SEBASTIAN COUNTY JUDGE

Purchasing Department
35 South 6th Street
Fort Smith, Arkansas 72901

(501) 784-1502 Fax (501) 784-1550

February 15, 2015

NOTICE TO: Qualified Bidders
SUBJECT: Request for Proposal, Bid Number SC - 1501

Sebastian County is interested in receiving sealed written proposals for furnishing the
products/services specified in the attached Request For Proposal (RFP). Complete details
regarding the products and/or services required by the County, and instructions for participating
in the bid process, are included in the attached bid package.

Bids must be received by the time and date indicated in the RFP. Bids received after the time
and date set for opening will not be considered.

Bidders who do not wish to submit bids must submit a "No Bid" to continue to be eligible for
retention on the Bid List. The Bid List is periodically reviewed and bidders who have not
responded to proposal requests are deleted.

If you are interested in submitting a bid, please be sure that the requirements of the RFP are
completed since failure to meet the requirements could cause your bid to be rejected.

Any questions regarding the Bid Invitation should be directed to the Purchasing Department,
(479) 784-1502.

Paul Schlaefli
Purchasing/Facilities

Sebastian County

Attach: RFP



REQUEST FOR PROPOSAL

Sebastian County, Arkansas

COVER SHEET SECTION 1
- e
BID NUMBER: SC-1501
TITLE: BEN GEREN TRAIL PHASE 11
OPENING: DATE: March 10,2015

TIME: 2:00 p.m.

PLACE: Purchasing Department
35 South 6th Street, Room 106
Fort Smith, Arkansas

MAIL SEALED PROPOSALS TO: Sebastian County Purchasing Dept.
35 South 6th Street, Room 106
Fort Smith, Arkansas 72901
ON OUTSIDE OF PROPOSAL SHOW: (1) Return address
(2) Bid opening date
(3) Bid number & title
BIDDER MUST COMPLETE THE FOLLOWING INFORMATION;

NAME OF BIDDER:

ADDRESS:

CITY/STATE/ZIP CODE:

TELEPHONE NUMBER: FAX Number:

INSTRUCTIONS:

1. Unit prices and extensions are required on proposal form.

2. