sales Tax §47,750 §72.750 §66,103 §50,921 ~50,559 (§362) -1% 

Fund Total: Reg Library Sales Tax Fnd $47,750 $72,750 $66,103 $50,921 $50,559 ($362) -1% 

Fund: 3401 Federal Forfeiture Fund 

Expenditures 

3401-0423 - Federal Forfeiture $10,720 §24,157 §14,464 §160,307 §126,220 {~34,087} -21% 

Fund Total: Federal Forfeiture Fund $10,720 $24,157 $14,464 $160,307 $126,220 ($34,087) -21% 

Fund: 3403 Drug Ct Emergency & Contingency 

Expenditures 

3403-0434 - Drug Ct Emergency & !Q.. §16,210 $16,210 $15,856 §15,856 !Q.. 0% 

Fund Total: Drug Ct Erner & $0 $16,210 $16,210 $15,856 $15,856 $0 0% 

Fund: 4800 General Reserve Fund 

Expenditures 

4800-0131 - County Facilities $0 $0 $0 $16,763 $0 ($16,763) -100% 

4800-0311 - EMS Facility !Q.. !Q.. !Q.. §1,246,516 §1,246,516 !Q.. 0% 

Fund Total: General Reserve Fund $0 $0 $0 $1,263,279 $1,246,516 ($16,763) -1% 
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Account 
Number Account Description 

7001 General Revenue Turnback 

7004 Property Relief Trust Fund 

7009 AR Game/Fish Act799 of 03 

7087 Rural Dev Grant GIF 

7088 JABG Grant Pass Thru 

7089 JABG Grant 

7090 2013 Court Security Grant 

7091 Juvenile Detention Grant 

7092 Juvenile Food Grant 

7093 2013 Voting System Grant 

7095 ADH Trauma Grant 

7096 Buckner Park Grant 

7098 Wildlife Observ Trail Grt 

7099 State Grants Misc 

7105 Homeland Security Grant 

7107 Nonmilitary Land Min Lse 

7110 Bureau of Land Mgmt PILT 

7196 Jail - SCAAP Grant 

7197 Safe Room FEMA 1819 

7199 Misc 

7201 Property Taxes-Current 

7202 Proprty Tax-Delq Real Est 

7203 Property Tax-Delinqnt Per 

7205 Local Property Tax-Penalty Delinquent 

7206 Local Property Taxes - Penalty 

7210 State Land Sales/Redempt 

7211 In Lieu of Property Tax 

7213 Local Property Tax Collector/Penalty 

7214 Local Property Tax/Late Assessment 

7215 Insufficient Check Fee - Current 

7216 Redemption Certificate 

7221 Excess Commission - Collector 

7301 Local Taxes - Sales Tax 

7302 Sales Tax Rebate 

7401 Cir Crt Fines/Forfeitures 

7402 Dis Crt Fines/Forfeitures 

7404 Co Admin of Justice 

7405 Public Defender 

7406 Prosecuting Attorney Court Cost 

7408 Sheriff Fines and Forfeitures 

7450 Act 1256 Fees 

7501 Interest Income 

7601 County Clerk Fees 

7602 Circuit Clerks Fees 

7603 Sheriff's Fees 

Sebastian County 

Revenue - General Fund 
2012 Actual 2013 Actual 2014 Actual 2015 Actual 2016 Actual 

Amount 

$172,250 

$0 

$12,125 

$93,000 

$5,911 

$22,067 

$0 

$31,167 

$40,978 

$0 

$0 

$40,000 

$48,133 

$23,714 

$0 

$0 

$86,478 

$19,006 

$973,782 

$977,243 

$7,613,938 

$339,995 

$381,019 

$0 

$0 

$38,448 

$44,836 

$0 

$0 

$0 

$0 

$0 

$2,594,286 

$31,162 

$258,120 

$447,657 

$0 

$4,212 

$32 

$7,386 

$0 

$5,625 

$82,104 

$98,801 

$125,153 

Amount 

$198,494 

$0 

$7,205 

$0 

$10,543 

$23,444 

$12,176 

$31,167 

$46,373 

$10,732 

$15,809 

$0 

$0 

$0 

$173,425 

$0 

$83,643 

$12,904 

$49,034 

$43,701 

$7,893,690 

$379,904 

$388,998 

$0 

$0 

$44,728 

$81,570 

$0 

$0 

$0 

$0 

$0 

$2,590,352 

$15,045 

$247,602 

$465,819 

$0 

$4,131 

$217 

$15,687 

$0 

$20,457 

$82,644 

$114,082 

$113,963 

-99-

Amount 

$227,040 

$921,430 

$0 

$0 

$0 

$0 

$0 

$31,167 

$43,153 

$0 

$0 

$0 

$0 

$0 

$0 

$20,908 

$113,039 

$7,218 

$0 

$0 

$7,261,166 

$518,723 

$509,530 

$176,929 

$255,821 

$64,269 

$91,114 

$2,337 

$147,124 

$1,052 

$6,760 

$0 

$2,885,200 

$13,055 

$257,260 

$454,564 

$0 

$22 

$135 

$0 

$0 

$20,887 

$66,420 

$125,411 

$111,288 

Amount 

$248,510 

$907,306 

$0 

$0 

$5,243 

$14,181 

$0 

$31,167 

$40,186 

$0 

$0 

$0 

$0 

$0 

$133,704 

$17,488 

$98,087 

$6,619 

$0 

$0 

$7,980,343 

$164,071 

$194,642 

$154,636 

$209,231 

$81,443 

$123,252 

$30,522 

$161,107 

$1,000 

$6,123 

$0 

$3,218,582 

$32,783 

$285,579 

$549,666 

$34,534 

$8 

$60 

$0 

$0 

$1,773 

$63,900 

$253,180 

$137,389 

Amount 

$391,124 

$819,072 

$0 

$0 

$23,580 

$0 

$0 

$31,167 

$29,676 

$0 

$0 

$0 

$0 

$0 

($133,704) 

$11,739 

$116,861 

$0 

$0 

$0 

$3,942,389 

$135,797 

$164,857 

$127,856 

$177,376 

$59,030 

$32,792 

$0 

$89,048 

$625 

$4,913 

$155,393 

$2,778,329 

$36,733 

$307,737 

$453,849 

$31,823 

$0 

$36 

$0 

$378,565 

$1,576 

$52,356 

$251,505 

$115,888 

2017 Finance 

$260,000 

$915,455 

$0 

$0 

$0 

$0 

$0 

$31,167 

$35,000 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$116,861 

$6,000 

$0 

$0 

$8,148,750 

$175,000 

$200,000 

$125,000 

$150,000 

$50,000 

$0 

$0 

$0 

$0 

$0 

$140,000 

$3,144,352 

$0 

$300,000 

$550,000 

$30,000 

$0 

$0 

$0 

$420,000 

$2,000 

$60,000 

$250,000 

$105,000 



Account 
Number Account Description 

7604 Child Support Fee and Cos 

7607 GW Dist Crt Oper Fees 

7608 Fort Smith District Court Fees 

7611 Drug Court Fee 

7612 Act 1256 Fees (now 7450) 

7801 Jail Fees 

7802 Housing State Prisoners 

7803 Housing City Prisoners 

7804 Housing US Marshall 

7805 Prisoner Housing INS 

7806 Booking Fees 

7807 Juvenile Housing 

8001 Ambulance Service Fees 

8002 Ambulance User Fees 

8101 Franchise Fees 

8601 Assessor's Salary & Exp 

8602 Excess Commission-Assessor 

8701 Donations/Grants 

8702 Excess Comm - Collector 

8703 Excess Comm - Treasurer 

8704 Exe Proceed-Delq Land Tax 

8705 Juvenile Transport Fees 

8706 Miscellaneous 

8707 Reimb-Office of Emergency Mgmt 

8709 Reimb - Vets Srvc Office 

8710 Rent/Lease 

8711 Auction 

8713 SocSec Admin-Prisoner Fee 

8715 WorkersComp Trust Dividnd 

8718 Ins Proceeds (Casualty Cl 

8719 Reimbursement - Elections 

8720 Reimb Jury Expense 

8721 Unclaimed Proprt -St Rtrn 

8722 Reimbursement Sheriff 

8723 Reimb Public Defender 

8725 Reimbursement - Credit Card 

8726 PA Grant Drug Task Force 

8727 Reimb Haz Mat Response 

8728 Reimb PA Victim Witns Grt 

8729 Reimbursement-Misc 

8730 Commissary - Purchases 

8731 Commissary - Profit 

8732 Jail - Medical Co - Pay 

8733 Jail - Outstanding Checks 

8734 Commissary Phone Cards - Reimb 

Sebastian County 

Revenue - General Fund 
2012Actual 

Amount 

$3,791 

$0 

$4,308 

$26,924 

$435,578 

$65,983 

$673,568 

$776,461 

$665,782 

$65,826 

$88,102 

$48,525 

$250,086 

$523,828 

$83,370 

$31,974 

$0 

$10,150 

$147,590 

$240,032 

$0 

$2,202 

$19,164 

$9,430 

$4,800 

$13,913 

$32,711 

$32,400 

$55,224 

$27,364 

$178,560 

$44,450 

$5,550 

$0 

$84,220 

$0 

$117,102 

$42,527 

$61,547 

$0 

$235,145 

$75,382 

$19,988 

$1,094 

$81,090 

2013 Actual 2014 Actual 2015 Actual 2016 Actual 
Amount Amount Amount Amount 2017 Finance 

$4,017 $0 $0 $0 $0 

$0 $33 $40 $13 $0 

$4,851 

$42,375 

$445,374 

$61,551 

$768,264 

$678,743 

$773,853 

$49,555 

$84,606 

$10,725 

$255,168 

$523,792 

$100,214 

$16,746 

$0 

$6,949 

$149,939 

$182,614 

$30,853 

$224 

$40,699 

$18,618 

$4,777 

$14,306 

$16,676 

$38,200 

$35,113 

$25,616 

$70,027 

$32,800 

$35,458 

$0 

$86,335 

$0 

$117,240 

$42,528 

$65,994 

$0 

$285,378 

$95,762 

$17,160 

$5,388 

$71,610 

-100-

$5,485 

$28,561 

$446,245 

$52,445 

$1,090,712 

$378,665 

$622,572 

$28,408 

$77,179 

$7,055 

$0 

$582,353 

$117,942 

$30,331 

$0 

$779 

$155,574 

$190,320 

$35,069 

$0 

$8,481 

$0 

$4,800 

$46,085 

$39,890 

$47,800 

$40,324 

$9,076 

$173,183 

$40,050 

$33,717 

$10,889 

$88,910 

$2,259 

$120,517 

$0 

$64,915 

$102,293 

$316,863 

$111,822 

$12,045 

$3,224 

$82,780 

$6,006 

$30,426 

$453,608 

$48,010 

$1,490,132 

$415,609 

$618,086 

$25,676 

$92,040 

$9,561 

$0 

$645,300 

$115,087 

$0 

$10,158 

$14,778 

$142,637 

$199,535 

$45,949 

$0 

$1,210 

$0 

$3,600 

$28,954 

$7,887 

$40,200 

$12,055 

$10,843 

$72,297 

$22,650 

$2,559 

$15,614 

$91,500 

$2,264 

$131,686 

$0 

$72,449 

$9,407 

$337,254 

$117,800 

$24,935 

$3,155 

$75,813 

$5,830 

$25,685 

$0 

$44,580 

$1,349,350 

$430,119 

$637,726 

$18,921 

$64,728 

$4,250 

$0 

$445,002 

$87,183 

$0 

$19,637 

$10,004 

$0 

$200,082 

$54,617 

$0 

$116 

$0 

$4,800 

$5,739 

$1,682 

$26,800 

$34,510 

$55,311 

$133,476 

$32,750 

$6,247 

$9,219 

$69,375 

$2,638 

$135,516 

$0 

$57,687 

$13,915 

$284,730 

$0 

$20,887 

$1,596 

$63,810 

$5,000 

$20,000 

$0 

$52,000 

$1,450,000 

$325,000 

$600,000 

$15,000 

$70,000 

$5,000 

$0 

$525,000 

$80,000 

$0 

$0 

$0 

$0 

$185,000 

$0 

$0 

$0 

$0 

$4,800 

$2,000 

$0 

$25,000 

$0 

$0 

$75,000 

$30,000 

$0 

$0 

$92,500 

$0 

$125,000 

$0 

$65,000 

$0 

$325,000 

$0 

$20,000 

$0 

$75,000 



Account 

Number Account Description 

8735 BG Park Golf Course 

8736 Ben Geren Park Pro Shop 

8737 Ben Geren Park Frontside 

8738 Ben Geren Park Mini Golf 

8739 Reimb - Unemployment 

8740 Reimb ADC Transport (USM) 

8741 Reimb Juvenile Prob Sal 

8742 Misc Oil & Gas Royalities 

8743 Stephens Prod Oil/Gas Roy 

8747 Reimb Juvenile Teacher 

8748 Reimb EMPG Emergency Serv 

8749 Restitution 

8751 Reimb FS Courthouse 

8752 Reim Dis Crt/FSPD DataStg 

8753 Reimb Flex Spending 

8754 Reimbursement ADC 

8755 Sheriff Misc 

8756 Reimbursement-EOC 

8757 DTF/DEA Sheriff OT 

8758 Reim/Overdraft Assistant 

8759 Ben Geren Concession 

8799 Misc 

8802 Transfer from County Road 

8803 Trans from Circ Clrk-AOJ 

8804 Trans from Dist Crt-AOJ 

8805 Trans from PA-AOJ 

8806 Transfer from Act 1256 

8807 Trans from Gen Rsrv Fund 

8811 Transfer from 911 Fund 

8812 Transfer from Co Recorder 

8813 Trans frm Jail Oper/Maint 

8814 Trans from GW Dist Court 

8816 Trsf frm Comm Faclty/Equi 

8817 Trans from Collector Fund 

8818 Trans from Assessor Fund 

8819 Trans from Treasurer Fund 

8820 From Circuit Court Automation Fund 

8822 Transfer from Emergency Medical 

8823 Transfer from Public Defender Fund 

8826 Transfer from Child Support Fund 

8827 Transfer from Insurance Fund 

8829 Transfer from Game and Fish Education 

8902 Transfer to County Road 

8916 Transfer to Miscellaneous Grants 

8918 Transfer to Drug Ct Emergency & 

Sebastian County 

Revenue - General Fund 
2012 Actual 

Amount 

$737,516 

$20,134 

$41,293 

$40,233 

$0 

$3,625 

$89,929 

$4,253 

$16,402 

$199,494 

$55,091 

$5,020 

$118,804 

$20,000 

$1,949 

$546 

$0 

$0 

$0 

$0 

$0 

$33,700 

$0 

$115,639 

$65,894 

$17,203 

$127,426 

$135,648 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

2013 Actual 

Amount 

$624,717 

$13,095 

$67,312 

$32,637 

$87,247 

$20,676 

$90,000 

$5,011 

$23,282 

$298,614 

$45,075 

$521 

$127,336 

$20,000 

$0 

$4,884 

$0 

$0 

$0 

$0 

$0 

$142,500 

$0 

$100,864 

$87,724 

$15,974 

$130,344 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

-101-

2014Actual 
Amount 

$617,904 

$10,035 

$66,236 

$34,910 

$0 

$4,620 

$90,000 

$5,095 

$24,191 

$205,567 

$0 

$1,785 

$116,692 

$20,000 

$2,288 

$6,809 

$1,058 

$26,414 

$0 

$0 

$0 

$4,359 

$429,505 

$91,675 

$85,742 

$18,244 

$132,482 

$0 

$139,733 

$436,339 

$335,083 

$121,311 

$53,072 

$95,320 

$286,887 

$183,136 

$6,000 

$245,408 

$3,460 

$2,426 

$0 

$0 

$0 

$0 

($16,210) 

2015 Actual 

Amount 

$476,929 

$5,205 

$43,326 

$18,252 

$2,357 

$219 

$89,152 

$2,563 

$10,945 

$208,316 

$51,457 

$893 

$134,739 

$20,000 

$3,435 

$14,792 

$420 

$25,474 

$1,663 

$0 

$0 

$0 

$445,817 

$0 

$0 

$0 

$976 

$0 

$136,727 

$456,794 

$362,999 

$121,428 

$43,399 

$97,827 

$290,322 

$182,039 

$6,000 

$248,895 

$3,475 

$2,106 

$343,690 

$0 

($61,900) 

($7,864) 

$0 

2016Actual 

Amount 

$362,014 

$3,481 

$35,827 

$40,221 

$0 

$966 

$73,734 

$1,480 

$7,046 

$107,326 

$26,203 

$969 

$115,793 

$0 

$0 

$19,248 

$278 

$25,952 

$0 

$0 

$6,021 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$93,857 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$9,183 

$0 

$0 

$0 

2017 Finance 

$615,000 

$0 

$40,000 

$35,000 

$0 

$0 

$75,000 

$0 

$7,000 

$221,472 

$40,000 

$0 

$115,000 

$20,000 

$0 

$0 

$0 

$25,000 

$0 

$33,715 

$0 

$0 

$481,750 

$0 

$0 

$0 

$0 

$0 

$152,840 

$442,778 

$330,000 

$131,104 

$80,850 

$107,112 

$314,235 

$197,323 

$7,060 

$595,000 

$0 

$0 

$0 

$0 

$0 

$0 

$0 



Sebastian County 

Revenue - General Fund 
Account 2012Actual 2013Actual 2014Actual 2015 Actual 2016Actual 

Number Account Description Amount Amount Amount Amount Amount 2017 Finance 

8919 Transfer to Haz-Mat $0 $0 ($7,772) ($7,769) $0 ($7,769) 

8920 Transfer to Insurance Fund $0 $0 ($343,690) $0 $0 $0 

8921 Transfer to General Reserve Fund $0 $0 $0 ($260,213) ($47,112) ($47,112) 

8922 Transfer to General Fund Sales Tax $0 $0 $0 ($149,062) $0 $0 

9904 Treasurer's Comm Charged {$365,228) ($381,077) ($382,832) {$391,545) ($284.082) ($350,000) 

Fund Totals: $21,388,940 $20,045,127 $22,695,951 $23,607,362 $15,544,923 $23,048,243 
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SEBASTIAN COUNTY 

REVENUE- ROAD 

Account 2012Actual 2013 Actual 2014Actual 2015Actual 2016Actual 
Number Account Description Amount Amount Amount Amount Amount 2017 Finance 

7002 Highway Revenues $1,816,945 $1,986,190 $2,543,087 $2,620,684 $1,708,300 $1,500,000 
7004 Property Relief Trust Fund $306,332 $307,168 $303,234 $298,753 $270,129 $300,000 
7006 Severance Taxes $148,900 $213,374 $28S,039 $211,142 $89,207 $55,000 
7086 1/2 Cent Road Sales Tax $0 $0 $0 $0 $567,337 $600,000 
7101 Federal Flood Control $1,196 $5,927 $1,335 $1,569 $1,196 $1,100 
7102 Federal Forest Reserves $7,885 $7,818 $7,144 $6,979 $8,006 $7,100 
7107 Nonmilitary Land Min Lse $47,397 $30,021 $36,046 $29,929 $20,100 $20,000 
7201 Property Taxes-Current $2,471,707 $2,S82,019 $2,415,142 $2,631,335 $1,276,792 $2,400,000 
7202 Proprty Tax-Delq Real Est $59,101 $60,536 $170,858 $53,563 $44,259 $50,000 
7203 Property Tax-Delinqnt Per $52,767 $52,534 $165,840 $62,415 $52,190 $40,000 
7210 State Land Sales/Redempt $12,670 $13,367 $18,472 $24,188 $18,473 $0 
7211 In Lieu of Property Tax $13,451 $24,471 $27,333 $36,975 $9,838 $0 
7221 Excess Commission - $0 $0 $0 $0 $51,269 $40,000 
7302 Sales Tax Rebate $15,204 $1,088 $230 $6,254 $20,596 $0 
7501 Interest Income $7,526 $21,970 $22,345 $3,541 $3,249 $0 
8601 Assessor's Salary & Exp $10,537 $5,525 $10,094 $0 $0 $0 
8602 Excess Commission-Assessor $0 $0 $0 $3,375 $6,467 $0 
8701 Donations/Grants $0 $0 $0 $75,000 $75,000 $0 
8702 Excess Comm - Collector $48,616 $49,622 $51,896 $47,511 $0 $0 
8703 Excess Comm - Treasurer $63,609 $50,220 $50,851 $59,335 $58,037 $45,000 
8706 Miscellaneous $38,873 $55,077 $30,383 $20,553 $34,906 $0 
8711 Auction $0 $0 $6,013 $30 $14,292 $0 
8718 Ins Proceeds (Casualty Cl $11,200 $0 $4,021 $3,790 $411 $0 
8801 Transfer from County Gen $0 $0 $0 $61,900 $0 $0 
9904 Treasurer's Comm Charged ($100,440) ($106,858) ($120,644) ($120,031) ($82,365) ($102,604) 

Fund Totals: $5,033,475 $5,360,070 $6,028,720 $6,138,790 $4,247,690 $4,955,596 
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SEBASTIAN COUNTY 

Revenue - Road Capital 

Account 2012Actual 2013 Actual 2014Actual 

Number Account Description Amount Amount Amount 

7501 Interest Income $34.95 $25.41 $42.93 

8703 Excess Comm - Treasurer $1.66 $0.34 $0.24 

9904 Treasurer's Comm Charged ($0.69) ($0.50) ($0.86) 

Fund Totals: $35.92 $25.25 $42.31 

-104-

2015Actual 
Amount 

$20.42 

$0.42 

($0.41) 

$20.43 

2016Actual 
Amount 

$16.43 

$0.20 

($0.32) 

$16.31 

2017 Finance 

$0.00 

$0.00 

$0.00 

$0.00 



11/9/2016 

2017 Fund Summary Comparison by Request Category 

Employee 
2.00% 

2017 2017 Increase New Supplies & 
Fund Available Base plus Position Part-time Overtime Salary Operating Proposed 
No Fund For Appro Budget Fringe Requested Increase Increase Adjustments Increase Capital Budget Comparison 
1000 General Fund $25,383,473 $24,047,446 $238,631 $149,959 $5,419 $21,542 $33,742 $399,808 $1,423,402 $26,319,949 ($936,475) 
1000 General Fund Jail Restriction $99,698 $0 $0 $99,698 
1000 Computer Reserve (Gen Fund) $150,000 $0 $0 $150,000 
1000 Ben Geren Park $65,629 $0 $0 $65,629 
1000 Ambulance Equip Replacement $49,001 $0 $0 $49,001 
1000 Ambulance 2% $235,217 $0 $0 $235,217 
4800 General Fund Reserve $1,260,167 $0 $1,246,516 $1,246,516 $13,651 
1800 Treasurer $504,168 $499,071 $4,040 $1,057 $0 $504,168 $0 
1801 Collector $810,741 $801,936 $8,805 $0 $810,741 $0 
1802 Assessor $2,572,864 $2,538,305 $24,096 $9,913 $550 $2,572,864 $0 
4801 Courthouse 25 % Sales Tax $698,001 $0 $0 $0 $0 $0 $698,001 
1804 District Court GW Division $644,397 $467,769 $4,307 $680 $1,100 $473,856 $170,541 
1805 Sebastian County Law Library $25,097 $24,732 $366 $0 $0 $25,097 $0 

I 
1810 HazMat Respone $90,327 $79,516 $0 $10,000 $89,516 $811 

f-' 2000 Road $8,091,778 $6,632,283 $31,466 $31,824 $726,926 $7,422,499 $669,278 
0 2800 Road Fund Reserve $79,082 $0 $0 $0 $0 $79,082 (J1 

I 3000 Treasurer's Automation Fund $392,093 $44,150 $0 $0 $44,150 $347,943 
3001 Collector Automation Fund $740,546 $155,979 $901 $35,890 $16,847 $209,617 $530,929 
3002 Court Automation Circuit Court $67,377 $21,869 $1,846 $0 $0 $23,715 $43,662 
3003 Court Automation Dist Ct GW $51,552 $0 $0 $0 $0 $51,552 
3004 Assessor Act 1892 of 2005 $63,426 $19,900 $0 $0 $19,900 $43,526 
3006 County Recorder Fund $1,024,901 $1,077,795 $7,081 $20,240 $0 $1,105,116 ($80,215) 
3008 County Library Operating $720,302 $347,368 $3,854 $9,118 $26,919 $387,259 $333,043 
3009 Solid Waste Fund $11,580 $0 $0 $0 $0 $11,580 
3014 Communication/Facility Fund $151,351 $137,389 $0 $13,962 $151,351 $0 
3015 State Asset Forfeiture $20,335 $20,197 $0 $0 $20,197 $138 
3019 County Rescue Fund $15,675 $8,000 $0 $0 $8,000 $7,675 
3020 9-1-1 $2,501,640 $1,058,115 $679 $18,246 $1,077,040 $1,424,600 
3031 Circuit Crt/Juvenile Probation Fees $26,519 $30,000 $0 $0 $30,000 ($3,481) 
3400 County Library Sales Tax $103,068 $33,950 $0 $16,609 $50,559 $52,509 
3401 Federal Forfeiture $126,220 $126,220 $0 $0 $126,220 $0 
3403 Drug Ct Emergency & Contingency $15,857 $15,856 $15,856 $1 

$38,187,845 $323,548 $149,959 $16,383 $21,542 $65,566 $468,267 $3,501,077 $42,734,187 



11/912016 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

DEPARTMENT 

0100 County Judge 

0101 County Clerk 

0102 Circuit Clerk 

0107 Quorum Court 

0108 Courthouse Main! 

0109 County Election 

0113 Financial Administration 

0114 Circuit Clerk Child Support 

011 ~_ Information Systems 

0116 County Grants-In-Aid 

0117 Purchasing/HR 

0119 Other County Expenses 

0121 Enterprise Software Project 

0129 FCRA 

0130 Reg lnterlocal Transp Authority 

0300 City County Health Center 

0301 Ambulance 

0400 Sheriff Office 

0401 Circuit Court Div I 

0402 Circuit Court Div II 

0403 Circuit Court Div Ill 

0404 Circuit Court Div V 

0405 Circuit Court Div VI 

0407 Circuit Court Div IV 

0410 District Court Ft Smith Div 

0414 Juvenile Probation 

0415 Juvenile Detention Center 

0416 Prosecuting Attorney 

0417 Public Defender 

0418 Adult Detention Center 

0419 Coroner 

0420 Constables 

0422 Courthouse Security 

0424 Sheriff Traffic Division 

0425 Sheriff Animal Control 

0426 Commumications 

0428 Sheriif Junior Deputy PRg 

0430 Drug Court Div Vil 

0431 JDC Teacher Grant 

0432 Courthouse Maintenance ADC 

0433 ADC Medical 

0438 Prosecuting Attorney Fees 

0440 PA Grant 

0441 PA VW Clerical 

0443 Drug Enforcement Task Force 

0444 Courthouse Maintenance JDC 

0446 Courts Bldg Operations 

0449 SCAPP 

0452 Juvenile Grant 

0454 Video Arraignment 

0458Act1256 

0460 Cir/Chancery Courtroom OPS 

0470 Jail Commissary 

0505 Dept of Emergency Management 

0508 Emergency Operation Center 

051 O Rural Fire 

0515 Safe Shelter 

0518 Big Creek Rual Fire 

0519 Bonanza Rural Fire 

0520 Excelsior, Mt. Zion. Palestine 

1000 0521 Greenwood Rural Fire 

1000 0522 Hackett Rural Fire 

1000 0523 Hartford Rural Fire 

1000 0524 Huntington Rural Fire 

1000 0525 Jennylind Rural Fire 

1000 0526 Mansfield Rural Fire 

1000 0527 Midland Rural Fire 

1000 0528 Milltown Washburn Rural Fire 

1000 0529 Riverdale Rural Fire 

Budget Summary by Fund/Department 

Salaries & 
Benefits 

$313,021 

$228,108 

$957,305 

$177,815 

$335,965 

$159,149 

$307,806 

$98,218 

$464,561 

$0 

$300,352 

$0 

$0 

$0 

$0 

$0 

$1,204,806 

$2,377,609 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$469,433 

$772,858 

$803,139 

$61,997 

$3,848,666 

$73,495 

$38 

$548,070 

$111,779 

$44,408 

$438,338 

$0 

$93,100 

$221,581 

$105,984 

$307,493 

$33,715 

$43, 115 

$48,299 

$138,211 

$0 

$149,189 

$0 

$81,555 

$0 

$0 

$106,406 

$0 

$75,726 

$0 

$10,786 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

Supplies 
8,350 

22,726 

55,765 

2,100 

183,940 

19,093 

7,100 

233 

47,235 

$0 
28,850 

30,000 

$0 

$0 

$0 

$0 
149,158 

314,565 

5,128 

2,738 

5,925 

4,040 

6,305 

4,355 

$0 
8,909 

35,180 

38,238 

11,966 

320,205 

4,880 

$0 
$4,500 

$6,250 

$500 

$2,000 

$3,000 

$850 

$0 

$75,642 

$102,300 

$0 

$0 

$0 

$0 

$7,100 

$96,474 

$7,379 

$400 

$0 

$0 

$9,975 
405,000 

$15,658 

$13,679 

$24,056 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

-106-
$0 

$0 

$0 $0 

0th Serv 

&Chgs 

$38,430 

$24,184 

$40,442 

$2,030 

$304,684 

$62,345 

$12,880 

$3,080 

$255,324 

$198,150 

$72,650 

$0 

$235,336 

$106,492 

$40,000 

$80,380 

$85,359 

$220,696 

$6,831 

$6,440 

$6,100 

$5,450 

$6,741 

$30,806 

$503,726 

$20,164 

$114,495 

$41,281 

$33,994 

$1,145,636 

$13,506 

$0 

$1,324 

$1,158 

$7,350 

$16,400 

$4,000 

$5,670 

$0 

$5,500 

$265,346 

$0 

$0 

$0 

$0 

$5,500 

$232,176 

$18,290 

$0 

$5,040 

$159,011 

$109,900 

$0 

$30,525 

$57,463 

$57,926 

$18,070 

$22,055 

$28,365 

$13,225 

$16,513 

$30,635 

$26,165 

$15,905 

$15,605 

$19,487 

$38,305 

$17,001 

$33,035 

Capital 

$550 

$3,300 

$5,275 

$0 

$100,778 

$4,411 

$0 

$0 

$46,000 

$0 

$2,300 

$0 

$0 

$0 

$0 

$0 

$383,085 

$235,918 

$4,550 

$1,000 

$0 

$1,000 

$2,000 

$1,200 

$0 

$1,000 

$7,569 

$28,650 

$1,000 

$91,149 

$1,000 

$0 

$2,256 

$0 

$0 

$2,000 

$0 

$0 

$0 

$214,857 

$64,590 

$0 

$0 

$0 

$0 

$0 

$81,000 

$0 

$0 

$30,977 

$0 

$10,226 

$0 

$1,550 

$0 

$0 

$29,208 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

lnterfund 

Transfer 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

Total 

$360,351 

$278,318 

$1,058,787 

$181,945 

$925,367 

$244,998 

$327,786 

$101,531 

$813,120 

$198,150 

$404,152 

$30,000 

$235,336 

$106,492 

$40,000 

$80,380 

$1,822,408 

$3,148,788 

$16,509 

$10,178 

$12,025 

$10,490 

$15,046 

$36,361 

$503,726 

$499,506 

$930,102 

$911,308 

$108,957 

$5,405,656 

$92,881 

$38 

$556,150 

$119,187 

$52,258 

$458,738 

$7,000 

$99,620 

$221,581 

$401,983 

$739,729 

$33,715 

$43, 115 

$48,299 

$138,211 

$12,600 

$558,839 

$25,669 

$81,955 

$36,017 

$159,011 

$236,507 

$405,000 

$123,459 

$71,142 

$92,768 

$47,278 

$22,055 

$28,365 

$13,225 

$16,513 

$30,635 

$26,165 

$15,905 

$15,605 

$19,487 

$38,305 

$17,001 

$33,035 



11/912016 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1000 

1800 

1801 

1802 

1804 

1805 

1810 

1901 

1901 

1901 

1901 

1903 

1902 

1902 

1902 

2000 

3000 

3001 

3002 

3003 

3004 

3006 

3006 

3008 

3014 

3015 

3019 

3020 

3031 

3400 

3401 

3403 

4800 

4800 

Budget Summary by Fund/Department 

DEPARTMENT 

0530 Sugarloaf/Slaytonville Rural Fire 

0531 Whitebluff/Rhyhill Rural Fire 

0601 Ben Geren Park/Recreation 

0604 Ben Geren Park PS/GC 

0608 GB Pro Shop, Inc 

0609 County Library 

0610 Scott Seb Regn! Lib. 

0800 Veteran's 

0801 Extension Service 

0802 Paupers and Welfare 

0804 Seb Co Senior Citizens 

General Fund Total 

0103 Treasurer 

0104 Collector 

0105 Assessor 

0409 District Court GW Div. 

0457 Law Library 

0506 Haz-Mat Response 

0540 FMA-PL-06-AR-2015-008 

0617 FY2016 Outdoor Recreation Gt 

0806 Drug Ct Accountability Grant 

0807 Veterans Ct Accountability Grant 

0314 FY2016 EMS Trauma Grant 

0467 FY15 SHSGP/FSFD/HazMat/WMD 

0468 FY15 LETPA/Swat/CBRNE 

0469 FY15 LETPAIFSFD/Bomb Squad 

0200 County Road 

0125 Treasurer Automation 

0126 Collector's Automation Fund 

0124 Court Automation Circuit Court 

0436 GW District Court Automation 

0127 Assessor's Amendment 79 

0122 County Recorder 

0123 Automated Records Systems 

0600 Scott Seb Regional Library 

0427 Sheriff Radio Equip Fund 

0429 State Asset Forfeiture 

0504 County Emergency Rescue 

0501 911 Telephone System 

0437 Juvenile Probation Fees 

0603 Reg. Lib. Sales Tax 

0423 Federal Forfeiture 

0434 Drug Ct Emergency & Contingency 

0131 County Facilities Improvement 

0311 EMS Facility 

Grand Total 

Salaries & 
Benefits 

$0 

$0 

$322,443 

$479,666 

$0 

$0 

$0 

$170,451 

$0 

$0 

$0 

Supplies 

$0 

$0 

$108,807 

$148,452 

$0 

$0 

$0 

$5,500 

$500 

$0 

$0 

$16,484,656 $2,355,006 

$234,194 

$515,946 

$1,448,625 

$300,599 

$24,732 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$12,325 

$61,900 

$64,350 

$6,030 

$0 

$5,800 

$0 

$0 

$4,000 

$0 

$0 

$0 

$0 

$0 

$2,146,592 $3,207,795 

$0 $11,300 

$59,819 

$9,243 

$0 

$0 

$437,631 

$0 

$255,089 

$43,060 

$20,197 

$0 

$466,860 

$0 

$0 

$0 

$0 

$0 

$0 

$8,650 

$0 

$0 

$5,000 

$93,601 

$0 

$22,029 

$21,254 

$0 

$6,000 

$97,850 

$0 

$6,750 

$500 

$15,856 

$0 

$0 

$22,447,243 $6,005,996 

-107-

0th Serv 

&Chgs 

$29,713 

$20,902 

$102,975 

$149,073 

$0 

$25,000 

$18,000 

$8,805 

Capital 

$0 

$0 

$32,525 

$32,478 

$0 

$0 

$0 

$0 

$120,889 $0 

$2,000 $0 

$135,658 $0 

$5,607,592 $1,423,402 

$56,286 

$116,978 

$721,008 

$30,716 

$0 

$73,716 

$35,000 

$118,704 

$100,080 

$1,059 

$398 

$0 

$0 

$0 

$796,146 

$32,850 

$123,400 

$5,566 

$0 

$14,900 

$70,625 

$53,400 

$70,250 

$73,075 

$0 

$2,000 

$341,244 

$30,000 

$27,200 

$125,720 

$0 

$0 

$0 

$0 

$550 

$1,100 

$0 

$10,000 

$0 

$0 

$0 

$0 

$2,316 

$94,549 

$1,214 

$8,210 

$726,926 

$0 

$16,847 

$0 

$0 

$0 

$0 

$0 

$26,919 

$13,962 

$0 

$0 

$18,246 

$0 

$16,609 

$0 

$0 

$0 

lnterfund 

Transfer 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$197,323 

$107,112 

$314,235 

$131,104 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$0 

$481,750 

$0 

$0 

$7,060 

$0 

$0 

$442,778 

$0 

$0 

$0 

$0 

$0 

$152,840 

$0 

$0 

$0 

$0 

$0 

$0 $1,246,516 $0 

$8,627,913 $3,607,366 $1,834,202 

Total 

$29,713 

$20,902 

$566,750 

$809,669 

$0 

$25,000 

$18,000 

$184,756 

$121,389 

$2,000 

$135,658 

$25,870,656 

$500,128 

$801,936 

$2,548,768 

$469,549 

$24,732 

$89,516 

$35,000 

$118,704 

$104,080 

$1,059 

$2,714 

$94,549 

$1,214 

$8,210 

$7,359,209 

$44,150 

$208,716 

$21,869 

$0 

$19,900 

$1,044,635 

$53,400 

$374,287 

$151,351 

$20,197 

$8,000 

$1,077,040 

$30,000 

$50,559 

$126,220 

$15,856 

$0 

$1,246,516 

$42,522,720 



11/9/2016 

Divisional Budget Summary 

DEPARTMENT 

Salaries & 

Benefits 

General Services & Administration Division 01 
1000 0100 County Judge $313,021 

$228,108 
$957,305 
$177,815 
$335,965 
$159,149 
$307,806 

1000 0101 County Clerk 

1000 0102 Circuit Clerk 

1000 0107 Quorum Court 

1000 0108 Courthouse Maint 

1000 0109 County Election 

1000 0113 Financial Administration 

1000 0114 Circuit Clerk Child Support 

1000 0115 Information Systems 

1000 0116 County Grants-In-Aid 

1000 0117 Purchasing/HR 

1000 0119 Other County Expenses 

1000 0121 Enterprise Software Project 

1000 0129 FCRA 

1000 0130 Reg lnlerlocal Transp Authority 

1000 0446 Courts Bldg Operations 

1000 0801 Extension Service 

4800 0131 County Facilities Improvement 

1800 0103 Treasurer 

1801 0104 Collector 

1802 0105 Assessor 
3000 0125 Treasurer Automation 

3001 0126 Collector's Automation Fund 

3004 0127 Assessor's Amendment 79 
3006 0122 County Recorder 

3006 0123 Automated Records Systems 

Gen Svr & Admin 

Judiciary & Legal Division 02 
1000 0401 Circuit Court Div I 

1000 0402 Circuit Court Div II 

1000 0403 Circuit Court Div Ill 
1000 0404 Circuit Court Div V 

1000 0405 Circuit Court Div VI 

1000 0407 Circuit Court Div IV 

1000 041 O District Court Fl Smith Div 

1000 0414 Juvenile Probation 

1000 0416 Prosecuting Attorney 

1000 0417 Public Defender 

1000 0430 Drug Court Div VII 

1000 0438 Prosecuting Attorney Fees 

1000 0440 PA Grant 

1000 0441 PA VW Clerical 
1000 0443 Drug Enforcement Task Force 

1000 0460 Cir/Chancery Courtroom OPS 

1804 0409 District Court GW Div. 
1805 0457 Law Library 

1901 0806 Drug Ct Accountability Grant 

1901 0807 Veterans Cl Accountability Grant 

3002 0124 Court Automation Circuit Court 

3003 0436 GW District Court Automation 

3031 0437 Juvenile Probation Fees 

3403 0434 Drug Cl Emergency & Contingency 

Judiciary & Legal 

$98,218 
$464,561 

$0 
$300,352 

$0 
$0 
$0 
$0 

$149,189 
$0 
$0 

$234,194 
$515,946 

$1,448,625 
$0 

$59,819 
$0 

$437,631 
$0 

$6,187,705 

$0 
$0 
$0 
$0 
$0 
$0 
$0 

$469,433 
$803,139 

$61,997 
$93,100 
$33,715 
$43,115 
$48,299 

$138,211 
$106,406 
$300,599 

$24,732 
$0 
$0 

$9,243 
$0 
$0 
$0 

$2,131,989 

Supplies 

$8,350 
$22,726 
$55,765 

$2,100 
$183,940 

$19,093 
$7,100 

$233 
$47,235 

$0 
$28,850 
$30,000 

$0 
$0 
$0 

$96,474 
$500 

$0 
$12,325 
$61,900 
$64,350 
$11,300 

$8,650 
$5,000 

$93,601 
$0 

$759,492 

$5,128 
$2,738 
$5,925 
$4,040 
$6,305 
$4,355 

$0 
$8,909 

$38,238 
$11,966 

$850 
$0 
$0 
$0 
$0 

$9,975 
$6,030 

$0 
$4,000 

$0 
$0 
$0 
$0 

$15,856 

$124,315 

-108-

0th Serv 

$38,430 
$24,184 
$40,442 

$2,030 
$304,684 

$62,345 
$12,880 

$3,080 
$255,324 
$198,150 

$72,650 
$0 

$235,336 
$106,492 

$40,000 
$232,176 
$120,889 

$0 
$56,286 

$116,978 
$721,008 

$32,850 
$123,400 

$14,900 
$70,625 
$53,400 

$2,938,539 

$6,831 
$6,440 
$6,100 
$5,450 
$6,741 

$30,806 
$503,726 

$20,164 
$41,281 
$33,994 

$5,670 
$0 
$0 
$0 
$0 

$109,900 
$30,716 

$0 
$100,080 

$1,059 
$5,566 

$0 
$30,000 

$0 

$944,524 

$550 
$3,300 
$5,275 

$0 
$100,778 

$4,411 
$0 
$0 

$46,000 
$0 

$2,300 
$0 
$0 
$0 
$0 

$81,000 
$0 
$0 
$0 
$0 

$550 
$0 

$16,847 
$0 
$0 
$0 

lnterfund 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$197,323 
$107,112 
$314,235 

$0 
$0 
$0 

$442,778 
$0 

$261,011 $1,061,448 

$4,550 $0 
$1,000 $0 

$0 $0 
$1,000 $0 
$2,000 $0 
$1,200 

$0 
$1,000 

$28,650 
$1,000 

$0 
$0 
$0 
$0 
$0 

$10,226 
$1,100 

$0 
$0 
$0 
$0 
$0 
$0 
$0 

$51,726 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$131,104 
$0 
$0 
$0 

$7,060 

$0 
$0 

$138,164 

$360,351 
$278,318 

$1,058,787 
$181,945 
$925,367 
$244,998 
$327,786 
$101,531 
$813,120 
$198,150 
$404,152 

$30,000 
$235,336 
$106,492 

$40,000 
$558,839 
$121,389 

$0 
$500, 128 
$801,936 

$2,548,768 
$44,150 

$208,716 
$19,900 

$1,044,635 
$53,400 

$11,208,195 

$16,509 
$10,178 
$12,025 
$10,490 
$15,046 
$36,361 

$503,726 
$499,506 
$911,308 
$108,957 

$99,620 
$33,715 
$43,115 
$48,299 

$138,211 
$236,507 
$469,549 

$24,732 
$104,080 

$1,059 
$21,869 

$0 
$30,000 
$15,856 

$3,390,718 



11/9/2016 

DEPARTMENT 
Salaries & 
Benefits 

Divisional Budget Summary 

Supplies 0th Serv 

Law Enforcement & Corrections Division 03 

1000 0400 Sheriff Office 
1000 0415 Juvenile Detention Center 
1000 0418 Adult Detention Center 
1000 0420 Constables 
1000 0422 Courthouse Security 
1000 0424 Sheriff Traffic Division 
1000 0425 Sheriff Animal Control 
1000 0426 Commumications 

1000 0428 Sheriif Junior Deputy PRg 
1000 0431 JDC Teacher Grant 

1000 0432 Courthouse Maintenance ADC 
1000 0433 ADC Medical 

1000 0444 Courthouse Maintenance JDC 
1000 0449 SCAPP 
1000 0452 Juvenile Grant 
1000 0454 Video Arraignment 
1000 0470 Jail Commissary 
1902 0467 FY15 SHSGP/FSFD/HazMat/WMD 
1902 0468 FY15 LETPA/Swat/CBRNE 
1902 0469 FY15 LETPA/FSFD/Bomb Squad 
3014 0427 Sheriff Radio Equip Fund 
3015 0429 State Asset Forfeiture 
3401 0423 Federal Forfeiture 

Law Enforcement & Corr. 

Other Emergency Services Division 04 
1000 0301 Ambulance 
1000 0505 Dept of Emergency Management 
1000 0508 Emergency Operation Center 
1000 0510 Rural Fire 
1000 0518 Big Creek Rual Fire 
1000 0519 Bonanza Rural Fire 
1000 0520 Excelsior, Mt. Zion, Palestine 

1000 0521 Greenwood Rural Fire 
1000 0522 Hackett Rural Fire 
1000 0523 Hartford Rural Fire 
1000 0524 Huntington Rural Fire 
1000 0525 Jennylind Rural Fire 
1000 0526 Mansfield Rural Fire 
1000 0527 Midland Rural Fire 
1000 0528 Milltown Washburn Rural Fire 
1000 0529 Riverdale Rural Fire 
1000 0530 Sugarloaf/Slaytonville Rural Fire 
1000 0531 Whitebluff/Rhyhill Rural Fire 
4800 0311 EMS Facility 
1810 0506 Haz-Mat Response 
1901 0504 FMA-PL-06-AR-2015-008 

1903 0314 FY2016 EMS Trauma Grant 
3019 0504 County Emergency Rescue 
3020 0501 911 Telephone System 

Other Emerg. Service 

$2,377,609 
$772,858 

$3,848,666 
$38 

$548,070 
$111,779 
$44,408 

$438,338 

$0 
$221,581 
$105,984 

$307,493 

$0 
$0 

$81,555 
$0 
$0 
$0 

$0 
$0 

$43,060 
$20,197 

$0 

$8,921,635 

$1,204,806 
$75,726 

$0 
$10,786 

$0 
$0 
$0 
$0 
$0 

$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 
$0 

$466,860 

$1,758,178 

$314,565 
$35,180 

$320,205 
$0 

$4,500 
$6,250 

$500 
$2,000 
$3,000 

$0 
$75,642 

$102,300 
$7,100 
$7,379 

$400 
$0 

$405,000 
$0 
$0 
$0 

$21,254 
$0 

$500 

$1,305,775 

$149,158 

$15,658 
$13,679 
$24,056 

$0 
$0 
$0 

$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$5,800 
$0 
$0 

$6,000 
$97,850 

$312,201 
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$220,696 
$114,495 

$1,145,636 
$0 

$1,324 
$1,158 
$7,350 

$16,400 
$4,000 

$0 
$5,500 

$265,346 
$5,500 

$18,290 
$0 

$5,040 
$0 
$0 
$0 
$0 

$73,075 
$0 

$125,720 

$2,009,530 

$85,359 

$30,525 
$57,463 
$57,926 
$22,055 
$28,365 
$13,225 
$16,513 
$30,635 

$26,165 
$15,905 
$15,605 
$19,487 
$38,305 
$17,001 
$33,035 
$29,713 
$20,902 

$0 
$73,716 
$35,000 

$398 
$2,000 

$341,244 

$1,010,542 

Capital 

$235,918 
$7,569 

$91,149 
$0 

$2,256 
$0 
$0 

$2,000 
$0 
$0 

$214,857 

$64,590 
$0 
$0 
$0 

$30,977 
$0 

$94,549 
$1,214 

$8,210 
$13,962 

$0 
$0 

$767,251 

$383,085 
$1,550 

$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 

$1,246,516 
$10,000 

$0 
$2,316 

$0 
$18,246 

$1,661,713 

lnterfund Total 

$0 $3,148,788 
$0 $930,102 
$0 $5,405,656 
$0 $38 
$0 $556,150 

$0 $119,187 
$0 $52,258 
$0 $458,738 

$0 $7,000 
$0 $221,581 
$0 $401,983 

$0 $739,729 
$0 $12,600 
$0 $25,669 
$0 $81,955 
$0 $36,017 
$0 $405,000 
$0 $94,549 
$0 $1,214 
$0 $8,210 

$0 $151,351 
$0 $20,197 
$0 $126,220 

$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 

$0 
$0 

$13,004, 191 

$1,822,408 
$123,459 
$71,142 
$92,768 
$22,055 
$28,365 
$13,225 
$16,513 

$30.635 
$26,165 
$15,905 
$15,605 
$19,487 
$38,305 
$17,001 
$33,035 
$29,713 
$20,902 

$152,840 

$1,246,516 
$89,516 
$35,000 
$2,714 

$8,000 
$1,077,040 

$152,840 $4,895,474 
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Divisional Budget Summary 

Road Division 05 
2000 0200 County Road $2,146,592 $3,207,795 $796,146 $726,926 $481,750 $7,359,209 

Road $2,146,592 $3,207,795 $796,146 $726,926 $481,750 $7,359,209 

Parks & Recreation Division 06 
1000 0515 Safe Shelter $0 $0 $18,070 $29,208 $0 $47,278 
1000 0601 Ben Geren Park/Recreation $322,443 $108,807 $102,975 $32,525 $0 $566,750 
1000 0604 Ben Geren Park PS/GC $479,666 $148,452 $149,073 $32,478 $0 $809,669 
1000 0608 GB Pro Shop, Inc $0 $0 $0 $0 $0 $0 
1901 0617 FY2016 Outdoor Recreation Gt $0 $0 $118,704 $0 $0 $118,704 

Parks & Recreation $802,109 $257,259 $388,822 $94,211 $0 $1,542,401 

Salaries & 

DEPARTMENT Benefits Supplies 0th Serv Capital lnterfund Total 

Health & Social Division 07 
1000 0300 City County Health Center $0 $0 $80,380 $0 $0 $80,380 

1000 0419 Coroner $73,495 $4,880 $13,506 $1,000 $0 $92,881 

1000 0609 County Library $0 $0 $25,000 $0 $0 $25,000 

1000 0610 Scott Seb Regnl Lib. $0 $0 $18,000 $0 $0 $18,000 

1000 0802 Paupers and Welfare $0 $0 $2,000 $0 $0 $2,000 

1000 0804 Seb Co Senior Citizens $0 $0 $135,658 $0 $0 $135,658 

3008 0600 Scott Seb Regional Library $255,089 $22,029 $70,250 $26,919 $0 $374,287 

3400 0603 Reg. Lib. Sales Tax $0 $6,750 $27,200 $16,609 $0 $50,559 
1000 0800 Veteran's $170,451 $5,500 $8,805 $0 $0 $184,756 

Health & Social $499,035 $39,159 $380,799 $44,528 $0 $963,521 

Other Services Division 08 
1000 0458 Act 1256 $0 $0 $159,011 $0 $0 $159,011 

Other Services $0 $0 $159,011 $0 $0 $159,011 

Grand Total $22,447,243 $6,005,996 $8,627,913 $3,607,366 $1,834,202 $42,522,720 
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Total Budget IS 

Less Revenue 

Balance of Budget for Allocation 

Fund 

Assessor 

Collector 

Treasurer 

Road 

District Court GW Division 

County Recorder Fund 

911 Fund 

Court Automation Circuit 

General Fund 

S13.1~0 

i20.000J 

$793.120 

lnfonnation 

System 

12% 95.174 

0% 0 

15% 118.968 

15% 118.968 

8% 63,450 

15% 118,968 

2% 15,862 

0 
33% 261,730 

Total 100% 793.120 

Accounting for Cost Allocation 

COST ALLOCATION 2017 COUNTY BUDGET 

Cost allocation for 2017 has been estimated in accordance with Ordinance 83-24 

in order to implement adequate accounting controls so that clear and accurate 

records and supporting documentation will be available for audit. 

ESTIMATED COST ALLOCATION OF GENERAL SERVICES 2017 

Finance 327,786 2RPT 4RPT GSA 

Positions Posftions Authorization 
HR/ 

Purchasing 404,152 

$731,938 $42,085 S84.1;1 $16.50 

General 

Administration FSCH Security GWCH Security Main! 

11% 80,513 30% 12,626 25% 21,043 81,345 

5% 36,597 30% 12,626 25% 21,043 25.080 

3% 21.958 15% 6,313 0 14.784 

25% 182,984 0 0 

3% 21.958 0 25% 21,043 12,887 

3% 21.956 0 

1% 3,660 0 

0 

50% 362,309 25% 10.521 25% 21,043 

100% 731.938 100% 42.085 100% 84,171 134.096 

Each fund reflect a line item for cost allocation appropriated as the anticipated cost, set up as an interfund transfer within the general fund. 

Revenue estimates from these accounts recognizes the cost allocation and budget procedure. 

Administration - Finance, Purchasing/Human Resource 

$235.335 

Ent App Software 

10% 23,534 

5% 11.767 

15% 35.300 

15% 35.300 

5% 11,767 

10% 23,534 

5% 11.767 

3% 7.060 

32% 75306 

100% 235.336 

The Administration cost has been combined cost allocated based on multi-departmental services of payroll, accounts payable, human resources and purchasing. 

Administration allocation is based on budget appropriations percentage which represent claims paid and salaries processed through payroll. 

Courthouse Security • Fort Smith & Greenwood 

I.!!!!! 

314.235 

107.112 

197.323 

337.253 

131.104 

164.460 

31.289 

7,060 

730.911 

2.020.746 

The Courthouse Security for the Fort Smith Courthouse and Greenwood Courthouse is cost allocated to the Assessor, Collector, GW District Court, General Fund and 

Treasurer Fund. 

General Maintenance 

Cost allocation for General Maintenance expense incurred for the Assessor, Collector, and Treasurer offices were calculated based upon the square footage utilized by 

these offices then multiplied by the rate per square foot authorized for the cost allocation reimbursement by the General Services Administration, US Government, of 

$16.50/sq. ft. Cost allocation factors include utilities, labor and related office maintenance expenses 

Enterprise Application Software 

The New World Finance, Law Enforcement, and Courts software consists of hardware and integrated software that will be utilized by every County department. 

Software maintenance cost will be allocated to various funds, and appropriations wiR be carried in a separate Enterprise Application Software budget. 

Finance, Human Resource and Purchasing departments will utilize all financial modules of the software. 

The Treasurer, Collector, Assessor, Greenwood District Court, County Recorder, Circuit Court & Road departments will utilize the New Worldsoftware 

system for budgeting, accounts payable, payroll, human resource, assets and purchase orders. Interface capabilities exist between the 

Assesso(s GIS mapping, the Sheriffs CAD module and the Treasure(s Microsoft Access database system. Greenwood District Court utilizes the JusticeWare system for case 

management. The County Recorder utilizes the software to receipt and report revenues and billings. Circuit Court utilizes the 

case management module. In addition to the base functions of the software, the Road will also use the asset management for tracking 

equipment, project accounting to track encumbrancing on road projects, bid and quote management for projects, contract accounting for 

maintenance contracts and inventory management for location and accuracy of all inventory as required by State auditors. 

The computer aided dispatch module will be an enhancement of the 911 services provided to Sebastian County citizens. 
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Grand 

.Ml.§£ Total 

314,235 

107,112 

197,323 

1-14.'.W 481.750 

131,104 

~78.31S 442.778 

121 551 152,840 

7,060 

730,911 

544.367 2.555.113 
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Cost Allocation of County Judge and Administrative Staff to Road Fund for 2017 

2017 FICA Retirement Total Estimated 

Position# PositionTitle 2016 ~ Increase Budget 7.65% 14.75% Insurance W/C Cost ~ Allocation 

EMP/SP 1,018.00 10013201 County Judge 91,306 0 91,306 6,985 13,468 12,216 219 124, 194 50% 62,097 

EMP 516.00 10012601 County Admin/Chief of Staff 57,390 0 57,390 4,390 8,465 6,192 138 76,575 50% 38,288 

EMP/SP 1,018.00 10022601 Executive Assistant 35,570 0 35,570 2,721 5,247 12,216 50 55,803 50% 27,902 

EMP/SP 1,018.00 10002001 Admin Secretary/Reep! 34,787 0 34 787 2.661 5,131 12.216 49 54.844 25% 13.711 

Total 219,053 0 219,053 16,758 32,310 42,840 455 311,416 141,997 

Supplies 2,500 

Total 144,497 
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Sebastian County 
. ~rrrrc=~~P~!lsa.~!~~-s~iieetiile 

- -

~b~tEactor/~~ppe_r _ ··--·-----·----·----- ________ _ 
ACC()Untin~_C_I~~~(~h~~i_f!) _____ ... 
Accts_ Payable Administn1t_<>E 

Accts.Paya~le/~~:tr()ll_~s~_~s! _____ . __ 
ADC Admin Assistant Secretary 
ADC Assistant Administrator 

--· ·- ·-··----- ~-----·-·-----··- --------------

A~fl1i_n_A~sist~~t -~e~~etary_(§~~E!ff) _____ _ 

i 

Administrative Secretary/Recpt (CJO) i $ 29,698.15 
Adult oetentio~ A:cl~inist~ato~----- · ·----···· - ---- -- -i-$ 50,951.55 

" ·---- - ....... -·····-- --...... -1............... ·-····· 

Animal Control Officer ! $ 27 ,084.40 
Appl_icatio11_~ ~dlTlinistr~to~- -- -- --- - ----·---- - ---r$ 44,677.10 

···---1--- - -·. ·---- --- --

~pp~ai~er IV. --·-··---·--------------·--· ________ J_~~l-~O~O.~~ 
Asset Forfeiture/Records Admin 
Assist. Dir./Infrastructure Admin. 

Assistant Col!lptroller _ _ _ __ __ _ ________ ----· .. __ 
As_sistant q()lfCourse ~-1l_P.!_ _________________ _ 
Assistant Purchasing A_gent 
Assistant Rc:>ad Superintendent _ _ _ _ .. ___ . 
A~si~t~nt Shop Fo~em.an 
As_sistant Sup~rvis_()~- C()':'~.!!()ll~~-Security 
Assoc.Dir.J uv .Services/Intake 

- -·--· -- ------ .... -· ----------- -------- - - --

B~lling Coordi11_~to1~~!VI~ _________________ _ 
B l~g_ tv'.{a~nt Tech _________ _ 
~Idg Mai11_t Tee~ ~-i11ish g_arpi:i!~ _. _. . _ _ ____ _ 
Bo()kin~ gierk }\DC .. 
Build_if}g_~llg_i11eer/Supe':'isor 

Buildin_g Maint. :f e'?~- __________________ _ 

Bl)S. C()m!TI~rcia! [)~p_As.~e._SS()~_ -- -" 
Bl)~i_ness/ J\11aiys!_ _ ... ____________ _ 
ChiefDepu_ty Asses_sor _ 
Chief De1:m_ty_Ci~cuit Cler~ ______ .. 
Chi~f Deputy Colle~tor . 
Chie_f Dep_uty <:o':'nty Cle~~ _________________ _ 
Chief Deputy_?_~~~if~ ____________________ _ 
~hie.f D~(Ju_ty'}'r~~surer ______________ _ 
Chief Juv Probation Officer 

- - --

Circuit Court Admin Assistant 
Circuit Court Coordinator 

- "" 

Circuit Court Fine Clerk 
Civil Deputy _ _ 
Civil Div!sion Secretar)' 
Commit & Civil Forf/Exec Seer 

- . ·-· 

Communications Coordinator 
.. ••"·--· -··-· ...... 

Commun_ications Deputy 
Comptroller 

$ 27,502.60 
--- --- - --- ---·-· 

$ 30,968.90 
-- -- ----· 

$ 46,217.05 

$ 42,929.25 
-- -- - -·· ---

$ 41,921.15 
--···-------- .... -----

$ 44,637.75 
--- ---- ---·- -- --- ·------
$ 41,815.75 

Maximum 
39,357.60 

42,656.95 
43,488.40 

35,760.40 
47,151.15 
57, 117.05 

41,956.60 

40,179.85 

68,934.45 
36,643.60 

60,446.30 
41,969.25 

36,965.60 

85,561.15 
58,713.25 

40,229.30 
41,510.40 
53,429.00 
42,857.05 
42,957. l 0 

57,619.60 
36,008.80 
34,859.95 
40,390.30 
35,333.75 
50,556.30 
37,209.40 
41,899.10 

62,528.95 
58,080.75 

56,716.85 
60,392.25 
56,574.25 
76,744.10 
56,386.80 
59,846.00 
36,295.15 
42,533.90 
29,867.80 
44,194.50 
30,844.15 
43,330.85 

40,350.05 
32,650.80 
74,843.15 



Sebastian County 
2011-c<•miie.iisatioii Schedule 
- ---··-------·-------- --··-· - ··-----· -- ""--·i--- .. ·---· - r-· ---
-----------· --· -- -·- -·-- -l- -·~. ----· ~-- .. 

_ .... _____ . ___ T}_t!_~ ______________ H___ ml _l\1:i_1:1i_~~!!!_ L __ ~i<J_poin~ Maximum 
C:::e>.:-~e.~PP!~i~~~~!l~~-~e!. i $ 43,205.50 ! $ 50,830.00 · $ 58,454.50 
c()11~!l' _Ad!J1_i~_i~!!~!O!l<:h_i~£.e>t~!~Ic-··-- --·---- --·-rs;--s.:;~683 :s5 r $ 67,&63 .oo · $ 78,042.45 
Court Administrator --------- -·· ---Ti-:;ff,05·i-:6o·r5;48;296.oo ' $ 55,540.40 

co~rts sec.of"fic~;18ai1iff ------- --- - l.$.27,67i55 f$ 32,563.oo : $ 37,447.45 
... ,,.,, ··-· ........... ,_ ·····: .... ,,,,, .. ,,, ·····"'!''' : 

C_ll~!od_ian __________________ ........... __ l__~ 1_9,_9.~~·5..~JJ 23,_510.00 : -~ 27,036.50 
Q~p!_~lll_e_r~-~-~!C:::c:>.or~ill~!()r_____ [ $ 40,564.55 i $47,723.00 • $ 54,881.45 
I)ep11.tY <:::h~1~ ~pp!fyc;c~1:-.i~T1~--- ____________ ·- · · -·r $ 29,994:80·1· $ "35,288.oo·. $ · 40,581.20 

Depu_ty Cle~~_G\Y'_ _ ...... _ .... .. . J'f23_~2.6?_.75 J_$ 27,375.00 : $ 31,481.25 
I)ep1Jt)t Cler!<fCl1a~c~ry I $ 31,064.95 I $ 36,547.00 $ 42,029.05 
De_pu_!Y Clerk/Child Supp~rt- --~---~~··:_·----~-~ _ __J $ ~~. !~?.45_ ;· $ 30, 737.~0 ; $ 35,347.55 
Dep11t)' <::;Ie!l<JC:::J!~uit ' $ 26,590.55 : $ 31,283.00 • $ 35,975.45 
Deputy Clerk/Civil/Crimi~~-i- ... -· ·- . .. . -··---····- --Ti 24,706. ioT $-29:066:00 : $ 33,425 .90 
Dep~iY«:le~kl.i~ve~-fie ______________________ ·-·-r $·25~1·2s.55Ti 29:s6ioo $ 33,997.45 

DeP'~iY cl~~k/R.~c~~<ls M~t ··---- ----- --------- 'T$.25;68i6oT$ 30,216.00· $ 34,748.40 

oe{J~ty c1e~0s·c~~~i~g·c1;k-aw· ··-- ------ Tfi9;6~51-.-ts·r ii3,i19:oo . ·$ 26,586.85 "' -"' """"' ····1 · -·· """' - " ·- '"' ;----·-- " "' ·: 
Deputy County Clerk/Recorder 1 $ 26,089.90 i $ 30,694.00 · $ 35,298. IO 
o~P'u!Y-siiift s~{Je.rvis~r-sgt"A:oc-c9o%-Mi~)- ----T$ 31:563.ooT$_3_5,o7o.oo ; . $ 40,331.00 

Q~P~tyf~x c~}1~~tor_ --~~-~~-~------ ... _.. - _____ I~2~?~1:~?J~ ~ 1,409.oo ; $. 36, 120.35 
J:)eEu_ty Y. ~teEans S.~rv-~?~-------- _____ .. ______________ L ~- ~j,_()~-~ .zQ.i _$ 2~, 9 8~. 00 . $ 3 3 ,3 29 .3 O 
_Det~_11_tio11 J:)ep~ty-~J:)g (?_9~-~~L _ --·------···· !..~-2~.?~~_.QQ l~ 2~,5 ~.9:00 j $ 33,946.85 
D~!~n!i()f1_SUJ>.~rv.i.~.?.rS.!~~-----····---···----· """' - __ J_~}_(),_6~L??_J~ 43,155.00 ' $ 49,628.25 
I?'._re_~t~r ~uve!l_i!e_S.~~~~~---- ------····. ______ __ ..... jJ.~Q,~~i:!Q .. ~-~ ~7,?~6._QQ_ ;_ $ _ 54,907.90 
Director ()f Inmate Mana~_e_Tl_l~I!!._ .. __ ...... . _ Lt3.9.,0_Q~.Q~J ~ 45,893.00 . $ _ 52,776.95 
Director of Public Safety i $ 42,927.55 I $ 50,503.00 . $ 58,078.45 
...... . ·······--·--·----------·-··---·--·--···----·-·"--····--· .. ·------L---···---···"··--·--··-----·--- ..................... . 
Director of Technology Serv.(Min set by Q.C. in '15) l $ 65,000.00 ' $ 88,556.00 $ 10 l ,839.40 
-- - --···----- ·- •«-·---·-·------ -------------···-- -'" -·-·---· - +·--------·------------ ·-f.-···- . -
District Court Coordinator ; $ 29,435.50 ! $ 34,630.00 $ 39,824.50 . . . -- 1------ -- . . .. r . . -
Dist~!ct pepu_ty<;I~rk (G.~·)___ 1 $ 28,779.30 : $ 33,858.00 . $ 38,936.70 
[)!v~sion ~o~IT!(lnder -- JI}Q:?~J.:55 [I59,9.~3.00 '. $ 68,934.45 
Dms._ Ct/Crill!imtl Justice Coe>_! ____ . __ _ _ _ _ _ .. L~_3-?,QQ!·3.2J $ ~3,538_'.00 .; $ ?0,068.70 
Drug Task ~o!~~ g()ordif1(l!C>_r_ ....... _ _ ___ _ _____ .LJ ~-6,,_!~?:_?QjJ 54,~J.2.00 . $ 62,481.80 
Drug Task Force Investigator l $ 32,685.90 1 $ 38,454.00 : $ 44,222.10 
Exec~ti~e A:ssi.sta-~t-(cJo) ______________ ..... · ·- ---·--·1·$34,96'1:35. ti41, 131.00 ·: $ 47,300.65 

- ···- --- ·--- -- -------- - ---------- ··------·-·--·---~-------------··------------------t--·--··---------------1---·--- --- -·-· 

General Maintenance/Laborer i $ 26, 117.95 i $ 30,727.00 $ 35,336.05 
"'"""" '" "" --·-···-- '""" ··--·--·------------------------!----------··--------+·--·""" ' ' ..... "" 

Golf Course Maintenance I $ 22,486.75 i $ 26,455.00 $ 30,423.25 ...... -----------· ····------------- .. ---------- ·--------------------·--·· ----r··- ·---------------!-....... . ... -

Golf Course Mechanic 1 $ 24,203.75 I $ 28,475.00 . $ 32,746.25 
9e>If c~~-~~~- s~_E~~i~t~~~~~!_~==-::==-·-··· ·--- · --~ _- T ~- ~~)~J..2§ l I48,~9~:2~.: $ 55,880.80 
Go_If Pro Shop f\t1_ana~~r.. i $ 46,787.40 i $ 55,044.00 • $ 63,300.60 
GW Muni~!~a.I C()_llrt g1~rk__ ______ ____ .... · l $ 43555.45 $ 51,477.oo · $ 59, 198.55 
Heavy Equipment Operator - · - ·r$ '.27,'14io5 $ ii,933.00 · $ 36,722.95 

H()_J!le~t~a~_~P~~i~1i~( · -~~=-:=_--_ .. :~-~--.-:.===·-=:~-~~Tf3-_iJ~3_:2~ $ 4~,287.oo · $ 46,330.05 
HumanResourceAssistant ; $30,711.35 $36,131.00 $ 41,550.65 

---- - ·---- _ _, _____ -----·---------- - ---j ------~ - --------· -·-·- -- - -- --

!'!urr.i~m Resour~e-~oo!<l.ina.t()!_ ___ _ _ __ ; -~ 3?,~~~:?2 · $ ~~,952.00 $ 50,544.80 
Human Resource Director $ 54,383.00 $ 63,980.00 $ 73,577.00 

..... --·- -- - - ~-----~--- ····-·· ----- --- -----·- -· -

~f}take Coor.dir1_~_t()_~/1:-~-~al ~-~~- ____ _ ~ ?~,06}_._~0 $ ?9,~~4:00 $ 33,906.60 
Investigator(Public Defender) _

114
_ $ 27,041.05 $ 31,813.00 $ 36,584.95 



Sebastian County 
.. . ~911··co~-P~l!~-~t!~n Scli~~ide 

i 

__ -·-- ... _ --·-· __ ·- ···-·- .. ~t"l![~~-~~-~-~-- .... -~~- -----~-- -~-J~qM!~!~_~n.! J_ 1\'.(!dQ()~~~ Maximum 
Invest_i~~t()r.~~- __ ! $ 41,525.90 i $ 48,854.00 $ 56,182.10 
Juv Det ;\_s~!s!_;\~'!1i11ist~~!()~---~~-~---~~-~-~:~~~--------~-~Jf~~~~§j.8_~]_f 38,6~~:()o ! $ 44,468.20 
Juvenile Court Coord/Detainee/Post Conv Spec ! $ 25,699.75 ! $ 30,235.00 • $ 34,770.25 

Juyenile I?_e~e.nt!()!!~~!fl.~i:!(~ae! _______ ............ _ ~ -Jj 4~,~}1 ~?-~.[}"49,825.00_ ]-$ 57,298.75 
Juvenile Detei:iti()E .. Qmce.r.J2Q~-~!n) ______ . ; $ 25,527.00 · $ 28,363.00 $ 32,617.45 
Juvenile Probation Officer . --·-·;-$-3()~406.20 $ 35,772.00 ' $ 41,137.80 

-- ---- ·----------.. ----·---------·-------- -·-------------·-·--· -------- ·--·-1------- . -- -----·-- ------· --~· --- ··-- . 

!:.e.~.~-<;~~!C>c!i~11 ____________ --··-···- ---··--··--······- --· ______ J_!.~_,2_~~:_1_5_ t?7!~3~.oo · $ 31,439.85 
Lead Paramedic ! $ 38,771.90 $ 45,614.00 $ 52,456.10 

Lei~! se~re,t~ry·_··-~ --_·-_ ------~~ ·:~~.:--~~~~--~~-~- -~--~~--I~f ?~._4Q?~?:S._, .. ~. 2~/I?:O.O $ 33,022.25 
Licensed Practic~l-~_':!rs_e. _____________ -·-----·· __ _lJ_ 29,Q?O.:~?J_ ~}~,201.00 . $ 39,331. I 5 
Light Equipment Operator I $ 22, 706.90 ! $ 26, 714.00 '. $ 30, 72 I. I 0 
i£Lea<l"1n~estigato~---·········-·-------·----··-------·-· ----ri·41:963~6s·:-$-49;369.o<> ·-·$ 56,774.35 

~ain_t_ena~-~e-~~p~ryisor ______ --- · . $ 36,564:4s-f$-43,017.oo ; $ · 49,469.55 

Maintenance Technician ADC j $ 27,974~3-5·T-f3i,911.00 . $ 37,847.65 
Ma;f0~_-0rqpe~ati~n~ - ----fif52,o55.io-Ti6i~242.oo : $ 10,428.30 
fV1appin!?;_~pec;iaJist ---- ------ - -- ------ ··;·$32:528.65 l-$38,269.00; $ 44,009.35 
Me~~anic (Ro~~)_ . -·- ------·-- ----- - --·-·· ------- --- --\-$-20:832·~-5·-;--f 24,509.00 ; $ 28, 185.35 

- -·-· ---·------------------------.---------------------~------------ ----· ··r··-·- _____ _. ··-

Network Administrator l $ 51,442.00 ! $ 60,520.00 $ 69,598.00 
Qffic:e A~mi_~!st~~tor-· - ---·----- --- --·--- - ··- --··$ 39-:Z?i':~9Jt~~:?.96.~9. : $ 53,815.40 

Of_fice Ma.J1~!?;e,~_(;\s~~SS()!'.~-i~~lt_, -~()~I!o/_ <;::110 $ }6,Q_l~.2~ !J 42,3 72_.00 ! $ 48, 727 .80 
Offi~~ Mana~e,r (C::oll~C!()!·~~r.~2._____________ i $ 36,024.70 ! $ 42,382.00 $ 48,739.30 
Office Ma11a~er (~W/Fo1fe,i!t:9 ~r()pt:rty)___ ~-:.:·]"$_29:~~1.QOT$ .34,~6Q.OO : $ 39,629.00 
Overdraft Administrator i $ 35,860.65 ! $ 42,189.00 $ 48,517.35 

. ·- ···-····-·-··- .. --·--·I·· ... -·-.. ---····-+· -· ... : 
Paramedic i $ 31,566.45 i $ 37,137.00 $ 42,707.55 

----------·-------·---------·- --------~--------------------.---f---- -- --- ------··---- -·-
Park Administrator ! $ 45,484.35 : $ 53,511.00 . $ 61,537.65 
Par~M~~~te~~~~~ Worke~~=~:~--.:~~::·=~~-:-=-~--~=-=·· JJ ~~.~~~.f5 ·· ; "$ 27 ,481.00 : $ 31,603 .15 
Parts and Ii!vent()l)' _ ! $ 23,468.50 $ 27,610.00 · $ 31,751.50 
~atrol Depu~ __ :_·:=---··---- -··· -· ::~Jfii_,_~fl_s_ $ 37,299.00 : $ 42,893.85 
Patrol De,puty Canii:ie l)nit i $ 32,435.15 $ 38, 159.00 ' $ 43,882.85 
Pat!()l})e.puty s~pervis_or --!-$41:548:00 $ 48,880.00 : $ 56,212.00 

~ayroll A<l.mii:iis!r~tor . . _ Jt32-~-1~~.60 $ 37:816.QO j $ 43,488.40 
Pe.rsonalPro_pe.rtyDepAs.8-e._s~()r ..... JJ2(),~~2.45 $31,097.09.: $ 35,761.55 
~ro Shop Assistant ' $ 21,857.75 $ 25,715.00 $ 29,572.25 

?ur~hasin~_B~lliJ1~ S::ler~ -·- ... ----·--- $ 2~.~-~! .90 • $ _?(),21~.0Q , ~ 30, 146.10 
Purchasing/Facilitie~ Admii:i._ -----·--- _ . __ --· -·-- _ $ 39,893.90 $ 46,934.00 : $ 53,974.10 
Rece.pti()nis!_,6.J:)_C ---·-------- ~-~2-~~~~._3_2 $·26,198:00 : $ 30,127.70 
Records Clerk ADC $ 24,236.05 $ 28,513.00 . $ 32,789.95 

____ ._ ---- - ----- -- - ------------·----------·--- ------------- ---------- . - -·-- . 
~e~_()rdsNalid~ti?n _Dep~!}'________ _ ____ ·-··- $ ?4,??9:~~. $ 29,083.00 . $ 33,445.45 
Registered ~urse De!en.!i?!!_g_t_i: _____ ... . $ 45,772.50 $ 53,850.00 , $ 61,927.50 
Research & Record Coordinator -·----·- -··--··f$"23joi35 $ 27,651.00 1 $ 31,798.65 

. - ·-·----·-··------·-- -------·-----······-·-- i·---·--·-- ------.---- ·--·· . .. . ; ... 

Resti~~tion -~d~~~s!rator -····· _ ___ _ ______ .. __ ; _t~~-'-~??.·90 ~ 39,974.~p L $ 45,970.10 
~~-~!it1:1t!?_fl~.C>_?~e..~per ··--·-- ___________ L~~?·?-~2.95 $ 33,_227.00 · $ 38,211.05 
Restit':'t_i()i:t_~~~i:_e.~ry --···--·-·--···-- .......... ___ L! .. 2.~ .. ~0Q:I_~ , $_33,059.00 :. $ 38,017.85 
Resti!ution/Fe~~-~O_()~~e..e..ee.i:. ... _ i $ 28,277.80 : $ 33,268.00 • $ 38,258.20 
Road Dept Office Manager ~-{15 ~T $-38;°885.SO-; $-45,748.oo : $ 52,610.20 



Sebastian County 
20-!.7-~§~i!~~~~!!~-n:-s-che~~'e 

_________ ······- .. ... .. !!tie_____ -··· ___ .. ! Minimum 
Roa~_S.1Jper.iJ!:!e?~_e_!1t . T.f49~545~65 67,032.35 
secre!a_rx_I:>.ePl!~ ~S.~e_rifT&·f~~J!i~~-W~fr~n!~f- _- _J_~)\o§i~QO 31, 119.oo 

Maximum 

S._e_~r._e!ary!_}l~_c_eptionist ~-Y._~ ________________________ JI~!,_25-~.35 ! ??.Q 11 :QQ , $ 28, 762.65 
Senior C_o_l!_n_ty_C:l_er.k!Re~~~e!__. __ l $ 33,016.55 ; $ 38,843.00 · $ 44,669.45 
Senior Deputy Collector ....... - . --T$.'.ff, 7i-i5o i ~S-37,310.00 · $ 42,906.50 
·······-···· ···-··· -----·····- .... ···--··----------·-···-···-····-----··-·---r-·-··--·-·· -·--· ··--···;··-· ·-- ..... 

§_e!1~()r_Q_ep_l11X_!.!:__e~s1:_1r. _ _er. ________________________ J_!_~_??206:~~-l_!3_~,_7!4.00 : $ 44,521.l 0 
§_e~i_()r ~_eli~-~9_u_iel!l_ent_92_e_rc:t!()r_ _ _______________ J!.J.Q,5-_??:?5_J I35,915.00 $ 41,302.25 
S._eni()t !1~9~Qi! __ f?i~!r.i_~1:_1tor _________________ . _____ JJ_30,~~~:.3-~.J~ 3?,,()?!AQ ! $ 40,998.65 
Senior Mechanic I $ 28,142.65 I $ 33,109.00 ; $ 38,075.35 
.. - ········· .. --· .. -- . ····-············· ... -··- -·· . ·······----!····-······ ···--·-····- -r·· . .. . 

Senior Motor Patrol Operator . I $ 33,911.60 ! $ 39,896.00 . $ 45,880.40 

~~1~~!?~i ~~P~!iS.~P~~ii-~~~Fti~)-:~~=-~~-==IJJ2,_~-6iQ~[t3_4,~Q?:9<>" · -~ . 39,568.05 
Shop Foreman : $ 41,716.30 ' $ 49,078.00 . $ 56,439.70 
s_r-~-er~ti J?i5!~~~~iii.rt_¢}i~---~-~~~---:~~-:··-~=-::=.II~T~92i45 $37,Ssio.o_/ $ 43, 190.55 
S.r J:)_e_Pl!_ty Veter.~!1s Servi?__e ______ --· $ 18.80 $ 34, 728.00 • $ 39,937.20 
Sr. Depllt)' 9_erk[CrimJn~! _________ $ J.Q,_1?~:~5 ~- 35,4~5~oo '. $ 40,761.75 
Sr. D_epu~ ~!erkJ_J.1Jyeni!e $ 30,247.25 $ 35,585.00 · $ 40,922.75 
Tec~nolo~ Support Specialist $ 35,095.65 $ 41,289.00 $ 47,482.35 
V_et_erans Se!:"ice Officer $ 30,918.75 $ 36~375.00 , $ 41,831.25 
Victim Witness Coor!D5J111.Yi0Je!1 $ 24, !_57 .85_ ,_~ 28,42 LOQ · $ 32,684.15 
Victim/Witnes~ ~ssistant __ ______ $_27~Q38.50 : $ 3_! .~ l 0.00 , $ 36,581.50 
Victims/Witness Coordinator : $ 29,264.65 . $ 34,429.00 $ 39,593.35 
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11/10/2016 

Department 

* 0414 Juvenile Probation 

* 0414 Juvenile Probation 

0430 Drug Court 

0422 Courthouse Security 

Total 

2017 NEW POSITION REQUEST RECAP 

Requested 

Title 

Juvenile Probation Officer 

Juvenile Probation Officer 

Drug Court Asst Coordinator 

Bailiffs 

Current 

Salary w/Fringe 

$50,547 

$22,150 

$100,708 

* State will pay $15,000 of the salary beginning the 2nd year. 
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Requested 

Salary 

$31,644 

$31,644 

$32,856 

$83,037 

Fringe 

Cost 

$21,633 

$21,633 

$21,904 

$62,222 

Annual 

Cost 

$53,277 

$53,277 

$54,760 

$145,259 

General 

Fund 

$53,277 

$2,730 

$32,610 

$44,551 

$133,168 



Annual Cost of New Position Request 

Dept 0414 Juvenile Probation 

Title Juvenile Probation Officer 

Salary Requested 

1001 Salaries FT 

1006 Social Security Matching 

1007 Retirement Matching 

1009 Health Insurance 

1050 Dental Insurance 

1016 Life Insurance 

1040 Affordable Care 

Minimum 
30,406 

$31,644 

7.65% 

14.75% 

$1,086.00 

$107.34 

$8.10 

10.55 
TOTAL 

State will pay $15,000 of the salary beginning the 2nd year. 
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Midpoint 
35,772 

Annual 
Cost 

$31,644.00 

$2,420.77 

$4,667.49 

$13,032.00 

$1,288.08 

$97.20 

§126.60 
$53,276.14 

Maximum 
41,138 



Annual Cost of Position Change Request 

Dept 0414 Juvenile Probation 

Curent Title & Grade 

Title Restitution/Fees Bookkeeper 

Salary Requested 

1001 Salaries FT 

1006 Social Security Matching 

1007 Retirement Matching 

1009 Health Insurance 

1050 Dental Insurance 

1016 Life Insurance 
1040 Affordable Care 

TOTAL 

Requested Title Change & Salary Range Change 

Title Juvenile Probation Officer 

Salary Range Minimum 
30,406 

$31,644 

Annual 
Cost 

Current of Position 

SalarY Change 

29,474 31,644 

7.65% 2,254.76 2,420.77 

14.75% 4,273.73 4,667.49 

$1,086 13,032.00 13,032.00 

$107.34 $1,288.08 $1,288.08 

$8.10 97.20 97.20 
10.55 126.60 126.60 

$50,546.37 $53,276.14 

Midpoint Maximum 
35,772 41,138 

Difference 

2,170.00 

166.01 

393.76 

0.00 

0 

0 
Q 

$2,729.77 

State will pay $15,000 of the salary beginning the 2nd year. 
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11/3/16 

Annual Cost of Position Change Request 

Dept 0430 Drug Court 

Title Drug Court Assistant Coordinator 

Minimum Mid-Point Maximum 
27,928 32,856 37,784 

Salary Requested $32,856 

Current 
Salary Annual 
RPT Cost Difference 

1001 Salaries FT 18,096.00 $32,856.00 $14,760.00 

1006 Social Security Matching 7.65% 1,384.34 $2,513.48 $1,129.14 

1007 Retirement Matching 14.75% 2,669.16 $4,846.26 $2, 177.10 

1009 Health Insurance $13,032 $13,032.00 $13,032.00 

1050 Dental Insurance $1,288.08 $1,288.08 $1,288.08 

1016 Life Insurance $97.20 $97.20 $97.20 

1040 Affordable Care 10.55 ~126.60 ~126.60 

TOTAL $22,149.50 $54, 759.62 $32,610.12 
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11/9/2016 

Hourly Annual Annual 
Rate Hours Salarv 

1 12.45 2223 27,679 
2 12.45 2223 27,679 
3 12.45 2223 27,679 

Hourly Annual Annual 
Rate Hours Salary 

1 13.00 1057 13,741 
2 13.00 1057 13,741 
3 13.00 1057 13,741 
4 13.00 1057 13,741 
5 13.00 1057 13,741 
6 13.00 1057 13,741 

Bailiff - Full-Time (Proposed) 

Affordable 
14.75% 0.0765 *Ins Care life Total 

4,083 2,117 14,316 127 98 48,419 

4,083 2,117 14,316 127 98 48,419 
4,083 2,117 14,316 127 98 48,419 

Total $ 145,258 

Bailiff - Part-Time (Current) 

14.50% 
1,992 
1,992 
1,992 
1,992 
1,992 
1,992 

0.0765 Total 
1,051 16,785 
1,051 16,785 
1,051 16,785 
1,051 16,785 
1,051 16,785 
1,051 16,785 

Total $ 100,708 

Total Annual Cost for 3 Full-Time $ 145,258 
Total Annual Cost for 6 Part-Time $ 100,708 

Additional Cost $ 44,551 

* Insurance is calculated at the Employee and Family rate. ($1,193 Monthly) 

l:\Budget\Budget 2017\Per~-121- Bailiff Part-time to Full-time 



Full Time Employee 
Comparative 1988-2017 

(Proposed Full Time Positions) 

2017 386 -2016 ~--------------------------383 
-

2015 ~-----------------.......... -382 -2014 -------------------------382 
2013 375 

-
2012 1i--------------- 371 -
2011 i--------------- 369 

-
2010 ---------------- 364 
2009 364 

-
2008 ------------------ 362 -
2007 -------------- 356 
2006 350 -
2005 -------------- 348 -
2004 ~------------ 343 -
2003 i-:.-------"""""""'------- 334 -
2002 ~----------- 331 
2001 332 -
2000 ~---"""""""'"""""""'"""""""'"""""""'--"""""""'- 321 -
1999 ----====---"""""""'--~- 316 -
1998 1c==------------ 312 
1997 315 -1996 _____ """""""" _____ """""""' __ 309 

-
1995 1:=-==s--'"""""""'----"""""""'-- 303 -
1994 :.~-=="'-"'"'"'""'"'"'2.c::::;,::::::-::-==o.'::""'"=:=:"'.=-~:"1:.-:::::.c"'!.:=:'.':::~:::::c:-::":::=c:i 2 9 3 

-
19 9 3 - :::=""-,,..-===·:::=-"·::::::"::;-,;,:"c:::::::_,,;;:::::::c::=.:::.7:::::=:::=::;.,"C.=:"i::;::;:=:-= 2 5 7 
199 2 "'==:=-=:=::""·"::.c:.:.c:,::.:::c:!""-'·:::o::::::-.':::::-.z:;;::7==~=c.::;:.="°':=:~::=::: 25 7 
1991 - 244 
1990 - 236 
1989 - 226 
1988 ~1h 

I I --- I I 

0 100 200 300 400 
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400 

11350 

11300 

250 

11200 



Sebastian County Position Counts Proposed for 2017 Budget 

lnepartment 

County Judge 
Purchasing/HR. 
County Clerk 
Circuit Clerk 
CC Child Support 
County Recorder 
Court Automation 
Treasurer 
Sheriff Traffic Division 
Courthouse Security 
Animal Control 
Sheriff 
Communication 
Tax Collector 
Collector's Automation 
Assessor 
Circuit Court Division I 
Circuit Courtroom Operations 
Drug Court Division VII 
Sebastian County District Court - GW Division 
Public Defender 
Quorum Court 
Juvenile Probation 
Juvenile Detention Center 
JDC Teacher Grant 
Juvenile Grant 
Prosecuting Attorney 
Prosecuting Attorney Fees 
Prosecuting Attorney Grant 
PA Victim Witness Grant 
Drug Enforcement Task Force 
Courthouse Maintenance 
Courts Building Operation 
ADC Maintenance 
Adult Detention Center 
ADC Medical 
County Election Commission 
Coroner 
Department of Emergency Management 
Sebastian County Library 
Law Library 
Ambulance Service 
Computer/IS Department 
Ben Geren Park - Recreation 
Ben Geren PS and GC 
Financial Management 
County Road 
Veteran's Service Office 
Rural Fire 

I Department Number I Full Time I RPT 

0100 
0117 
0101 
0102 
0114 
0122 
0124 
0103 
0424 
0422 
0425 
0400 
0426 
0104 
0126 
0105 
0401 
0460 
0430 
0409 
0417 
0107 
0414 
0415 
0431 
0452 
0416 
0438 
0440 
0441 
0443 
0108 
0446 
0432 
0418 
0433 
0109 
0419 
0505 
0600 
0457 
0301 
0115 
0601 
0604 
0113 
0200 
0800 
0510 

Overall Total: 
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4 
5 
5 
16 
2 
6 

4 
2 
6 
1 

40 
10 
9 
1 

26 

2 
2 
5 
1 

9 
15 
3 
2 
16 
1 
1 
1 
2 
7 
4 
2 
82 
3 

1 
1.75 

5 
1 
16 
6 
6 
5 
5 

40 
4 

0.25 

386 

0.5 
1.5 

0.5 
0.5 

19 

1 

13 

4 

1 
6 
1 

2 
2 

52 

EH SPT TSU 

3 

1 

1 

1 

1 

1 

2 

21 
10 
1 
7 

21 

3 
9 

8 

66 22 2 



New Full-Time Position Approved for 2016 

Position Title 

0416 Prosecutting Attorney Juvenile Crt 
Coordinator /Detainee/ Post 
Conviction Specialist 

-124-

09 

Approved 

Salary 

Annual General 

Cost Fund 

$27,535 $47,887 $47,887 

Total $47,887 



New RPT Positions Approved for 2015 

Salary Range 
Department Position Title Grade Minimum Midpoint Maximum 

0415 Juvenile Detention Center Licensed Practical Nurse RPT 

Total SPT Approved 
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Approved 
Salary 

20,280 

20,280 

Annual 
Cost 

25,174 

25,174 

General 
Fund 

25,174 

25,174 

Other 
Fund 



New Full-Time Positions Approved for 2014 

Department Position Title 

240 Adult Detention Center Detention Deputies (11) 
Effective date 7/1/14 

Total Full-Time Approved 

391 Ben Geren Golf Course Golf Course Greens Keeper 

Total SPT Approved 

Salary Range 

Minimum Midpoint Maximum 

7 24,693 29,050 34,860 

New SPT Positions Approved for 2014 
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Approved 
Salary 

24,693 

24,693 

9,360 

9,360 

Annual 
Cost 

428,912 

428,912 

11,664 

11,664 

General 

E!!.ru! 

428,912 

428,912 

11,664 

11,664 

Other 

Fund 



New Full-Time Positions Approved for 2013 

Salary Range Approved Annual General Other 

Department Position Title Grade Minimum Midpoint Maximum Salary Cost Fund Fund 

240 Adult Detention Center Detention Deputies (5) 7 24,693 29,050 34,860 24,693 191,408 191,408 

125 GW District Court File Clerk/Scanner 3 19,004 22,358 26,830 22,358 35,024 35,024 

Total Full-Time Approved 47,051 226,432 191,408 35,024 
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New Full-Time Positions Approved for 2012 

Position De pl Sala!:l( Range Annual Annual General Other 

Ml!!!!!ll!! Number De(lartment Name Position Tille Grade Minimum Mid(loint Maximum Sala!:l( Fringe Cost Fund Funds 

1071 370 Information Technology Infrastructure Administrator MB 60,000 20,717 80,717 22,601 58,116 
1072 370 Information Technology Technology Support Specialist 10 23,318 34,534 41,441 34,534 15,094 49,628 13,896 35,732 

9032 140 Public Defender Secretary StateGrd 26,531 35,797 45,064 17,899 11,456 29,355 29,355 

Total Full-Time 112,433 47,267 159,700 65,852 93,848 

New RPT Positions Approved for 2012 

200 5135 200 Juvenile Detention Center Detention Deputy 12.00 hr 12,480 3,070 15,550 15,550 
5136 200 Juvenile Detention Center Detention Deputy 12.00 hr 12,480 3,070 15,550 15,550 

248 5292 248 ADC Medical Registered Nurse 25.00 hr 22,100 5,371 27,471 27,471 
5286 248 ADC Medical Licensed Practical Nurse 15.00 hr. 20,280 4,936 25,216 25,216 
5287 248 ADC Medical Licensed Practical Nurse 15.00 hr 13,260 3,257 16,517 16,517 
5288 248 ADC Medical Licensed Practical Nurse 15.00 hr 13,260 3,257 16,517 16,517 
5289 248 ADC Medical Licensed Practical Nurse 15.00 hr 13,260 3,257 16,517 16,517 
5291 248 ADC Medical Licensed Practical Nurse 15.00 hr 13,260 3,257 16,517 16,517 

260 9209 260 Election Commission Programmer 15.00 hr 7,800 1,807 9,607 9,607 

TotalRPT 128,180 31,282 159,462 159,462 

New SPT Positions Approved for 2012 Budget 

230 1066 230 Courthouse Maintenance Seasonal Maintenance 12.00 hr 18,000 3,940 21,940 21,940 

TotalSPT 18,000 3,940 21,940 21,940 

Grand Total 258,613 82,489 341,102 247,254 93,848 
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New Full-time Positions Approved for 2011 

Position De pl Sala!Y Range Annual Annual General Other 

~ Number Department Name Position Title Grade Ml!!i!!'.!!!!!! Midpoint Maximum Salary Fringe Cost Fund Funds 

5262 240 Adult Detention Center Director of Inmate Management 15 33,946 42,432 50,918 45,000 18,789 63,789 63,789 

5266 240 Adult Detention Center Detention Deputy 7 24,693 29,050 34,860 24,693 13,988 38,681 38,681 

5272 240 Adult Detention Center Detention Deputy 7 24,693 29,050 34,860 24,693 13,988 38,681 38,681 

5273 240 Adult Detention Center Detention Deputy 7 24,693 29,050 34,860 24,693 13,988 38,681 38,681 

5274 240 Adult Detention Center Detention Deputy 7 24,693 29,050 34,860 24,693 13,988 38.681 38,681 

Total Full-Time Approved 143,772 74,741 218,513 218,513 
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New Full-time Positions Approved for 2010 

New Position Request • Full Time and deleting a position 

Ordinance Position Dept. Sala!:l( Range Annual Annual General Other 

Number Number Number Department Name Position Title Grade Minimum Midpoint Maximum Sala!:l( Fringe Cost Fund Funds 

2009-28 52 Sheriff Patrol Deputy 8 25,354 29,828 35,794 29,828 15,531 45,359 45,359 

Sheriff Patrol Deputy 8 25,354 29,828 35,794 29,828 15,531 45,359 45,359 

5003 Sheriff Supervisor Criminal M 15 32,957 41,196 49,435 -55,820 -21.427 -77.247 -77.247 

Total 3,836 9,635 13,471 13,471 

2009-28 240 Adult Detention Center LPN 9 26,733 31,451 37,741 31,451 15,890 47,341 47,341 

Adult Detention Center LPN 9 26,733 31,451 37,741 31,451 15,890 47,341 47,341 

5264 Adult Detention Center RN MB -45,601 -19, 142 -64,743 -64,743 

5261 Adult Detention Center RPT Nurse RPT -15.600 -3 444 -19.044 -19,044 

Total 1,701 9,194 10,895 10,895 

Total Full-Time 5,537 18,829 24,366 24,366 

New Part-Time Positions Approved for 2010 

Position Dept. Annual Annual General Other 

Number Number Department Name Position Title Sala!:l( Fringe Cost Fund Funds 

2009-28 30 Circuit Clerk Deputy Scanning Glen RPT $9.00 Hr. 13,572 2,840 16,412 8,206 8,206 

Total RPT 13,572 2,840 16,412 8,206 8,206 

Grand Total 19,109 21,669 40,778 32,572 
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Ord# Position# 

2008-26 9057 

2008-26 8014 

2008-26 1012 

2008-26 
1009 

Ord# Position# 

2008-26 
5527 
5528 
5529 
5530 
5531 
5532 

2008-26 
9031 

2008-26 
9002 
9001 

2008-26 
1114 
1119 

Ord# Position# 
2008-26 

1191 
1192 
1166 
1190 
1178 

New Full-Time Positions Approved for 2009 

Annual 
Grade Salaty Range Salaty Fringe 

190 Juvenile Probation 
Juvenile Probation Officer 8 25354 35794 $25,354 $12,708 

Total 25354 35794 $25,354 $12,708 

210 Prosecuting Attorne~ 
Research and Record Coordinate 5 $21,212 $29,946 $21,212 $11,317 

Total $21,212 $11,317 

230 Courthouse Maintenance 
Janitor 2 $17,071 $24,101 $20,084 $11,592 

Total $17,071 $24,101 $20,084 $11,592 

232 Courts Building 
Janitor 2 $17,071 $24,101 $20,084 $11,592 

Total $17,071 $24,101 $20,084 $11,592 

New Part-Time Positions Approved for 2009 

Annual 
Grade Salaty Range Salaty Fringe 

50 Courthouse Securi)y 
Courts Sec Officer/Bailiff RPT $12,481 $2,695 
Courts Sec Officer/Bailiff RPT $12,481 $2,695 
Courts Sec Officer/Bailiff RPT $12,481 $2,695 
Courts Sec Officer/Bailiff RPT $12,481 $2,695 
Courts Sec Officer/Bailiff RPT $12.481 $2,695 
Courts Sec Officer/Bailiff RPT $12.481 $2,695 

Total $74,886 $16,170 

117 Drug Court Div VII 
Drug Court Asst Coordinator RPT $18,096 $3,869 

Total $18,096 $3,869 

270 Coroner 
Deputy Coroner RPT $7,800 $1,579 
Deputy Coroner EHP -$6.000 -$573 

Total $1,800 $1,006 

390 Ben Geren Park 
Minature Golf Manager SPT $9,360 $2, 102 
Minature Golf Asst Manager SPT ~ $1.385 

Total $15,392 $3,487 

New Part-Time Reorganization Approved for 2009 

391 Ben Geren PS & GC 
Pro Shop Assistant 
Pro Shop Assistant 
Pro Shop Asst. 
Golf Course Maintenance 
Golf Course Maintenance 

Total 

Grade Salaty Range 

SPT 
SPT 

4 
SPT 

3 

-131-

Annual 
Salaty Fringe 

$4,680 $1,051 
$4,680 $1,051 

-$20,427 -$10, 183 
$9,360 $2,102 

-$19,909 -$11,331 

-$21,616 -$17,310 

General Other 

Tu!fil Fund Funds 

$38,062 $38,062 

$38,062 $38,062 

$32,529 $32,529 

$32,529 $32,529 

$31,676 $31,676 

$31,676 $31,676 

$31,676 $31,676 

$31,676 $31,676 

General Other 
Total Fund Funds 

$15,175 $15,175 
$15,175 $15,175 
$15,175 $15,175 
$15, 175 $15,175 
$15, 175 $15, 175 
$15 175 $15, 175 

$91,050 $91,050 

$21,965 $21,965 

$21,965 $21,965 

$9,379 $9,379 
-$6,573 -$6.573 

$2,806 $2,806 

$11,462 $11,462 
$7.417 $7.417 

$18,879 $18,879 

General Other 

Tu!fil Fund Funds 

$5,731 $5,731 
$5,731 $5,731 

-$30,610 -$30,610 
$11,462 $11,462 

-$31,240 -$31,240 

-$38,926 -$38,926 



1012812008 

New Positions Approved for 2008 

Annual General Other/Grant Other 
Ord# Position# Grade Sala!Y Range Sala!Y Fringe Total Fund Funds Funds 

010 Countv Judge 
2008-12 1006 Human Resource Director 15 32957 49435 $45,000 $15,619 $60,619 $60,619 

Total 32957 49435 $45,000 $15,619 $60,619 $60,619 

216 Drug Enforcement Task Force 
2008-17 8032 Drug Task Force Investigator $27,352 $11,516 $38,868 $38,868 

Total $27,352 $11,516 $38,868 $38,868 

Note: If funding is not approved for this grant, this position will be discontinued. 

390 Ben Geren Park 
2008-12 1113 Park Maintenance Worker 2 $17,071 $24,101 $18,720 $10,747 $29,467 $29,467 

Total $17,071 $24,101 $18,720 $10,747 $29,467 $29,467 

Note: Salary based upon payment of SPT position at $9.00/hr. 

60 Collector 
2008-12 6015 Deputy Tax Collector 8 $25,354 $35,794 $26,000 $11,630 $37,630 $37,630 

6016 Deputy Tax Collector 8 $25,354 $35.794 $26.000 $11.630 $37.630 $37.630 

Total $50,708 $71,588 $52,000 $23,260 $75,260 $75,260 

Note: Delete Part-time Positions ($18,686 each) 

Grand Total $143,072 $61,142 $204,214 $90,086 $38,868 $75,260 

-132-

New Positions Authorized 1994 to current 



New Full Time Positions Approved for 2007 

Annual General Other/Grant Other 
Ord# Position# Grade Sala!:l( Range Sala!:l! Fringe Total Fund Funds Funds 

030 Circuit Clerk 
2006-19 3016 Deputy Clerk/Records Management 7 $23,973 $33,845 $23.973 $11 082 $35,055 $35,055 

-
Total $23,973 $11,082 $35,055 $35,055 

Note: Delete Part-time Position ($18,257) Revenue should increase $16,000 

52 Sheriff 
2006-19 6300 Patrol Deputy 8 $25,354 $35, 794 $26,746 $12,434 $39, 180 $39,180 
2006-19 6301 Patrol Deputy 8 $25,354 $35, 794 $26,746 $12,434 $39, 180 $39.180 

Total $53,492 $24,869 $78,361 $78,361 

Note: These positions were approved with Universal Hire Grant (dept 063) and grant will end 2006 

2007-8 8012 210 Prosecuting Attorney 
Asset Forfeiture Secretary 5 $21,212 $29,946 $24.955 $12.434 $36,238 $36.238 

Total $24,955 $12,434 $36,238 $36,238 

240 Adult Detention 
2006-19 5265 Detention Deputy 7 $23,973 $33,845 $23,973 $11,787 $35,760 $35,760 
2006-19 5267 Detention Deputy 7 $23,973 $33,845 $23,973 $11,787 $35,760 $35,760 
2006-19 5268 Detention Deputy 7 $23,973 $33,845 $23,973 $11,787 $35,760 $35,760 
2006-19 5269 Detention Deputy 7 $23,973 $33,845 $23,973 $11,787 $35,760 $35,760 
2006-20 5264 Nurse $45,000 $45,000 $45.000 $16,897 $61.897 $61,897 

Total $140,892 $64,046 $204,938 $204,938 

Note: 2007 expansion of 96 Bed (2 pods) 

Total Cost to General Fund $243,312 $112,432 $354,592 $354,592 

70 Assessor 
2006-19 7051 Abstractor/Mapper 5 $21,212 $29,946 $21.212 $10,519 $31 731 $31,731 

Total Assessor Commission Fund $21,212 $10,519 $31,731 $31,731 

2007-6 14 Solid Waste 
9503 Recycling Conservation Coordinator $36,200 $44,002 $36,200 $14,903 $51,103 $51,103 
9502 Environmental Coordinator $36,200 $44,002 $36,200 $14,903 $51,103 $51,103 
9501 Administrative Coordinator $26,807 $35,924 $26,807 $11 668 $38.475 $38.475 

Total $99,207 $41,474 $140,681 $140,681 

Note: Solid Waste District Board governs the salary for these positions paid by District Funds 

Grand Total $363,731 $164,425 $527,005 $354,592 $140,681 $31,731 

-133-
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Part-time and Extra Help Approved for 2016 . 

Position# 
0101 County Clerk 

012211401 Deputy County Clerk RPT 

o.10115401 Deputy #1-PT EH. 
010115.402 Deputy #2 ·PT EH 

;010115403 Deputy#3- PT Extra Help 

Total: 

010219001 
010241201 

0102 Circuit Clerk 

. Deputy - RP.T 
Scanning Clerk • RPT 
Total: 

· 0108 .. Courthouse Maintenance. 

!iQ. Bfil .. ~ 

. 1. 12.00 

1· 100.00 

9.00 

9.00 

10.50 
10.00 

HRJ 2016 
.MQ.. Approved, 

hr. 

. mtg. 

h.r. 
hr. 

. hr .• 
hr. 

9,048• 

2,7~0: 
2,520: 

~; 

.16,788 

15,834; 

.ZS!!: 
23,374' 

'01oa41601 

:010841602. 

. Seasonal Maintenance SPT 

Se.asonal Maintenance. SPT. 
Total 

1 i 
1: 

12.00 
12.00 

15ooi hr . 
1soo· hr. 

0 

!! 
0 

0109 El.e.cUon Comm.ls.slon 
i 010922001 Coordinator- RPT 

'010938401 
.010901201 · 

;010949001 
'010949477 
1010949617 

. ; o1o9.4s211 1 
.010949877 

. Extra Help 
Programmer-Ef.iP . 
Administrative Assistant EHP 

. Technical Operations Dir. EHP .. 
Ware.house Worker E.HP 
Poll Worker Caller EHP 

. Tro.uble. Shoo.tar .1 . E.HP .. 
Delivery/PU1 EHP 

Poll workers 
,. ........... . 

Hours 
15.00 624 

.. 12.36. 1300 
1· 15.00 520 

520 3;· io~oo 
2 

. ... 5. 
8 

8.00 520 

10,00 ... 2.~0 
10.00 988 

. Election Coordinator RP.T 1.s an exempt position 

· Pollworker callers to be paid .st.ate minimum wage or S8.0o.ror hours. worked on 
:·~a-~-~~~.~t~~~.... ... .. .. ., .. " .... .. .. ··· · · .................... · 

~ o3o1 A;,;b~i~~ce 
. : 030122477 ; EMT EHP 

, . ! o4oo Law Enforcement Personnel 
1040044201 j secrei~,.Y Gw i<?r ..... ····· .. . 
!040049601 i Transcriptlonist EHP 

············· ·· · ·· 1 · +~i~i · · · · ····· 

1041527211 
·· ;041s2iiao1 

. '.0.4180BOOi 

0415 Juyenlle Detention Ce~ter . 

Chepla.in • RPT . 

. .. Dete.nUon. Deputy .-.. RP!. 
. . ·Detention Deputy· RPT 

License Practical Nurse 
i:otal .. 

04ill Adult DetontlonC~ntor 
Chaplain • .RPT. 

~i! .g,o.o._ 

1' 12.00 

1; .. 12,00 

.... ! .... 
1 12.00 

1:. .1~,~~ . 
11 12,.~~ . 

15.00 

1 12,00. 

,ei wkiy'. 30,000: 

hr. 
hr. 

hr .... : 
hr. 
hr. 

. hr. 
hr. 

· 9,isoi 

11i;o68' 
···1 

7,8001 

. 7,800( 
3,770: 

2,600! 

.. !Jm2L .. 
57,278i 

m .. 260;. 

Part-time and Extra Help Requested for 2017 

HRJ 2017 
.Position# !iQ . Bfil ~ .MQ.. : Requested Difference 

0.0765 0.1475 

f!£8 . , Retirement 

012211401 
010115401 

. 010115402 
010115403 

'010219ooi 

i.010241201 

010841601 
'010841602 

0101 ·.County Clerk 
Deputy County Clerk RPT 

Deputy #1 :PT EH . 
Deputy #2 • PT EH 

. Deputy #3 - PT Extra Help 

Total: 

0102 Circuit Clerk 

Deputy: RPT 
Scanning C.lerk - RPT 

·Total: 

: .oioa · Courttio~se Maintenance 
Seasonal Maintenance SPT 

. · Seasonal Ma.intenance SPT 
Total 

1 · 12.00. 

1: 100.00· 

9.00: 

9.00
1 

12,00. 

12.00; 

hr. 

..mtg •. ; 
hr. 

hr. 

hr,. 
hr. 

1' 12.00: 1.5()()! hr. 

11.00 .. 15.oo:. hr. 

9,048 
2,700 

2,520 

~ 
.. 16,788 

. 18,096 

~ 
27,144 

0 

!! 
0 

l. 0109 .Election Commission 
Coordinator - RPT : Bi Wkly. 30,000 

! 
Extra Help .. 
. Programmer - EHP. 1 

1' 
1.s.00. 624 .hr.. ; 

. AdministraUve Ass.istant EHP 12.36 700 hr. 

.. Technical Operations Dir. EHP. 
.war.ehous.e Worker. EHP 

1 . 1s,09 .sw_, .. h,r.. 
1010949477 

!010940017 : 
1010949277 

1010949871 . 

Poll .W.orker.Caller EHP. 
. :rrouble Sh.oot.er 1 .EHP 
Delivery/PU .1. EHP 

3 

2' 
5· 
et 

: .. , ... '"' ····· ,...... .., ............................... ,.I 

: Pollworker callers to be paid slate minimum wage of SB.SO for hours worked on 

1~a~~:·~.1e~t1~n.; l 

: i 
"'""!' ·1 

fo3_o12:i4i7 ' EMT. EHP 21; 

I·••• ··:· •• ••····•• " •• 

i 0400 Law Enforcement Personnel 

1 o.-oo 780 : . hr. 
8.50 240 : hr. 

10.00; 260 .. 
10.00 .988 

..... l ... 

'040044201 
0

040049601 

· ·· seCr°eiary GW RPT · · · ·· ·· · 
. Transcriptionist ~.HP 

11 12.00] 

1: ..... 12.9oi 
Total 

.. I. 
i 0415 .Juvenile Detention Center 
'o41526iioi · ·· i:ii~p1a1~. Ri>r · · 
'0415~7210 Detention Deputy-RPT . 
!041527211 Detention Deputy:RPT 
·041529801 License Practical Nurse 

Total 

· i 0418 ·Adult Detentl~n Cente~ 
: 041.808Q91. . . . Chaplain - RPT . 

12.00' 

.1.2.oof 
12.00: 
1s.oo: 

12.00.:. 

9,360 
8,652 

. 7,800 . 
7,800 
2,040 

. 2,600 . 

3,770: 288 556 

(7,416) 

(1,730): 

(9,146)
10 

(700) 

(S8,36o)j (4,465) 
1 

.• 

I2!!! 

4,614 

(9,846) 

(62,825) 
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0419 Coroner 

041913277 Coroner Extra Help 10: 50.00 Call 12,000· 

0422 Courthouse Security 

Sec~rity Officers (Bailiff) RPT 12 13,00. h.r: . : 164,887 
Courthouse Security GW RPT.. . .. 4.: 13.00 hr. 67,Goo: . 
Courthou.se Security FS Cthse RPT 2 · _ 13.00 . hr. .33,800 

Courthouse Security FS Justice c;omplE . 4: 13.00 hr-. 67.600: 

• 043329.805 

Total 

0430 Drug Court 

Drug C_urt Assistant Coordinator RPT 

. JDC. Teacher G.rant. 
Juv Teacher - Substitute - EHP 

Slate Minimum for 2016 SB.00 hour. 
<• ... ,,. - • " ,,_ • 

Licensed Practical Nurse 

Licensed Practical Nurse 

.. ~.1.c.e~~ed. Pract.ical .Nurse 
Licensed Practical Nurse '.... ... .. . .. .. 

. Registered .Nurse 

.L.icen.sed Pract.ical Nurse 
Total 

0505Dept of Emergency Mgmt . 

'. 050522201 EmergencyMgmL .EHP 

'000135201 

. :i)6a13s2Q2 
i060135203 

!06o136oo1 

! 
·f 

Stale Minimum for 2016 SB.00 hour. 

060.1 .B~n c;eren Park.G.ene.ral 

.. r.lain.tenance. \'.'Jorker: SP'f .. 

.. r.lai~te~ance .. wo.rke.r.: .S.PT 
Maintenance Worker - SPT 
, - . ··-- ..... -

... Pa.rl<. Pat.ro1111an .. :RPT .. 
Park Patrolman -RPT ······· ....... , .... . 

:Total 

; • - >''. - -~- • 

... I o.604. 13~n .<3e.ren (:loll (;ourse/Pro Shop. 

: ... ~0~2_300.2 ! . . (3~11 (;ourse Greens Keep~r 

060438001 
06043800.2 
060438003 

060438004 

060138001 

060136002 

(3olf Course. Gr.eons. Keeper. 

.. (;olfCourse (lree.ns J<eeper 

(30.lf c;ourse Green.• Keeper . 
. . . Golf Cours.e. Malnlenan.ce-SPT 

Golf c;ourse Malntenance-SPT 

. Golf Cours.e_ Ma.lntenance·_SPT. 
Golf Course. Maintenance-SPT 

.. Pro !)hop A.sst -.Sf>T 
Pro Shop As.st. -SPT 
Pro Shop Asst. ·SPT 

• Pro .s.hop As.SL -SPT ' 
Park Patrolman -RPT 

•Park Patrolman ·RPT 
_Total 

TOTAL GENERAL FUND . . - - . - . 

1' 12.00 
'"T"'' . , ... 

1' 

1 " .. 15.00 
. 1s,oo 

15.00 

hr. 

:--

333,887! 

13,260: 

13,260 

13,260'. 

.13.,260; 
22,100 

.. 20.280~ 
95,420' 

,3,304i 

·-·• _, I 

.9:Q0. ... 1Q~Oi .... hr.. i ... 9,720! 
1 9.00 10801 hr. 9,720; 
ii 9.ciii. ·· · 105of iir. 9;72'0! 

· 1: i2:cio 1o4cii hr. 9,9841 

.. ff ··· .. 12.00. 1040 i lir: . l iiiii 
i ! I 49,128! T...... . 1.·· .... 

""l"". 
..;. 

.J. ·····••<"'>:. . .. 1 .. 
1 i 9.00 10401 hr. 9,360! ·i· ........... , .. ,, .......... t··· ............ '""t 

_1[ 9.00 .... _1040:. h.r.. 9,360, 

.. 1.J ...... 9..·.~o ... J040! ... h.r ....... 9,360! 
1: 9.00 1040! hr. 9,360: if 9:oo· .. 1.0.\iii hr: iii 

. 7,029: 1: 9.oo· 101: 

iJ !l.ci.o. · io4o! 
1 ! 9.00 1040: 
1 · 9.oo s20' 

. 1 r 9:oo 520' hr. 
1' 9:oo· ·1:iooi iir. 

.1.: ....... 9 •. 00 1300: h.r. 
.1; . 12,00 10401 hr. 

12.00 1040, hr. 

0: 
o' 

4.6~<( 
:4,680! 

11,700~ 
11,7001 

2,496i 

l.lli: 
82,~~1;, 

1. ' 
' 777,346· 

•041913277 

0419 Coroner 

Coroner Extra Help 

: 0422. Courthouse Security 

Security Officers (Bailiff) RPT 

Security Officers (Bailiff) RPT 

Security Officers (Bailiff) RPT 

Security Officers (B~iliff) R.PT_ 
Security Officers (Bailiff) RPT 

10· 50.00 

6 .13.00 

4 13.00 

2 13.00 

4: 13.00 

Call 

hr, 
hr. 

! _h!'. 
hr. 

The proposed plan is to convert six part time positions to three. full time posmons .. 

, 0430 Drug Court 

~ 043021201 1 . . DrugCourt Assistant Coordinator RPT 1' .1.:z,00: 

. This position has requested to be converted lo a full time position. 

'043329804 

: o43329aci.5 
043339201 

'043329801 

Juv Teacher· Substitute ·_EHP 

State Minimum for 2017 SS.SO hour. . , ....................... . 

Licensed Practical Nurse 

.. ~1.c_ens.ed .Practical Nurse. 
Licensed Practical Nurse 

Registered Nurse 25.00i 
15.00i 

hr. 

12,000 

82,444. (82,443) '· 
67,600 

.. 33,800 
67.600 

251,444 (82,443! 

0 

4,641 

13,260 

13,260. 
13,260 
13,260 

22,100 

20.280 

273 21: 

. ~icensed .Pract.ical Nurse 
Total , ... 95,420 .. 

, . ... .. .. . 0505 Dept. of Emerge11cy Mgmt 
; 050522201 Emergency Mgmt. EHP ·;··. .. . . ,....... . ". 

. . [ 0601 . Bon Geren Park General_ 
i 060135201 Maintenance Worker- SPT 

·.~06<i.i3s2o2.· ; ··· Maint.~n~~cew~rl<er-sPr··· 
060135203 

060.136001 .... 
060136002 

Maintenance Worker - SPT . . . -· - ... -- - -
. Park Patrolma.n. :RPT .. 

Park Patrolman ·RPT 
, .. . . . 

Total 

. . i . . ... . i 0604. B~n .Ge.ren Golf Course/Pro Shop 
I 060423002 ! Golf Course Greens Keeper 
[ oo0423oo:i ! ... . ... ~olf Co~rse Greens Keep~r .. , ... 

Q604230~4i . 
~012320.1i 
060423401! 

000423402
1 

000423601 i · . 
060423602 i . 
060438001' 

... Golf.Course Gre.ens .. Keep~r .. 
(3otr C:o.urse Greens Keeper . 

. Golf Course Mainlenance-SPT 

.. G.olf.Course Mai~tenance:!)PI 
..Got.I. Course_Mainlenance:SPT. 

.. Golf Course. Maintenance-SPT 

. Pro. Shop Asst -SPT 
. Pro Shop Asst. :SPT 
Pro. Shop Asst ·SPT 

.Pro .S.h_O.P. Asst -SPT . 
Park Patrolman ·RPT 

Park Patrolman -RPT 

.Total 

TOTAL GENERAL FUND 

· S:siit 413[ hr.. 

9.,oo L.1.o.0!lJ. 
9.00i 10801 

...1 
1 

.. 9.oi{io0c{ 

1~,ooi 1.0~0j .... hr ... , 
12.00: 10401 hr. ,, ...... ··r .. ·- .. t 

1: s:oo fici4oi 

.. 1 

9.00: 1040! 

· ::ri~r~~~i ~;: 
9.00! 1040i _hr • 

9.00 l 781' hr. 
S:oti: iii4iii · h;. 
9.oo; 1040[ )r. 
9,ooi 520' .hr ..... 
9.00 ! 520: hr. 
9:oo l 13cio i iir. 

1 9.oo[ .1300; hr, 
1: 12.00: 1040: 

1 · 12.00: 1040; 

!-
' 

3,511 

,l),360. 
..9.360 

0 
,7,029 

0 

0 
4,680. 
4,680 

11,700 

11,700 

2,496 

l.lli. 
82,221. 

(255,385)'. (4,839) 
! .. 

294 

222 

556 . (67,540) 



0103 Treasurer · 0103 Treasurer 

010309401 Deputy EH. Treasurer. 1. 10.00 555: hr. .5,560' 010309401 . . Deputy EH Treasurer 1: 10.00: 556' hr .. 5,560 

0122 County Recorder 0122 County Recorder 

01.2211401 Cleri~al • RPT #1 1 12.00 754 hr. 9,048 •012211401 Clerical· RPT #1 1 12.00 754 hr. 9,048 

[010241201 

; 0124 Court. Automation.Circuit . 0124. Court Automation-Circuit 
1,.508: . Scan~ing Clerk • RPT 1: 10.00 .754, hr. . 7,540 0.1.0241201 . . Scann.ing Clerk - R.PT 1: 12.00.: 154!. hr. 9,048 

'. 0600 Scott Seb. Regional Library : T : 0600 ·Scott Seb. Regional Library 

:060014801 .Custod.ian Library 1. 318.93 · BiWk 8,292'. 10800148()1 Custodian Library 1 ~ 318.94' 26! hr. 8,292 
. ;~130001001. Branch Clerk • Lavaca 1' 116.91 BiWk' 3,o4oL '080007001 Branch C.lerk - Lava.ca 1' 1.1.69, 526! hr. 6,079 

'. ' '. < 

1' 520! i080008401 . Branch Clerk • Hartford 1: 116.91 .. BiWk .3,040: :060008401 Br.a.nch Cl.erk • Hartford 11.69 hr. 6,079 
'080007201 Branch .. C.lerk. Mans.field 1• 116.91 BiWk: 3,040; ;080007201 ; Branch Clerk.'. Mans.field 1r 11.69! 520: . hr. 6,079 

:ooooo98oi . Sum.m.er Program Asst. .. 1: 11.85 hr. 4,479 i080009801 .... Summ~r Program Asst.. 1: 11.85: 37ei hr. 4,480 
!060648661 

1·· ····•-••<>• '"t' 
ioa: Summer PartTime I 1 10.00 hr. 1,000; : 080048601 l Summer PartTime I 1; 10.00 hr. ; 1,000 

;00004aaoi. · .summer PartTime.n 1 10.00 hr. . ... !&!l!!i ioooo488o1 . i Summ.er PartTime II 1: 10.ooJ. 100i hr. !&Q!! 
Total 23,891( Total 33,009 9,118 l 

i 0200 R~~d "! 

'020042008 .[· .... ··.sea~~nal Mower:SPT#8 1i 9.25 11f30i hr. 10,730j . ! 020042008 Se.asonal Mower-SPT #8 1' 9.25! 1.160! hr. 10,730 

. l 020042007 Seaso.nal .M.ower:SPT .#7 ... 1; 9.25 1160; hr. 10,730! !620642007 Seasonal Mower-SPT #7 1: 9.25; 1160! hr. 10,730 
. -1~.f~o['_" .-· ·· ! ii2ii642oiie 

.... ·- ' - ·- ..... ""'' 9.25: 1160: ; 020042006 , Seasonal Mower-SPT #6 1: .. 9 .. 2.5. 1160! hr. Se.asonal Mower-SPT #.6 1[ hr. .10,730 
: 020042005 ' . Seasonal M~er-SPT #5 1: 9.25 1150! hr. 10,730! !020042005 Seas.onal Mower-SPT #5 1' 9.25: iiso: hr. 10,730 

020042004 Se~sonal. Mower:SPT #4 1· .. 9 .. ~5 ... 1160' hr, 10,730[ . !020042004 ... Seaso.nal .. Mower:SPT #4 ... 1: 9,25 11soi 10,730 

; 020042003 i S.easonal Mower-SPT #.3 1 9.25 1.1.eo'. hr. 10,730' '020042003 ... . Seasonal Mower-SPT #3 1' . 9.25: 1.160 hr. 10,730 
i 020042002 . . Seasonal. Mower-SPT #2 1' 9.25 11601 hr. .10,730' :020042002 .. Seasonal Mower-SPT #2 1: 9.25 1160! hr. ... 10,730 

. 020.04200.1 .. .. seaso.nal. M.ower·SPT #1 1: 9,~5 1160 . . hr . ; .... 10.730 . . .. Se.aso.nal Mower-SPT #1 .... .... 1. 9.25i 1160i .. .. h.r. i 10.730 .. 
Total 85,840 Total ~ 8.5,840 

I 
(3rand .Total 909,225 . . G.rand .Tota 1. 790,9.99 f-1 .... ! .. 

w ' i 
~ ... 

O'I 
I 

(244,760)i (4,839)' 556 (67,540) 



11/8/2016 

11/08/2016 
Overtime Comparison 2017 Requested to 2016 Adopted 

Adopted 
2016 2017 7.65% 14.75% 

Department Budget Requested Diff FICA Ret Total 

1000 0108 Courthouse Maintenance 7,000 7,000 0 0 0 0 

1000 0301 Ambulance 187,040 187,040 0 0 0 0 

1000 0400 Sheriff Office 42,000 42,000 0 0 0 0 

1000 0400 Sheriff Reserve Overtime 20,000 20,000 0 0 0 0 

1000 0415 Juvenile Detention 15,600 15,600 0 0 0 0 

1000 0418 Adult Detention Center 71,100 84,700 13,600 1,040 2,006 16,646 

1000 0424 Sheriff Traffic Division 2,400 2,400 0 0 0 0 

1000 0425 Animal Control 0 0 0 0 0 0 

1000 0426 Communications 0 0 0 0 0 0 
(Sheriff budgeted overtime in Sheriff Radio Equipment Fund 3014 since 2006) 

1000 0432 Courthouse Maintenance ADC 4,000 4,000 0 0 0 0 

1000 0433 ADC Medical 8,000 12,000 4,000 306 590 4,896 

1000 0446 Courts Building 1,000 1,000 0 0 0 0 

1000 0452 JDC Grant 2,400 2,400 0 0 0 0 

County General Total 360,540 378,140 17,600 1,346 2,596 21,542 

2000 0200 Road 20,000 20,000 0 0 0 0 

3014 0427 Comm Equip Facility Fund 40,000 40,000 0 0 0 0 

3015 0429 Drug Control, Drug Asset Forfeiture 24,500 30,000 5,500 421 811 6,732 

Grand Total 445,040 468,140 23,100 1,767 3,407 28,274 

*Ambulance Overtime adjusted in 2012 to cover 11 Pm to 7 AM for Second Crew by paying Overtime, 
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2017 Overtime Justification 
Office/Department: 0400 - Sheriff 
Fund 1000 General Fund 
Do you currently budget overtime pay for this department? Yes 

2016 Budgeted Overtime 2017 Budget Difference 

42,000 42,000 0.00 

Explain why funds are appropriated to pay overtime instead of comp time or schedule adjustment: 

With current staffing and work loads, it is not always efficient to use comp time instead of overtime pay. By 
compensating with overtime pay, we do not get into the pattern of accumulating comp time while covering 
for someone who is taking accumulated comp time off. Law enforcement overtime is paid once every 
28days. Each non exempt certified officer works 40hrs/week or 160hrs in a 28day period or those on 12 hr 
shifts work 168 hrs in a 28 day period. Each officer is paid straight time up to 171 hrs in a 28day period 
per FSLA & only receives overtime pay at half after work hours exceed 171hrs. Instead of accumulating as 
comp hours they are paid each 28 day cycle. 

Is this overtime request due to a special event or project? 0 Yes e No 

Has an agreement been signed providing funding for this overtime? 
(Example: federal funding for special project) 0 Yes e No 
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2017 Overtime Justification 
Office/Department: 0400 - Sheriff 
Fund 1000 General Fund 
Do you currently budget overtime pay for this department? Yes 

2016 Budgeted Overtime 2017 Budget Difference 

20,000 20,000 0.00 

Explain why funds are appropriated to pay overtime instead of comp time or schedule adjustment: 

At times, circumstances and events, such as search and rescue operations, will require reserve deputies 
to work outside of their regular work hours that will exceed their straight time pay. When this happens, 
overtime pay will be necessary to compensate the deputies for time worked. 

Is this overtime request due to a special event or project? 0 Yes e No 

Has an agreement been signed providing funding for this overtime? 
(Example: federal funding for special project) 0 Yes e No 
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2017 Overtime Justification 
Office/Department: 

Fund 

0415 - Juvenile 
Detention Center 
1000 General Fund 

Do you currently budget overtime pay for this department? Yes 

2016 Budgeted Overtime 2017 Budget 

15,600 15,600 

Difference 

0.00 

Explain why funds are appropriated to pay overtime instead of comp time or schedule adjustment: 

Due to the number of staff, when someone misses a day due to being sick, it is necessary to have 
someone come in on their day off to fill that position. Federal law requires us to maintain a minimal 
amount of personel at all times. 

Is this overtime request due to a special event or project? 0 Yes 8 No 

Has an agreement been signed providing funding for this overtime? 
(Example: federal funding for special project) 0 Yes 8 No 
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2017 Overtime Justification 
Office/Department: 0452 - Juvenile Grant 
Fund 1000 General Fund 
Do you currently budget overtime pay for this department? Yes 

2016 Budgeted Overtime 2017 Budget Difference 

2,400 2,400 0.00 

Explain why funds are appropriated to pay overtime instead of comp time or schedule adjustment: 

Due to the number of staff, when someone misses a day due to being sick, it is necessary to have 
someone come in on their day off to fill that position. Federal law requires us to maintain a minimal 
amount of personel at all times. 

Is this overtime request due to a special event or project? 0 Yes 9 No 

Has an agreement been signed providing funding for this overtime? 
(Example: federal funding for special project) 0 Yes 9 No 
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2017 Overtime Justification 
Office/Department: 

Fund 

0108 - Courthouse 
Maintenance 
1000 General Fund 

Do you currently budget overtime pay for this department? Yes 

2016 Budgeted Overtime 2017 Budget 

7,000 7,000 

Difference 

0.00 

Explain why funds are appropriated to pay overtime instead of comp time or schedule adjustment: 

We use comp time whenever applicable, however, our overtime is normally outside the scope of our 
normal routine. This keeps us from accumulating comp time so that the department may stay functional 
with our day to day activities. 

Is this overtime request due to a special event or project? 0 Yes e No 

Has an agreement been signed providing funding for this overtime? 
(Example: federal funding for special project) 0 Yes e No 
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2017 Overtime Justification 
Office/Department: 

Fund 

0446 - Courts Building 
Operations 
1000 General Fund 

Do you currently budget overtime pay for this department? Yes 

2016 Budgeted Overtime 2017 Budget 

1,000 1,000 

Difference 

0.00 

Explain why funds are appropriated to pay overtime instead of comp time or schedule adjustment: 

Overtime is paid to keep from accumulating comp time. Our day to day activities take up most of our 
scheduled time. Overtime is generally unrecurring emergencies that come up from time to time. 

Is this overtime request due to a special event or project? 0 Yes 8 No 

Has an agreement been signed providing funding for this overtime? 
(Example: federal funding for special project) 0 Yes 8 No 
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Office/Department: 

Fund 

2017 Overtime Justification 
0432-ADC 
Maintenance 
1000 General Fund 

Do you currently budget overtime pay for this department? Yes 

2016 Budgeted Overtime 2017 Budget Difference 

4,000 4,000 0.00 

Explain why funds are appropriated to pay overtime instead of comp time or schedule adjustment: 

Quorum Court 2009 approved Overtime in lieu of Comp Time. 

Is this overtime request due to a special event or project? 0 Yes e No 

Has an agreement been signed providing funding for this overtime? 
(Example: federal funding for special project) 0 Yes e No 
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2017 Overtime Justification 
Office/Department: 

Fund 

0301 - Ambulance 
Service 
1000 General Fund 

Do you currently budget overtime pay for this department? Yes 

2016 Budgeted Overtime 2017 Budget 

187,040 187,040 

Difference 

0.00 

Explain why funds are appropriated to pay overtime instead of comp time or schedule adjustment: 

Overtime is needed in the event a crew works over 40 hours in a week. The schedule is set up for a 40 
hour work week with a mandatory 8 hours of overtime per week unless late runs cause overtime, which is 
unavoidable. 

Is this overtime request due to a special event or project? 0 Yes 8 No 

Has an agreement been signed providing funding for this overtime? 
(Example: federal funding for special project) 0 Yes 8 No 
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2017 Overtime Justification 
Office/Department: 

Fund 

0418 -Adult Detention 
Center 
1000 General Fund 

Do you currently budget overtime pay for this department? Yes 

2016 Budgeted Overtime 2017 Budget 

71,100 84,700 

Difference 

13,600.00 

Explain why funds are appropriated to pay overtime instead of comp time or schedule adjustment: 

DEPUTIES 
1. Weekly transport of inmates to prison and I or pickup of inmates from prison for court 
2. Hospitalized Inmates must be guarded, pulling deputy out of the jail. 
3. Daily I Weekly transport of inmates to doctor, dentist, greenwood court, state hospital, etc. 
4. Two Deputies pulled from jail when USMarshal inmates are transported or in hospital 
5. Sick and Vacation time off require deputies to work overtime to fill these positions within the jail 
6. Law requires a deputy to attend a (2) week jailer school within 9 months of his hire date (2 schools per 
year} 
7. The rate of turn over within the jail continues. The jail is never at full staff and constantly training new 
hire 

deputies who can not work alone. Therefore, deputies must be called in to fill open positions on 
Troops. 

Overtime required to fill these positions within the jail during jailer school. 
NOTE: This Law change from 12 months to 9 months to attend a Jailer 2 week School will results in (2) 
Jailer 

Schools in one year (every other year}, adding overtime hours that are beyond control; the Law 
must be followed. 
CIVILIANS 
1. No booking clerks working weekends or holidays. Therefore, a Sgt or Cpl is pulled from duties to book 

Due to extreme turn over in deputies, Sgts and Cpls are only personnel who holds knowledge for 
booking 
2. New World I AEGIS Corrections booking software is more familiar to a booking clerk; who could help 
avoid 

many court date errors. Even Sgts and Cpls do not feel comfortable in AEGIS booking. 
3. Sick and Vacation time off is very stressful on the (1} booking clerk left to work alone with the inmates 
and 

answering the phones. 
A booking clerk is more willing to work on days off or holidays, knowing he/she will be compensated with 

overtime pay 

Is this overtime request due to a special event or project? 0 Yes • No 

Has an agreement been signed providing funding for this overtime? 
(Example: federal funding for special project) 0 Yes • No 
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2017 Overtime Justification 
Office/Department: 0433 - ADC Medical 
Fund 1000 General Fund 
Do you currently budget overtime pay for this department? Yes 

2016 Budgeted Overtime 2017 Budget Difference 

8,000 12,000 ~.000.00 

Explain why funds are appropriated to pay overtime instead of comp time or schedule adjustment: 

In 2014 our budget for this was 11,000, every year since then we have either gone over budget or have 
gotten very close to being over. The medical department must have adequate personnel coverage in order 
to provide the necessary care for inmates health issues and distribution of medications. If a temp 
employee from Concepts or PRN is not available or if one of the two county full time LPN's needs to beaut 
sick, the other LPN works a double shift. The medical department needs to be sufficiently staffed at all 
times and is not able to schedule comp time off. 

Is this overtime request due to a special event or project? 0 Yes 8 No 

Has an agreement been signed providing funding for this overtime? 
(Example: federal funding for special project) 0 Yes 8 No 
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2017 Overtime Justification 
Office/Department: 0427 - Sheriffs Radio 

Equipment 
Fund 3014 Communication 

Facility & Equip Fund 
Do you currently budget overtime pay for this department? Yes 

Budgeted Overtime 2017 Budget 

40,000 f40,000 

Difference 

0.00 

Explain why funds are appropriated to pay overtime instead of comp time or schedule adjustment: 

With current staffing and work loads it is not always efficient to use comp time instead of overtime pay. By 
compensating with overtime pay we do not get into the pattern of accumulating comp time while covering 
for someone who is taking accumulated comp time off. Law Enforcement overtime is paid once every 28 
days. Each non exempt certified officer works 40 hours per week or 160 hours in a 28 day period or those 
on 12 hour shifts work 168 hours in a 28 day period. Each officer is paid at straight time up to 171 hours 
in a 28 day period as per FLSA and only receives overtime pay at time and a half after work hours exceed 
171 hours. Instead of accumulating as comp hours they are paid each 28 day cycle. 

Is this overtime request due to a special event or project? 0 Yes • No 

Has an agreement been signed providing funding for this overtime? 
(Example: federal funding for special project) 0 Yes e No 

-148- 11/09/2016; 09:46:11 Al\I 



2017 Overtime Justification 
Office/Department: 0429 - Drug Asset 

Forfeiture Fund 
Fund 3015 Drug Control Fund 
Do you currently budget overtime pay for this department? Yes 

2016 Budgeted Overtime 2017 Budget 

24,500 30,000 

Difference 

5,500.00 

Explain why funds are appropriated to pay overtime instead of comp time or schedule adjustment: 

There is a very limited staff that can work on narcotics investigation making taking comp or adjusting 
schedules impratical and unfeasible. 

Is this overtime request due to a special event or project? 0 Yes e No 

Has an agreement been signed providing funding for this overtime? 
(Example: federal funding for special project) 0 Yes e No 
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2017 Overtime Justification 
Office/Department: 
Fund 

0200 - County Road 
2000 Road Fund 

Do you currently budget overtime pay for this department? Yes 

2016 Budgeted Overtime 2017 Budget 

20,000 20,000 

Difference 

0.00 

Explain why funds are appropriated to pay overtime instead of comp time or schedule adjustment: 

The Sebastian County Road Department is on call 24 hours per day, 7 days per week for emergency road 
service. The Road Department can be called out at any time for inclement weather, natural disasters, 
hazmat spills, or anything that is concerning the Sebastian County Road System and the safety of the 
citizens on the road system. Due to the demands of special projects for the Road Department it is not 
feasible to schedule off comp time approved. When road work is in process, the comp time does not 
always allow crews to leave at normal time. 

Is this overtime request due to a special event or project? 0 Yes e No 

Has an agreement been signed providing funding for this overtime? 
(Example: federal funding for special project) 0 Yes e No 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: I 000 General Fund 

Office /Dept: 0100 County Judge 
Time of Day Current 

Fl.SA Work Work DayofWeek Overtime 
Position# Position Title Period Schedule Work Week Begins Policy 

010013201 8-SM-F Mon, 8:00 a.m. 

010012601 8-SM-F Mon, 8:00 a.m. 

010022601 Executive Assistant/Office 8-SM-F Mon, 8:00 a.m. 

010002001 Administrative S 8-SM-F Mon, 8:00 a.m. 

Definitions: 
Work Period: A work week consists of 7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may 

begin at any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: l 000 General Fund 

Office I Dept: 010 l County Clerk 

Position# Position Trtle 

010112801 

010108801 

010133601 

010118602 

010118601 

Signatun: of Department Bead I Elected Oflicial 

Definitions: 

JILSA 
Exempt 

Statm 

Date 

Work 

Period 
Work 

Schednle 

8-5M-F 

8-5M-F 

8-5M-F 

8-SM-F 

8-SM-F 

T1111eofDJI)' 
DJI)' of Week 

Work Week Bqins 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

CllJ'J'ellt 
Overtime 

Po liq 

_W_o_rk_P_e_ri_od_: __ A worlt week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The worlt week may begin et any 
particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 Genera] Fund 

Office I Dept: 0102 Circuit Clerk 

Position# 

i 010210001 j 
: 010208401 i 
: 010234201 l 
! 010247801 

010248001 i 
: 010217001 i 
i 010216801 ! 
; 010217601 

. 010211002 I 
• 010217201 

010216401 I 

010216402 i 
010216403 i 
010216404 I 
010217401 ! 
0102174021 

I 
010217801 i 

Definitions: 

Position 11tle 

Clerk 

Clerk 

Fl.SA 
Exempt 
Statm 

!Exempt I Executive 

Excm I Administrative i 

!Non-Exempt 

Nou-Exrm 

!Deputy Clerk I Criminal 1Nou-Exrmpt 

lr>cputy Clerk I Criminal !Non-Exempt 

!Dcp. Clc:rk/Rc:cords Mgmt iNou-Exrmpt 

Work 
Period 

7 Day/40 Hours 

7 

/40Hours 

7 /40Hours 

7 /40Hours 

7 /40Hours 

7 /40Hours 

7 /40Hours 

7 /40Hours 

7 Day/40 Hours 

7 Day/40 Hours 

7 Day/40 Hours 

7 Day/40 Hours 

Work 
Schcd1'1e 

8-SM-F 

8-SM-F 

8-SM-F 

8-SM-F 

8-SM-F 

8-SM-F 

8-SM-F 

8-SM-F 

8-SM-F 

8-SM-F 

8-SM-F 

8-SM-F 

8-SM-F 

8-SM-F 

8-SM·F 

8-SM-F 

8-SM-F 

nmeofDay 
DayofWeek 

Work Week Bcgim 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mo 8:00am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Carnnt 
Overtime 

Polley 

Exempt 

Exem 

Comp Time 

Comp Time 

Comp Time 

Comp Time 

Work Period: A work week consis1s of7 consecutive 24 hour periods, i.e., 168 consccutivc hours, dcsign.atcd by the employer. The work week may begin at any particular 
time of day and any day of the week. 

Work Schedule: Scheduled dcsign.atcd days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1800 Treasurer's Commission Fd 

Office I Dept: 0103 Treasurer 

Position# Position Title 

I 010349801 !Treasurer I Collector 

010309401 Chief Demrtv Treasurer 

010345001 Senior Denutv Treasurer 

Fl.SA 
Exempt 
Status 

Exempt I Executive 

Exempt I Professional 

Non-Exempt 

Work 
Period 

7 Day/40 Hours 

7 Day/40 Hours 

7 Day/40 Hours 

Work 
Schedule 

8-5M-F 

8-5M-F 

8-5M-F 

Time of Day 
DayofWeek 

Work Week Begins 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Current 
Overtime 

Policy 

Exempt 

Excmot 

Como Time 

' 

j 

j 

010345002 Senior Denutv Treasurer Non-Exemot 7 Dav/40 Hours 8-5 M-F Mon, 8:00 am. ComoTime ! 

Definitions: 
Work Period: A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may begin at 

any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 201 7 Budget 

Fund: 1801 Collector's Commission Fund 

Office I Dept: 0104 Tax Collector 

Position# Position Title 

010349801 Treasurer I Collector 

010408601 Chief Deputy Collector 

010433401 Office Manager Collector 

010419401 Deputy Tax Collector 

010419402 Deputy Tax Collector 

010419403 Deputy Tax Collector 

010419404 Deputy Tax Collector 

010433402 Office Manager Collector 

010419405 Deputy Tax Collector 

010419406 Deputy Tax Collector 

Definitions: 

Fl.SA 
Exempt 
Status 

Exempt I Executive 

Exempt I Professiona 

Non-Exemot 

Non-Exempt 

Non-Exempt 

Non-Exempt 

Non-Exemnt 

Non-Exempt 

Non-Exemot 

Non-Exempt 

Work 
Period 

7 Dav/40 Hours 

7 Dav/40 Hours 

7 Dav/40 Hours 

7 Dav/40 Hours 

7 Dav/40 Hours 

7 Dav/40 Hours 

7 Dav/40 Hours 

7 Dav/40 Hours 

7 Dav/40 Hours 

7 Dav/40 Hours 

Work 
Schedule 

8-5M-F 

8-5M-F 

8-5M-F 

8-5M-F 

8-5M-F 

8-5M-F 

8-5 M-F 

8-5 M-F 

8-5 M-F 

8-5M-F 

Time of Day 
DayofWeek 

Work Week Begins 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Cnrreat 
Overtime 

Policy 

Exemnt 

Exemnt 

I C'.nmn Time 

Cnmn Time 

ComnTime 

Cornn Time 

Como Time! 

CnmnTime 

Como Time 

Como Time 

...:W.:..o:::r..::k..::.P.=:eriod;..:;·~: __ A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work 
week may begin at any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1802 Assessor Commission Fund 

Office I Dept: 0105 Assessor 

Position# Position Title 

FLSA 
Exempt 

Statu1 

Work 

Period 

Work 

Sehedule 

Time of Day 
Day of Week 

Work Week Begins 

Current 
Overtime 

Polley 

Projected 
Paid 

Overtime 

L.:0~1~05:::0~3~00.:..1:'.....4--!.'..As.=:::ses:::::.:so:::r _______ +:Ex::.:.:::em=1~ot~/-=Ex::.:.:.:ec:::u.::ti..:.:ve=---~;!_7.:...:=0a.::yL/:....4..:.:0:..:H:.:.o~u=rs::__:e--8;...-;...5;...M;...-;...F-+l-M:....:..::o~n,~8'-:00~a-.m-. __ +j-Ex_em~10~t--t--'~'-'-.;!.--~i 
010511601 I Co-Reappraisal Manager Exempt/ AdministrativJ 7 Day I 40 Hours 8-5 M-F I Mon, 8:00 a.m. l Exemot % j 

:__:O:.:l.:.05::..:1:.:l.:.60:.:2~---!.:Co-::..::....:R:..:.ea_.:.:pp'....ra.::.:i:.:.sa::.:.l..:.M.::.:a::..:na...:.g'.:..:er:.:___--!!Ex~em~1C.!.pt/~A!::dmi=·ru::'.·:'.!stra~ti::.v~.._' _7.!_=:.Da:::.yL/'....4.:.:0:.cH~o:::urs::.::..-il~8=--=..5.::M:..-:..F-+-=M::.::o.::n,!....:8:.:::00:.::..:a:::.m=-. -+i--=Ex::.:.:::em=1or::t-+_-.<:A-'~ __ --1

1

: 

010508201 I ChlefDeputy Assessor Exempt/ AdministrativJ 7 Day/ 40 Hours I 8-5 M-F Mon, 8:00 a.m. i Exemot I /".).--
010502801 Appraiser IV Non-Exemot 1 7 Day I 40 Hours I 8-5 M-F Mon, 8:00 a.m. ! Como Time ~ 
OJ 0502802 I Appraiser IV Non-Exemnt I 7 Day/ 40 Hours 8-5 M-F I Mon, 8:00 a.m. I Como Time cJ..---

i-i _0_1_05_1_600_1--+--l-P-ers_. P_ro_p:._._D_ep.::__uty-'-As_s_esso __ r _+'-N-'o"-'n-'-Ex=em:::m:i;;.'t ___ -+i _7 _Da~y,_/_4_0_H_o_u_rs---';---8_-_S_M_-_F-t __ M_o_n,~8_:0_0_a_.m_. -! Com~J -~ 
l 010533201 Office Manager Assessor Non-Exemot ! 7 Day/ 40 Hours I 8-5 M-F ! Mon, 8:00 a.m. i Com~~ 

I ! I ' I ' _0_1_0_500_2_0_2~l1_--1-A_b_s1ra_c_t_or_IM---'app...:_er ______ +N_o.;_n;...-Ex__;_em~m;;L_t ___ +·-7_Da __ ~y_/_40_H_ou_rs_+1 _8-_5_M_-_F--;~-M_o_n~,_8:_00_a._m_._!rc_o __ mpTimel~ .J 
; 010531801 I Mapping Specialist Non-Exempt ! 7 Day/ 40 Hours ! 8-5 M-F i Mon, 8:00 a.m. ! Comp Time! _{;)-- i 

~0_1_05_1_60 __ 0_2-4!--J...P_ers_. P_ro_P:....·_D_ep::__uty::__Ass_ess __ o __ r_+:N..:.:o::::n:..:·Ex=em:::•:c.nt=-----+i --'-7-=Da-"'y'-'-/ 4..:.:0:...H:.:.o.:.:u:.:.rs=--j;....I _8;...·.cc5.ccM;...-;...F--+l--'-M:..:o_n,_, 8'-:00-'-'-a_.m_. __ j Comp Time I 1)-- : 
'010531802 I MappingSpecialist !Non-Exemnt i 7Day/40Hours 8-5M-F I Mon,8:00a.m. icompTimel > £J- 1 

010516003 i I I ' 
1 

·-------4--l-P_ers_._P_ro.ccp_.Dep___:_u..:ty_Ass __ es_so_r_~IN~o~n~-Ex:.:.:::em=1Lnt'-------+!-'-1~Da-~y_/4_0_H_o_u_rs ____ rl __ 8-_5_M_-_F~l_,_M_o_n~,8_:0_0_a_.m_._ !CompTime! ~--~ 
i 010516004 I Bus.Com. Deputy Assessor INon-Exemot I 7 Day/ 40 Hours I 8-5 M-F i Mon, 8:00 a.m. ! Comp Time I A- ! 

_o_.1_o_s 1_600 ___ 5 ~ii-----1--P_ers_._P_ro..:p_. _D_ep:....u...:ty:.......Ass_es_so_r_-+IN:..:.o:::n=--Ex=em=1:::c.:.nt ----+l--'-7..:D::.:a;;_y..:../..:.40~H:.:.o.::.:ursc:.__+ ,I __.;.8...:-5...:M..;:...:.-F_lf---'-M-'-o:.:.n_,_, _8:-'-00_a._m __ . i Como Time j dk_ _ l 
010516006 J Pers. Prop. Deputy Assessor !Non-Exempt l 7 Day/ 40 Hours I 8-5 M-F I Mon, 8:00 a.m. !comp Time .--cl: 1 

010516007 I Pers. Prop. Deputy Assessor !Non-Exempt i 7 Day/ 40 Hours I 8-5 M-F Mon, 8:00 a.m. I c~ Time I ~ .. 1 

010500203 ! Abstractor/Mapper -·--~,N-o-n--Ex-em-~,o-t ____ i~--7-Da--~~~O Hours ! . 8-5 M-F I Mon~ 8:00-::::-·T~om~i -fY--
010516008 i Bus. Com. Deputy Assessor iNon-Exempt _...)_ 7 Da~_l~_<>.!!~urs l 8-5 M-F i Mon,_~QQ_l!.:'!.'.:._JcE.!!!PTime!_-e2::__ 

··-0]0500201 !Abstractor/Mapper !Non-Exempt ' 7 Day t 40 Hours 8-5 M-F Mon, 8:00 a.m. i Comp Timel :::et __ ... J 
010533801 i, _ __,_

1
0_ffi_i_c_e_M_a_na __ g_er_F_o_rt_S_m_i_th ---~Non-Exempt + _?.~y_! 4<1_ H~urs 8-5 M-F Mon_,_8_:_~0~~~:. ___ js;ome_Iim~j_A_ ' 

·-()i0si6009 I Bus. Com. Deputy Assessor !Non-Exem t \ 7 Day/ 40 Hours 8-5 M-F Mon, 8:00 a.m. j Comp Timei ,,,.8--
010516010 

.. ~~~524801 l 
010500204 ' 

Definitions: 

Pers. Prop. Depu~ Asses_sor JNon-ExemP!_ ____ ,_L_.z Day_! _iO Hours 8-5 M-F ~,?_n, ~.:00 _a:~· !comp Time i .-{)---
Bus.Com.Deputy Assessor !Non-Exempt i 7 Day/ 40 Hours 8-5 M-F Mon, 8:00 a.m. . T~omp Time ,--4 .. 
jHomestead Specialist !Non-Exempt -·+ 7 Day/ 40 Hours 8-5 M-F _j_M_Ofl,_~:QQ~:m. __ J~omp Time I -i)-_____ .. 
jAbstractor/Mapper iNon-Exempt ' 7Day140 Hours 8-5 M-F I Mon, 8:00 a.m. I Comp Time! 2-

..:\...:!i'o::.:rc:.:k..:P..:e.:..:ri..:.o::;;d:'--- A work week consists of 7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week 
may begin at any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: l 000 General Fund 

Office I Dept: 0 l 08 Courthouse Maintenance 
Time of Day Current 

Work Work DayofWeek Overtime 
Position# Position Title Period Schedule Work Week Policy 

" "0108074-01 J Building Engineer/Supervisor Exem t I Administrative 8-SM-F 

010807601 Building Maintenance Tech -Lead Non-Exem t /40Hours 8-SM-F Mon, 8:00 a.m. 

. 7 / 40 Hours I 7-3:30 M-F 1 Mon, 7:00 a.m . 

11 I 

/40Hours 7-3:30M-F i Mon, 7:00 a.m. Overtime 
I 

/ 40 Hours I 9-5:30 M-F Overtime \ 7 Mon, 9:00 a.m. 
l l 

i 7 /40Hours 6-3 M-F ! Mon, 6:00 a.m. Overtime 

! 010814201 i Custodian 1Non-Exempt , 7 Day/ 40 Hours I 6-3 M-F Mon, 6:00 a.m. Overtime 

Definitions: 
Work Period: A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may begin at 

any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Paid 

Overtime 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0113 Financia1 Management 

Position# Position Title 

OJJ312401 Comptroller 

011303601 Assistant Comptroller 

0))300601 Accounts Payable Administrator 

011337401 Payroll Coordinator 

OJJ300801 Accounts Payable/Payroll Assist 

Definitions: 

Fl..SA 
Es empt 
Statua 

Exempt I Professional 

Exempt I Professional 

Non-Exempt 

Non-Exempt 

Non-Exempt 

Date 

i 

Work 
Period 

7 Dav/40 Hours 
I 

I 

7 Dav/40 Hours I 
7 Dav/40 Hours ! 
7 Dav/40 Hours i 

I 
7 Dav/40 Hours I 

Work 
Schedule 

8-5M-F 

8-5 M-F 

8-5M-F 

8-5 M-F 

8-5M-F 

i 
I 
I 

i 
i 
' 
l 

Time of Day 
DayofWeek 

Work Week Begins 

Mon, 8:00 a.m. 

Mon, 8:00 a.m. 

Mon, 8:00 a.m. 

Mon, 8:00 a.m. 

Mon, 8:00 a.m. 

Current Projecuo 
Overtime Paid 

Policy Overtime 

I 

I Exemot 

Exemot i 
Como Time I 
Como Time! 

Comp Time\ 

_;W:..;..;:.;or:..:k:..:P.;;;.en:..:·::.:od;;..:.: ____ A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may 
begin at any particular time of day and any day of the week. 

_;W:..;..;:.;or:..:k:..:Sc:..:h::.:e:..:d:..:uJ:..:e:;.._ __ Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0114 Child Support 
Time of Day 

Fl.SA Work Work DayofWeek 

Position # Position Title Exempt Period Schedule Work Week Begins 
Status 

• I 
. 011416901 7 Da /40 Hours 8-SM-F Mon, 8:00 am. 

I 011416201
1 

7 Da /40 Hours 8-SM-F Mon, 8:00 a.m. 

Date 

Definitions: 

Current 
Overtime 

Policy 

Com Time 

Com Time 

-'W"-o"'r""'k.;...P_en_·od_: __ A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may begin at 
any particular time of day Bild any day of the week. 

Work Schedule: Scheduled designated days Bild hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0115 Computer/IS Department 

Position# 

! 
LQ.11520401 

i 011507801 
; 

i 011549401 

Position Title 

Director ofTcchnolo Services 

Business/ 

~ 

Exempt 
Status 

Work 
Period 

Work 
Schedule 

Exem t I Administrative 7 Da / 40 Hours 

Exem t 7 Da / 40 Hours On call 24n 

Exem t 7 D 140 Hours On call 24n 

011525601 Assist Dir .llnfuistructure Administrator Exem t 7 Da / 40 Hours On call 24n 

011532801 . Network Administrator Exem 7 Da / 40 Hours On call 24n 

0))502601 A lications Administrator Exem t 7 Da / 40 Hours On call 24n · 

Date 

Definitions: 

Time of Day 
DayofWeek 
Work Week 

Begins 

Mon, 8:00 a.m. 

Mon, 8:00 a.m. 

Mon, 8:00 a.m. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 a.m. 

Current 
Overtime 

Policy 

Exem t 

Exem t 

Exem t 

Exem t 

Exem t 

Exempt 

Work Period: A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may begin at 
any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0117 Purchasing/HR 

Position# Position Title 

.. "• ···-· ... ······-- -··-·-·· -- -· --····· .. - ...... '" 

11704601 . __ fy!~~!l:!~-~i!i!i~_ Admiaj~. ······-· .. .. 

11704001 Assistant Purchasing Agent 

11725001 Human Resource Assistant 

11725201 Human Resource Coordinator -
11725401 Human Resource Director 

)efinitions: 

' 

F~A 

Exempt 
Status 

Exempt I Professional 

Non-Exempt 

Non-Exempt 

I Exempt 

Exempt I Professional 

I 

Work 
Period 

7 Dav/40 Hours 

7 Day/40 Hours 

7 Day/40 Hours 

I 

7 Day/40 Hours I 

7 Day/40 Hours 

TimeofDay 
Work Day of Week 

Schedule Work Week BeginJ 

8-5 M-F I Mon, 8:00 am. 

8-5M-F I Mon, 8:00 am. 

8-5 M-F I Mon, 8:00 am. 

8-5M-F I Mon, 8:00 am. 

8-5 M-F I Mon, 8:00 am. 

I 
i 
I 

I 
I 

Current 
Overtime 

Policy 

Exempt 

Comp Time 

Comp Time 

Exempt 

Exempt 

_.,,o_r_k_P_e_ri_od_: __ A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may begin 
at any particular time of day and any day of the week . 

.,_,ork Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 3006 Recorder's Cost Fund 

Office I Dept: 0122 County Recorder Department 
Time of Day 

Fl.SA Work Work DayofWeek 
Position# Position Title Exempt Period Schedule Work Week BcgiDa 

" Status 

010112801 1Exem t/Executive 7 Da /40 Hours 8-SM-F Mon, 8:00 a.m. 

010108801 Exem t I Administrative 7 Da /40 Hours 8-SM-F Mon, 8:00 a.m. 

010133601 INon-Exem t 7 Da /40 Hours 8-SM-F Mon, 8:00 a.m. 

012244601 INon-Exem 7 Da /40 Hours 8-SM-F Mon, 8:00 a.m. 

012218601 INon-Exem t 7 Da /40 Hours 8-SM-F Mon, 8:00 a.m. 

012218602 Non-Exem t 7 Da /40 Hours 8-SM-F Mon, 8:00 a.m. 

012218603 Non-Exem t 7 Da /40 Hours 8-SM-F Mon, 8:00 a.m. 

012218604 Non-Exem t 7 Da /40 Hours 8-SM-F Mon. 8:00 a.m. 

012218605 INon-Exem t 7 Da /40 Hours 8-SM-F Mon, 8:00 a.m. 

-d-A Cth(.fV> 4-ru.1& P/z.J;~ 
Signature of Department Head I Elected Official Date 

Definitions: 

Current 
Overtime 

Policy 

_W_o_r_k_P_en_·od_._. __ A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may begin at 
any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 3001 Collector's Automation Fund 

Office I Dept: 0126 Collector's Automation Fund 

Fl.SA 
Position# Position Title Exempt 

" Status 

Work Work 

Period Schedule 

TimeofDay 
DayofWeek 

Work Week Begins 

Current 
Overtime 

Policy 

Projected 
Paid 

Overtime 

Senior Deputy Collector Non-Exempt 7 Day/40 Hours 8-5 M-F Mon, 8:00 am. Comp Time 
--·1-- ··--·-~ 

012644801 

Signature of Department Bea mcctcd Official Date 

Definitions: 
_W_o_r_k_Pc_n_· od_: ___ A work week consists of 7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week 

may begin at any particular time of day and any day of the week. 

_W_o_r_k_Sc_h_cd_u_lc_: __ gcbcdulcd designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 2000 Road Fund 

Office I Dept: 0200 County Road 

Position# Position Title 

" 020041001 RoadSuperintcndcnt 

020040801 Assistant Road Superintendent 

020046401 Shop Foreman 

020045801 Sr. Motor Patrol Operator 

020045802 Sr. Motor Patrol Operator 

020047401 Sr. HEO Mowing Crew Super. 

020047601 Sr. Heavy F.quipment Operator 

020040601 Road Dept Officer Manager 

020048201 Parts and Inventory 

020045601 Senior Mechanic 

020045602 Senior Mechanic 

020045603 Heavy F.quipment Operator 

020024601 Assistant Shop Foreman 

020047001 Sr. Heavy F.quipment Operator 

020024602 Heavy F.quipment Operator 

02004 7002 Sr Heavy F.quipment Operator 

020024603 Heavy F.quipment Operator 

020024604 I Heavy F.quipment Operator 

020024605 Heavy F.quipment Operator 

020024606 Heavy F.quipment Operator 

020047201 Sr HEO Bridge Maintenance 

020024607 Heavy F.quipment Operator 

020024608 ! Heavy F.quipment Operator 

020024609 I Heavy F.quipment Operator 

020045401 I Sr. HEO /Sign/Database 

020045201 I Sr. HEO I Oil Distnl>utor 

020024610 I Heavy F.quipment Operator 

020024611 Heavy F.quipment Operator 

020024612 I Heavy F.quipment Operator 

020024613 jHeavy F.quipment Operator 

Mechanic 

I 

I 
I 

i 
I 

l 
I 

i 

I 
I 
I 

' I 
! 
I 
! 
! 

FLSA 
Exempt 
Status 

Exempt I Professional 

Exempt/ Administrative 

Non-Exemot 

Non-ExemDt 

Non-Exemnt 

Non-ExemDt 

Non-Exemnt 

Non-Exemnt 

Non-Exemnt 

Non-Exempt 

Non-Exempt 

Non-Exempt 

Non-Exemnt 

Non-Exemot 

Non-Exempt 

Non-Exemnt 

Non-Exemnt 

Non-Exemot 

Non-Exemnt 

Non-Exemnt 

Non-ExemDt 

Non-Exemnt 

Non-Exemnt 

Non-Exemnt 

Non-Exempt 

Non-Exempt 

Non-Exemot 

Non-Exemot 

Non-Exemnt 

Non-Exempt 

Work 
Period 

7 Dav/ 40 Hours I 
7 Dav/ 40 Hours i 
7 Dav/ 40 Hours 

7 Dav/ 40 Hours 

7 Dav/ 40 Hours 

7 Dav/ 40 Hours 

7 Dav/ 40 Hours I 
7 Dav/ 40 Hours 

7 Dav I 40 Hours 

7 Dav/ 40 Hours J 

' 7 Dav/ 40 Hours ! 
7 Dav/ 40 Hours i 
7 n..v / 40 Hours i 
7 n..v / 40 Hours I 

Work 
Schedule 

7:30 am-4pm M-F 

7:30 am-4nm M-F 

7:30 am-4pm M-F 

7:30 am-4pm M-F 

7:30 am-4pm M-F 

7:30 am-4pm M-F 

7:30 am-4om M-F 

7:30 am-4nm M-F 

7:30 am-4pm M-F 

7:30 am-4pm M-F 

7:30 am-4pm M-F 

7:30 am-4om M-F 

7:30 am-4pm M-F 

7:30 am-4nm M-F 

Timeo!Day 
Dayo!Wcck 
Work Weck 

a...im 

Mon, 7:30 a.m ! 

Carnnt 
Overtime 

Policy 

Exemnt I 

Projected 
Paid 

Overtime 

fZJ 
Mon, 7:30 a.m I Excmnt i ~! _, 

Sha 
I 

Mon, 7:30 a.m Comp Time I Overtime ' 
Mon, 7:30 a.m Comp Time I Overtime 5'10 i 

i 

Mon, 7:30 a.m Comp Time I Overtime s 'lo I 
I 

5 '-/0 ' Mon, 7:30 a.m Comp Time I Overtime i 
Comp Time I Overtime . Ii l./ t) 

I 
Mon, 7:30 a.m ! 

Mon, 7:30 a.m I Comp Time I @ ' 

Mon, 7:30 a.m Comp Time I Overtime i.S 'I 0 ' 
Mon, 7:30 a.m Comp Time I Overtime ISL/ 0 
Mon, 7:30 a.m i Comp Time I Overtime IS I.{ 0 
Mon, 7:30 a.m I Comp Time I Overtime L'5 '/ 0 ' 

Mon, 7:30 a.m I Comp Time I Overtime 15 'I 0 
Comp Time I Overtime 15 'I 0 ' Mon, 7:30 a.m 

7 Dav/ 40 Hours i 7:30 am-4om M-F I Mon, 7:30 a.m j Comp Time I Overtime I 'i' '{ D 
7 Dav/ 40 Hours I 7:30 am-4mn M-F Mon, 7:30 a.m Comp Time I Overtime i5 '/ 0 
7 Dav/ 40 Hours I 7:30 am-4nm M-F Mon, 7:30 a.m i Comp Time I Overtime I.~ q D 
7 Dav/ 40 Hours I 7:30 am-4om M-F Mon, 7:30 a.m i Comp Time I Overtime 15 t/ 0 
7 Dav I 40 Hours i 7:30 am-4mn M-F Mon, 7:30 a.m I Comp Time I Overtime l5 '/ 0 

' I 7 Dav/ 40 Hours 7:30 am-4pm M-F Mon, 7:30 a.m J Comp Time I Overtime 15 '/ 0 
I ' 

7 Dav/ 40 Hours 7:30 am-4pm M-F Mon, 7:30 a.m I Comp Time I Overtime 15 -¥ 0 
7 Dav/ 40 Hours 7:30 am-4mn M-F Mon, 7:30 a.m j Comp Time I Overtime t5 t./ 0 

I 7 °"" I 40 Hours 7:30 am-4mn M-F I Mon, 7:30 a.m i Comp Time I Overtime ls '/ 0 
I 
I 7 n..v I 40 Hours 7:30 am-4pm M-F Mon, 7:30 a.m I Comp Time I Overtime iS 'I 0 
I 7 nav I 40 Hours 7:30 am-4om M-F I Mon, 7:30 a.m i Comp Time I Overtime i S '/ D ' I 1 TlAv / 40 Hours 7:30 am-4om M-F Mon, 7:30 a.m I Comp Time I Overtime is 'I 0 

. 

7 Dav/ 40 Hours 7:30 am-4om M-F 
' I 

Mon, 7:30 a.m I Comp Time I Overtime !S l/ 0 
I 7 Dav I 40 Hours 7:30 am-4pm M-F Mon, 7:30 a.m I Comp Time I Overtime i S 'I 0 .. c 

7 Dav I 40 Hours 7:30 am-4Pm M-F Mon, 7:30 a.m I Comp Time I Overtime! S .!fJ!_ __ ~ 
I 7 Dav I 40 Hours 7:30 am-4om M-F ! Mon, 7:30 a.m lcomp Time I Overtime! 5 I./ 0 ; 
I . 

020032001 I Non-Exemot 7:30 am-4nm M-F I Mon, 7:30 a.m I Comp Time I Overtime! 5 ¥ 0 -~ I 7 Dav/ 40 Hours i--
I 

7:30 am-4pm M-F i Mon, 7:30 a.m i Comp Time I Overtime :.S fl 0 I 

020032002 ! Mechanic I Non-Exempt ! 7 Day/ 40 Hours I 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 2000 Road Fund 

Office I Dept: 0200 County Road 

Position# Position Title 
"/ 

020030801 Light Equipment Operator 

020030802 Light Equipment Operator 

020030803 Light Equipment Operator 

020030804 Light Equipment Operator 

020030805 Light Equipment Operator 

020030806 Light Equipment Operator 

020030807 Light Equipment Operator 

Definitions: 

FlSA 
Exempt 
Status 

Non-Ex em 

'8-3-J 
Date 

Work 
Period 

I 
/40Hours i 

/40Hours i 
/40Hours I 
/40Hours 

/40Hours 

/40Hours 

/ 40 Hours 

/40Hours i 

Work 
Schedule 

Time of Day 
DayofWedt 
WorkWedt 

Current 
Overtime 

Policy 

Projected 
Paid 

Overtime 

Time I Overtime! ~ 
Time I Overtime I 5 ¥ 0 
Time/Overtimel5'10 ! 

Mon. 7:30am Com Time/Overtime! ~ 
Mon. 7:30 am I Com Time I Overtime i a j 

. I--; 
Mon. 7:30 am I Com Time I Overtime S 1/0 __: 

Time I Overtime i 5 t/ D 

s :i~, ooo 

Work Period: A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may begin at ...:.:..;==....::::=:.:.._-
any particular time of day and any day of the week. 

Work Scbednle: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 
Fund: J 000 Emergency Medical Service 

Office I Dept: 0301 Ambulance Services 

Po1ition # Position litle 

" 030105601 Billing Coordina!or EMS 

030!28801 Lead Paramedic 

030128802 Lead Paramedic 

030128803 Lead Paramedic 

030134801 Paramedic 

030134802 Paramedic 

030134803 Paramedic 

030134804 Paramedic 

030134805 Paramedic 

030105401 Purchasing/Billing Cleric 

030134806 Paramedic 

030134807 Paramedic 

030134808 Paramedic 

030134809 Paramedic 

030134810 Paramedic 

030134811 Paramedic 

I . I,/ . - #:. 

I 

I 
I 
I 

I 

FLSA 
E~empt 

Statuo 

Non-Exmmt 

Non-Exemm 

Non-Ext:mot 

Non-Exemm 

Non-Exemot 

Non-Ext:mot 

Non-Exemnt 

Non-Exemm 

Non-Exemot 

Non-Exemnt 

Non-Exemnt 

Non-Exemnt 

Non-Exemot 

Non-Exemot 

Non-ExemDI 

Non-IZY~nt 

v /J~ 

I 

Work 
Period 

7 n.vs/40Hours 

7 Davs/40Hours 

7 n.vs I 40 Hours 

7 '""""' I 40 Hours 

7 Dav. I 40 Hours 

7 DBYS / 40 Hours 

7 "°"• I 40 Hours 

7 '""""' I 40 Hours 

7 Dav. / 40 Hours 

7 n.v. I 40 Hours 

7 O.V. / 40 Hours 

7 nav. I 40 Hours 

7 n.v. I 40 Hours 

7 n- I 40 Hours 

7 Davs I 40 Hours 

7 D3YS I 40 Hours 

, , /, /11 

Work 
Schtdole 

8-SM-F 

2 Shifts Per Week-One for 24 Hours and the Other at 16 Hours. 

2 Shifts Per Week-One for 24 Hours and the Other at 16 Hours. 

2 Shifts Per Week-One for 24 Hours and the Other at 16 Hours. 

2 Shifts Per Week-One for 24 Hours and the Other at 16 Hours. 

2 Shifts Per Week-One for 24 Hours and the Other at 16 Hours. 

2 Shifts Per Week-One for 24 Hours and the Other at 16 Hours. 

2 Shifts Per Week-One for 24 Hours and the Other at 16 Hours. 

2 Shifts Per Week-One for 24 Hours and the Other at 16 Hours. 

8-5M-F 

2 Shifts Per Week-One for24 Hours and the Other at 16 Hours. 

2 Shifts Per Week-One for 24 Hours and the Other at 16 Hours. 

2 Shifts Per Week-One for 24 Hours and the Other at 16 Hours. 

2 Shifts Per Week-One for 24 Hours and the Other at 16 Hours. 

2 Shifts Per Week-One for 24 Hours and the Other at 16 Hours. 

2 Shifts Per Week-One for 24 Hours and the Other at 16 Hours. 

limeofDay 
DayofWeek 
Work Week 

Be!!ina 

Mon. 8:00 a.m. 

Sat. 8:00 a.m. 

Sat.8:00a.m. 

Sat. 8:00a.m. 

Sat. 8:00a.m. 

Sat. 8:00 a.m. 

Sat. 8:00 a.m. 

Sat. 8:00 a.m. 

Sat. 8:00 a.m. 

Mon. 8:00 a.m. 

Sat. 8:00a.m. 

Sat. 8:00a.m. 

Sat. 8:00 a.m. 

Sat. 8:00 a.m. 

Sat.8:00a.m. 

Sat. 8:00 a.m. 

Carreut Projected 
Overtime Paid 

Policy Overrlm e 

ComnTimc r::r 
Overtime• l.RJ79 I 
Overtime• .'<5"~ ~ 
Overtime• 9'1-11 
Overtime• -;t'J't'> 
Overtime• t,..,7-, I 
Overtime• ..fh-l ("" 

Overtime• h97l/ 
Overtime• 7<"~<"" 

Como Time ~ 
Overtime• 1,., c;1./U- I 
Overtime• 70¥7 I 
Overtime• /") <""11 
Overtime• llo'i7'/' 
Overtime• (o97f 
Overtime• tt?'f7¥ 

s\i:iritn. ~w ~ ~, Official v, I Da/e I 

De~~'?"" A _1 _,;,o •11'~'w24 """'"""" i.o,. '68 ~•'w "'""'"'""""" "'••=pJ.yu. "'"""'"""•"-• """"''"" Work enod: time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 

•Overtime: 
EMT's and Paramedics shall be paid overtime for all working time over 40 hours per work period. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: IOOO General Fund 

Office I Dept: 0400 Sheriff 

Position ti Position Tille 

.. 
' . 040046201 ; iSheriff 
I 

khiefD~u!)' Sheriff c_040009201 L 
• 040021001 i !Division Commander 

I 
iMaior ofOnerations i 040031601 I 

: 040011201 ! !Division Commander 

• 040001001 \ \Admin. Assistant Secret•~ 
' 040014001 l I 

!Division Commander 
' 

~040031001 i iLt. Lead Investigator.CID 

040026201 ; i lnvestintor SarRcnt 

040037201 i {Division Commander 
' 

040037001 : !Patrol Depu!)' Supervisor 

: 04003660 I i '.Patrol Depu!)' 

• 040036602 i : Patrol n..nutv 
' 

' 040036603 i-· : Patrol Dep.!!!}'. 

.. Q-40036604 i._. 'Patrol Dep.!!!).'. 

040037004 ' 'Patrol D~u!}'. Supervisor 

FLSA 
Exempt 
Status 

Exempt /Executive 

ExemPt I Professional 

7-K (Non·ExcmeQ 

Exempt I Professional 

Exempt/Professional 

Exempt I Professional 

7-K (Non-Exempt) 

7-K (Non·Exemot) 

Exemnt I Professional 

7-K (Non-Excmet) 

!1-K (Non-Exem2t) 

11-K (Non-Exemnt) 

b-K <Non·Excnmt\ 

7-K (Non-Exempt) 

7-K (Non·Exemer) 

' ! 
; 

i 
i 

! 
J 

I 
' i 

Work 
Period 

7 Dav/40 Hours 

7 D~/40 Hours 

7 D!!J/40 Hours 

7 Dav/40 Hours 

7 Dav/40 Hours 

7 Dav/40 Hours 

7 Day/40 Hours 

\is Dav/ 171 Hours 

I 2s Dav I 171 Hours 

i 7 Dav/40 Hours 
I 
i 28 D!)' / 171 Hours 
I 
I 28 D!)I /171 Hours 

i 28 Dav/ 171 Hours 

I 
I 
I 
I 
i 
I 

I 

iis Day/ 171 Hours! 

!is Day / 171 Hours i 
i28 D~ I 171 Hours i 

Work 
Scbcdole 

8-S M-F 

8-SM-F 

8-SM-F 

8-5 M-F 

8-5M-F 

8-S M-F 

8-5 M-F 

8-S:30M·F 

8-5:30 M·F 

8-5M·F 

8-5:30 M·F 

2 TrooPS Rotatillll 4 Consecutive 12 Hour Shifts, S·S 

2 Trooos Rotatim1 4 Consecutive 12 Hour Shifts, S·S 

2 Trooos Rotating 4 Consecutive 12 Hour Shifts, S·S 

2 Trooes Rotatinl! 4 Consecutive 12 Hour Shifts, S-S 

8-5:30 M·F 
I 

-~0036605 ..,--~Patrol Deeu!)' !7-K (Non·ExemeQ 8-S M·F 

I 

' 
i 

! 
I 

I 
I 

I 

I 

I 
I 
I 

TimeofDa:r 
Day of Week 

Work Wttk Begios 

Mon. 8:00 a.m. 

Mon. 8:00 a.m. 

Mon. 8:00 a.m. 

Mon. 9:00 a.m. 

Mon. 8:00 a.m. 

Mon, 8:00 a.m. 

Sarurdav 7a.m. 

Mon, 8:00 a.m. 

Mon. 8:00 a.m. 

Mon. 8:00 a.m. 

Mon, 8:00 a.m. 

Saturdav 7a.m. 

Saturdav 7a.m. 

Sarurdav 7a.m. 

Saturday 7a.m. 

Saturday 7 a.m. 

Mon, 8:00 a.m. 

I 

I 

I 
I 

i 
I 

I 

Current 
Overtimt 

Polic:y 

Exempt 

Exempt 

Overtime 

Exempt 

Exemnt 

Comp Time 

Exemot 

Overtime 

Overtime 

Exemot 

Overtime 

Overtime 

Overtime 

Overtime 

Overtime 

Overtime 

Overtime 

I 

I 

I 
I 
i 
I 

I 
i 

Proj..:ted 
Paid 

Overtime 

0 

0 

0 

0 

0 

0 

0 

1750 

1750 

0 

1750 

1750 

1750 

1750 

1750 

1750 

1750 

i 
I 
I 

! 
I 
l 
i 
I 

I 
I 

I 

i 
I 
I 

I 
I 

! 

. 040026202•~:Jnvestil!ator~S~ar~s~cn~t~~--~--<i~7-~K~(N~on""'·Ex=-e~m~e~t)_~~=--~~=-'-~+--~~-~~-8~·~5~M~·~F~~-~--~-+---'-"""'-"~-="-'--+-"'-'-"~=-...;..~-=..:.::.::..---1 
040026203 : · lnvesti ator Sar cnt 11-K Non·Exem t 8-S M-F 

Overtime 1750 

7a.m. Overtime 1750 

7a.m. Overtime 1750 

7a.m. Overtime 1750 

040036606; ~Patro!..Qg>~-·-~~~~~1~7-'·K~(N~o~n~·Ex=..cem=e~t)'---+~==~o..;..;..=:=..:'+-~2-'T~roo""""~s~R=o~ratm=·=>-~4-'C~o=nsccu:.=~n~·v~e-'1=2~H=o~ur~S~hi=·fts~,~S-'-S'-+-===""--'==---;--=::.:..:::.::.::::=..-+~...!..!:.:.:..~~ 
. 7-K (Non-Exempt) 2 Troo s Rotatin 4 Consecutive 12 Hour Shifts, S-S 

Mon, 8:00 a.m. Overtime 1750 

_0400.!.Q!l.QL.. Civil Dcp~ 11-K (Non-Exempt) 2 Troops Rotating 4 Consecutive 12 Hour Shifts, S-S Overtime J750 

s 7a.m. Overtime 1750 040010802 __ 'Ch~Dep~----~--~!7-'·K~(N~o~n:::..·=Ex~em::::1~''---+=-=='-'-':..:...::.=:=..:~~2~T~roo::.::i:::..:.R=o~ratm=·=t.~4~C~o=nsccu:::::~n~·v~e~l~2~H~o~ur~S~hi=·fts='-'~S~-S'-'--====""'-.:..=::.::..--;__:::.:..:::.::.:::=..-+~...!..!:.:.:..-~ 
040010803 : ·Civil u '7-K 2 Troo s Rotatin 4 Consecutive 12 Hour Shifts, S-S s 7a.m. Overtime I J750 

Mon. 8:00 a.m. 0 ! CompTime ! 
Mon. 8:00 a.m. i CompTime ! 0 

.. Q400004!!!-' __ _iAc~'!!ltingS'lerk iNon-Excmpt --+'-7-'Da""""y_l4_0-'H""o'-urs~_...-----·---'8-'-S~M'-'-·F _______ --;-~=~~=--;i--"='-"=::..+--=--
.Q4004~~-·-·-:~~~ ~ I Non-Exempt ---l-~/40 Hours ____ .8~·-'S-'M~·F _______ -+-'-"'=--'---=""---"-"-'='-"'=:....;..-......:~_, 
040039001 ;Records/Validation D u iNon-Exem t ' 7 D 140 Hours ! 8-S M·F Mon, 8:00 a.m. I Com Time 0 

.~Q~~ _ .. _A_r;~~~_i!!ation DcpE!Y_ ___ \Non·EXCil_!P.!..-.--~ 7 Day/40 Hours J_______ 8-5 M·F ___ . Mon. 8:00 a.m. _ i Comp Time l 0 

Mon, 8:00 a.m. i CompTimc ! 0 
' I 

Mon, 8:00 a.m. I ComeTime i 0 

Mon, 8:00 a.m. J ComeTime ! 0 

.Q.4~?_9QQ.~.-· ..B-E~~~idation Dcp.!!I)'. iNon-Exempt ---~/40 Hours I s._·5_M_·F ____ _ 

~Non·Exemet 7 Day/40 Hours ! · 040039004 'Records/Validation Deputy 8-5M·F 

lNon·Exemp.!_ ___ _j _ _?~/40 Hours . ! 8-SM·F 
~ . I 

Saturday 7a.m. ! Overtime I 1750 

I ComeTime: 

I ' ; 
O.~ool!.QQ~-- .. :Patro!Dep.!'_IY. Sueervisor :7·K (Non-Exempft_ 128 Day I 171 Hours i -------''Scc·S~::::..30'-'M'-"-'-F......:-------i-====---'="'--+-=-.:.===-+----=c:.:::=--....: 
040039005 ·Records/Validation Deputy iNon·Exemet ; 7 Day/40 Hours i 8-S M·F Mon. 8:00 a.m. 0 

I I 
Saturday 7a.m. Overtime i J750 0.!0.0~~6!Q...:. _ .!'!.~!..Qs>.!'.!Y. .. -----··--~l7-K (Non·Exemp.!) __ _J 28 Da)' / 17 I Hours i _] Troops_R_o_ratm_._s~4 _C_onsccutJ._~·_ve_J~2-'H~o_ur~Shi~·-fts~·-S~·S._,.-~-~-~-1-..=..;-'-'-'='--<--=.'-"'-

~<!!J16611__ ____ Pa!r!!l Deel!IY ________ J7-K (Non·Exempt) ! 28 Day/ 171 Hours i 2 TrooJ>S Rotating 4 Consecutive 12 Hour Shifts, S-S S$n!ay 7a.m. I Overtime 1750 I --4 
Saturday 7a.m. Overtime J750 040036612 Patrol Deputy i1-K (Non·Exempt) i 28 Day /171 Hours i 2 Troops Rotating 4 Consecutive 12 Hour Shifts, S·S 

Saturday 7a.m. Overtime J750 ~_!Q03661?__ _..:!'~trol ~.!!.l)'.--·-----~7-K (Non·Exemp.!2_ 128 Day/ 171 Hours l 2 Troops Roratinl!_4_C_on_SCCUll __ ._ve_J_2_H_o_ur_Shi_._fts~,_S_·S-+---~---~·-'---=--;-.-:;..'---
Q~36~Q~----- Pal!!>!_~.!!_ty__ i7·K (Non·Exeme!)__ : 28 Day/ 171 Hours ; 2 Trooes Rotating 4 Consecutive 12 Hour Shifts, S·S Saturday 7a.m. 

040036608 Saturday 7a.m. 

1,750.00 

Date 

Definitions: 
l\'ork Period 
7-KStatus: 7-K status employees worlc on 28 day cycle with minimum of 171 hours. Overtime is calculated for time worlced over 171 hours in 28 day cycle. 

•York Schedule: Scheduled designated days and hours ofworlc. 
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Overtime J750 

Overtime 1750 

42000 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0400 Sheriff's Officer Reserve OT 

Position# Position Titlt 

42612001 Comm. Coordinator 

42612201 Comm. Deputy 

42612203 Comm. Deputy 

42612209 Comm. Deputy 

41819201 ADC Deputy 

41820001 ADC Deputy 

41819807 ADC Deputy 

41819808 ADC Deputy 

4181909 ADC Deputy 

41819811 ADC Deputy 

41819814 ADC Deputy 

41819819 Det Dcp Super Sgt 

41819820 ADC Deputy 

41819821 ADC Deputy 

41819826 ADC Deputy 

41819202 Oct Shft Sprvisor Sgt 

41819203 Oct Shfl Sprvisor Sgt 

41819823 ADC Deputy 

41819824 ADC Deputy 

41819826 ADC Deputy 

41719827 ADC Deputy 

41819831 ADC Deputy 

41819834 ADC Deputy 

41819839 ADC Deputy 

41819843 ADC Deputy 

41819848 ADC Deputy 

41819850 ADC Deputy 

41819858 ADC Deputy 

41819859 ADC Deputy 

41819842 ADC Deputy 

41819204 ADC Deputy 

41820201 ADC Deputy 

41822201 ADC Administrator 

41850001 Lt ADC Deputy 

41527209 ADC Deputy 

41527208 JDC Officer 

41546004 JDC Officer 

41527201 JDC Officer 

41527206 JDC Officer 

41527204 JDC Officer 

41527401 JDC Officer 

41527207 JDC Officer 

41527205 JDC Officer 

41527202 JDC Officer 

42205299 Bailiff 

Signature Jr Department Head I Elected Official 

Fl.SA 
Enmpl 
Sr.nu 

Dare 

Work 
Period 

Date 

Work 

Schedule 

Time or Day 
Dayorw .. k 

Work Week Begins 

Current Projt<ted 
Overtime Paid 

Policy Overtime 

Ovcnime 444 

Ovcnime 444 

Ovcnime 444 

Ovcnime 444 

Ovcnime 444 

Ovcnime 444 

Ovcnimc 444 

Ovcnimc 444 

Ovcnimc 444 

Ovcnimc 444 

Ovcnimc 444 

Ovcnimc 444 

Ovcnimc 444 

Ovcnime 444 

Ovcnime 444 

Ovcnimc 444 

Ovcnimc 444 

Ovcnimc 444 

Overtime 444 

OvcrUmc 444 

Ovcnime 444 

Ovcnimc 444 

Ovcnimc 444 

Ovcnimc 444 

Ovcnime 444 

Overtime 444 

Overtime 444 

Ovcnime 444 

Ovcnime 444 

Ovcnime 444 

Ovcnime 444 

Ovcnime 444 

Overtime 444 

Overtime 444 

Ovcnime 444 

Ovcnimc 444 

Ovcnime 444 

Overtime 444 

Ovcnime 444 

Ovcnime 444 

Ovcnime 444 

Ovcmmc 444 

Ovcnime 444 

Ovcnime 444 

Ovcnime 464 

Definitions: 
Work Period: A work week consisrs of7 consecuri\'e 24 hour periods. i.e,. 168 consecutive hours, designated by the employer. The work week may begin at any 
-"-""'-":..:..::'--='-'--particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1804 Greenwood District Court 

Office I Dept: 0409 Sebastian County District Court - GW Division 

Position# 

040924401 

040946601 

040916601 

040916602 

040918001 

Definitions: 
Work Period: 

Work SchedaJe: 

Position Trtle 

GW District Court Cleric 

FLSA 
Exempt 
Status 

~I-d-O/b 
Date 

Work 
Period 

/40Hours 

Work 
Scbedule 

8-SM-F 

8-5 M-F 

8-SM-F 

8-SM-F 

8-SM-F 

TUDeofDay Current 
DayofWeek Overtime 

Work Week Begins Pol:iq 

Mon, 8:00 am. 

Mon, 8:00 a.m. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week 
may begin at any particular time of day end any day of the week. 

Scheduled designated days and hours of work. 
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Projec:ud 
Paid 

Overtime 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0414 Juvenile Probation 

Position# Position Title 

041420601 Director Juvenile Services 

Fl.SA 
Exempt 
Status 

Exempt I Professional 

Work 
Period 

7 Dav / 40 Homs 

Time of Day 
Work Day of Week 

Schedule Work Week Begins 

' I I 8-5 M-F I Mon, 8:00 am. I 

Current 
Overtime 

Policy 

Exempt i 
I 

Projected 
Paid 

Overtime 

..&--
04140%01 I Chief Juvenile Probation Officer Non-Exemllt 7 Dav I 40 Hours 8-5 M-F Mon, 8:00 am. CompTimel -Ir' 

: 041404401 I Associate Dir. Juvenile Services Intake Non-Exemnt 7 Day I 40 Hours 8-5M-F Mon, 8:00 am. Comp Time -Q--
l 041427601 Juvenile Probation Officer Non-Exemllt 7 Day / 40 Hours 8-5M-F Mon, 8:00 am Comp Time Jr 

I 
..,{;)--I 041427602 Juvenile Probation Officer Non-Exempt 7 Day I 40 Hours I 8-5M-F Mon, 8:00 am. Comp Time 

-
i 041427603 Juvenile Probation Officer Non-Exempt 7 Day I 40 Hours I 8-5M-F Mon, 8:00 am Comp Time I -/;-

: 041440401 I Restitution I Fees Bookkeeoor Non-Exempt 7 Day/ 40 Hours I 8-5 M-F Mon, 8:00 am Comp Time 
l 

Intake Coordinator/.Leruil Sec. I 8-5 M-F I i 041425801 Non-Exenmt 7 Day I 40 Hours Mon, 8:00 am. Comp Time 

Date 

Definitions: 
Work Period: A work week consists of 7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may 

begin at any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0415 Juvenile Detention Center 
Time of Day 

Fl.SA Work Work DayofWoek 
Poaitioa # PositioaTitle Period Scbt:dale Work Week 

" 041527001 I 171 Hours 8-SM·F 

041526601 I 171 Hours 8-5M·F 

041527201 I 111 Hours 4 Consecutive 12 Hour Shifts, S-S 

041527202 Juvc:nile Dctc:mion O:fliccr I 111 Hours 4 Consecutive 12 Hour Shifts, S-S I 7:00a.m. 

041527203 Juvc:nile Detention O:fliccr / 171 HOID'I 4 Consecutive 12 Hour Shifts, S-S 7:00 a.m. 

041527204 Juvc:nile Detention O:fliccr I 111 Hours 4 Consecutive 12 Hour Shifts, S-S 7:00a.m. 

041527205 1171 HDID'I 4 Consecutive 12 Hoar Shifts, S-S 7:00a.m. 

041S46001 / 171 Hours 4 Consecutive 12 Hour Shifts, S-S 7:00a.m. 

041527206 / 171 Hours 4 Consecutive 12 Hour Shifts, S-S 7:00a.m. 

041546002 / 171 Hours 4 Consecutive 12 Hour Shifts, S-S 7:00a.m. 

041527207 / 171 Hours 4 Consecutive 12 Hour Shifts, S-S 7:00a.m. 

041527208 / 171 Hours 4 Consecutive 12 Hoar.Shifts, S-S 7:00 a.m. 

041546003 / 171 Hours 2T 4 Consecutive 12 Hour Shifts, S-S 7:00a.m. 

041546004 / 171 HOID'I I 2 T 4 Consecutive 12 Hour Shifts, S·S 7:00a.m. 

041521209 I / 171 Hours 2T 4 Consecutive 12 Hour Shifts S·S 7:00 a.m. 

~et CR~ ~ 'tr·l~·\C, 
Sipature of Department Bead I Ekcll:d Official Date 

Definitions: 
Work Period 
7-KStatua: 

7-K sl8tus cmploycca work on 28 day cycle with minimum of 171 hours. Overtime is calculated for time worked over 171hoursin28 day cycle. 

Work Scbedule: Scheduled designated days mid hours of work. 
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c ....... Projected 
o..rlime Paid 

Poticy Overtime 

Ovcrtimc 

Ovcttimc 

Ovcrtimc 

Ovcttimc 

Ovcttimc 

I Overtime 

I Overtime 

I Overtime 

I Overtime 

Overtime 

Overtime 

Overtime 
I 

I Ovcttimc 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0416 Prosecuting Attorney 

Position Title 

Restitution Administrator 

Office Administrator 

Victims/Witness Coordinator 

Circuit Court Coordinator 

Time of Day Current Projected 
FLSA Work Work Day of Week Overtime Paid 

Exempt Period Schednle Work Week Policy Overtime 

lExem t I :~ve '. 7 D / 40 H~;-~~;-~~~-~~~--~:~- ~---~- --

!Exempt I Administrative j 1 Day/ 40 Hours/ 8-5 M-F ; Mon, 8:00 a.m. i Exempt _____ -~----
Non-Exem t I 7 D / 40 Hours I 8-5 M-F ; Mon, 8:00 a.m. l Com Time 

! ' -·-·--- --··-

INon-Exem t 7 D 140 Hours' 8-5 M-F i Mon, 8:00 a.m. ! Comp Time: ..... ·---· 

INon-Exem t 7 D / 40 Hours 8-5 M-F i Mon, 8:00 a.m. I Comp Time; ____ _ 
I I ' 

I 7 D I 40 Hours 8-5 M-F i Mon, 8:00 a.m. i Comp Time•------INon-Exem 
1 l . 

Restitution Boo , Non-Exem t 7 D I 40 Hours 8-5 M-F ! Mon, 8:00 a.m. l Com Time: 

Commit & Civil FOifeiture/Exec Secretary !Non-Exem t I 1Day/40 Hours I 8-5 M-F j Mon, 8:00 a.m. i Comp Time• 

Circuit Court Fine Clerk !Non-Exem t i 7 D / 40 Hours 
1 

8-5 M-F J Mon, 8:00 a.m. I Com Time [ 

~===~~=~==~~-------~~~o=n~~=em~E~t ___ ~l~7~D~ay~/~4~0~H=o=urs~l~~/Mon,~~I~~ 
-=-=-=---'-+-~----"'---------·-·-\Non-Ex~_!____ ...,.!_7_D_ay...__/_40_H_ours_l.-

1 
_8_-5_M_-F : Mon, 8:00 am. ~ ComE Time· 

,Restitution Secretary iNon-ExemEt i 7 Day/ 40 Hours l 8-5 M-F • Mon, 8:00 am. i ComE Time. 

I
I ' ! I 

Asset Forfeiture/Records Administrator --~-N_on_-_E_xem--'E._t ____ __,_! 7_D~ay'--/_4_0_H_o_urs--+!-8-_5_M_-_F __ M_o~n,'--8_:0_0_a._m._!,_C_omE T~- __ _ 

!Legal Secretary JNon-ExemEt ___..\_7_D_ay,.__/_40_H_o_urs--+i_8-5 M-F • Mon, 8:00 a.m. ! ComE Time . __ _ 

I Non-Exempt --+17_D~ay,_/_4_0_H_o_urs---+\_8-_5_M_-_F_: _M_o_n,'--8_:0_0_a._m.__,i. Comp Time_:____ ·-- __ _ 

iNon-ExemEt i 7 Day/ 40 Hours l 8-5 M-F ; Mon, 8:00 a.m. i ComE Time.---~----• 
Research and Record Coordinator 

I 
JJuv Court Coord/Detainee/Post Conv Spec 

Date 

Definitions: A work week consists of 7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may 
Work Period: begin at any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0417 Public Defender 
TimeofDay Current 

FLSA Work Work DayofWeek Overtime 
Position# Position Title Exempt Period Schedule Work Week Begins Policy 

"' Status 

Non-Exem t 7 Da /40 Hours 8-S M-F Mon, 8:00 am. Com Time 

Non-Exem t 7 Da /40 Hours 8-S M-F Mon, 8:00 am. Com Time 

Signature of Department ead I Elected Official 

Definitions: 
_W_o_r.,_k __ P_en--· od'--: ____ A work week consists of 7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The 

work week may begin at any particular time of day and any day of the week. 

_W_o_r_k_S_ch_e_d_u_le_: ---Scheduled designated days and hours of work. 
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Projected 
Paid 

Overtime 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 04 J 8 Adult Detention Center 

Position# ., 
040046201 

041802201 

041805001 

041819201 

041819202 

041819203 

041819204 

041804801 

041819801 

041819802 

041819803 

041820001 

041819804 

041819805 

041819806 

041819807 

041819808 

041819809 

041819810 

041819811 

041819812 

041819813 

041819814 

041819815 

041819816 

041819817 

041819818 

041819819 

041819820 

041819821 

041819822 

041819823 

041819824 

041819825 

041819826 

041819827 

041819828 

041819829 

041819830 

041819831 

041819832 

041819833 

041819834 

041819835 

041819836 

041819837 

041819838 

041819839 

041819840 

041844001 

041806201 

Position Tiil< 

Sheriff 

Aduh Detention Administra1or 

IAOC Assislant Administralor 

IOrnntv Shift Suocrvisor SI!!. 

Denutv Shift Suocrvisor SI!!. 

D""utv Shift S~<0r SI!!. 

ln.-nnrv Shift Snn .. ..ncnr S21. 

ADC Admin. Assistant Sccrctarv 

Dclcntion Deoutv 

Detention Dcoutv 

Detention Deoutv 

Dclcntion Snn"rvi""r Senior SI!!. 

Dclcntion Dcnutv 

Detention Deoutv 

Detention D""ntv 

Deten1ion Dcouty 

Detention Deouty 

Dc1enrion Deoutv 

Detention Deoutv 

Deten1ion D""ntv 

Detention Deputy 

Detention Dmutv 

Detention Dmurv 

Detention Deputy 

Detention Dmurv 

Detention Deou!Y 

Detention Deoutv 

Detention Dcnutv 

Detention Dcnutv 

Detention Deputy 

Dctenrion Dcnutv 

Detention Deoutv 

Dclcnrion Dcnurv 

Detention Deputy 

Detention Deourv 

Deten1ion Dmuty 

Dc1en1ion Deputy 

Dctemion Dcnurv 

Detention Deputy 

Dcrention Deourv 

Detention Dcnuty 

Dc1cntion Deputy 

Detention Deourv 

De1ention Deputy 

Dcten1ion Deputy 

Dcten1ion Deourv 

Dc1en1ion Denurv 

De1cn1ion Depu1y 

Dcren1ion Deputy 

Sccre1arv fuci1h·c Warrants-ADC 

Bookine Clerk ADC 

Fl.SA 
Eumpc 
Sta nu 

ExCIJIDt I Executive 

Exempt I Administralive 

Exemt11 / Adminislrntive 

7-K INoD-Excmot) 

7-K (NoD-Exemnt\ 

7-K <NoD-Ex""""\ 

7-K INoD-Excmotl 

7-K (Non-Excmnt\ 

7-K INon-Excmnt\ 

7-K (Non-Exemntl 

7-K <NoD-Excmnt\ 

7-K INoD-Excnmtl 

7-K (Non-Exemntl 

7-K INon-Ex..mnt\ 

7-K INon-Excmntl 

7-K (Non-Exemnt) 

7-K !Non-Exemntl 

7-K CNon-Exemnt\ 

7-K INon-Exemnt\ 

7-K INon-Exemntl 

7-K <Noll-Exempt) 

7-K (NoD-Excml)I) 

7-K CNon-Exemntl 

7-K !Non-Excmnt\ 

7-K <Non-Exempt) 

7-K INon-ExemDI) 

7-K INon-Exemnt) 

7-K INon-ExcmDll 

7-K (Non-ExemDll 

7-K (Non-Excmpl) 

7-K !Non-Excmnl) 

7-K INon-Exemotl 

7-K INon-Excmpt) 

7-K (Non-Exempl) 

7-K INon-Exemnt) 

7-K (Non-Exempt) 

7-K (Non-Exempt) 

7-K INon-ExelJll)t) 

7-K (Non-Excmnt) 

7-K INon-Exemol) 

7-K (Non-Exempt) 

7-K (Non-Exempt) 

7-K (Non-Exemol) 

7-K (Non-Exempl) 

7-K (Non-Exempt) 

7-K (Non-Exemot) 

7-K (Non-Exempt) 

7-K (Non-Exempt) 

7-K (Non-Excmpr) 

M-F 8 Hours 

Non-Exempt 

Work 
Ptrlod 

7 Day 140 Hours 

7 Day 140 Hours 

7 Dav 140 Hours 

28 Dav /171 Hours 

28 Day I I 71 Hours 

28 Dav /171 Hours 

28 Day I 111 Hours 

7 Dav I 40 Hours 

28 Dav I 111 Hours 

28 Day /171 Hours 

M-F 8.S Hours 

7 Dav I 40 Hours 

28 Day I I 71 Hours 

28Dav1171 Hours 

28 Dav/ 171 Hours 

28 Day I 111 Hours 

28 Dav 1111 Hours 

28 Dav I 171 Hours 

28 Dav /171 Hours 

28 Dav/ 171 Hours 

28 Day I 111 Hours 

M-F 8.5 Hours 

28 Day/ 171 Hours 

28 Dav /I 71 Hours 

28 Dav/ 171 Hours 

28 Dav/ 171 Hours 

28Dav1171 Hours 

M-F 8.5 Hours 

M-F 8.S Hours 

28 Day I 171 Hours 

28 Dav/ 171 Hours 

28 Dav/ 171 Hours 

M-F 8.5 Hours 

28Dav1171 Hours 

28 Dav/ 171 Hours 

28 Day/ 171 Hours 

28 Dav/ 171 Hours 

28 Dav/ 171 Hours 

28 Day/ 171 Hours 

28 Dav/ 171 Hours 

28 Day I 111 Hours 

28 Dav I 111 Hours 

M-F 8.S Hours 

28 Day/ 171 Hours 

28 Dav/ 171 Hours 

28 Dav I 171 Hours 

28Dav/171 Hours 

28 Dav/ 171 Hours 

28Dav/171 Hours 

7 Dav/ 40 Hours 

7 Dav I 40 Hours 

Work 
Scbodulo 

8-SM·F 

7-3 M-F 

8-4M·F 

2 Troops Rotatim! 4 Consecutive 12 Hour Shifts S-S 

2 Troops Rotating 4 Consecutive 12 Hour Shifts S-S 

2 T"""" Rotating 4 Consecutive 12 Hour Shifts S-S 

2 Troops Rotatin2 4 Consccurivc 12 Hour Shifts S-S 

8-4 M·F 

2 Trnnns Rotatin2 4 Consecurive 12 Hour Shifts S-S 

2 Troops Rotating 4 Consecutive 12 Hour Shifts, S-S 

7-3 M·F 

2 Troons Rotating 4 Consecutive 12 Hour Shifts, S-S 

2 Troons Rotatin2 4 Consecutive 12 Hour Shifts S-S 

2 Troons Rotati112 4 Consecutive 12 Hour Shifts S-S 

2 Troops Rotatinl! 4 Consecutive 12 Hour Shifts S-S 

2 Troops Rotatin114 Consecutive 12 Hour Shifts, S-S 

2 Troops Rotalin114 Consecutive 12 Hour Shifts S-S 

2 Troons Rotalin2 4 Conseculive 12 Hour Shifts S-S 

2 T rooos Rotatin2 4 Consccurive I 2 Hour Shifts. S-S 

2 Troops Rotatin2 4 Consecutive 12 Hour Shifts, S-S 

2 Troops Rotatinl! 4 Consccutive 12 Hour Shifts S-S 

2 Troons Rota1i112 4 Consecurivc 12 Hour Shifts, S-S 

2 Troops Rotatin114 Consecutive 12 Hour Shifts S-S 

2 Troops Ro1atin2 4 Consecutive 12 Hour Shifts, S-S 

2 Troons Rotatine 4 Consecutive 12 Hour Shifts, S-S 

2 Troops Rotating 4 Consecutive 12 Hour Shifts S-S 

2 Troops RotatinR 4 Consecutive 12 Hour Shifts, S-S 

2 Troops Rota1in114 Consccurive 12 Hour Shifts. S·S 

2 T""°"" Rotatin2 4 Consccu1ive 12 Hour Shifts S-S 

2 Troops Rotaline 4 Consecutive 12 Hour Shifts. S-S 

2 Troops Rorating 4 Consecutive 12 Hour Shifts, S-S 

2 Troops Rotatinl? 4 Consecutive 12 Hour Shifts, S-S 

2 Trooos Rotatin2 4 Consecu1ive 12 Hour Shifts S-S 

2 Troops Roratini: 4 Conseculive 12 Hour Shifts S-S 

2 Troops Rotatin2 4 Consecurive 12 Hour Shifts S-S 

2 Troops Rotalin2 4 Consecutive 12 Hour Shifts, S-S 

2 Troops Ro1a1in2 4 Consecutive 12 Hour Shifts, S-S 

2 Troops Rota1in2 4 Consecu1ive 12 Hour Shills, S-S 

2 Troops Ro1atin1? 4 Consccu1ive 12 Hour Shifts, S-S 

2 Troops Ro1a1in2 4 Consecutive 12 Hour Shills. S-S 

2 Troops Ro1a1in2 4 Consccu1ive 12 Hour Shills, S-S 

2 Troops Rotaline 4 Consecutive 12 Hour Shifts. S-S 

2 Troops Ro1a1in2 4 Consccu1ive 12 Hour Shifts. S-S 

8-1:30 M-F 

llP.m.-7a.m 

-174-

TimoofDay 
Day ofWttk 
WorkWttk 

Bttlns 

Mon. 8:00 a.m. 

Mon. 7:00 a.m. 

Mon. 8:00 a.m. 

Sat., 7p.m. 

Sat. 7a.m. 

Sat., 7n.m. 

Sat. 7a.m. 

Mon. 8:00 a.m. 

Sat. 7a.m. 

Sat., 7p.m. 

Sat. 7p.m. 

Mon. 2:00 n.m. 

Sa1., 7p.m. 

Sat. 7a.m. 

Sal., 711.m. 

Sat. 7a.m. 

Sat., 7p.m. 

Sal. 7a.m. 

Sar. 7a.m. 

Sat., 7a.m. 

Sat. 7a.m. 

Mon. 7:00 a.m. 

Sat., 7p.m. 

Sal., 7a.m. 

Sat.. 7p.m. 

Sat., 7a.m. 

Sat., 7p.m. 

Sar. 9a.m. 

Sal., 9a.m. 

Sat., 7a.m. 

Sar., 7p.m. 

Sal., 7p,m. 

Sal. 7a.m. 

Sal. 7a.m. 

Sat., 7a.m. 

Sar., 7a.m. 

Sar., 7p.m. 

Sal., 7a.m. 

Sar., 7p.m. 

Sar., 7a.m. 

Sar .. 7a.m. 

Sat., 7p.m. 

Sat., 9a.m. 

Sar., 7P.m. 

Sal .. 7a.m. 

Sar., 7a.m. 

Sar.. 7a.m. 

Sar.. 7a.m. 

Sal., 7a.m. 

Mon. 8:00 a.m. 

Mon. I I :00 p.m. 

Currral Projrcted 
Ovrrlim< Paid 

Poley O.·ertimr 

Exemnt 0 

Exenmt 0 

Excmot 0 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenime s 1,100.00 

Ovenime s 1,100.00 

Comp Time 0 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenime s 1,100.00 

Ovenimc s 1,100.00 

Ovenime s 1,100.00 

Ovenime s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovcnimc s 1.100.00 

Ovenimc s 1,100.00 

Ovcnimc s 1,100.00 

Ovcnime s 1,100.00 

Ovenimc s 1,100.00 

Ovcnimc s 1,100.00 

Ovcnime s 1,100.00 

Ovenimc s 1,100.00 

Ovcnime s 1,100.00 

Ovcnime s 1.100.00 

Ovenimc s 1.100.00 

Ovenime s 1,100.00 

Ovcnime s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovcnimc s 1,100.00 

Ovenime s 1,100.00 

Ovcnime s 1,100.00 

Ovcnime s 1,100.00 

Ovenimc s 1,100.00 

Ovcnimc s 1,100.00 

Ovcnime s 1,100.00 

Ovcnimc s 1,100.00 

0\·cnime s 1,100.00 

0\·cnime s 1.100.00 

Q\·rniim s 1.100.00 

O"cnime s 1.100.00 

Ovcnimc s 1.100.00 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: I 000 General Fund 

Office I Dept: 04 J 8 Adult Detention Center 

Position# PosldonTltk 
'I 

041806202 Booldnsz Cieri: ADC 

041838801 Records Clerlc ADC 

041806203 Boolcirut Clerlc ADC 

041806204 Booldnsz Clerk ADC 

041806205 BoOldnsz Clerk ADC 

041838601 Rccentiooist ADC 

041806206 Booldnsz Cieri: ADC 

041820201 Director Inmate Manaszcmcnt 

041819841 Detention DmuTY 

041819845 Detention D"nutv 

041819842 Detention Deputy 

041819843 Detention Dmutv 

041819844 Detention Dcoutv 

041819846 Detention Dmurv 

041819847 Iklention D"""rv 

041819848 Deternion Dcourv 

041819849 Detention Dmurv 

041819850 Detention DepufY 

041819851 Detention D<:m1rv 

041819852 Detention DC11urv 

041819853 Detention DCllulY 

041819854 Detention D=urv 

041819855 Detention DC11urv 

041819856 Detention Dcourv 

041819857 Detention Dmurv 

041819858 Deteruion Dmurv 

041819859 Dctenrion Deputy 

041819860 Detention Depurv 

041819861 Detention Dcourv 

! 041819862 Dcren1ion Dcourv 

041819863 Detention Dcourv 

. 041819864 Detention DepufY 

Slgnaturr of Dtpartmtnl Hud I Elr<t•d Official 

Definitions: 

FLSA 
Exempt 
Sb11t1 

Non-Exnnnt 

Noo-Excnmt 

Non-Excmnt 

Non-Exnnnt 

Non-Ex.-mnt 

Non-Eiu:mnt 

M-F 8 Hours 

Ex""""t I Admlnistrative 

7-K (Non-Exemntl 

7-K lNon-Exemnt) 

7-K (Noo-Excmnt\ 

7-K CNoo-Exemnt\ 

7-K CNoo-Ex'""""l 

7-K (Noo-Exemntl 

7-K CNoo-ExemIJ1l 

7-K CNon-Exernot) 

7-K (Noo-Exemnt\ 

7-K (Noo-Exemnt) 

7-K (Noo-Exemnt) 

7-K !Non-Exemnt\ 

7-K !Non-Excmnt) 

7-K CNon-Exemnt\ 

7-K lNoo-Excmnt) 

7-K lNoo-Excmntl 

7-K (Noo-Exemnt) 

7-K (Non-Exempt) 

7-K (Noo-Exernpr) 

7-K (Noo-Exempl) 

7-K (Non-Excrnpl) 

7-K <Non-Exemoll 

7-K !Non-Exempt) 

7-K (Non-Exempt) 

\ o.i't 

Work 
Period 

7 Dav I 40 Hours 

7 Day I 40 Hours 

7 Day I 40 Hours 

7 Dav / 40 Hours 

7 Day/ 40 Hours 

7 Day I 40 Hours 

7 Dav I 40 Hours 

7 Day I 40 Hours 

28 Day / 171 Hours 

28 Dav/ 171 Hours 

28 Day 1171 Hours 

28 Dav I 171 Hours 

28 Dav I 111 Hours 

28 Day I 171 Hours 

28 Dav I 111 Hours 

28 Dav/ 171 Hours 

28 Day/ 171 Hours 

28Day1171 Hours 

28 Dav/ 171 Hours 

28 Dav/ 171 Hours 

28Dav1171 Hours 

28 Dav I 111 Hours 

28Dav1171 Hours 

28 Day I 111 Hours 

28Day1171 Hours 

28Day1171 Hours 

28 Day I 111 Hours 

28Dav1171 Hours 

28Day1171 Hours 

28 Dav/ 171 Hours 

28 Day I 111 Hours 

28 Day I 111 Hours 

Work 
ScbHluk 

7:30-4 M-F 

7-3 M-F 

3-11 M-F 

4-12 M-F 

8-4 M-F 

8-4 M-F 

8-4 M-F 

8-4M-F 

2 Trooos Rotatinsz 4 Consecutive 12 Hour Shills S-S 

2 Troops Rotaling4 Consecutive 12 Hour Shills S-S 

2 Troops Rotatinsz 4 Consecutive 12 Hour Shills S-S 

2 Tmnns Rouninsz 4 Consecutive 12 Hour Shills, S-S 

2 Trooos Rotating 4 Consecutive 12 Hour Shills S·S 

2 Troons Rotatinsz 4 Consecutive 12 Hour Shills, S-S 

2 Trnnn< Rotatino 4 Consecutive 12 Hour Shills, S-S 

2 Trooos Rotatinsz 4 Consecutive 12 Hour Shills. S-S 

2 Troops Rotatinl! 4 Consecutive 12 Hour Shills, S-S 

2 Trooos Rotatin2 4 Consecutive 12 Hour Shills. S-S 

2 Trooos Rotatin2 4 Consecutive 12 Hour Shills S-S 

2 Tmnns Rotatin2 4 Consecutive 12 Hour Shills. S-S 

2 Trnnns Rotatin2 4 Consecutive 12 Hour Shills, S·S 

2 Trnnns Rotatinsz 4 Consecutive 12 Hour Shills, S-S 

2 Trooos Rotating 4 Consecutive 12 Hour Shills, S-S 

2 Troops Rotating 4 Consecutive 12 Hour Shills, S·S 

2 Troops Rotating 4 Consecutive 12 Hour Shills, S-S 

2 Troons Rotatinsz 4 Consecutive 12 Hour Shills S-S 

2 Trooos Rotatin2 4 Consecurive 12 Hour Shills, S-S 

2 Trooos Rotatin2 4 Consecutive 12 Hour Shills, S-S 

2 Trooos Rotalin2 4 Consecutive 12 Hour Shills, S-S 

2 Trooos Rotatin2 4 Consecurive 12 Hour Shills, S-S 

2 Troops RotalinR 4 Consecurive 12 Hour Shills, S-S 

2 Troops Rotalinsz 4 Consecutive 12 Hour Shifts, S-S 

Tim< of Day 
D1yofWttk 
WorkWttk 

R.oln• 

Mon. 7:00 a.m. 

Mon. 3:00 a.m. 

Mon. 3:00 o.m. 

Mon. 8:00 o.m. 

Mon. 7:00 a.m. 

Mon. 8:00 a.m. 

Mon. 8:00 a.m. 

Mon. 8:00 a.m. 

Sal. 7a.rn. 

Sat., 711.m. 

Sat. 7a.rn. 

Sat. 7o.rn. 

Sat. 7a.rn. 

Sat., 7a.m. 

Sat. 7o.rn. 

Sat., 7a.rn. 

Sat. 711.rn. 

Sat. 7o.rn. 

Sat., 7o.m. 

Sat., 7o.rn. 

Sat., 7n.m. 

Sat., 7o.rn. 

Sat., 7p.m. 

Sat., 711.rn. 

Sat., 7p.rn. 

Sat., 7p.rn. 

Sar.. 7P.m. 

Sat., 7o.rn. 

Sar.. 7o.rn. 

Sal., 7o.rn. 

Sat .• 7p.rn. 

Sat., 7P.rn. 

Work Period 
7-K Stains: 7-K status employees work on 28 day cycle with minimum of 171 hours. Ovenimc is calculated for time worked over 171 hours in 28 day cycle. 

Work Sthtdule: Scheduled designared days and hours of work. 
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Curnnt Projtttrd 
Ov•rdnw Paid 

Policy Ovutlmo 

Ovenime s 1,100.00 

Ovenime s 1,100.00 

Ovcnime s 1,100.00 

Ovenime s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

ComDTime 0 

Exe mot 0 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovcnime s 1,100.00 

Ovenime s 1,100.00 

Ovenime s 1,100.00 

Ovcnime s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenime s 1,100.00 

Ovenimc s 1,100.00 

Ovenime s 1,100.00 

Ovenimc s 1,100.00 

Ovenime s 1,100.00 

Ovenirne s 1,100.00 

Ovenime s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenimc s 1,100.00 

Ovenime s 1.100.00 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0419 Coroner 

Fl.SA Work 
Position# Position Title Exempt Period 

Status 

041913001 !county Coroner jExempt I Professional I 7 Day/ 40 Hours On Call 

Date 

Definitions: 

Work· 
Schedule 

8-S M-F 

TimeofDay 
Day of Week 
Work Week 

Begins 

Mon, 8:00 am. 

Cu1TeDt 
Overtime 

Policy 

Exempt 

Work Period: A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may 
begin at any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Projected 
Paid 

Overtime 

~ 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0422 Courthouse Security 

Position# Position Tiiie 
FLSA 
Exempt 
Status 

Work 
Period 

04 2 360 
! 
'C s . /Offi /B .liffFT 11 K(N Ex hso 1171 H ' 2 I 2 I i ourts ecunty cer 31 - on- empt I ay oms 

' ' I ! 
j 042204201 I !Assistant Supervisor I 

l 042213601 I !courts Security I Officer I Bailiff FT 
I I courts Sec. Officer I BailiffRPT ! 16 Positions i 
i-

IC ourts Sec. Officer I Bailiff RPT FT !2 Positions I 
! I ! 
)4 Positions ! ! Courts Sec. Officer I BailiffRPT GW 

Signature of Department H rad I Elected Official 

Definitions: 
• Work Period 

7-K (Non-Exempt)!2s Day/ 171 Homs I 
I I 

7-K (Non-Exempt)!28 Day/ 171 Homs 1 

I t 
7 Day/ 20 Homs I Non-Exempt I 

Non-Exempt I 7 Day/ 20 Homs I 
I I Non-ExemE! I 7 Da~ / 20 Homs 

Work 
Schedule 

7 30a 5 30p : .m.-: .m. 

7:30a.m.-5:30p.m. 

7:30a.m.-5:30p.m. 
S:OOa.m.- 4:30pm. Rotating 

Davs of the Week M-F 
7:30a.m. - !2:30p.m., 

12:30n.m. - 5:30n.m. Snlit 
7:30a.m. - 12:30p.m., 

12:3Qp.m. - 5:3QJ!.m., Split 

Time of Day 
Day of Week 
Work Week 

Begins 

Current 
Overtime 

Policy 

IM nda 7 30a 0 :!'. : .m.,~ une 

I Monday 7:30a.m. j Comp Time I 
I Monday 7:30a.m. ! Comp Time! 

I Monday S:OOa.m. I Comp Time I I I . 
Monday 7:30a.m. J Comp Time! 

I i I . Monda~ 7:30a.m. ! Come Time l 

7_K Status: 7-K status employees worl< on 28 day cycle with minimwn of 171 homs. Overtime is calculated for time worl<ed over 171 homs in 28 day cycle. 

Work Schedule: Scheduled designated days and homs ofwoJk. 
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Projected 
Paid 

Overtime 

01 
I 

OI 

ol 
l oj 

ol 
ol 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0424 Sheriff Traffic Division 
Time of Day Current 

FLSA Work Work Day of Werk Overtime 
Position# Position Title Exempt Period Schedule Work Week Begins Policy 

" Status ·----I 

Canine Unit 11-K (Non-Exempt) 042436801 !Patrol D9Ju 28Day/171 Hours Varies Overtime 

042436601 
I 
iPatrol D9JUly 7-K (Non-Exempt) 28 ~~>' I 111 ~:lours Varies Overtime --·------

Signature of Department Head I Elected Offi~ia) \ Date 

Definitions: 
Work Period 7-K starus employees work on 28 day cycle with minimum of 171 hours. Overtime is calculated for time worked over 171 hours 

_7'-·'-K_S_ta_tu_s_: ___ in 28 day cycle. 

Work Schedule: Scheduled designated days and hours of work. 
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Projected 
Paid 

Overtime 

S2,500.00; 

S2,500.00 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: l 000 Genera] Fund 

Office I Dept: 0425 Animal Control 

Position# Position Title 

I 
042502401 !Animal Control Officer 

Definitions: 

FLSA 
Enmpt 
Status 

7-K (Non-Exempt) 

Note: Overtime is paid out of Department 0400 Sheriff 

Time of Day Current 
Work Work Day of Week Overtime 
Period Schedule Work Week Polley 

Begins 

l 2s Day I 171 Hours I 8-5 M-F On Call Monday, S:OOa.m. Ovenime 

*Work Period 7-K status employees work on 28 day cycle with minimum of 171 hours. Overtime is calculated for time worked over 171 hours in 28 
_7_-K_S_ta_t_us_: __ day cycle. 

Work Schedule: 
Scheduled designated days and hours of work. 
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Projected 
Paid 

Overtime 

i 
$1,200.00! 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0426 Communications Note: Overtime is paid out of Department 110.059 

Time of Day 
FlSA Work Work Day of Week 

Position# Position Title Period Schedule Work Wttk Begins 

" 
042612001 7 Day/40 Hours I Saturda~ 7a.m. 

042612201 7 Da /40 Hours .m.-7a.m. Saturday 7a.m. 

042612202 7 Da /40 Hours .m.-1a.m. I Saturday 7a.m. 

i 042612209 7 Da /40 Hours .m.-7a.m. Saturday 7a.m. 

7 Da /40 Hours .m.-7a.m. Saturday 7a.m. 

7 Da 140 Hours 
I 

Saturday 7a.m. 

i 042612205 

I 
7 Da 140 Hours 

7 Da /40 Hours I 

LlM2612206 

! 042612207 
,......:..;.::.;:~;.c:.:..-1-~......;..:c..;..;...;...........:.:;;,.~~--........ ..._~;.;:....::.......c.;.;...;.;.:.;.r;;.;_+...;....;::..;:.,c;_;;...o.;..;-'-'..:--!-;..=.;;=..::.J Saturda~ 7a.m. 

042612208 !communications D u Saturday 7a.m. 

042612203 !communications Depu 7 Da 140 Hours Saturday 7a.m. 

7 Da 140 Hours I Saturday 7a.m. 

' u . R"'~ f!P <l\~~' '¥ 
Signature of Department Head I Elected Officia\ D~le 

Current 
Overtime 

Policy 

Overtime 

Overtime 

Overtime 

Overtime 

Overtime 

Overtime 

Overtime 

Overtime 

Overtime 

Overtime 

Definitions: 
* Work Period 
7-K Status: 7-K status employees work on 28 day cycle with minimum of 171 hours. Overtime is calculated for time worked over 171hoursin28 day cycle. 

Work Schedule: Scheduled designated days and hours of work. 
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Projected 
Paid 

Overtime 

s 4,000.00 ! 
s 4,ooo.oo I 
s 4,000.00 i 
s 4,000.00 i 
s 4,ooo.oo I 
s 4,000.00 i 
s 4,000.00 l 
s 4,ooo.oo I 
s 4,000.00 ! 
s 4,ooo.OQJ 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0430 Drug Court Division VII 
TimeofDay Cum:nt 

FI.$A Work Work Day of Week Overtime 
Position# Position Title Exempt Period Schedule Work Week Begjns Policy 

"/ Status 

043021401 Ct I Criminal Justice Coordinator Non-Exem t 7 Da I 40 Hours 8-SM-F M 8:00am. 

Date 

Definitions: 
...;..W.;...;o;.:;.rk;;.;;..;;;..Pe=riod.;..;;. =='----A work week consists of 7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week 

may begin at any particular time of day and any day of the week. 

_W_o_rk_Sc_b_ed_u_Je_: --Scheduled designated days and hours of work. 
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Projected 
Paid 

Overtime 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0431 Juvenile Teacher Grant 

Position# Position Tide 

043127801 Juvenile Teacher 

043127802 Juvenile Teacher 

043128001 Juvenile Teacher Aide 

CAp-!.~ ~ 

FLSA 
Exempt 
Status 

Exempt I Professional 

Exempt I Professional 

Non-Exempt 

Signature of Department Bead I Elected Official Date 

Definitions: 

Work 
Period 

7 Day/40 Hours 

7 Day/40 Hours 

7 Day/40 Hours 

Work 
Schedule 

8-5 M-F 

8-5 M-F 

8-5 M-F 

Time of Day 
DayofWeek 

Work Week Begins 

Mon. 8:00 a.m. 

Mon. 8:00 a.m. 

Mon. 8:00 a.m. 

Current Projected 
Overtime Paid 

Policy Overtime 

Exempt 0.00 
Exempt 0.00 

Comp 0.00 

Work Period: A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week 
may begin at any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: l 000 General Fund 

Office I Dept: 0432 ADC Maintenance 
Time of Day Current 

FISA Work Work DayofWeek Overtime 
Position# Position Title Exempt Period Schedule Work Week Policy 

Status Begins 

043231401 Maintenance Technician ADC Non- t 7 Da / 40 Hours 7-3M-F Mon. 7:00 a.m. 

043231402 Maintenance Technician ADC 7 Da / 40 Hours I 7-3 M-F Mon. 7:00 a.m. 

Definitions: 
..:..W.;..;o:.;;.rk;::...;;;.P_en_·od-'--'-: ___ A worlc week consists of 7 consecutive 24 hour periods, i.e., J 68 consecutive hours, designated by the employer. The worlc week may 

begin at any particuJar time of day and any day of the week. 

_W_o_r_k_Sc_b_ed_ul_e_: __ Scheduled designated days and hours of work. 
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Projected 
Paid 

Overtime 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0433 ADC Medical 

Position# Position Title 
fl.SA 
Enmpt 
Slatus 

Work 
Period 

Work 
Schedule 

Time of Day 
Day of Week 
WorkWttk 

lkglns 

043339401 i lRegistered Nurse-Detention CTR. iExemp_!i_ Administrativi 7 Day/ 40 Jt~urs:____ _1-_9_M_-_F ______ _ Mon. I :00 p.m. 

043329601 ! \Licensed Practial Nurse __ J_z-K (Non_:_Exe~t) \ 7 Day/ 40 Hours J2~y Shift 8-4, 40 Hour Week 

043329602 ; !Licensed Prac~al Nurse i1-K (Non-Exempt) i 7 Day/ 40 Hours__~i:nJcng Shift 4-12, 40 Hour Week j 

Mon. 8:00 a.m. 

Mon. 4:00 p.m. 

~-R~fb "'~~u\\v 

Definitions: 

Current 
Overtime 

Polley 

Exem~ 

! Ovenime 

! Ovenime 

Work Period: A work week consists of7 consecutive 24 hour periods, i.e., I 68 consecutive hours, designated by the employer. The work week may begin at any 
particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Projected 
Paid 

Overtime 

0 

s 6,000.00 

s 6,000.00 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 Genera] Fund 

Office I Dept: 0438 Prosecuting Attorney Fees 

Fl.SA Work Work 
Position# Position Title Exempt Period Scbednle 

'/ Status 

Overdraft Assistant Administrator Non-Exem t 7 Da 140 Hours 8-5 M-F 

Definitions: 

Time of Day 
DayofWeek 
Work Week 

Begins 

Mon, 8:00 am. 

Cnrrcnt 
Overtime 

Policy 

_W_o_r_k_P_e_ri_od_: ___ A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The 
work week may begin at any particular time of day and any day of the week. 

....;.W.;...;o;.;;.rk;........;.S_cb_ed..;;..u.-l_e: ___ Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: l 000 General Fund 

Office I Dept: 0440 Prosecuting Attorney Grant 

Position# Position Title 

044050401 Victim Witness Coordinator !Dom. Violence 

Date 

Definitions: 

FLSA 
Exempt 
Status 

Work 
Period 

Time of Day Current 
Work DayofWeek Overtime 

Schednle Work Week Policy 
·ns 

8-5M-F Mon, 8:00 am. Com Time 

...:.W"""'oo..:.;rk~Pe....;..riod....;... ==--A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week 
may begin at any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of worlc. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: l 000 General Fund 

Office I Dept: 0441 PA Victim Witness Grant 

Position# Position Titlt 

044150601 Victim/Wilness Assistant 

Definitions: 

FLSA 
hmpt 
Status 

Non-Exem t 

Work 
Period 

7 Da /40 Hours 

Work 
Schedule 

8-SM-F 

TimtofDay 
DayofWttk 
WorkWttk 

s 

Mon, 8:00 am. 

Current 
Overtime 

Policy 

Com Time 

W.;..;....;;o.;;.;rk;;;..P;;..e-.riod_· .;;.: ___ A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The worlc week 
may begin at any particular time of day and any day of the week. 

_W_o_rk_S_c_h_ed_u_k_: --Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund Note: Overtime for Position #044321801 is in 121.067. 

Office I Dept: 0443 Drug Enforcement Task Force 

Position# Position Title 

"' 321601 

044321801 Task Force Investi 

~~ ~/s~ 

FLSA 
Exempt 
Status 

Date 

Work 
Period 

Work 
Schedule 

7 Da / 40 Homs 8-5 M-F 

Time of Day 
DayofWeek 
Work Week 

28 Da / 171 Homs Varies Sun 

Current Projected 
Overtime Paid 

Policy _,. Overtime 

Definitions: I OD v~ ~l'llb. ~ 
_W_o'"'"r_k"'""P_eriod_._: __ A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work D~ A 

Work Schedule: 

Work Period 

7-KStatus: 

week may begin at any particular time of day and any day of the week. ~ 

Scheduled designated days and homs of work. 

7-K status employees work on 28 day cycle with minimum of 171 hours. Overtime is calculated for time worked over 171 hours 
in 28 day cycle. Any balance over 176 homs transfers to compensatory earned homs. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 County General Fund 

Office I Dept: 0446 Courts Building Operation 

Position# Position Title 

044606001 Building Maintenance Tech 

044628401 Lead Custodian 

044614201 Custodian 

044614202 Custodian 

Definitions: 

FLSA 
Exempt 
Status 

Work 
Period 

Work 
Schedule: 

Time of Day Current 
DayofWeek Overtime 
Work Begins Policy 

DS 

M 9:00am. Overtime 

Mon, 6:00 am. Overtime 

Mon, 6:00 am. Overtime 

Mon,6:00am Overtime 

Work Period: A work week consists of 7 consecutive 24 hom periods, i.e., 168 consecutive hours, designated by the employer. The work week may 
begin at any particular time of day and any day of the week. 
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Projected 
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Overtime 



Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0452 Juvenile Grant 

Position# Position Title 

045227402 Juvenile Detention Officer Grant 

045227401 Juvenile Detention Officer Grant 

Signature of Department Head I Elected Official 

FISA 
Exempt 
Statns 

7-K (Non-Exempt) 

7-K (Non-Exempt) 

Date 

Work 
Period 

28Day/171 Homs 

28Day/171 Homs 

Work 
Schednle 

4-12 Hr. Consecutive Shifts On and 
4-12 Hr. Consecutive Shifts Off 

4-12 Hr. Consecutive Shifts On and 
4-12 Hr. Consecutive Shifts Off 

Time of Day 
DayofWeek 

Work Week Begins 

7:00AM 

7:00AM 

Current 
Overtime 

Policy 

Projected 
Paid 

Overtime 

Overtime 11600. 0) 

Overtime i 1600. 0 ) 

Definitions: 
•Work Period 
7-KStatos: 

7-K status employees work on 28 day cycle with minimum of 171 homs. Overtime is calculated for time worked over 171 homs in 28 day cycle. 

Work Schedule: Scheduled designated days and homs of work. 
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Recap of Office· and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0460 Circuit Courtroom Operations 
TimeofDay Current 

Fl.SA Work Work DayofWeek Overtime 
Position# Position Title Exempt Period Schedule Work Week Begins Policy 

"' Status 

046013401 Court Administrator Exem t I Professional 7 Day/40 Hours 8-5 M-F Mon, 8:00 a.m. 

7 Da /40 Hours 8-5 M-F Mon, 8:00 a.m. 

Definitions: 
_W_o_r_k_P_en_·o_d_: ____ A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work 

week may begin at any particular time of day and any day of the week. 

....;.W.,...o;....r.;...k..;;.S_cb_ed,_.u_le_: ___ gcheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0505 Department of Emergency Management 

Position fl Position Tide 

050503401 Director of Public Safety 

050515201 Dept Emergency Management Coordinator 

Definitions: 

Fl.SA 
Exempt 
Sutus 

}b 

TimeofDay 
Work Work DayofWeek 
Period Schedule Work Week 

/40 Hours 8-5 M-F 

8-5 M-F Mon, S:OOam 

Current 
Overtime 

Policy 

Work Period: A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may begin at any 
particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 3008 County Library Fund 

Office I Dept: 0600 Sebastian County Library 

Position# 

Definitions: 
Work Period: 

Work Schedule: 

Position Tide 
FISA 
Exempt 
Status 

Scheduled designated days and hours of work. 

Work 
Period 

~' ZOJ (p 
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Work 
Schedule 

TimeofDay 
DayofWeck 

Work Week Begins 

Current Projected 
Overtime Paid 

Policy Overtime 



' 

Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: I 000 General Fund 

Office I Dept: 0601 Ben Geren Park-Recreation 

Position# Position Title 

060135001 Park Administrator 

060131201 Maintenance Supervisor 

060101801 Administrative n . 
060123801 Golf Course Mechanic 

060135801 Park Maintenance Worker 

FISA 
Exempt 
Status 

Exempt I ProfessionaJ 

Non-Exempt 

Non-Exempt 

Non-Exempt 

Non-Exempt 

Work 
Period 

7 Day/40 Hours 

7 Day/40 Hours 

7 Day/40 Hours 

7 Day/40 Hours 

7 Day/40 Hours 

Work 
Schednle 

8-5M-F 

6:30-3M-F 

8-5M-F 

6:30-3M-F 

6:30-3M-F 

TimeofDay 
DayofWeek 
Work Week 

Begins 

Mon, 8:00 am. 

Mon, 6:30 a.m. 

Mon, 8:00 a.m. 

Mon, 6:30 am. 

Mon, 6:30 a.m. 

Current Projected 
Overtime Paid 

Policy Overtime 

Exempt kJ 
Como Time ~-

Comp Time ~ 

Como Time! )0 

Comp Time )C> 

. 060135802 Park Maintenance Worker Non-Exempt 7 Day/40 Hours 6:30-3 M-F Mon, 6:30 a.m. Como Time "' 

Definitions: 
Work Period: A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may 

begin at any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 
Fund: 1000 General Fund 

Office I Dept: 0604 Ben Geren PS and GC 
TimeofDay Current Projected 

Position# Position Title 

060135001 Park Administrator 

060101801 Administrative Seer 

_Q_6_0_123 __ 80_1 +--+-G_o __ lf_C_ourse __ M_ec_hani __ ·c_ 

060424001 

060424201 

060403801 

060437801 
---+---! 

060423401 .. -----·+---+-------

Fl.SA 
Exempt 
Status 

t I Professional 

t I Professional 

t I Administrative 

Work 
Period 

/40Hours 

/40Hours 

/40Hours 

/40Hours 

/40Hours 

7 

/40Hours 

/40Hours 

'146 

Work DayofWeek Overtime 
Schedule Work Week Po Hey 

s 

8-5M-F Mon, 8:00 am 

8-5M-F Mon, 8:00 am 

6:30-3M-F Mon,6:30am 

6:30-3:00 M-F Sat, 6:00am 

8-5M-F Mon, 8:00 am 

6:30-3:00 M-F Sat, 6:00am 

8-5M-F Mon, 8:00 am 

6:30-3:00 M-F Sat, 6:30am 

6:30-3:00 M-F Sat,6:30am 

Definitions: A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work week may 
Work Period: begin at any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Recap of Office and Department Work Schedules with Overtime Policy for the 2017 Budget 

Fund: 1000 General Fund 

Office I Dept: 0800 Veterans Service Office 

Position# Position Title 

080050201 Veterans Service Officer 

080046801 Sr. Deputy Veterans Service 

080019601 Deputy Veterans Service 

080044401 Secretary/Receptionist 

Fl.SA 
Exempt 
Status 

Exempt I ProfessionaJ 

Non-Exempt 

Non-Exempt 

Non-Exempt 

o Department Head I Elected Official Date 

Definitions: 

Work 
Period 

7 Day I 40 Hours 

7 Day I 40 Hours 

7 Day I 40 Hours 

7 Day I 40 Hours 

Work 
Scbednle 

8-5 M-F 

8-5M-F 

8-5M-F 

8-5M-F 

TimeofDay 
DayofWeek 
Work Week 

Begins 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Mon, 8:00 am. 

Current 
Overtime 

Policy 

Exempt 

Comp Time 

Comp Time 

Comp Time 

_W_o_rk_P_en_·o_d_: __ A work week consists of7 consecutive 24 hour periods, i.e., 168 consecutive hours, designated by the employer. The work 
week may begin at any particular time of day and any day of the week. 

Work Schedule: Scheduled designated days and hours of work. 
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Estimated Cost for 2% COLA Adjustment 
2017 Finance 2%COLA FICA Retirement Total 

Salaries Full Time 

1000-0100 - County Judge $219,348.00 $4,386.96 $335.60 $647.08 $5,369.64 

1000-0101 - County Clerk $150,069.00 $3,001.38 $229.61 $442.70 $3,673.69 

1000-0102 - Circuit Clerk $647,296.00 $12,945.92 $990.36 $1,909.52 $15,845.81 

1000-0108 - Courthouse Maintenance $213,236.00 $4,264.72 $326.25 $629.05 $5,220.02 

1000-0113 - Financial Management $196,039.00 $3,920.78 $299.94 $578.32 $4,799.03 

1000-0114 - Child Support $69,096.00 $1,381.92 $105.72 $203.83 $1,691.47 

1000-0115 - Computer/IS Department $323,985.00 $6,479.70 $495.70 $955.76 $7,931.15 

1000-0117 - Purchasing/HR $210,957.00 $4,219.14 $322.76 $622.32 $5,164.23 

1000-0301 -Ambulance Service · $600,925.00 $12,018.50 $919.42 $1,772.73 $14,710.64 

1000-0400 - Sheriff $1,500, 109.00 $30,002.18 $2,295.17 $4,425.32 $36,722.67 

1000-0414 - Juvenile Probation $309,512.00 $6,190.24 $473.55 $913.06 $7,576.85 

1000-0415 - Juvenile Detention Center $451,642.00 $9,032.84 $691.01 $1,332.34 $11,056.20 

1000-0416 - Prosecuting Attorney $523,392.00 $10,467.84 $800.79 $1,544.01 $12,812.64 

1000-0417 - Public Defender $44,735.00 $894.70 $68.44 $131.97 $1,095.11 

1000-0418 - Adult Detention Center $2,439,322.00 $48,786.44 $3,732.16 $7,196.00 $59,714.60 

1000-0419 - Coroner $38,443.00 $768.86 $58.82 $113.41 $941.08 

1000-0422 - Courthouse Security $89,770.00 $1,795.40 $137.35 $264.82 $2,197.57 

1000-0424 - Sheriff Traffic Division $70,048.00 $1,400.96 $107.17 $206.64 $1,714.78 

1000-0425 - Animal Control $29,876.00 $597.52 $45.71 $88.13 $731.36 

1000-0426 - Communications $268,975.00 $5,379.50 $411.53 $793.48 $6,584.51 

1000-0430 - Drug Court Div VII $42,907.00 $858.14 $65.65 $126.58 $1,050.36 

1000-0431 - Juvenile Teacher Grant $151,005.00 $3,020.10 $231.04 $445.46 $3,696.60 

1000-0432 - ADC Maintenance $64,768.00 $1,295.36 $99.10 $191.07 $1,585.52 

1000-0433 -ADC Medical $122,454.00 $2,449.08 $187.35 $361.24 $2,997.67 

1000-0438 - Prosecuting Attorney Fees $27,545.00 $550.90 $42.14 $81.26 $674.30 

1000-0440 - Prosecuting Atty Grant $29,808.00 $596.16 $45.61 $87.93 $729.70 

1000-0441 - PA Victim Witness Grant $31,688.00 $633.76 $48.48 $93.48 $775.72 

1000-0443 - Drug Enforcement Task Force $89,031.00 $1,780.62 $136.22 $262.64 $2, 179.48 

1000-0446 - Courts Building Operation $97,148.00 $1,942.96 $148.64 $286.59 $2,378.18 

1000-0452 - Juvenile Grant $51,940.00 $1,038.80 $79.47 $153.22 $1 ,271.49 

1000-0460 - Circuit Courtroom Opr $75,615.00 $1,512.30 $115.69 $223.06 $1,851.06 

1000-0505 - Dept of Emergency Mgmt $45,850.00 $917.00 $70.15 $135.26 $1, 122.41 

1000-0601 - Ben Geren Park-Recreation $167,926.00 $3,358.52 $256.93 $495.38 $4, 110.83 

1000-0604 - Ben Geren PS & GC $237,878.00 $4,757.56 $363.95 $701.74 $5,823.25 

1000-0800 - Veterans Service Office $115.674.00 ~2,313.48 ~176.98 ~341.24 ~2,831.70 

General Fund Total $9,748,012.00 $194,960.24 $14,914.46 $28,756.64 $238,631.33 

1800-0103 - Treasurer's Commission Fund $165,037.00 $3,300.74 $252.51 $486.86 $4,040.11 

1801-0104- Collector's Commission Fund $359,679.00 $7,193.58 $550.31 $1,061.05 $8,804.94 

1802-0105 -Assessor's Commission Fund $984,317.00 $19,686.34 $1,506.01 $2,903.74 $24,096.08 

1804-0409 - Greenwood District Court $175,938.00 $3,518.76 $269.19 $519.02 $4,306.96 

1805-0457 - Sebastian Co Law Library $14,931.00 $298.62 $22.84 $44.05 $365.51 

2000-0200 - County Road Fund $1,285,372.00 $25,707.44 $1,966.62 $3,791.85 $31,465.91 

3001-0126 - Collector's Automation Fund $36,813.00 $736.26 $56.32 $108.60 $901.18 

3006-0122 - Recorder's Cost Fund $289,273.00 $5,785.46 $442.59 $853.36 $7,081.40 

3008-0600 - County Library Fund $157.438.00 ~3,148.76 ~240.88 $464.44 ~3,854.08 

Grand Total $13,216,810.00 $264,336.20 $20,221.72 $38,989.59 $323,547.51 
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SEBASTIAN COUNTY ELECTED OFFICIALS 

Act 320 of 2009 

The quorum court of each county shall fix by ordinance the annual salaries of the following county 

officers within the minimums and maximums as provided by this act. 

ACA 14-14-1204 

2016 Act 320 of 2009 2017 

Salarv Minimum Maximum Projected 
County Judge $91,306 $43,046 $106,111 $91,306 

Sheriff $91,306 $43,046 $106,111 $91,306 

County Clerk/Recorder $85,149 $39,355 $98,955 $85,149 

Circuit Clerk $85,149 $39,355 $98,955 $85,149 

Treasurer/Collector $88,326 $43,043 $102,643 $88,326 

Assessor $85,149 $39,355 $98,955 $85,149 

Coroner $38,443 $7,750 $60,252 $38.443 

In any county in which the offices of the treasurer and collector are combined into a single office, 

the maximum and minimum salaries of the county treasurer and collector shall be three thousand 

3% 

Increase 

$2,739 

$2,739 

$2,554 

$2,554 

$2,650 

$2,554 

$1,153 

two hundred seventy eight ($3,278) greater than those prescribed for the appropriate class of county in subdivision. 

Quorum Court 

13 Members 
$6,813 $10,687 

Section 3. Arkansas Code Title 14, Chapter 14, Subchapter 12 is amended to add an additional 

section to read as follows: 

14-14-1210. Cost-of-living adjustment. 

{a) Beginning January 1, 2011, and on each January 1 thereafter, three percent {3%) per annum shall 

be added to the minimum and maximum salaries and per diems of elected county officers as a 

cost-of living adjustment. 

-199-

$6,813 $88,569 

0.0765 0.1475 

Fica Retirement Total 

$209.55 $404.03 $3,353 

$209.55 $404.03 $3,353 

$195.42 $376.78 $3,127 

$195.42 $376.78 $3,127 

$202.71 $390.84 $3,243 

$195.42 $376.78 $3,127 

$88.23 $170.11 $1,412 

$6,776 $95,345 



14-14-1204. Compensation of elected county officers. 

(a) The quorum court of each county shall fix by ordinance the annual salaries of the following 
county officers within the minimums and maximums provided in this section: 

(1) The county judge; 
(2) The sheriff and ex officio collector of taxes; 
(3) The collector of taxes, where established by law; 
(4) The circuit clerk; 
(5) The county clerk, where established by law; 
(6) The assessor; 
(7) The treasurer; 
(8) The coroner; and 
(9) The surveyor. 

(b) For purposes of determining the salaries of the elected county officers, unless otherwise 
specifically provided in this section, the counties shall be classified on the basis of population, as 
determined by the preceding federal decennial census, according to the following classifications: 

Classification Population 

Class 1 Oto 9,999 
Class 2 10,000 to 19,999 
Class 3 20,000 to 29,999 
Class 4 30,000 to 49,999 
Class 5 50,000 to 69,999 
Class 6 70,000 to 199,999 
Class 7 200,000 and above 

(c)(l) The annual salary of a county judge shall be in compensation for his or her services as the 
executive and administrator for the county, as judge of the county court, as judge of the court of 
common pleas, where established, as presiding officer of the quorum court, and for all other services 
performed as provided by the Arkansas Constitution, by law, or by county ordinance. 

(2) The minimum and maximum salaries per annum of the county judge of a county shall be as 
follows: 

Classification Salary per Annum 2017 

Class 1 not less than $35,821 $36,896 
nor more than $89,124 $91,798 

Class 2 not less than $37,016 $38,126 
nor more than $90,861 $93,587 

Class 3 not less than $38,209 $39,355 
nor more than $92,598 $95,376 

Class 4 not less than $39,404 $40,586 
nor more than $94,336 $97,166 

Class 5 not less than $40,598 $41,816 
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Class 6 

Class 7 

nor more than $96,073 
not less than $41, 792 
nor more than $103,020 
not less than $42,986 
nor more than $118,479 

$98,955 
$43,046 

$106,111 
$44,276 

$122,033 

(d)(l)(A) The annual salary of a sheriff shall be compensation for services as a law enforcement 
officer, as the supervisor of the county jail, as custodian of persons accused or convicted of crimes, as 
an officer of the circuit court or county court, as the ex officio county tax collector and delinquent tax 
collector in those counties where that office is combined with the office of sheriff, and for all other 
services performed as provided by the Arkansas Constitution, by law, or by county ordinance. 

(B) In any county in which the offices of sheriff and collector are combined into a single office, the 
maximum and minimum salaries for that office in the appropriate county classification shall be 
increased by the following amounts: 

Classification Additional Salary 2017 

Class 1 $1,791 $1,845 
Class 2 $1,791 $1,845 
Class 3 $2,985 $3,075 
Class 4 $2,985 $3,075 
Class 5 $3,581 $3,688 
Class 6 $3,581 $3,688 
Class 7 $4,776 $4,919 

(2) The minimum and maximum salaries per annum of the sheriff of a county shall be as follows: 

Classification Salary per Annum 2017 

Class 1 not less than $35,821 $36,896 
nor more than $89,124 $91,798 

Class 2 not less than $37,016 $38,126 
nor more than $90,861 $93,587 

Class 3 not less than $38,209 $39,355 
nor more than $92,598 $95,376 

Class 4 not less than $39,404 $40,586 
nor more than $94,336 $97,166 

Class 5 not less than $40,598 $41,816 
nor more than $96,073 $98,955 

Class 6 not less than $41,792 $43,046 
nor more than $103,020 $106,111 

Class 7 not less than $42,986 $44,276 
nor more than $118,479 $122,033 

(e)(l} In those counties where the office of county tax collector has been separated from the office 
of sheriff, the annual salary of a county tax collector shall be in compensation for services as tax 
collector and delinquent tax collector and for all other services performed as provided by the 
Arkansas Constitution, by law, or by county ordinance. 
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(2) The minimum and maximum salaries per annum of the county tax collector in those counties 
where the office has been separated from the office of sheriff shall be as follows: 

Classification Salary per Annum 2017 

Class 1 not less than $32,239 $33,206 
nor more than $83,914 $86,431 

Class 2 not less than $33,433 $34,436 
nor more than $85,650 $88,220 

Class 3 not less than $34,628 $35,667 
nor more than $87,387 $90,009 

Class 4 not less than $35,821 $36,896 
nor more than $89,124 $91,798 

Class 5 not less than $37,016 $38,126 
nor more than $90,861 $93,587 

Class 6 not less than $38,209 $39,355 
nor more than $96,073 $98,955 

Class 7 not less than $39,404 $40,586 
nor more than $111,529 $114,875 

(f}(l)(A) The annual salary of a county and probate clerk shall be in compensation for his or her 
services as county clerk, probate clerk, clerk of the county court, clerk of the quorum court, registrar 
of voters, and for all other services performed as provided by the Arkansas Constitution, by law, or by 
county ordinance. 

(B) In those counties where the office of county and probate clerk is combined with the office of 
circuit clerk and ex officio recorder, the salary shall be as provided in this section. 

(C) In those counties where the office of county and probate clerk is combined with the office of 
circuit clerk and ex officio recorder, the minimum and maximum salaries for that office in the 
appropriate county classification shall be increased by the following amounts: 

Classification Additional Salary 2017 

Class 1 $1,791 $1,845 
Class 2 $1,791 $1,845 
Class 3 $2,985 $3,075 
Class 4 $2,985 $3,075 
Class 5 $3,581 $3,688 

Class 6 $3,581 $3,688 
Class 7 $4,776 $4,919 

(2) The minimum and maximum salaries per annum of the county and probate clerk of a county shall 
be as follows: 

Classification Salary per Annum 

Class 1 not less than $32,239 $33,206 
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nor more than $83,914 $86,431 
Class 2 not less than $33,433 $34,436 

nor more than $85,650 $88,220 
Class 3 not less than $34,628 $35,667 

nor more than $87,387 $90,009 
Class 4 not less than $35,821 $36,896 

nor more than $89,124 $91,798 
Class 5 not less than $37,016 $38,126 

nor more than $90,861 $93,587 
Class 6 not less than $38,209 $39,355 

nor more than $96,073 $98,955 
Class 7 not less than $39,404 $40,586 

nor more than $111,529 $114,875 

(g)(l)(A) The annual salary of a circuit clerk and ex officio recorder shall be in compensation for his or 
her services as clerk of the circuit court, as ex officio recorder, and for all other services performed as 
provided by the Arkansas Constitution, by law, or by county ordinance. 

(B) In those counties where the office of circuit clerk and ex officio recorder is combined with the 
office of county and probate clerk, the minimum and maximum salaries for that office in the 
appropriate county classification shall be increased by the following amounts: 

Classification Additional Salary 2017 

Class 1 $1,791 $1,845 
Class 2 $1,791 $1,845 
Class 3 $2,985 $3,075 
Class 4 $2,985 $3,075 
Class 5 $3,581 $3,688 
Class 6 $3,581 $3,688 
Class 7 $4,776 $4,919 

(2) The minimum and maximum salaries per annum of the circuit clerk and ex officio recorder of a 
county shall be as follows: 

Classification Salary per Annum 2017 

Class 1 not less than $32,239 $33,206 
nor more than $83,914 $86,431 

Class 2 not less than $33,433 $34,436 
nor more than $85,650 $88,220 

Class 3 not less than $34,628 $35,667 
nor more than $87,387 $90,009 

Class 4 not less than $35,821 $36,896 
nor more than $89,124 $91,798 

Class 5 not less than $37,016 $38,126 
nor more than $90,861 $93,587 

Class 6 not less than $38,209 $39,355 

-203-



Class 7 
nor more than $96,073 
not less than $39,404 
nor more than $111,529 

$98,955 
$40,586 

$114,875 

(h)(1)(A) The annual salary of a county assessor shall be in compensation for all services performed 
as county assessor, appraiser, and as provided by the Arkansas Constitution, by law, or by county 
ordinance. 

(B) In any county in which the offices of assessor and collector are combined into a single office, the 
maximum and minimum salaries of the county assessor and collector in the appropriate county 
classification shall be increased by the following amounts: 

Classification Additional Salary 2017 

Class 1 $1,791 $1,845 
Class 2 $1,791 $1,845 
Class 3 $2,985 $3,075 
Class 4 $2,985 $3,075 
Class 5 $3,581 $3,688 
Class 6 $3,581 $3,688 
Class 7 $4,776 $4,919 

(2) The minimum and maximum salaries per annum of the county assessor of a county shall be as 
follows: 

Classification Salary per Annum 2017 

Class 1 not less than $32,239 $33,206 
nor more than $83,914 $86,431 

Class 2 not less than $33,433 $34,436 
nor more than $85,650 $88,220 

Class 3 not less than $34,628 $35,667 
nor more than $87,387 $90,009 

Class 4 not less than $35,821 $36,896 
nor more than $89,124 $91,798 

Class 5 not less than $37,016 $38,126 
nor more than $90,861 $93,587 

Class 6 not less than $38,209 $39,355 
nor more than $96,073 $98,955 

Class 7 not less than $39,404 $40,586 
nor more than $111,529 $114,875 

(i){1)(A) The annual salary of a county treasurer shall be in compensation for all services performed 
as provided by the Arkansas Constitution, by law, or by county ordinance. 

(B) In any county in which the offices of treasurer and collector are combined into a single office, the 
maximum and minimum salaries of the county treasurer and collector in the appropriate county 
classification shall be increased by the following amounts: 
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Classification Additional Salary 2017 

Class 1 $1,791 $1,845 
Class 2 $1,791 $1,845 
Class 3 $2,985 $3,075 
Class 4 $2,985 $3,075 
Class 5 $3,581 $3,688 
Class 6 $3,581 $3,688 
Class 7 $4,776 $4,919 

(2) The minimum and maximum salaries per annum for the county treasurer of a county shall be as 
follows: 

Classification Salary per Annum 2017 

Class 1 not less than $32,239 $33,206 
nor more than $83,914 $86,431 

Class 2 not less than $33,433 $34,436 
nor more than $85,650 $88,220 

Class 3 not less than $34,628 $35,667 
nor more than $87,387 $90,009 

Class 4 not less than $35,821 $36,896 
nor more than $89,124 $91,798 

Class 5 not less than $37,016 $38,126 
nor more than $90,861 $93,587 

Class 6 not less than $38,209 $39,355 
nor more than $96,073 $98,955 

Class 7 not less than $39,404 $40,586 
nor more than $111,529 $114,875 

(j)(l) The compensation of a county coroner shall be for all services performed as provided by the 
Arkansas Constitution, by law, or by county ordinance. 

(2) The minimum and maximum salaries per annum of the county coroner of a county shall be as 
follows: 

Classification Salary per Annum 2017 

Class 1 not less than $ 4,539 $ 4,675 
nor more than $15,511 $15,976 

Class 2 not less than $ 5,137 $ 5,291 
nor more than $16,705 $17,206 

Class 3 not less than$ 5,734 $ 5,906 
nor more than $20,288 $20,897 

Class 4 not less than $ 6,332 $ 6,522 
nor more than $37,005 $38,114 

Class 5 not less than $ 6,926 $ 7,134 
nor more than $48,837 $50,302 

Class 6 not less than $ 7,524 $ 7,750 
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Class 7 
nor more than $58,497 
not less than $39,404 
nor more than $111,529 

(k) Compensation of the county surveyor shall be fixed by the quorum court. 

$60,252 
$40,586 

$114,875 

History. Acts 1977, No. 742, § 108; 1979, No. 151, § 1; 1981, No. 806, § 1; 1983, No. 446, § 1; 1985, 
No. 398, § 1; Acts 1989, No. 694, § 1; 1991, No. 1161, § 1; 1993, No. 954, § 1; 1995, No. 661, § 1; 
1997, No. 759, § 1; 1999, No. 1424, § 1; 2001, No. 1170, § 1; 2003, No. 109, § 1; 2005, No. 1214, § 1; 
2007, No. 526, § 1; 2009, No. 320, § 1. 

A.S.A. 1947, § 17-4201. 

14-14-1205. Compensation of township officers. 

(a) (1) (A) The per diem compensation for justices of the peace attending any official, regular, 
special, or committee meeting of a quorum court shall be fixed by ordinance in each county. 

(B) The per diem compensation of justices shall not be less than one hundred twenty-five 
dollars($ 125) per diem for each regular meeting nor exceed: 

(i) Eight thousand seven hundred thirty-four dollars ($ 8,996) ($ 9,266) per calendar 
year in counties having a population of less than seventy thousand (70,000); 

(ii) Ten thousand three hundred seventy-six dollars($ 10,687) ($ 11,008) per 
calendar year in counties having a population of at least seventy thousand (70,000) and less 
than two hundred thousand (200,000); and 

(iii) Thirteen thousand three hundred nineteen dollars ($ 13,719) ($ 14,131) per 
calendar year in counties having a population of two hundred thousand (200,000) or more. 

(2) Per Diem Compensation Defined. 
(A) Per diem compensation is defined as a per calendar day allowance, exclusive of 

allowable expenses, which shall be paid to a justice for attending meetings of the county quorum 
court. This compensation shall be based on attending meetings of a quorum court during any 
single calendar day without regard to the duration of the meetings. 

(B) However, a member of the quorum court may receive per diem compensation for one 
(1) meeting per year for which the member is absent due to an emergency or for personal 
reasons. 

(3} In addition to any other compensation expense reimbursement or expense allowances 
provided members of the quorum court, counties may provide medical insurance coverage for 
members of the quorum court. 

(b) Justices of the Peace Serving in Judicial Capacity. 

The compensation of all justices of the peace serving in a judicial capacity shall be fixed by 
ordinance of the quorum court in each county. This basis of compensation shall not be computed 
on a percentage of the dollar amount of fines levied by a justice of the peace. 

( c) Justice of the Peace as County Employee or Deputy. 

A justice of the peace shall not receive compensation as a county employee or deputy, nor shall 
any justice receive compensation or expenses from funds appropriated by the quorum court for 
any services performed within the county, other than as provided by this subchapter. 

(d) Constables. 

The compensation of all constables serving in any official capacity established by law may be 
fixed by ordinance of the quorum court in each county. 
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14-14-1210. Cost-of-living adjustment. 

(a) Beginning January 1, 2011, and on each January 1 thereafter, three percent (3%) per annum 
shall be added to the minimum and maximum salaries and per diems of elected county officers as 
a cost-of-living adjustment. 

(b) Beginning January 1, 2016, and on each January 1 thereafter, three percent (3%) per annum 
shall be added to the maximum per diem compensation of justices of the peace as a cost-of-living 
adjustment. 

(c) Beginning September 1, 2010, and on each September 1 thereafter, the Association of 
Arkansas Counties shall provide each county and the Division of Legislative Audit with a schedule 
of the minimum and maximum salaries and per diems of elected county officers and justices of 
the peace with the added cost-of-living adjustment for the following year. 
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2016 Proposed Budget 

County Grants-In-Aid 

Fund General Fund 1000 

Department Grants-In-Aid 0116 

2015Actual 2016 Adopted 2017 Increase/ 
Description Amount Budget Requested Decrease 

3121 Comprehensive Juvenile Sv 34,750.00 34,055.00 34,750.00 695 

3122 Crawford-Seb Comm.Dev. 7,500.00 7,350.00 10,000.00 2,650.00 

3123 Seb. Co. Fair Association 30,000.00 29,400.00 45,000.00 15,600.00 

3124 Seb. Co. 4-H 2,000.00 1,960.00 2,000.00 40 

3125 Seb.Co.Soil Conservation 25,000.00 24,500.00 25,000.00 500 

3126 Crisis Ctr/Battered Women 2,000.00 1,960.00 7,500.00 5,540.00 

3127 Westark Plan P Dev. Dist. 15,500.00 15,190.00 15,500.00 310 

3128 Buckner Park 3,500.00 3,430.00 5,000.00 1,570.00 

3130 Fountain of Youth 2,400.00 2,352.00 2,400.00 48 

3149 Area Agency On Aging 24,000.00 0 24,000.00 24,000.00 

3150 Seb Co Historical Society 0 0 10,000.00 10,000.00 

3151 First Tee 7,500.00 7,350.00 8,000.00 650 

3159 Harbor House 16,000.00 15,680.00 16,000.00 320 

3168 Hackett Historical Society Museum 5,566.00 0 0 0 

3170 Roo Doo's Wildlife Park Q Q 17,000.00 17,000.00 

Department 0116 - Grants-In-Aid-General Totals $176,147.37 $143,227.00 $222,150.00 $78,923.00 
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2016 Proposed Budget 

Sebastian County Senior Citizens 

Fund General Fund 1000 
Department Seb Co Senior Citizens 0804 

2015 2016 
Description Actual Amt Adopted Budget 

3053 Fleet Liability 6,701.00 6,701.00 
3103 Grants In Aid 67,893.00 67,893.00 
3146 Seb Co Senior Citizens 35,420.02 34,980.00 

Department 0804 - Seb Co Senior Citizens Totals $110,014.02 $109,574.00 

2017 

Requested 

6,766.00 
92,892.00 
36,000.00 

$135,658.00 

*Appropriation Ordinance 2016-12, dated 7/19/2016 increased line item 3103 Grants in Aid by $25,000. 
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1.020.00 
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SEBASTIAN COUNTY 

Operating Comparison 2016 Adopted to 2017 Requested 

Supplies and Other Charges 

2016 Adopted 
Budget 2017 Requested Difference Percentage 

1000-0100 - County Judge $46,908 $46,780 ($128) 0% 
1000-0101 - County Clerk $43,573 $46,910 $3,337 7% 
1000-0102 - Circuit Clerk $107,916 $96,207 ($11,709) -12% 
1000-0107 - Quorum Court $4,130 $4,130 $0 0% 
1000-0108 - Courthouse Maintenance $481,287 $488,624 $7,337 2% 
1000-0109 - Election $140,722 $81,438 ($59,284) -73% 
1000-0113 - Financial Management $19,840 $19,980 $140 1% 
1000-0114 - Child Support $3,293 $3,313 $20 1% 
1000-0115 - Computer/IS Department $353,741 $302,559 ($51,182) -17% 
1000-0116 - Grants-In-Aid-General $143,227 $198,150 $54,923 28% 
1000-0117 - Purchasing/HR $98,250 $101,500 $3,250 3% 
1000-0119 - Other Co Expenses $30,000 $30,000 $0 0% 
1000-0121 - Enterprise Software Proje $200,120 $235,336 $35,216 15% 
1000-0129 - Fort Chaffee Redevelopmen $106,492 $106,492 $0 0% 
1000-0130 - Western Arkansas lntermod $40,000 $40,000 $0 0% 
1000-0300 - City County Health $58,500 $80,380 $21,880 27% 
1000-0301 - Ambulance Service $216,932 $234,517 $17,585 7% 
1000-0400 - Sheriff $495,384 $535,261 $39,877 7% 
1000-0401 - Circuit Court-Div I $10,890 $11,959 $1,069 9% 
1000-0402 - Circuit Court-Div II $8,850 $9,178 $328 4% 
1000-0403 - Circuit Court-Div Ill $11,777 $12,025 $248 2% 
1000-0404 - Circuit Court-Div V $9,242 $9,490 $248 3% 
1000-0405 - Circuit Court-Div VI $13,018 $13,046 $28 0% 
1000-0407 - Circuit Court-Div IV $34,813 $35,161 $348 1% 
1000-0410 - Ft Smith District Court $505,160 $503,726 ($1,434) 0% 
1000-0414 - Juvenile Probation $27,363 $29,073 $1,710 6% 
1000-0415 - Juvenile Detention Center $149,218 $149,675 $457 0% 
1000-0416 - Prosecuting Attorney $76,215 $79,519 $3,304 4% 
1000-0417 - Public Defender $41,084 $45,960 $4,876 11% 
1000-0418 - Adult Detention Center $1,385,481 $1,465,841 $80,360 5% 
1000-0419 - Coroner $18,330 $18,386 $56 0% 
1000-0422 - Courthouse Security $2,800 $5,824 $3,024 52% 
1000-0424 - Sheriff Traffic Division $7,408 $7,408 $0 0% 
1000-0425 - Animal Control $7,850 $7,850 $0 0% 
1000-0426 - Communications $18,400 $18,400 $0 0% 
1000-0428 - Sheriff Junior Deputy Prg $7,000 $7,000 $0 0% 
1000-0430 - Drug Court Div VII $6,428 $6,520 $92 1% 
1000-0432 - ADC Maintenance $79,976 $81,142 $1,166 1% 
1000-0433 - ADC Medical $346,021 $367,646 $21,625 6% 

1000-0444 - JDC Maintenance $12,600 $12,600 $0 0% 
1000-0446 - Courts Building Operation $330,176 $328,650 ($1,526) 0% 
1000-0449 - SCAPP $21,045 $25,669 $4,624 18% 
1000-0452 - Juvenile Grant $400 $400 $0 0% 
1000-0454 - Video Arraignment $17,210 $5,040 ($12,170) -241% 

1000-0458 - Act 1256 Disbursements $159,011 $159,011 $0 0% 
1000-0460 - Circuit Courtroom Opr $119,163 $119,875 $712 1% 
1000-0470 - Commissary - Jail (was 0134) $295,000 $405,000 $405,000 27% 

1000-0505 - Dept of Emergency Mgmt $51,255 $46,183 ($5,072) -11% 

1000-0508 - EOC $68,984 $71,142 $2,158 3% 
1000-0510 - Rural Fire $83,924 $81,982 ($1,942) -2% 

1000-0515 - Safe Shelter $18,260 $18,070 ($190) -1% 

1000-0601- Ben Geren Park-Recreation $200,919 $211,782 $10,863 5% 

1000-0604 - Ben Geren PS & GC $297,109 $297,525 $416 0% 

1000-0608 - Ben Geren Pro Shop $35,000 $0 ($35,000) -100% 

1000-0609 - County Library-GF $25,C'"" $25,000 $0 0% 
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SEBASTIAN COUNTY 

Operating Comparison 2016 Adopted to 2017 Requested 

Supplies and Other Charges 

2016 Adopted 
Budget 2017 Requested Difference Percentage 

1000-0610 - County Library-Sales Tax $17,490 $18,000 $510 3% 
1000-0800 - Veterans Service Office $13,845 $14,305 $460 3% 
1000-0801 - Extension Service $117,177 $121,389 $4,212 3% 
1000-0802 - Paupers and Welfare $2,000 $2,000 $0 0% 
1000-0804 - Seb Co Senior Citizens $109,574 $135,658 $26,084 19% 

General Fund Total: $7,352,781 $7,635,687 $577,906 4% 

1800-0103 - Treasurer's Commission Fund $67,554 $68,611 $1.057 2% 

Fund Total: $67,554 $68,611 $1,057 2% 

1801-0104 - Collector's Commission Fund $181,907 $178,878 ($3,029) -2% 

Fund Total: $181,907 $178,878 ($3,029) -2% 

1802-0105 - Assessor's Commission Fund $775,445 $785,358 $9,913 1% 
Fund Total: $775,445 $785,358 $9,913 1% 

1804-0409 - Greenwood District Court $36,066 $36,746 $680 2% 
Fund Total: $36,066 $36,746 $680 2% 

1810-0506 - HazMat Response $101.241 $79,516 ($21.725) -27% 
Fund Total: $101,241 $79,516 ($21,725) -27% 

1901-0540 - FMA-PL-06-AR-2015-008 $0 $35,000 $35,000 100% 
1901-0617 - FY2016 Outdoor Recreation Grant $0 $118,704 $118,704 100% 
1901-0806 - Drug Ct Accountability Grant $0 $104,080 $104,080 100% 
1901-0807 - Veterans Ct Accountability Grant ~ $1,059 $1,059 100% 

Fund Total: $0 $258,843 $258,843 100% 

1903-0314 - FY2016 EMS Trauma Grant ~ $398 $398 100% 
Fund Total: $0 $398 $398 100% 

2000-0200 - Road Fund ~4,401,690 ~4,003,941 {~397,749} -10% 
Fund Total: $4,401,690 $4,003,941 ($397,749) -10% 

3000-0125 - Treasurer's Automation Fund $47,950 $44,150 {$3,800) -9% 
Fund Total: $47,950 $44,150 ($3,800) ·9% 

3001-0126 - Collector's Automation Fund $96,160 $132,050 $35,890 27% 
Fund Total: $96,160 $132,050 $35,890 27% 

3002-0124 - Circuit Ct Automation Fund $5,566 $5,566 ~ 0% 
Fund Total: $5,566 $5,566 $0 0% 

3004-0127 - Assessor's Amendment 79 $11,900 $19,900 $8,000 40% 
Fund Total: $11,900 $19,900 $8,000 40% 

3006-0122 - County Recorder Dept $143,986 $164,226 $20,240 12% 
3006-0123 - Automated Records Systems $53,400 $53,400 ~ 0% 

Fund Total: $197,386 $217,626 $20,240 12% 

3008-0600 - County Library Fund $92,279 $92,279 ~ 0% 
Fund Total: $92,279 $92,279 $0 0% 

3014-0427 - Comm Equip & Facility Fund $118,548 $94,329 {~24,219} -26% 
Fund Total: $118,54° $94,329 ($24,219) ·26% 
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SEBASTIAN COUNTY 

Operating Comparison 2016 Adopted to 2017 Requested 

Supplies and Other Charges 

2016 Adopted 

Budget 2017 Requested Difference Percentage 

3015-0429 - Drug Asset Forfeiture Fund $1,136 iQ ($1,136) -100% 

Fund Total: $1,136 $0 ($1,136) -100% 

3019-0504 - County Rescue Department $8,000 $8,000 iQ 0% 

Fund Total: $8,000 $8,000 $0 0% 

3020-0501 - Emergency 911 Fund $438,415 $439,094 $679 0% 

Fund Total: $438,415 $439,094 $679 0% 

3031-0437 - Circuit Ct Juv Div/Juv Probation Fees iQ $30,000 $30,000 100% 

Fund Total: $0 $30,000 $30,000 100% 

3400-0603 - County Library Sales Tax $33,950 $33,950 iQ 0% 

Fund Total: $33,950 $33,950 $0 0% 

3401-0423 - Federal Forfeiture Fund $4,720 $126,220 $121,500 96% 

Fund Total: $4,720 $126,220 $121,500 96% 

3403-0434 - Drug Ct Emergency & Contingency $15,856 $15,856 iQ 0% 

Fund Total: $15,856 $15,856 $0 0% 

Grand Totals: $13,988,550 $14,306,998 $613,448 2% 
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SEBASTIAN COUNTY 

Small Equipment Requested 
Account: 2002 - Small Equipment 

1000-0100 - County Judge 

1000-0101 - County Clerk 

1000-0102 - Circuit Clerk 

1000-0108 - Courthouse Maintenance 

1000-0109 - Election 

1000-0113 - Financial Management 

1000-0115 - Computer/IS Department 

1000-0117 - Purchasing/HR 

1000-0301 - Ambulance Service 

1000-0400 - Sheriff 

1000-0401- Circuit Court-Div I 

1000-0403 - Circuit Court-Div Ill 

1000-0404 - Circuit Court-Div V 

1000-0405 - Circuit Court-Div VI 

1000-0407 - Circuit Court-Div IV 

1000-0414 - Juvenile Probation 

1000-0415 - Juvenile Detention Center 

1000-0416 - Prosecuting Attorney 

1000-0417 - Public Defender 

1000-0418 - Adult Detention Center 

1000-0425 - Animal Control 

1000-0430 - Drug Court Div VII 

1000-0432 - ADC Maintenance 

1000-0433 -ADC Medical 

1000-0446 - Courts Building Operation 

1000-0449 - SCAPP 

1000-0460 - Circuit Courtroom Opr 

1000-0505 - Dept of Emergency Mgmt 

1000-0510 - Rural Fire 

1000-0601- Ben Geren Park-Recreation 

1000-0604 - Ben Geren PS & GC 

1800-0103 - Treasurer 

1801-0104 - Tax Collector 

1802-0105 - Assessor 

Total General Fund: 

1804-0409 - Greenwood District Court 

1810-0506 - HazMat Response 

1901-0806 - Drug Ct Accountability Grant 

2000-0200 - Road Fund,County Road 

3000-0125 - Treasurer's Automation Dept 

3001-0126 - Collector's Automation Fund 

3006-0122 - County Recorder Dept 

3008-0600 - Sebastian County Library 

3014-0427 - Sheriff's Radio Equipment 

3019-0504 - County Rescue Department 

3020-0501 - 9 11 Telephone System 

3400-0603 - County Library Sales Tax 

3401-0423 - Federal Forfeiture Fund 

Account 2002 Totals: 

2017 Finance 

$750 

$3,000 

$1,000 

$3,513 

$4,600 

$150 

$1,000 

$3,200 

$2,500 

$5,472 

$215 

$500 

$1,500 

$2,935 

$500 

$1,650 

$1,000 

$1,000 

$500 

$4,400 

$500 

$150 

$1,000 

$2,000 

$1,000 

$3,784 

$500 

$1,500 

$500 

$3,500 

$1,000 

$54,819 

$1,100 

$5,800 

$5,000 

$800 

$3,800 

$2,500 

$11,000 

$3,000 

$1,000 

$3,500 

$2,500 

$200 

$1,000 

$2,500 

$3,000 
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SEBASTIAN COUNTY 

Clothing & Uniforms Requested 

Account: 2006 - Clothing & Uniforms 

1000-0108 - Courthouse Maintenance 

1000-0301 - Ambulance Service 

1000-0400 - Sheriff 

1000-0414 - Juvenile Probation 

1000-0415 - Juvenile Detention Center 

1000-0417 - Public Defender 

1000-0418 - Adult Detention Center 

1000-0422 - Courthouse Security 

1000-0432 -ADC Maintenance 

1000-0433 - ADC Medical 

1000-0446 - Courts Building Operation 

1000-0449 - SCAPP 

1000-0452 - Juvenile Grant 

1000-0505 - Dept of Emergency Mgmt 

1000-0601 - Ben Geren Park-Recreation 

1000-0604 - Ben Geren PS & GC 

1801-0104- Collector 

2000-0200 - County Road 

Total General Fund: • 

3000-0125 - Treasurer's Automation Dept 

3001-0126 - Collector's Automation Fund 

3014-0427 - Sheriff's Radio Equipment 

3019-0504 - County Rescue Department 

Account 2006 Totals: 

2017 Finance 

$2,100 

$4,500 

$25,800 

$500 

$2,785 

$50 

$34,710 

$1,500 

$1,500 

$1,000 

$2,500 

$3,595 

$400 

$500 

$1,500 

$1,250 

$84,190 

$1,200 

$10,000 

$500 

$150 

$1,500 

$3,000 

$100,540 
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SEBASTIAN COUNTY 

Professional Services Requested 

Account: 3009 - 0th Professional Services 

1000-0100 - County Judge 

1000-0102 - Circuit Clerk 

1000-0108 - Courthouse Maintenance 

1000-0115 - Computer/IS Department 

1000-0117 - Purchasing/HR 

1000-0301 - Ambulance Service 

1000-0400 - Sheriff 

1000-0403 - Circuit Court-Div Ill 

1000-0407 - Circuit Court-Div IV 

1000-0417 - Public Defender 

1000-0418 - Adult Detention Center 

1000-0422 - Courthouse Security 

1000-0425 - Animal Control 

1000-0432 - ADC Maintenance 

1000-0433 - ADC Medical 

1000-0444 - JDC Maintenance 

1000-0446 - Courts Building Operation 

1000-0449 - SCAPP 

1000-0460 - Circuit Courtroom Opr 

1000-0505 - Dept of Emergency Mgmt 

1000-0508 - EOC 

1000-0601 - Ben Geren Park-Recreation 

1800-0103 - Treasurer 

1801-0104 - Collector 

1802-0105 - Assessor 

Total General Fund: 

1804-0409 - Greenwood District Court 

1810-0506 - HazMat Response 

1901-0540 - FMA-PL-06-AR-2015-008 

1901-0806 - Drug Ct Accountability Grant 

2000-0200 - County Road 

3006-0122 - County Recorder Dept 

3006-0123 - Automated Records Systems 

3008-0600 - Sebastian County Library 

3014-0427 - Sheriff's Radio Equipment 

3020-0501- 9 11 Telephone System 

3031-0437 - Circuit Ct Juv Div/Juv Probation Fees 

3400-0603 - County Library Sales Tax 

Account 3009 Totals: 

2017 Finance 

$1,000 

$2,500 

$13,000 

$5,000 

$23,350 

$8,000 

$23,400 

$150 

$500 

$1,000 

$7,500 

$424 

$7,000 

$5,000 

$35,000 

$5,500 

$8,000 

$6,800 

$2,000 

$200 

$10,504 

$1,500 

$167,328 

$5,000 

$12,000 

$93,215 

$2,000 

$50,000 

$35,000 

$11,330 

$160,000 

$45,000 

$40,000 

$10,000 

$3,000 

$86,672 

$30,000 

$10,000 

$760,545 
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SEBASTIAN COUNTY 

Building & Improvement R/M Requested 

Account: 2032 - Bldg & lmprovement-R/M 

1000-0101- County Clerk 

1000-0108 - Courthouse Maintenance 

1000-0301 - Ambulance Service 

1000-0400 - Sheriff 

1000-0432 - ADC Maintenance 

1000-0444 - JDC Maintenance 

1000-0446 - Courts Building Operation 

1000-0508 - EOC 

1000-0601 - Ben Geren Park-Recreation 

1800-0103 - Treasurer 

1801-0104 - Collector 

1802-0105 - Assessor 

2000-0200 - County Road 

Total General Fund: 

3000-0125 - Treasurer's Automation Dept 

3006-0122 - County Recorder Dept 

3008-0600 - Sebastian County Library 

Account 2032 Totals: 

2017 Finance 

$126 
$30,954 

$2,500 
$1,000 

$15,000 
$2,500 

$10,000 
$4,250 
$5,000 

$71,330 

$1,000 
$5,000 
$1,000 
$3,000 
$1,000 

$682 
$3,000 

$86,012 
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SEBASTIAN COUNTY 

Buildings {Purchase & lmprov) 

Account: 4002 - Bldgs(Purchase & lmprov) 

1000-0108 - Courthouse Maintenance 

1000-0400 - Sheriff 

1000-0432 - ADC Maintenance 

1000-0446 - Courts Building Operation 

1000-0515 - Safe Shelter 

Account 4002 Totals: 

2017 Finance 

$98,228.00 

$3,168.00 

$214,857.00 

$81,000.00 

$29.208.00 

$426,461.00 
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Capital Outlay Requested for 2017 

1000 0100 County Judge 
4016 Computer Equipment Purchase 

Computer Replacement Plan 

1000 0101 County Clerk 
4016 Computer Equipment Purchase 

Computer Replacement Plan 

1000 0102 Circuit Clerk 
4013 Small Machinery & Equipment 

3-L T Time/Date Stamps 

4016 Computer Equipment Purchase 
Computer Replacement Plan 

1000 0108 Courthouse Maintenance 
4002 Bldgs (Purchase & lmprov) 

Exterior Clean for Greenwood Courthouse 
Replace roof at 311 W. Utah Ranch Rd (Big Creek Fire Dept) 
Generator for Greenwood Courthouse 

4016 Computer Equipment Purchase 
Computer Replacement Plan 

1000 0109 Election 
4015 Office Equipment - Purchase 

Purchase of new or replacement copier 

4016 Computer Equipment Purchase 
Computer Replacement Plan 

1000 0115 Information Systems 
4016 Computer Equipment Purchase 

Network Switches, Storage & Servers 
Emergency & Contingency 
Computer Replacement Plan 

1000 0117 Purchasing/HR 
4016 Computer Equipment Purchase 

Computer Replacement Plan 

1000 0301 County Ambulance 
4005 Vehicles 

2016 Ambulance (Ord. 2016-2, 2016-15) 
Chasis Remount of Unit 903 

4016 Computer Equipment Purchase 
Computer Replacement Plan 

1000 0400 Sheriff 
4002 Bldgs (Purchase & lmprov) 

Carpet & Labor in Patrol Area 

4005 Vehicles 
Replace Patrol & CID Units, installation, paint 

4013 Small Machinery & Equip 
Stalker radios with antennas, mounts, warranty etc 
Class Ill tasers, batteries and holsters 
Training & Duty ammo, M4 Patrol & SWAT rifles, MPS, Glocks 

4016 Computer Equipment Purchase 
Lenova destop PC for CID to replace tablet 
Computer Replacement Plan 
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Capital Computer 
Requested Replacement 

$2,625 

$30,000 
$18,700 
$49,528 

$1,861 

$35,000 
$10,000 

$251,935 
$121,600 

$3,168 

$194,639 

$3,825 
$2,570 
$17,306 

$1,010 

$550 

$3,300 

$2,650 

$2,550 

$2,550 

$1,000 

$2,300 

$9,550 

$13,400 



Capital Outlay Requested for 2017 

Capital Computer 
Requested Replacement 

1000 0401 Circuit Judge Division I 
4015 Office Equipment Purchase 

Copier $4,550 

1000 0402 Circuit Judge Division II 
4016 Computer Equipment Purchase 

Computer Replacement Plan $1,000 

1000 0404 Circuit Judge Division V 
4016 Computer Equipment Purchase 

Computer Replacement Plan $1,000 

1000 0405 Circuit Judge Division VI 
4016 Computer Equipment Purchase 

Computer Replacement Plan $2,000 

1000 0407 Circuit Judge Division IV 
4016 Computer Equipment Purchase 

Computer Replacement Plan $1,200 

1000 0414 Juvenile Probation 
4016 Computer Equipment Purchase 

Computer Replacement Plan $1,000 

1000 0415 Juvenile Detention Center 
4013 Small Machinery & Equipment 

Motorola radios with hand mies and addt'I batteries $7,569 

1000 0416 Prosecuting Attorney 
4016 Computer Equipment Purchase 

Computer Replacement Plan $28,650 

1000 0417 Public Defender 
4016 Computer Equipment Purchase 

Computer Replacement Plan $1,000 
1000 0418 Adult Detention Center 

4005 Vehicles 
15 Passenger Inmate Transport Van & Equip Installation $35.441 

4013 Small Machinery & Equipment 
Tasers, Model X26P CEW, Class Ill Laser $9,349 
Overhead Projector - New Hire/Jailer School Training $878 
Radios, Speaker Mies & Batteries $20,798 

4016 Computer Equipment Purchase 
Laptop - Training New Hire/Jailer School $2,000 
Laptop - Runs Display Messages on TV for Employees $2,000 
CPU & Monitor - Replace old FSPD PC - Scanning/Reports $1,000 
CPU & Monitor - Replace old FSPD PC - Used by Cpl Smith $1,000 
Computer Replacement Plan $6,100 

4017 Other Equipment Purchase 
Badge Pass Wall Mount Readers with Keypad $12,583 

1000 0419 Coroner 
4016 Computer Equipment Purchase 

Computer Replacement Plan $1,000 

1000 0422 Courthouse Security 
4013 Small Machinery & Equipment 

XTS-2500 batteries, 2700mAH, IP67 High CAP $2,256 

1000 0426 Communications 
4016 Computer Equipment Purchase 

Computer Replacement Plan $2,000 
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Capital Outlay Requested for 2017 

Capital Computer 
Requested Replacement 

1000 0432 ADC Maintenance 
4002 Bldgs (Purchase & lmprov) 

Intake Area Property Room Remodel $11,800 
Roof Repair of Butler Cook Annex Building $47,200 
HVAC Replacement for Adult Detention Center $35,000 
ADC Shower Valve Repair (Ord. 2016-2, 2016-16) $120,857 

1000 0433 ADC Medical 
4010 Information Systems Project 

Full EHR Subscription - Health Records $36,288 
Training on HER 4 Days - One Time Fee $4,800 

4013 Small Machinery & Equipment 
AT-2 Plus w/lnter OS EKG Machine $2,999 
Digital Scale $827 
Exam Lights $1,720 
Wall Mount Kits for Exam Lights $1,870 
XPR 7580 Radios with Speakers Mies & Batteries $6,933 

4015 Office Equipment Purchase 
24" Base Cabinets $4,705 
Double Tier Snap Lockers $1,563 
Wall Cabinets $2,885 

1000 0446 Courts Building Operation 
4002 Bldgs (Purchase & lmprov) 

Gutters for New Courts Bldg (3 Phases) $60,000 
Replace Compressor in Unit 2 $6,500 
Thyssen Krupp Elevator Panel $14,500 

1000 0454 Video Arraignment 
4016 Computer Equipment Purchase 

Video Conferencing Kits $30,977 

1000 0460 Circuit Courtroom Operations 
4015 Office Equipment Purchase 

Copier $8,226 

4016 Computer Equipment Purchase 
Computer Replacement Plan $2,000 

1000 0505 Emergency Management 
4016 Computer Equipment Purchase 

Computer Replacement Plan $1,550 

1000 0515 Safe Shelter 
4002 Buildings (Purchase & lmprov) 

Generator for Storm Shelter $29,208 

1000 0601 Ben Geren Park - Recreation 
4013 Small Machinery & Equipment 

Armstrong 6Ft $2,400 
LA 1353 Loader $8,000 
M1978 Third $1,075 
Stump Buster Stump Grinder $7,150 
Zero Turn Mower $13,900 

1000 0604 Ben Geren PS & GC 
5005 Lease Purchase Principal 

Golf Cart Purchase $32,074 

5006 Lease Purchase Interest 
Interest for Golf Cart Purchase $404 
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Capital Outlay Requested for 2017 

Capital Computer 
Requested Replacement 

1802 0105 Assessor 
4016 Computer Equipment Purchase 

Computer Replacement Plan $550 

Total Assessor Fund: $550 

1804 0409 District Court - Greenwood 
4016 Computer Equipment Purchase 

Computer Replacement Plan $1,100 

Total Greenwood District Court: $1.100 

1810 0506 Haz Mat Response 
4013 Small Machinery & Equipment 

Emergency & Contingency $10,000 

Total Haz Mat Response: $10,000 

1902 0467 FY15 SHSGP/FSFD/Hazmat/WMD 
4026 Special Projects (Ord. 2016-4) $94,549.00 

0468 FY15 LETPA SWAT/CBRNE 
4026 Special Projects (Ord. 2016-4) $1,214.00 

0469 FY15 LETPA FSFD/Bomb Squad 
4026 Special Projects (Ord. 2016-4) $8,210.00 

Total Homeland Security Grant: ~103,973.00 

1903 0314 FY2016 EMS Trauma Grant 
4017 Other Equipment Purchase (Ord. 2016-1) $2,316.00 

Total Emergency Management Grant Fund: $2,316.00 

2000 0200 County Road 
4005 Vehicles 

4 x 4 Zone Trucks $50,960 
Dump Truck $80,000 

4007 County Matching/Road Construction/Maintenance 
County matching for State Aid Project $44,000 

4013 Small Machinery & Equipment 
Trash Pump $2,500 

4014 Heavy Machinery & Equip 
Caterpillar Bulldozer D5K2 HRC $113,867 
Caterpillar CB54B-MN Paving & Compaction Roller $130,000 
Caterpillar M314F Excavator $220,399 
Cimline 150 DH Magma Crack Sealer $49,000 
Trailking TKT50 Backhoe Trailer $35,000 

4016 Computer Equipment Purchase 
Computer Replacement Plan $1,200 

Total County Road: $726,926 

3001 0126 Collector's Automation 
4016 Computer Equipment Purchase 

Computer Equipment Purchase $16,847 

Total Collector's Automation Fund: $16,847 
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Capital Outlay Requested for 2017 

Capital Computer 
Requested Replacement 

3008 0600 Sebastian County Library 
4005 Vehicles 

Annual County Match for vehicle replacement fund for Regional Lib $500 

4015 Office Equipment Purchase 
42" double faced steel shelving for Hartford Branch expansion $1, 116 
66" double faced steel shelving for Hartford Branch expansion $1,377 
66" single faced shelving for Hartford Branch expansion $968 
84" single faced steel shelving for Hartford Branch expansion $1,786 
Canopy top for 42" shelving for Hartford Branch expansion $322 
Study table and chair set for Hartford Branch expansion $647 

4016 Computer Equipment Purchase 
Computer Workstation $5,203 

4018 Reserve 
Unanticipated Emergencies, Replacements, etc $10,000 

4019 Equipment Replacement 
AC Units are 20 years old and could need replacement $5,000 

Total County Library Fund: $26,919 

3014 0427 Sheriff's Radio Equipment 
4016 Computer Equipment Purchase 

Computer Replacement Plan $1,100 

4025 A Win Rdio System/Radios 
APX 4000 Portable wt Accessories, Charger, Programing, Speaker Mies $9,854 
XTS 2500 Batteries, 2700mAh, IP67 High CAP $3,008 

Total Communication Facility & Equipment Fund: $13.962 

3020 0501 911 Telephone System 
4013 Small Machinery & Equipment 

Mobile XG-75M/M7300 Radio with programming & Installation $4,246 
Emergency replacement of equipment to support $10,000 

4016 Computer Equipment Purchase 
Emergency replacement of computer equipment $4,000 

Total Emergency 911 Fund: $18,246 

3400 0603 County Library Sales Tax 
4015 Office Equipment Purchase 

42" double faced steel shelving for Lavaca Library expansion $1,116 
66" single faced steel shelving for Lavaca Library expansion $968 
84" single faced steel shelving for Lavaca Library expansion $1,488 
Steel Canopy tops for shelving for Lavaca Library expansion $322 
Study table and chairs for Lavaca Library expansion $647 

4016 Computer Equipment Purchase 
24" Monitor $640 
HP Prodesk 400 G3 Computer $4,921 

4019 Equipment Replacement Fund 
Add to special account for the replacement of public computers $6,507 

Total Regional Sales Tax Fund: $16.609 

4800 0311 EMS Facility 
4012 Building Construction 

Construction of Ambulance Facility (Ord. 2016-2) $1,246,516 

Total General Reserve Fund: ~1,246,516 
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ORDINANCE NO. 2005 - 21 

"BE IT ENACTED BY THE QUORUM COURT OF THE COUNTY OF 
SEBASTIAN, STATE OF ARKANSAS, AN ORDINANCE TO BE ENTITLED:" 

AN ORDINANCE ESTABLISHING CERTAIN PURCHASING PROCEDURES 
FOR SEBASTIAN COUNTY OFFICES AND DEPARTMENTS; ADOPTING A 
POLICY OF ACCOUNTING FOR ALL FIXED ASSETS WITH A MINIMUM VALUE 
OF $2,500 AND ALL COMPUTER EQUIPMENT; REPEALING ORDINANCE NO. 
2003-16; AND FOR OTHER PURPOSES 

WHEREAS, Arkansas state code 14-25-106 states: The listing of all fixed assets shall 
contain as a minimum; Property item number, if used by the county; Brief description; Serial 
number, if available; Location of property, Vendor purchased from and the date of acquisition; 
and Cost of property; and 

WHEREAS, the County has determined that a policy of accounting for all fixed assets with a 
minimum value of $2,500 and all computer equipment is practical for Sebastian County; and 

WHEREAS, the County maintains insurance of real property and contents based upon our 
fixed assets record keeping system. 

NOW THEREFORE, BE IT ENACTED BY THE QUORUM COURT OF SEBASTIAN 
COUNTY, ARKANSAS: 

Section 1. The purpose of this ordinance is to establish purchasing procedures to be followed 
by Sebastian County offices and departments as administered through the 
Sebastian County Purchasing Depart:.ment; and to oversee custody of County 
property in accordance with ACA 14-14-1102. 

Section 2. Ordinance No. 2003-16 is hereby repeaied. 

Section 3. In addition to formal bid requirements required by state law, County offices and 
departments are to solicit informal quotations from up to three (3) sources, if 
available, as documented by the Sebastian County Purchasing Department, for 
purchases greater than $5,000 but below the bid limit as set by state law. 

Section 4. County offices and departments are to solicit assistance from the County 
Purchasing Department for· all purchases of $2,500 or greater by submitting a 
form devised by the Purchasing Department reflecting a description of purchase, 
proposed vendor, amount of purchase, and related information. 

Section 5. All computer equipment, and all capital item purchases funded in the 5400 series 
line items of the County budget shall require issuance of a County purchase order 
prior to purchase and processing for payment by the County Finance Department. 

I:\ WORDPRO\Ouorum Court\2005\0SAuel 6 Reeular Meetine\OSA · - -· d Assets Ordinance 
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Section 6. For inventory purposes, all capital property items valued at $2,500 or above at the 
; time of purchase shall be placed on the County's inventory. Purchases of less 

than $2,500 may be inventoried at the discretion of the elected official or 
department head for control purposes. 

Section 7. The Information Systems Department will maintain an inventory of all computer 
equipment, for coordinating and record keeping purposes to support the County 
fixed assets management system. 

Section 8. All invoices shall include a description of the goods received, serial numbers if 
used on the equipment, quantity of goods received, purchased date and vendor 
name. 

Section 9. This ordinance applies to all purchases from the FY 2005 Sebastian County 
Budget and beyond. 

APPROVED: 9~k 
COUNTY GE 

) /) 
ATTEST: vaM~t';,. 

_) 

fuUNTY CLERK. 

f:\WORDPRO\Ouo111m Cou1t\2005\05Auel 6 Regular Meeting\05,Aual t:. l<':v 0 .d Assets Ordinance 
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RESOLUTION NO. 88- 5 

A RESULTION TO PROVIDE FOR THE FORMAL REVIEW AND EVALUATION 
OF DATA PROCESSING HARDWARE AND SOFTWARE PROPOSALS BY THE DATA 
PROCESSING DEPARTMENT PRIOR TO SUBMITTAL TO THE QUORUM COURT. 

"BE IT RESOLVED BY THE QUORUM COURT OF THE COUNTY OF 
SEBASTIAN, STATE OF ARKANSAS, THAT:" 

Section 1. 

Section 2. 

The purpose of this resolution is to establish a 
formal policy to provide for the review and eval
uation of software and hardware proposals by the 
Data Processing Department prior to submittal of 
those proposals to the Quorum Court for funding. 

Proposals for hardware or software systems to be 
used by county of fices and departments shall 
include a written report reflecting the review and 
analysis of the proposed system by the Data 
Processing Department. In addition, the Data 
Processing Manager or staff will be available to· 
answer questions and provide additional information 
in the Quorum Court meetings where data processing 
system additions are to be reviewed and discussed. 

ATTEST:~ . UN Y CLERK 
. . 

_,, 
I 
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Ei\lEUGl~NCY OHDINANCE NO. 82-36 

11
BE IT ENjCTED BY THE QUORUM COURT OP TIIE COUNTY OF SEBASTil\!~; 

STATE OP i\RICANSAS, AN ORDINANCE TO DE ENTITLED: 11 

AN ORDINANCE SETTING GENERAL ADMINISTRATIVE STRUCTURE, PROCEDURE 
AND RES~ONSIBILITY FOR COORDINATION OF THE COUNTY ELECTRONIC DATA 
PROCESSING SYS'l'EM, AU'rHORIZING THE USE OP SUCH EQUIPMENT FOR Ai:-:"Y 
OTHER APPROPRIATE PURPOSES; AND FOR OTHER PURPOSES. 

Section 1. 

.. 

Section 2. 

Section 3. 

Section 4. 

Section 5. 

In -il.ccordance with Arkansa~ Statii£es 84-801.1 (bf, 
the Electi·onic Data Processing Equipment (commonly 
ref e1·red to as a computer) acquil·ed to keep the 
assessment records, to prepare the tax books, and 

.. to prepare the;· Collector's r€!cbrds and rece~pts 
:for property taxes 1 shall be authorized for use 
by other counts' offices for any apprc:tpr:i:ate pur-
pose. The cost of other county uses of such equip-. :; 
inent shall .be p1·orated among the va.1·ious. countl' 
offices. 

The County Jul::lge' s office shall be responsible for 
the coorclination of the couni;y electronic data 
pJ.•ocessing system, including internal planning of 
computer utilization pi·ogramming and implementation 1 

~omputer system security, new program applications 
or revisions to 'existing programs, program break
downs and l:"equired service and 1•epair, necessa1·y 
planning and pricing, and the conf'oi·mance "of the 
computer system with the Fiscal Man~gement Act 
passed by the Arkansas Legislature. 

If an}' provision of this ordinance is held invalid, 
such invalidity shall not af:foct other pi·ovisions 
of the ordinance which can be given effect without 

· the i11valid provision, and to this end the pro
visions of the 01•clinance are declared to be seve1"able. 

All ordinances or parts o:f 01·dinances in conflict 
berewi th are hereby repealed. . 

It is hereby determined bl' the Sebo.stian Count~, 
Quorum Court that it is more co11venie11t and econom
icn.l, and to be of better servj.ce to the public 
to use electron:i.c da.tn. pi•ocessing equipment ill the 
various countl' off ices; ani:l that the immediate 
passage and approval of this orclimtnce is neecled. 
'l'haref ore, an emergency is declared to exist and 
this ordinance being necessar~r for the immediate 
preservation of the public peace, health and safety, 
shn.11 be in full effect from after its passage and 
approval. /.\ 

DATED: P<9-.w ct/_ ;;i.. ) 1 idJ APPROVED :_::Yr\t~~a~it~·~~~~~~--
9 COU~TY JUDGE 

ATTES~: £c.T~ ~l_~et-25G-
. COt.:X'l'Y CI,.Ef{K 

-226- .. 

c 

I 
\__ 



REVENUE 2010-2016 ACTUAL 2017 ESTIMATED 

2010Actual 2011Actual 2012Actual 2013Actual 2014Actual 2015Actual 2016 Ado~ted 2017 Estimated 
1000 7001- General Revenue Turnback (187,344) (187,184) (172,250) (198,494) (227,040) (248,509.61) (180,000.00) (260,000.00) 
1000 7004 - Property Relief Trust fund (915,868) (922,714) (933,553) (933,769) (921,430) {907,305.78) (915,455.00) (915,455.00) 
1000 7009-AR Game/Fish Act799 of 03 (18,430) (12,453) (12,125) (7,205) 0.00 o.oo 0.00 
1000 7087 - Rural Dev Grant GIF (220,000) (93,000) 0.00 0.00 
1000 7088 - JABG Grant Pass Thru (5,911) (10,543) (5,24250) (30,000.00) 0.00 
1000 7089 - JABG Grant (22,067) (23,444) (14,181.00) o.oo 0.00 
1000 7090 - 2013 Court Security Grant (12,176) 0.00 0.00 
1000 7091 - Juvenile Detention Grant (31,167) {31,167) (31,167) (31,167) (31,167) (31,167.00) (31,167.00) {31,167 .00) 
1000 7092 - Juvenile Food Grant (41,395) (43,704) (40,978) {46,373) (43,153) (40,185.85) (35,000.00) (35,000.00) 
1000 7093 - 2013 Voting System Grant (10,732) 0.00 0.00 
1000 7095 - ADH Trauma Grant 0 (15,809) 0.00 0.00 
1000 7096 - Buckner Park Grant (5,000) (40,000) 0.00 0.00 
1000 7097 - Act 576 Grant Funds (14,593) 0 0.00 0.00 
1000 7098 - Wildlife Observ Trail Grt, in 2014 (48,133) 0 0 0.00 0.00 
1000 7099 - State Grants Misc (1,762) (711,344) (23,714) 0.00 0.00 
1000 7107 - Nonmilitary Land min Lse (20,908) (17,488.37) 0.00 0.00 
1000 7105 - Homeland Security Grant 0 (173,42S) (133,703.99) 0.00 0.00 
1000 7110 - Bureau of Land Mgmt PILT (71,041) (60,357) (86,478) (83,643) (113,039) {98,087.00) (85,000.00) (116,861.00) 
1000 7194 - 2012 AR Rec Trails Grt II, est for 2015 0 0 0.00 0.00 
1000 7196 - Jail - SCAAP Grant (24,779) (14,572) (19,006) (12,904) (7,218) (6,619.00) (8,000.00) (6,000.00) 
1000 7197 - Safe Room FEMA 1819 0 (973,782) (49,034) o.oo 0.00 
1000 7199 - Misc (314,223) (149,846) (977,243) (43,701) 0.00 0.00 
1000 7201 - Property Taxes-Current (7,010,212) {7,430,707) (7,613,938) (7,893,690) (7,261,166) (7,980,343.10) (7,950,000.00) (8,148, 750.00) 
1000 7202 - Proprty Tax-Delq Real Est {389,791) (259,587) {339,995) (379,904) (518,723) (164,070.98) (175,000.00) (175,000.00) 
1000 7203 - Property Tax-Delinqnt Per (409,194) (359,832) (381,019) (388,998) (509,530) (194,641.72) (225,000.00) (200,000.00) 

1000 7205 - Local Property Tax - Penalty Delinquent Real {176,929) (154,636.12) (50,000.00) (125,000.00) 
1000 7206 - Local Property Tax - Penalty (255,821) (209,231.48) (100,000.00) (150,000.00) 

1000 7210 - State Land Sales/Redempt (42,246) (58,842) (38,448) {44,728) (64,269) (81,442.93) (40,000.00) (S0,000.00) 
1000 7211- In Lieu of Property Tax (44,836) (81,570) (91,114) (123,2Sl.63) o.oo 0.00 
1000 7213 - Local Property Tax/Collector/Penalty (2,337) (30,522.40) 0.00 0.00 
1000 7214 - Local property Tax/Late Assess Penalty {147,124) (161,107 .21) 0.00 0.00 
1000 7215 - Insufficient Check Fee - Current (l,OS2) (1,000.00) 0.00 0.00 
1000 7216 - Redemption Certificate (6,760) (6,122.74) 0.00 0.00 
1000 7221 - Excess Comm - Collector (was 8702) 0.00 (140,000.00) 
1000 7301 - Local Taxes - Sales Tax (2,434, 798) (2,539,449) (2,594,286) (2,590,352) (2,885,200) (3,218,582.09) (3,113,220.00) (3,144,352.00) 

1000 7302 - Sales Tax Rebate (19,450) {17,896) (31,162) (15,045) (13,055) (32,783.42) 0.00 0.00 
1000 7 401 - Cir Crt Fines/Forfeitures (258,952) (252,297) (258,120) (247,602) (257,260) (285,579.35) (250,000.00) (300,000.00) 

1000 7402 - Dis Crt Fines/Forfeitures (424,805) {433,029) (447,657) (465,819) (454,564) (549,665.86) {550,000.00) (550,000.00) 

1000 7404 - Co Admin of Justice (34,534.48) (30,000.00) (30,000.00) 

1000 7405 - Public Defender - CO in 2014 (4,463) (4,260) (4,212) (4,131) (22) (8.00) o.oo 0.00 
1000 7406- Prosecuting Attorney Court Cost (135) (247) (32) {217) {135) {60.00) o.oo 0.00 

1000 7408 - Sheriff Fines and Forfeitures (7,386) (15,687) 0.00 0.00 
1000 7450-Act1256 Fees (was 7612) o.oo (420,000.00) 

1000 7501 - Interest Income (34,519) (23,747) {5,625) {20,457) (20,887) (1,773.13) (2,000.00) (2,000.00) 

1000 7601- County Clerk Fees (79,539) (83,595) (82,104) (82,644) (66,420) (63,900.00) (70,000.00) (60,000.00) 

1000 7602 - Circuit Clerks Fees (103,034) (84,196) (98,801) (114,082) (125,411) (253,179.74) (223,000.00) (250,000.00) 

1000 7603 - Sheriff's Fees (144,562) (128,333) (125,153) (113,963) (111,288) (137,389.38) (105,000.00) (105,000.00) 

1000 7604 - Child Support Fee and Cos (7,162) (4,853) (3,791) (4,017) 0 0.00 0.00 

1000 7607 - GW Dist Crt Oper Fees (33) (40.00) o.oo 0.00 

1000 7608 - FS District Court Fees (5,741) (S,042) (4,308) (4,851) (5,485) (6,005.58) (5,000.00) (5,000.00) 

1000 7611 - Drug Court Fee (34,035) (29,784) (26,924) (42,375) (28,561) (30,426.00) (20,000.00) (20,000.00) 

1000 7612 - Act 1256 Fees (Now 7450) (421,773) (435,902) (435,578) (445,374) (446,245) (453,608.42) (420,000.00) 0.00 

1000 7801- Jail Fees (79,390) (70,346) (65,983) (61,551) (52,445) (48,009.98) (52,000.00) (52,000.00) 

1000 7802 - Housing State Prisoners (1,115,009) (1,111,320) (673,568) (768,264) (1,090,712) (1,490,132.00) (1,450,000.00) (1,450,000.00) 

1000 7803 - Housing City Prisoners (764,386) (772,447) (776,461) (678,743) (378,665) (415,609.07) (325,000.00) (325,000.00) 

1000 7804 - Housing US Marshall (414,504) (810,748) {665,782) (773,853) (622,572) (618,086.00) (600,000.00) (600,000.00) 

1000 7805 - Prisoner Housing INS (81,662) (111,897) (65,826) (49,555) (28,408) (25,676.39) (25,000.00) (15,000.00) 

1000 7806 - Booking Fees (38,914) (71,241) (88,102) (84,606) (77,179) (92,040.08) (75,000.00) (70,000.00) 

1000 7807 - Juvenile Housing (19,725) (18,305) (48,525) (10,725) (7,055) (9,561.00) (7,000.00) (5,000.00) 

1000 7899 - Misc (682) (2,112) 0 (757) o.oo 0.00 

1000 8001 - Ambulance Service Fees (251,652) (247,000) (250,086) (255,168) 0 o.oo 0.00 

1000 8002 - Ambulance User Fees (520,630) (587,385) (523,828) {523,792) (582,353) (645,300.04) (525,000.00) (525,000.00) 

1000 8101 - Franchise Fees (60,364) (72,069) (83,370) (100,214) (117,942) (115,086.96) (80,000.00) (80,000.00) 

1000 8601 - Assessor's Salary & Exp (158,988) (142,183) (31,974) (16,746) (30,331) 0.00 0.00 

1000 8602 - Excess Comm - Assessor (10,157.70) 0.00 0.00 

1000 8701 - Donations/Grants (8,758) (10,150) (6,949) (779) (14,777.63) o.oo 0.00 

1000 8702 - Excess Comm - Collector (Now 7221) (245,794) (253,205) (147,590) (149,939) (155,574) (142,637.24) (140,000.00) 0.00 

1000 8703 - Excess Comm - Treasurer (249,911) (236,584) (240,032) (182,614) (190,320) (199,535.41) (185,000.00) (185,000.00) 

1000 8704 - Exe Proceed-Delq Land Tax (30,853) (35,069) (45,949.04) o.oo 0.00 

1000 8705 - Juvenile Transport Fees (2,337) (2,700) (2,202) (224) o.oo 0.00 

1000 8706 - Miscellaneous (7,089) (22,420) (19,164) (40,699) (8,481) (1,209.92) o.oo o.oo 
1000 8707 - Reimb-Office of Emergency Mgmt (7,664) (9,430) (18,618) 0 o.oo 0.00 

1000 8709 - Reimb - Vets Srvc Office (5,700) (S,100) /A On')) (4,777) (4,800) (3,600.00) (4,800.00) (4,800.00) 

1000 8710 - Rent/Lease (13,160) (13,531) -227- ) (14,306) (46,085) (28,954.48) (2,000.00) (2,000.00) 

1000 8711 - Auction p.::,1.1..1.) (16,676) (39,890) (7,886.58) o.oo 0.00 



REVENUE 2010-2016 ACTUAL 2017 ESTIMATED 

2010Actual 2011Actual 2012Actual 2013Actual 2014Actual 2015Actual 2016 Ado11ted 2017 Estimated 
1000 8713 - SocSec Admin-Prisoner Fee (40,600) (32,200) (32,400) (38,200) (47,800) (40,200.00) (25,000.00) (25,000.00) 
1000 8715 - WorkersComp Trust Dividnd (51,052) {53,296) (55,224) (35,113) (40,324) (12,055.00) 0.00 0.00 
1000 8718 - Ins Proceeds (Casualty Claims) (20,614) {13,475) (27,364) (25,616) (9,076) (10,843.01) o.oo 0.00 
1000 8719 - Reimbursement - Elections (160,611) (73,633) (178,560) (70,027) (173,183) (72,297.22) (146,500.00) (75,000.00) 
1000 8720 - Reimb Jury Expense (44,200) (27,900) (44,450) (32,800) (40,050) (22,650.00) (30,000.00) (30,000.00) 
1000 8721 - Unclaimed Proprt -St Rtrn (12,159) (S,550) (35,458) (33,717) (2,559.38) 0.00 0.00 
1000 8722 - Reimbursement Sheriff (10,889) (15,614.11) o.oo 0.00 
1000 8723 - Reimb Public Defender (96,863) (81,760) (84,220) (86,335) (88,910) (91,500.00) (92,500.00) (92,500.00) 
1000 8725 - Reimbursement - Credit Card (2,259) (2,263.97) 0.00 0.00 
1000 8726 - Reimb - PA Grant Drug Task Force (96,592) {108,170) {117,102) (117,240) (120,517) (131,685.81) (125,000.00) (125,000.00) 
1000 8727 - Reimb Haz Mat Response (39,172) (39,172) (42,527) {42,528) 0 0.00 0.00 
1000 8728 - Reimb PA Victim Witns Grt (55,525) {61,063) (61,547) {65,994) (64,915) (72,448.53) {65,000.00) (6S,OOO.OO) 
1000 8729- Reimbursement-Misc (102,293) (9,407.06) 0.00 0.00 
1000 8730 - Commissary- Purchases (253,508) (208,353) (235,145) {285,378) {316,863) (337,253.50) (295,000.00) (325,000.00) 
1000 8731 - Commissary- Profit (Now 6017-7809) (79,882) (72,123) (75,382) (95,762) (111,822) (117,799.66) (67,500.00) 0.00 
1000 8732 - Jail - Medical Co - Pay (16,448) (18,719) (19,988) (17,160) (12,045) (24,934.72) (20,000.00) {20,000.00) 
1000 8733 - Jail - Outstanding Checks (5,953) (S,380) (1,094) (S,388) {3,224) (3,154.89) 0.00 0.00 
1000 8734 - Commissary Phone Cards - Reimb (50,400) (52,660) (81,090) (71,610) (82,780) (75,813.33) (45,000.00) (75,000.00) 

1000 8735 - B G Park Golf Course (670,743) (672,674) (737,516) (624,717) (617,904) (476,929.04) (575,000.00) (615,000.00) 
1000 8736 - Ben Geren Park Pro Shop (15,960) (19,175) (20,134) (13,095) (10,035) (S,205.08) (3S,OOO.OO) 0.00 
1000 8737 - Ben Geren Park Frontside (61,714) (53,548) (41,293) (67,312) (66,236) (43,325.74) (40,000.00) (40,000.00) 
1000 8738 - Ben Geren Park Mini Golf (33,583) (37,731) (40,233) (32,637) (34,910) (18,251.69) {30,000.00) {35,000.00) 
1000 8739- Reimb - Unemployment (87,247) (2,357.32) 0.00 0.00 
1000 8740 - Reimb ADC Transport (USM) (2,099) (5,741) {3,625) (20,676) (4,620) (219.11) o.oo 0.00 
1000 8741- Reimb Juvenile Prob Sal (75,000) (89,588) (89,929) (90,000) (90,000) (89,151.51) (75,000.00) (75,000.00) 

1000 8742 - Misc Oil & Gas Royalities (14,684) (8,160) (4,253) {5,011) {5,095) (2,563.06) 0.00 0.00 

1000 8743 - Stephens Prod Oil/Gas Roy (41,473) (25,513) (16,402) (23,282) (24,191) {10,944.57) (15,000.00) (7,000.00) 
1000 8747 - Reimb Juvenile Teacher (185,403) (90,955) {199,494) {298,614) (205,567) (208,315.89) (210,000.00) (221,472.00) 

1000 8748 - Reimb EMPG Emergency Serv (46,667) {63,455) (55,091) (45,075) 0 (51,457.24) (40,000.00) {40,000.00) 

1000 87 49 - Restitution (3,554) (2,570) {5,020) (521) (1,785) (892.77) 0.00 0.00 
1000 8751 - Reimb FS Courthouse (99,705) (108,841) (118,804) (127,336) (116,692) (134,738.96) (120,000.00) (115,000.00) 

1000 8752 - Reim Dis Crt/F5PD DataStg (20,000) {20,000) (20,000) (20,000) (20,000) {20,000.00) (20,000.00) {20,000.00) 

1000 8753 - Reimb Flex Spending {4,142) (388) (1,949) (2,288) {3,434.63) 0.00 0.00 
1000 8754 - Reimbursement ADC (26,551) (546) (4,884) (6,809) (14, 791.57) 0.00 0.00 

1000 8755 - Sheriff Misc (1,058) (420.00) o.oo 0.00 

1000 8756- Reimbursement-EOC (7,664) (9,430) (18,p18) (26,414) (25,473.98) (25,000.00) (25,000.00) 

1000 8757 - DTF/DEA Reimbursement (1,663.48) 0.00 0.00 

1000 8758 - Reim/Overdraft Assistant {42,159.00) (33,715.00) 
1000 8759 - Ben Geren Concession (NEW) 0.00 0.00 
1000 8799- Misc (Don't estimate revenue) (9,750) {3,250) (33,700) (142,500) {4,359) o.oo 0.00 

1000 8802 - Transfer from County Road (429,505) (445,817.00) (484,977.00) (481,750.00) 

1000 8803 - Trans from Circ Clrk-AOJ (137,473) (148,098) (115,639) (100,864) (91,675) 0.00 o.oo 0.00 

1000 8804 - Trans from Dist Crt-AOJ {6,530) (919) (65,894) (87,724) (85,742) 0.00 o.oo 0.00 

1000 8805 - Trans from PA-AOJ (19,478) (22,186) (17,203) (15,974) (18,244) 0.00 0.00 0.00 

1000 8806- Transfer from Act 1256 (125,018) (127,076) (127,426) {130,344) (132,482) (975.86) o.oo 0.00 

1000 8807 - Trans from Gen Rsrv Fund {442,000) (1,750,000) (135,648) o.oo 0.00 

1000 8811- Transfer from 911 Fund (139,733) (136,727.35) (143,514.00) (152,840.00) 

1000 8812 - Transfer from Co Recorder (436,339) (456,793.56) (439,744.00) (442,778.00) 

1000 8813 - Transfer from Jail Oper/Maint (418,138) {388,209) (407,906) (408,666) {335,083) {362,998.84) {333,200.00) (330,000.00) 

1000 8814 - Transfer from GW Dist Court (121,311) (121,428.00) (134,055.00) {131,104.00) 

1000 8816- Transfer from Comm Faclty/Equi (62,216) (58,808) (54,059) (54,497) (53,072) (43,399.48) (25,000.00) (80,850.00) 

1000 8817 - Transfer from Collector Fund (95,320) (97,827.00) (105,362.00) (107,112.00) 

1000 8818 - Transfer from Assessor Fund (286,887) {290,322.00) (317,794.00) {314,235.00) 

1000 8819 - Transfer from Treasurer Fund (183,136) (182,039.00) (200,871.00) (197,323.00) 

1000 8820 - Transfer from Court Automation {6,000) {6,000.00) (6,004.00) (7,060.00) 

1000 8822 - Transfer from Emergency Med Svc (245,408) (248,895.16) (245,000.00) (595,000.00) 

1000 8823 - Transfer from Public Defender Fund (3,460) (3,474.90) o.oo 0.00 

1000 8826- Transfer from Child Support Fund (2,426) (2,105.87) o.oo 0.00 

1000 8827 - Transfer from insurance Fund (343,689.55) 0.00 0.00 

1000 8829 - Transfer from Game & Fish Education Fund o.oo 0.00 

1000 8902 - Transfer to County Road 61,900.11 o.oo 0.00 

1000 8916 - Transfer to Miscellaneous Grants 7,864.00 o.oo 0.00 

1000 8918 - Transfer to Drug Ct Erner & Conting 16,210 7,769.00 o.oo 0.00 

1000 8919 - Transfer to Haz-Mat 7,772 o.oo 7,769.00 

1000 8920- Transfer to Insurance Fund 343,690 o.oo 0.00 

1000 8921 - Transfer to Gen Reserve Fund 260,213.00 0.00 47,112.00 

1000 8922 - Transfer to Gen Fund Sale Tax 149,062.00 0.00 0.00 
1000 9904 - Treasurer's Comm Charged 364,246 374,035 365,228 381.077 382.832 391,544.81 350,000.00 350,000.00 

Total (20,822,820) {23,088,672) (22, 793,888) (21,460,677) (22,695,952) {23,607,361.86) (22,307,822.00) (23,048,243.00) 
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REVENUE 2010-2016 ACTUAL 2017 ESTIMATED 

2010Actual 2011Actual 2012Actual 2013Actual 2014Actual 2015 Actual 2016 AdORted 2017 Estimated 

General Reserve Fund 

1001 7099 - State Grants Misc 0 {80,000) 0 0 0 
1001 7302 - Sales Tax Rebate (S,504) {1,476) (483) 0 0 0 
1001 7501- Interest Income (29,952) (15,453) (1,562) (3,985) (S,101) (421) 0 0 
1001 8703 - Excess Comm - Treasurer (1,078) (814) (436) (67) {38) (SO) 0 0 
1001 8710 - Rent/Lease (19,7S9) (18,503) {5,100) 0 0 0 
1001 8801 - Transfer from County General (260,213) 0 0 
1001 9904 - Treasurer's Comm Charged 1,254 679 133 80 102 ~ Q Q 
Total (260,676) 0 0 

Health Insurance Fund 

1002 7501- Interest Income (1,234) (1,790) (501) (380) (172) (93) 0.00 0.00 
1002 8301 - Ins Premiums County Share (1,941,254) (1,997,021) (1,998,050) {2,451,468) (2,555,424) 0.00 0.00 
1002 8302 - Ins Premiums Retired (65,475) (70,105) (71,009) (45,160) (52,570) 0.00 0.00 
1002 8303 - Insurance Premium Employee {388,321) (411,500) {466,194) (448,329) (499,686) 0.00 0.00 
1002 8304 - Insurance Cobra (15,714) {8,027) (17,579) {S,354) (7,573) 0.00 0.00 
1002 8750- Reimbursement Insurance (9,714) (168,741) (182,628) (256,358) (854,638) 0.00 0.00 
1002 8901 - Transfer to County General 343,690 0.00 0.00 
Total (3,626,294) o.oo o.oo 

Treasurer's Commission Fund 

1800 7501- Interest Income (905) (661) (181) (113) (184) (85) 0.00 0.00 
1800 8401- Treasurer's Commission (968,369) (997,351) (1,005,253) (1,041,126) (1,069,985) (1,076,720) (511,654.00) (500,128.00) 
1800 8703 - Excess Comm - Treasurer 526,239 0.00 0.00 
1800 8828- Transfer from Sheriff's Office Fund 0.00 0.00 
1800 8913 - Transfer to Treasurer's Automation 107,672 0.00 0.00 
Total (442,894) (511,654.00) (500,128.00) 

Collector's Commission Fund 

1801 7207 - Proprty Tax-Delq Real/Per (28,292) (26,395) (29,325) (28,811) (3,330) (3,680) 0.00 0.00 
1801 7208 - Local Property Tax - Cost on (24,352) 0.00 0.00 
1801 7219 - City Lien - Commission (1,285) (1,770) (2,309) (2,418) (2,457) (2,609) 0.00 0.00 
1801 7221 - Excess Commission - Collector (8702) 0.00 0.00 
1801 7302 - Sales Tax Rebate (260) 0 0.00 0.00 
1801 7501 - Interest Income (351) 0 0.00 0.00 
1801 8501 - Collector's Commission (3,492,938) (2,386,329) {2,449,133) (2,528,457) (1,993,502) (2,213,387) (827,601.00) (801,936.00) 
1801 8702 - Excess Comm - Collector 1,472,065 0.00 0.00 
1801 8703 - Excess Comm - Treasurer (353) (367) (356) (293) (274) (264) 0.00 0.00 
1801 8706 - Miscellaneous (262) (61) 0 0.00 0.00 
1801 8824 - Transfer from Property Tax Relief Fund (391,982) 0.00 0.00 
1801 8903 - Transfer to Collector's Automation 234,483 0.00 0.00 
1801 9904 - Treasurer's Comm Charged 566 554 586 576 538 561 0.00 0.00 
Total (929,166) (827,601.00) {801,936.00) 

Assessor's Commission Fund 
1802 7003 - Property Reappraisal (378,658) (386,358) {354,162) (418,555) 0 0 0.00 0.00 

1802 7217 - Propt Tax-Late Assess Fee {4,998) (5,094) (S,328) {5,678) (S,434) (4,579) 0.00 0.00 

1802 7302 - Sales Tax Rebate (200) (444) 0 0.00 0.00 

1802 8601 - Assessor's Salary & Exp (3,100,180) (1,990,636) (2,048,736) (2,128,101) (1,993,502) (2,213,387) (2,585,365.00) (2,548, 768.00) 

1802 8602 - Excess Commission - Assessor 104,876 0.00 0.00 

1802 8703 - Excess Comm - Treasurer {84) (76) (82) (69) (64) (70) 0.00 0.00 

1802 8706 - Miscellaneous (2,195) (3,101) (1,976) (1,005) (1,711) (1,163) 0.00 0.00 

1802 8721 - Unclaimed Proprt -St Rtrn (GS) 0 0.00 0.00 

1802 8815 - Transfer to Assessor's Fund (19,285) 0.00 0.00 

1802 8825 - Transfer from Reappraisal Cost Fund (354,162) 0.00 0.00 

1802 9904 - Treasurer's Comm Charged 117 128 138 134 143 110 0.00 0.00 

Total (2,487,660) (2,585,365.00) (2,548,768.00) 

General Fund Sales Tax Revenue 
1803 7301 - Local Taxes - Sales Tax (811,600) (846,483) (864,762) (863,451) (625,836) (397,802) (384,780) 

1803 7501 - Interest Income (13,442) (10,995) (1,513) (6,960) (7,869) (159) (200) (200) 

1803 8703 - Excess Comm - Treasurer (10,254) (10,710) (11,005) (8,663) (8,284) (6,233) 

1803 8801 - Transfer from County General (149,062) 

1803 9904 - Treasurer's Comm Charged 16,501 17,150 17,326 17,408 12,674 7.959 7,700 7.700 

Total (545,297) (377,280) 7,500 
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Greenwood District Court Fund 

1804 7302 - Sales Tax Rebate 

1804 7501 - Interest Income 

1804 7607 - GW Dist Crt Oper Fees 

1804 8703 - Excess Comm - Treasurer 

1804 9904 - Treasurer's Comm Charged 
Total 

Sebastian Co Law Library 

1805 7602 - Circuit Clerks Fees 

1805 8806 - Transfer from Act 1256 

1805 8901- Transfer to County General 
Total 

HazMat Response 

1810 8703 - Excess Comm - Treasurer 
1810 8727 - Reim HazMat Response 

1810 8729 - Reimbursement Misc 
1810 8801 - Transfer from County General 

1810 9904 - Treasurer's Comm Charged 
Total 

Miscellaneous Grants Funds 

1901 7083 - Outdoor Recreation Grant 

1901 7084 - Drug Court Accountability Grant 

1901 7085 - Veteran's Court Accountability Grant 
1901 7098- Wildlife Observ Trail Grt 
1901 7194 - 2012 AR Rec Trails Grt II 

1901 7199 - Misc 
1901 8701 - Donations/Grants 

19018801 -Transfer from County Gen 
Total 

Homeland Security Grant 
1902 7105 - Homeland Security Grant 

1902 8701 - Donations/Grants 

Total 

Emergency Management Grants 

1903 7095 - ADH Trauma Grant 

1903 7199 - Misc 
Total 

REVENUE 2010-2016 ACTUAL 2017 ESTIMATED 

2010Actual 2011Actual 2012Actual 2013Actual 2014Actual 

(30) 

(3,633) (2,481) (295) (1,492) (1,396) 

(458,411) (424,440) (416,433) (423,931) (378,862) 

(5,471) (5,998) (5,479) (4,167) (4,049) 

9,241 8,538 8,335 8,508 7,605 
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2015Actual 2016Ado2ted 2017 Estimated 

0.00 0.00 

(144) 0.00 0.00 

(404,846) (380,000.00) (380,000.00) 

(3,740) 0.00 0.00 

8,100 7,600.00 7.600.00 

(400,630) (372,400.00) (372,400.00) 

(23,470) (25,235.00) (25,299.00) 

0 0.00 0.00 

976 0.00 0.00 

(22,494) (25,235.00) (25,299.00) 

(418) 0.00 0.00 
(42,528) (50,301.00) (50,301.00) 

(115) 0.00 0.00 
(7,769) 0.00 0.00 

851 1.006.00 1,006.00 

(49,980) (49,295.00) (49,295.00) 

0.00 (131,702.00) 

0.00 (51,967.00) 

0.00 (4,999.00) 

0 0.00 0.00 

0 0.00 0.00 

(10,000) 0.00 0.00 

(155,252) (20,000.00) (25,000.00) 
(7,864) 0.00 0.00 

(173,116) (20,000.00) (213,668.00) 

(235,595) 0.00 0.00 

{324,426.00} (324,426.00} 

(235,595) (324,426.00) (324,426.00) 

(14,701) 0.00 0.00 

0 0.00 (2,!!30.00} 
(14,701) 0.00 (2,830.00) 



REVENUE 2010-2016 ACTUAL 2017 ESTIMATED 
2010Actual 2011 Actual 2012Actual 2013Actual 2014Actual 2015Actual 2016 Ado11ted 2017 Estimated 

Road Fund 
2000 7002 - Highway Revenues (1,829,031) (1,805,601) (l,816,945) (1,986,190) (2,543,087) (2,620,684) (1,108,300.00) (1,500,000.00) 
2000 7004 - Property Relief Trust Fund (300,905) (303,258) (306,332) (307,168) (303,234) (298,753) (300,000.00) (300,000.00) 
2000 7006 - Severance Taxes (188,765) (204,775) (148,900) (213,374) (285,039) (211,142) (114,000.00) (55,000.00) 
2000 7086 - 1/2 Cent Road Sales Tax (807,700.00) (600,000.00) 
2000 7101 - Federal Flood Control (842) {1,460) (1,196) (5,927) (1,335) (1,569) (1,100.00) {1,100.00) 
2000 7102 - Federal Forest Reserves (9,135) (8,928) (7,885) (7,818) (7,144) (6,979) (7,100.00) (7,100.00) 
2000 7107 - Nonmilitary Land Min Lse (67,637) (49,084) (47,397) (30,021) (36,046) (29,929) (35,000.00) (20,000.00) 
2000 7201 - Property Taxes-Current (2,280,998) {2,411,277) (2,471, 707) (2,582,019) (2,415,142) (2,631,335) (2,472,000.00) (2,400,000.00) 
2000 7202 - Proprty Tax-Delq Real Est (63,382) (41,729) (59,101) (60,536) (170,858) (53,563) (50,000.00) (50,000.00) 
2000 7203 - Property Tax-Delinqnt Per (58,126) (50,454) (52,767) (52,534) (165,840) (62,415) (40,000.00) (40,000.00) 
2000 7210 - State Land Sales/Redempt (13,200) (18,877) (12,670) {13,367) (18,472) (24,188) 0.00 0.00 
2000 7211- In Lieu of Property Tax {13,451) (24,471) (27,333) (36,975) 0.00 0.00 
2000 7221 - Excess Commission - Collector (8702) 0.00 (40,000.00) 
2000 7302 - Sales Tax Rebate (10,015) (11,388) (15,204) (1,088) (230) (6,254) 0.00 0.00 
2000 7501- Interest Income (48,962) (34,539) (7,526) (21,970) (22,345) (3,541) 0.00 0.00 
2000 8601-Assessor's Salary & Exp (53,013) (47,023) (10,537) (5,525) (10,094) 0 0.00 0.00 
2000 8602 - Excess Commission - Assesor (3,375) 0.00 0.00 
2000 8701 - Donations/Grants (75,000) 0.00 0.00 
2000 8702 - Excess Comm - Collector (now 7221) (82,118) (83,307) (48,616) (49,622) (51,896) (47,511) (40,000.00) 0.00 
2000 8703 - Excess Comm - Treasurer (62,091) (63,410) (63,609) (50,220) (50,851) (59,335) (45,000.00) (45,000.00) 
2000 8706 - Miscellaneous (25,111) (36,061) (38,873) (55,077) (30,383) (20,553) 0.00 0.00 
2000 8711 - Auction (30) 0.00 0.00 
2000 8718 - Ins Proceeds (Casualty Cl (2,300) (3,146) (11,200) {4,021) (3,790) 0.00 0.00 
2000 8729 - Reimbursement-Misc (146,234) 0.00 0.00 
2000 8801- Transfer from County General (61,900) 0.00 0.00 
2000 9904 - Treasurer's Comm Charged 97,692 99,120 100,440 106,858 120,644 120.031 100,404.00 102,604.00 
Total (6,285,024) (4,919,796.00) (4,955,596.00) 

Road Capital Reserve 
2800 7501- Interest Income (167) (129) (35) (25) (43) (20) 0.00 0.00 
2800 8703 - Excess Comm - Treasurer (9) (2) (2) (0) (0) 0 0.00 0.00 
2800 9904 - Treasurer's Comm Charged 3 3 1 1 1 Q 0.00 0.00 
Total (20) o.oo 0.00 

Treasurer's Automation Fund 
3000 7302 - Sales Tax Rebate (247) 0 0.00 0.00 
3000 7501 - Interest Income (3,415) (2,131) (59) (368) (399) (85) 0.00 0.00 
3000 8401 - Treasurer's Commission (96,856) (99,729) (100,419) (104,113) 0 0.00 0.00 
3000 8819 - Transfer from Treasurer Fund (107,672) 0.00 0.00 
Total (107,757) 0.00 0.00 
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REVENUE 2010-2016 ACTUAL 2017 ESTIMATED 

2010Actual 2011Actual 2012Actual 2013Actual 2014Actual 2015Actual 2016 Adol!ted 2017 Estimated 
Collector's Automation Fund 

3001 7302 - Sales Tax Rebate (241) (98) (253) (351) 0.00 0.00 
3001 7501- Interest Income (2,765) (2,226) (296) (1,763) (1,661) (197) 0.00 0.00 
3001 8703 - Excess Comm - Treasurer (16) 0.00 0.00 
3001 8706 - Miscellaneous (225) (175) 0.00 0.00 
3001 8808 - Trsf frm Coll Unapprt Fnd (209,576) (194,742) (195,931) (202,277) 0 0 0.00 0.00 
3001 8817 - Transfer from Collector Fund (234,483) 0.00 0.00 
3001 9904 - Treasurer's Comm Charged 0 1 31 33 Ml 0.00 0.00 
Total (234,700) 0.00 0.00 

Circuit Ct Automation Fund 

3002 7302 - Sales Tax Rebate (71) 0.00 0.00 
3002 7501 - Interest Income (82) (59) (21) (19) (28) (14) 0.00 0.00 
3002 7602 - Circuit Clerks Fees (22,496) (26,220) (26,207) (27,819) (25,461) (27,059) (25,000.00) (25,000.00) 
3002 8703 - Excess Comm - Treasurer (286) (293) (337) (262) (265) (251) 0.00 0.00 
3002 9904 - Treasurer's Comm Charged 452 526 525 557 510 541 500.00 500.00 
Total (26,782) (24,500.00) (24,500.00) 

District Ct Automation Fund 

3003 7402 - Dis Crt Fines/Forfeitures (5,828) (5,513) (7,410) (9,733) (10,310) (9,960) (8,500.00) (8,500.00) 
3003 7501 - Interest Income (83) (65) (6) (7) (13) (9) 0.00 0.00 
3003 8703 - Excess Comm - Treasurer (68) (77) (72) (74) (93) (102) 0.00 0.00 
3003 9904 - Treasurer's Comm Charged 118 112 148 195 206 199 170.00 170.00 
Total (9,871) (8,330.00) (8,330.00) 

Assessor's Amendment 79 

3004 7016 - Amend No. 79 Assr's Trnbk (35,722) (28,442) (20,902) (16,142) (14,620) (15,950) (17,000.00) (17,000.00) 
3004 7501 - Interest Income (179) (134) (35) (23) (37) (15) 0.00 0.00 
3004 8703 - Excess Comm - Treasurer (OJ 0.00 0.00 
3004 8912 - Transfer to Assessors Fund 19,285 0.00 0.00 
9904 Treasurer's Comm Charged 319 340.00 340.00 

Total 3,639 (16,660.00) (16,660.00) 

Recorder's Cost Fund 

3006 7302 - Sales Tax Rebate (485) (250) 0.00 0.00 

3006 7501 - Interest Income (1,922) (1,557) (421) (2,629) (2,426) (226) 0.00 0.00 
3006 7609 - Co Clerk Recorder Fee 75% (717,819) (661,876) (692,210) (688,161) (609,576) (657,871) (620,000.00) (630,000.00) 

3006 7610 - Co Clerk Recorder Fee 25% (239,273) (220,625) (230,737) (229,387) (203,192) (219,290) (210,000.00) (210,000.00) 

3006 8703 - Excess Comm - Treasurer (12,808) (12,449) (11,347) (9,234) (8,758) (8,019) 0.00 0.00 
3006 8718- Ins Proceeds (Casualty Claim) (1,910) 0.00 0.00 

3006 9904 - Treasurer's Comm Charged 19,180 17,681 18,467 18,404 16,304 17,548 16.600.00 16,800.00 

Total (869,769) (813,400.00) (823,200.00) 
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REVENUE 2010-2016 ACTUAL 2017 ESTIMATED 

2010Actual 2011Actual 2012Actual 2013Actual 2014Actual 2015Actual 2016 Ado11ted 2017 Estimated 

County Library Fund 

3008 7004 Property Relief Trust Fund (3S,28S} 0.00 0.00 
3008 7107 - Nonmilitary Land Min Lse (1,009) (709) (681) (443) (S50} (460) (S00.00) (S00.00) 

3008 7201- Property Taxes-Current (170,17S) (179,537) (188,319) (20S,616} (196,202) (208,S99) (180,000.00) (180,000.00) 

3008 7202 - Proprty Tax-Delq Real Est (S,088) (3,321) (6,202) (S,123) (13,061) (4,6SS} (3,000.00) (3,000.00) 

3008 7203 - Property Tax-Delinqnt Per (S,779) (4,990) (S,S12) (S,41S) (11,Sll) (6,S79) (5,000.00) (5,000.00} 

3008 7210 - State Land Sales/Redempt (817) (l,S88} (1,301) (1,407) (1,629} (2,361) (1,000.00) (1,000.00) 
3008 7221 - Excess Commission - Collector (8702) 0.00 0.00 
3008 7302 - Sales Tax Rebate (239} 0 0.00 0.00 
3008 7S01- Interest Income (3,919) (2,422) (327) (1,719) (1,S87} (165) 0.00 0.00 
3008 8601 - Assessor's Salary & Exp (4,027) (3,S08} (78S} (419) (796) 0 0.00 0.00 
3008 8602 - Excess Commission-Assessor (272} 0.00 0.00 
3008 8702 - Excess Comm - Collector (6,719) (6,11S) (3,761) (4,08S} (4,397) (4,132) 0.00 0.00 

3008 8703 - Excess Comm - Treasurer (2,8S1} (2,863) (2,914) (2,382) (2,429) (2,SS8) 0.00 0.00 
3008 8724 - Seb Co Library Support (2S,29S) (2S,327} (29,447) (2S,330} (29,447) (29,206) (25,298.00) (2S,298.00} 

3008 8801 - Transfer from County Gen (2S,OOO} (25,000) (2S,OOO) (2S,OOO} 0 0 (25,000.00) (2S,OOO.OO) 

3008 9904 - Treasurer's Comm Charged 4,411 4,S40 4,764 S,104 S,200 S,1S3 4,796.00 3,790.00 

Total (289,119} (235,002.00} (236,008.00} 

5olidWaste 

3009 7S01 - Interest Income (92) (SS} (17) (16) (33) (2) 0.00 0.00 

3009 8703 - Excess Comm - Treasurer (1) (1) (1) (0) (O) (O) 0.00 0.00 

3009 9904 - Treasurer's Comm Charged 2 1 0 0 1 Q o.oo 0.00 

Total (3) o.oo o.oo 

County Clerk Operating Fund 

3010 7S01 - Interest Income 0.00 0.00 

3010 7601 - County Clerk Fees 0 0 0 0 0 (13,073) (6,S00.00) (13,000.00) 

3010 8703 - Excess Comm - Treasurer (1) (1) (1) (0) (O) (122) 0.00 0.00 

3010 9904 - Treasurer's Comm Charged 2 1 0 0 1 261 130.00 260.00 

Total (12,934) (6,370.00) (12,740.00} 

Reappraisal Cost Fund 

3011 7003 - Property Reappraisal (3S4.162) (350,000.00) (350,000.00) 

3011 7S01- Interest Income 0.00 0.00 

30118912 - Transfer to Assessors Fund 3S4.162 0.00 0.00 

3011 9904 - Treasurer's Commission Charged 0.00 0.00 

Total 0 (350,000.00) {350,000) 

Child Support Cost Fund 

3012 7604 - Child Support Fee and Cost (2,124) (2,000.00} (2,000.00) 

3012 8703 - Excess Commission (24} 0.00 0.00 

3012 8901 - Transfer to County General 2,106 0.00 0.00 

3012 9904 - Treasurer's Comm Charged 42 40.00 40.00 

Total 0 (1,960.00) (1,960.00} 
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2010Actual 2011Actual 2012 Actual 2013Actual 2014Actual 201S Actual 2016 AdOQted 2017 Estimated 

Game & Fish Education Fund 

3013 7009 AR Game/Fish Act799 of 03 (9,183) 0.00 0.00 
3013 8901 Transfer to County General 0.00 0.00 
Total (9,183) 0.00 0.00 

Comm Equip & Facility Fund 

3014 7302 - Sales Tax Rebate (O) 0.00 0.00 
3014 7501- Interest Income (427) (320) (70) (39) (58) (18) 0.00 0.00 

3014 7603 - Sheriff's Fees (71,098) (62,016) (60,121) (54,467) (51,484) (58,668) (S0,000.00) (50,000.00) 

3014 8703 - Excess Comm - Treasurer (2,786) (2,544) (2,310) (1,683) (1,590) (1,551) 0.00 0.00 
3014 8708 - Phone Card Commission (124,432) (117,616) (108,118) (108,994) (106,144) (86,799) (75,000.00) 0.00 
3014 8731 - Commissary - Profit (22,500.00) 0.00 

3014 8734 - Commissary Phone Cards - Reimb. (15,000.00) 0.00 
3014 8828 - Transfer from Sheriff's Office Fund 0.00 (161,700.00) 

3014 8901 - Transfer to County General 43,399 0.00 80,850.00 
3014 9904 - Treasurer's Comm Charged 3,919 3,599 3,366 3,342 3,154 2,910 2,500.00 1,000.00 

Total (100,727) (160,000.00) (129,BSO.OO) 

Drug Control Fund 

3015 7302 - Sales Tax Rebate (301) 
3015 7408 - Sheriff Fines and Forfeitures (33,704) (76,582) (50,883) (17,762) (28,594) (36,267) 0.00 0.00 

3015 7501- Interest Income (137) (110) (34) (16) (20) (6) 0.00 0.00 

3015 8703 - Excess Comm - Treasurer (2) (2) (1) (0) (59) (281) 0.00 0.00 

3015 8729 Reimbursement-Misc (2,395) 0.00 0.00 

3015 8757 - DTF/DEA Reimbursement (4,165) 0.00 0.00 

3015 9904 - Treasurer's Comm Charged 3 2 1 124 572 725 0.00 0.00 

Total (42,389) o.oo 0.00 

Act 209 of 09 Jail Opr Fund 

3017 7402- Dis Crt Fines/Forfeitures (393,833) (412,299) (412,719) (337,823) (366,975) (340,000.00) (340,000.00) 

3017 7501- Interest Income (245) (85) (68) (90) (41) 0.00 0.00 

3017 8703 - Excess Comm - Treasurer (3,740) (4,124) (3,929) (3,324) 0.00 0.00 

3017 8901- Trans to County General 362,999 0.00 0.00 

3017 9904 -Treasurer's Comm Charged 5,829 8,248 8,256 6,758 7,340 6,800.00 6.800.00 

Total 0 (333,200.00) (333,200.00) 

Boating Safety Fund 

3019 7012 - Boating Safety - State (3,568) (l,000.00) (1,000.00) 

3019 7402 - Dis Crt Fines/Forfeitures (20) 0.00 0.00 

3019 7501 - Interest Income 0.00 0.00 

3019 8703 - Excess Comm - Treasurer (34) 0.00 0.00 

3019 9904 - Treasurer's Comm Charged 72 0.00 0.00 

Total (3,550) (1,000.00) {1,000.00) 

-234-



REVENUE 2010-2016 ACTUAL 2017 ESTIMATED 

2010Actual 2011Actual 2012Actual 2013Actual 2014Actual 2015Actual 2016 AdOl!ted 2017 Estimated 
Emergency 911 Fund 
3020 7302 - Sales Tax Rebate (6,555) {3,985} (2,229) (71) 0.00 0.00 
3020 7501 - Interest Income (6,506} (5,430} (1,946) (3,192) (3,233) (2,013) 0.00 0.00 
3020 7701 - 911 Fees (68,476) (67,455} (64,755} {57,615) {45,802) (51,947) (40,542.00) (40,542.00) 
3020 7702 - CMRS Board Fees (728,357) (594,793) (610,918) {601,192) (970,074} (696,369) (600,000.00) (600,000.00) 
3020 7703 - Centurylink {40,982) {38,970) (32,151) (36,783) (36,476) (39,342) {35,000.00) (35,000.00) 
3020 7704 - Cox Arkansas Telcom (101,614) (99,875} (97,525) (92,738) (83,248) {78,352) (80,000.00) (80,000.00) 
3020 7705 - Southwestern Bell Telepho (147,528) (203,477) (191,075) (179,089) (172,766} (175,000.00) (175,000.00) 
3020 7706-AT&T OF Southwest (269,066) {79,723) (1,009) {2,456) (2,325) (2,354) 0.00 0.00 
3020 7707 - PSAP Smart 911 (12,000) (12,000.00) {12,000.00) 
3020 8703 - Excess Comm - Treasurer (12,300) (15,480) (13,268) (10,121) (9,396) (12,968) 0.00 0.00 
3020 8729 - Reimbursement Misc (63,750) 0.00 0.00 
3020 9904 - Treasurer's Comm Charged 23,850 20,676 20,242 19,745 26,367 20,716 18,851.00 18,851.00 

Total (1,111,144) {923,691.00} (923,691.00) 

Emergency Medical Service 
3021 7501- Interest Income (19) 0.00 0.00 
3021 8001 - Ambulance Service Fees (253,956) (250,000.00) (500,000.00) 
3021 8703 - Excess Comm - Treasurer 0 0.00 0.00 
30218901 - Transfer to County General 248,895 0.00 0.00 
3021 9904 - Treasurer's Comm Charged 5,079 5,000.00 10,000.00 

Total 0 (245,000.00} (490,000.00} 

Emergency Vehicle Fund 
3022 7012 - Boating Safety - State (S,001) (S,250) (5,123) (2,853) 0 0.00 0.00 
3022 7302 - Sales Tax Rebate (162) (676) 0.00 0.00 
3022 7402 - Dis Crt Fines/Forfeitures (8,093} (6,121) (9,519) (7,385) (5,626) (6,150) {5,300.00) {5,300.00) 

3022 7501 - Interest Income (63) (32) (12) (9) (5) (2) 0.00 0.00 
3022 8703 - Excess Comm - Treasurer (228) (171) (146) (147) (98) (SS) 0.00 0.00 
3022 9904 - Treasurer's Comm Charged 263 228 293 205 113 123 106.00 106.00 

Total (6,084) {S,194.00} (5,194.00) 

Rural Fire Act 833 
3023 7011 - Act 833 Fire Protection (91,521) (59,471) (72,150) (57,976) (76,838) {62,873) 0.00 0.00 
Total (62,873) o.oo 0.00 

Public Defender Fund 
3024 7 405 - Public Defender (3,510) 0.00 0.00 

3024 8703 - Excess Comm - Treasurer {35) 0.00 0.00 
3024 8901 - Transfer to County General 3,475 0.00 0.00 

3024 9904 - Treasurer's Comm-Charged 70 0.00 0.00 

Total 0 o.oo 0.00 

Victim Witness Fund 
3025 7406 - Prosecuting Attorney Court Cost (24) 0.00 0.00 

3025 8703 - Excess Comm - Treasurer (O) 0.00 0.00 

3025 9904 - Treasurer's Comm Charged 0 0.00 0.00 

Total (24) o.oo o.oo 
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2010Actual 2011Actual 2012Actual 2013Actual 2014Actual 2015Actual 2016 Ado11ted 2017 Estimated 
Indigent Criminal Dfns Fd 

3026 7501- Interest Income (76) (71) (21) (12) (25) (8) 0.00 0.00 
3026 7605 - Juvenile Probation Fees (33,303) (45,608) (29,330) (38,893) (29,279) (20,371) (15,000.00) 0.00 
3026 8703 - Excess Comm - Treasurer (596) (433) (586) (294) (370) (288) 0.00 0.00 
3026 8925 - Transfer to Juv Probation Fees 0.00 0.00 
3026 9904 - Treasurer's Comm Charged 668 914 587 778 586 408 300.00 0.00 
Total (20,260) (14,700.00) o.oo 

Adult Drug Court Fund 

3028 7611 - Drug Court Fee (1,060) 0.00 0.00 
3028 8703 - Excess Comm - Treasurer (19) 0.00 0.00 
3028 9904 - Treasurer's Comm Charged 21 0.00 0.00 
Total (1,057) o.oo 0.00 

Public Safety Fund 

3029 7 402 - Dist Crt Fines/Forfeitures (157) 0.00 0.00 
3029 8703 - Excess Comm - Treasurer (2) 0.00 0.00 
3029 9904 - Treasurer's Comm Charged 3 0.00 0.00 
Total (156) o.oo o.oo 

Circuit Ct Juv Div/Juv Probation Fees 

3031 7501 - Interest Income 0.00 0.00 
3031 7605 - Juvenile Probation Fees 0.00 (20,000.00) 

3031 8831 - Transfer from Ind Criminal Def Fund 0.00 0.00 
3031 9904 - Treasurer's Comm Charged 0.00 400.00 

Total 0.00 (19,600.00) 

Circuit Clerk Commission Fee Fund 

3039 7650- Circuit Clerk Commissioner's Fee (2,860) (2,600.00) (4,500.00) 
3039 8703-Excess Comm-Treasurer (82) 0.00 0.00 

3039 9904-Treasurer's Comm Charged 57 52.00 90.00 

Total (2,885) (2,548.00) (4,410.00) 

Regional Library Sales Tax Fund 
3400 7501 - Interest Income (783) (487) (62) (342) (319) (34) 0.00 0.00 
3400 8703 - Excess Comm - Treasurer (11) (10) (6) (1) (3) (3) 0.00 0.00 
3400 8801 - Transfer from County Gen (15,782) (16,480) (17,003) (16,923) (17,043) (17,710) 0.00 0.00 

3400 9904 - Treasurer's Comm Charged 16 10 1 7 6 1 0.00 0.00 

Total (17,747) 0.00 o.oo 

Federal Forfeiture Fund 

3401 7409- Federal Drug Seizures (8,820) 0.00 0.00 

3401 7501 - Interest Income (98) (59) (7) (3) (2) (3) 0.00 0.00 

3401 8703 - Excess Comm - Treasurer (2) (1) (1) (0) (O) 0.00 0.00 

3401 8722 - Reimbursement Sheriff (370) (1,900) 0.00 0.00 

3401 8729- Reimbursement Misc (2,744) 0.00 0.00 

3401 9904 - Treasurer's Comm Charged 2 1 0 0 0 0.00 0.00 

Total (2,747) 0.00 0.00 

General Reserve Fund 

4800 7099 - State Grants Misc 0.00 0.00 

4800 7302 - Sales Tax Rebate 0.00 0.00 

4800 7501- Interest Income 0.00 0.00 

4800 8703 - Excess Comm - Treasurer 0.00 0.00 

4800 8710 - Rent/Lease 0.00 0.00 

4800 8801 - Transfer from County General 0.00 0.00 

4800 9904 - Treasurer's Comm Charged 0.00 0.00 

Total o.oo o.oo 

General Fund Sales Tax Revenue 
4801 7301 - Local Taxes - Sales Tax 0.00 (388,628.00) 

4801 7501 - Interest Income 0.00 0.00 

4801 8703 - Excess Comm - Treasurer 0.00 0.00 

4801 8801- Transfer from County General 0.00 0.00 

4801 9904 - Treasurer's Comm Charged 0.00 0.00 

Total 0.00 (388,628.00) 

Sheriff's Office Fund 
6017 7808 - Prisoner Telephone SVC Comm. 0.00 (75,000) 

6017 7809 - Prisoner Commissary SVC Comm. 0.00 (90,000) 

6017 8914 - Transfer to Treasurer's Commission 0.00 0.00 

6017 8923 - Transfer to Comm Equip & Facility 0.00 161,700.00 

6017 9904 - Treasurer's Comm Charged 0.00 3300.00 

Total -236- 0.00 

Grand Total (39,772,050) (43,402,644) (4L,b.£1,:1:1u) (41,856,285) (37,428,760) (4,066,954) (35,138,003) (36,611,560.00) 



Calculation of Fund Year-End Balance & Available for Appropriation 

General Computer 1% 2% Jail Ambulance 
Fund 1000 Reserve f.!!!!!! ,!!mbulance Restriction Reserve/Eguie 

Beginning Fund Balance 1/1/2016 $8,306,734 $90,000 $2,179 $108,317 $99,698 $49,001 

Transfer lo Reserve Funds 
Computer Reserve 9/30/2016 ($30,000) $30,000 
Parks 9/30/2016 ($28,120) 
Ambulance 9/30/2016 ($56,240) 

Transfer from: 
Jail Restricted Funds so so 
Ambulance Reserve so 
Copier Reserve $0 
Computer Reserve so so 
Cspilal Reserve so 

Total SB,192,374 S120,000 S2,179 S108,317 S99,698 $49,001 

Plus Revenue to Date 9/3012016 S13,453,077 so $28,120 $56,240 so 
Less Expenses lo Date 9/30/2016 (S17,759,759) $0 $0 so so 

CURRENT BALANCE 9/30/2016 $3,885,693 $120,000 $30,299 $164,557 $99,698 $49,001 

Estimated Revenue to be Received 9/30/2016 $9,077,374 $0 $0 so $0 

Revised Estimated Revenue 9130/2016 $222.629 so so so so 

Less Unexpended Budget Appropriations 9/30/2016 ($7,732,670) so so so 
Less Encumbrances lo Date 9130/2016 ($5706821 

Plus Estimated Unexpended Appropriations 9/30/2016 
Personnel $500,000 so $0 so 
Operating & Capital $300,000 $0 $0 so so 

ESTIMATED YEAR-ENO BALANCE 9/30/2016 $5,682,344 $120,000 $30,299 $164,557 $99,698 $49,001 

ESTIMATED REVENUE 2017 $23,048,243 $0 so so so so 

Less Transfers To: 
General Fund Reserve ($47,211) 
Computer Reserve (S30,000) $30,000 
Ambulance Equipment Replacement (S70,660) S70.660 
Ben Geren Park ($35,330) $35,330 

SUB-TOTAL S28,547,387 S150,000 $65,629 S235,217 S99,1598 $49,001 
Transfers from: 

Copier fund 
Computer Reserve 
Jail Restricted 
GF Capital Reserve 
County Recorder Fund - County Clerk Budget 

Less Reserve AC.A. 14-20-103 ~004739} m m §!! m 
AVAILABLE 2017 S2!i!i112~6 lliJ!JmQ ll6.ill. Slli.211 li.Wa lliJ!.Q1 

-237-



Calculation of Fund Year-End Balance & Available for Appropriation 

General Fund General Fund 
Bgserve 4800 Sales Tax 4801 IQ!fil 

Beginning Fund Balance 1/1/2016 $1,641,118 $29,182 $1,670,301 

Plus Revenue to Date 9/30/2016 $47,362 $307,006 $354,369 
Total 9/3012016 $1,688,481 $336,188 $0 

less Expenses to Date 9/30/2016 ($16,763) $0 (S16,763) 

Transfer to County General (S97,083) ($97,083) 

CURRENT BALANCE 9/30/2016 $1,671,718 $239,105 $1,910,823 

Sebastian County library ($600,000) ($600,000) 
Reduce library Earmark for loan Voting Equipment $188,449 $188.449 

Estimated Revenue to be Received 9/30/2016 $0 $70,268 $70,268 

Revise Estimated Revenue 9/30/2016 so $0 so 

Less Unexpended Budget Appropriations 9/30/2016 ($1,246,516) $0 ($1,246,516) 
less Encumbrances to Date 9/30/2016 $0 $0 

Plus Estimated Unexpended Appropriations 9/30/2016 
Personnel so so so 
Operating & Capital $1246516 ~ $1,246,516 

ESTIMATED YEAR·END BALANCE 9/30/2016 $1,260,167 $309,373 S1,569,540 

Transfer from General Fund 9/30/2016 $0 $0 $0 

ESTIMATED REVENUE 2017 so $388,628 $388.628 

AVAILABLE 2017 ll.W..m sm.ooi $1,958,168 

Calculation of Fund Year-End Balance & Available for Appropriation 

Treasure(s Collectofs Assessor Court 
Automation Automation Amendment 79 Automation 
Fund 3000 Fund 3001 ~ Circuit Ct 3002 

Beginning Fund Balance 1/1/2016 $494,301 S1,010,453 $45,594 $49,762 

Plus Revenue to Date 9/30/2016 S64 $165 $20,119 $20,624 

Total 9/30/2016 $494,365 $1,010,618 $65,713 $70,386 

Less Expenses to Date 9/30/2016 ($2,284) ($99,055) ($4.900) ($7,744) 
$0 

CURRENT BALANCE 9/30/2016 $492,081 $911,563 $60,813 $62,643 

Estimated Revenue to be Received 9/30/2016 $0 $0 $0 $4,231 

Revised Estimated Revenue 9/30/2016 $0 $0 so ~ 

Less Unexpended Budget Appropriations 9/30/2016 ($45,666) ($56,467) ($7,000) ($16,510) 
Less Encumbrances to Date 9/30/2016 ($10,756) ($32.266) $0 $0 

Plus Estimated Unexpended Appropriations 

ESTIMATED YEAR-END BALANCE 9/30/2016 $435,659 $822,829 $53,813 $50,364 

ESTIMATED REVENUE 2017 so so S16.660 $24.500 

Sub-Total $435,659 $822,829 $70,473 $74,864 

Less Reserve A.CA 14-20-103 2017 ~ ($82 283) ($7 047) ($7 486) 

AVAILABLE 2017 lliUil ~ liM.2.2 mm 
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Calculation of Fund Year-End Balance & Available for Appropriation 

District Court Court County 
Greenwood Automation 911 Recorder 

Division 1804 Dist Ct GW 3003 Fund 3020 Fund 3006 
Beginning Fund Balance 111/2016 $539,883 $41,497 $1,967,935 $469,993 

Plus Revenue to Date 9/30/2016 $311,640 $7,890 $434,173 $641,685 

Less Expenses to Date 9130/2016 ($223,582) ($877) ($525,710) ($433,870) 

Transfer to General Fund 

CURRENT BALANCE 9/30/2016 $627,941 $48,510 $1,876,398 $677,808 

Estimated Revenue to be Received 9/30/2016 $60,760 $440 $489,518 $171,715 

Revised Estimated Revenue 9/30/2016 $0 so $0 $0 

Less Unexpended Budget Appropriations 9130/2016 ($145,105) $0 ($510,007) ($669,944) 
Less Encumbrances to Date 9130/2016 $0 $0 $0 $0 

Plus Estimated Unexpended Appropriations 9130/2016 
Personnel $11,000 
Operating & Capital $125000 

Less Court Room ($200,000) 

ESTIMATED YEAR-END BALANCE 9/30/2016 $343,596 $48,950 $1,855,909 $315,579 

ESTIMATED REVENUE 2017 $372.400 $8.330 $923.691 $823.200 

Sub-Total $715,996 $57,280 $2,779,600 $1,138.779 

Less Reserve AC.A. 14-20-103 2017 ($71.600) ($5 728! ($277 960) ($113.878) 

AVAILABLE 2017 ~ m.ill ~ $1024901 

Calculation of Fund Year-End Balance & Available for Appropriation 

Road Road 
Fund 2000 Ca(!ital 2800 

Beginning Fund Balance 1/1/2016 $6,137,162 $87,854 

Plus Revenue to Date 9/30/2016 $4,052,902 $15 

Less Expense to Date 9/30/2016 ($4,544,529) $0 

CURRENT BALANCE 9/30/2016 $5,645,535 $87,868 

Estimated Revenue to be Received 9130/2016 $866,984 $0 

Revised Estimated Revenue 9130/2016 $0 $0 

Less Unexpended Budget Appropriations 9/30/2016 ($2,151,202) so 
Less Encumbrances to Date 9/30/2016 ($926,049) so 

Plus Estimated Unexpended Appropriations 
Personnel 9/30/2016 $200,000 
Operating & Capital 9/30/2016 $400000 

ESTIMATED YEAR-END BALANCE 9130/2016 $4,035,268 $87,868 

ESTIMATED REVENUE 2017 $4,955.596 so 

Sub-Total $8,990,864 $87,868 

Less Reserve A.CA 14-20-103 2017 ($899086) ($8,787) 

AVAILABLE 2017 tMi1.m m.m 
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Calculation of Fund Year-End Balance & Available for Appropriation 

Boating Solid Circuit Court HazMat 
Safe~ 3019 waste 3009 Juvenile Div 3031 1l!1Q 

Beginning Fund Balance 1/1/2016 $21,788 $12,867 $30,165 S38,014 

Plus Revenue to Date 9/30/2016 $2,133 so S10,748 $1,558 

Less Expenses to Date 9/30/2016 ($7,503) so ($35,000) (25,304) 

CURRENT BALANCE 9/30/2016 $16,417 $12,867 $5,913 $14,268 

Estimated Revenue to be Received 9/30/2016 so 0 3952 $47,737 

Revised Estimated Revenue 9/30/2016 so $0 so 0 

Less Unexpended Budget Appropriations 9/30/2016 $0 $0 $0 (82,125) 
Less Encumbrances to Date 9130/2016 so so $0 (3,812) 

Plus Estimated Unexpended Appropriations 
Personnel 
Operating & Capital 75,000 

ESTIMATED YEAR-END BALANCE 9/30/2016 $16,417 $12,867 $9,865 $51,068 

ESTIMATED REVENUE 2017 $1,000 so $19,600 49.295 

Sub-Total S17,417 $12,867 $29,465 $100,363 

Less Reserve A.C.A. 14-20-103 2017 IS1 742) ~ ($2 947! IS10036) 

AVAILABLE 2017 lli.lli llU.6.2 lli.fil ~ 

Calculation of Fund Year-End Balance & Available for Appropriation 

SCSOFacility Federal Drug Ct Emergency Drug 
!!. t:;guie 3014 Forfeiture 3401 & ConlingencJl 3403 Cgntrol 3015 

Beginning Fund Balance 1/1/2016 $54,884 $2,190 $15,857 $28,297 

Plus Revenue to Date 9/30/2016 $45,312 S158,361 $0 $20,335 

Less Expenses to Date 9/30/2016 (S85,423) ($11,563) so ($27,914) 

CURRENT BALANCE 9/30/2016 $14,773 $148,988 $15,857 $20,719 

Estimated Revenue to be Received 9/30/2016 $130,000 so $0 so 

Revised Estimated Revenue 9130/2016 $0 $0 so $19,072 

Less Unexpended Budget Appropriations 9/30/2016 (S105,594) ($147,096) (S15,857) ($19,455) 
Less Encumbrances to Date 9130/2016 ($861) ($1,878) so 

Plus Estimated Unexpended Appropriations 9/30/2016 
Personnel 
Operating & Capital S126,206 S15,857 $0 

ESTIMATED YEAR-END BALANCE 9/30/2016 $38,318 $126,220 $15,857 $20,335 

ESTIMATED REVENUE 2017 129,850 so so so 

Sub-Total $168,168 $126,220 $15,857 $20,335 

Less Reserve A.C.A. 14-20-103 2017 ruM1Z1 !Q !Q !Q 

AVAILABLE 2017 .lli.Uil ~ .lli.lli 122.m 
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Calculation of Fund Year-End Balance & Available for Appropriation 

Scott Sebastian Library Sebastian Co 
Libra!Jl Oeer 3008 Sales Tax 3400 Law Libra!Jl 1805 

Beginning Fund Balance 11112016 $721,087 $151,757 $0 

Plus Revenue lo Date 9/30/2016 $156,472 $13,683 $18,029 

Less Expenses to Date 9/3012016 ($200,049) (S8,253) ($18,730) 
Less Encumbrances to Date 9/3012015 so $0 

CURRENT BALANCE 9/30/2016 $677,510 $157,188 ($701) 

Estimated Revenue to be Received 9/30/2016 S78,530 $0 $7,206 

Revised Estimated Revenue 9/30/2016 $0 $0 $0 

Less Unexpended Budget Appropriations 9/30/2016 ($166,865) ($42,668) ($6,505) 
Less Encumbrances to Date 9/30/2016 ($9,848) $0 $0 so 

Plus Estimated Unexpended Appropriations 
Personnel 9/30/2016 
Operating & Capital 9/30/2016 

ESTIMATED YEAR-END BALANCE 9/30/2016 $579,327 $114,520 $0 

ESTIMATED REVENUE 2017 $235.008 so $25,299 

Sub-Total $815,335 $114,520 $25,299 

Equipment ReplacemenVReserve 2017 ($15,000) 

Less Reserve A.C.A. 14-20-103 2017 ($80034) ($11452) fill 

AVAILABLE 2017 muo.z lliU!.2.8. lli.m 
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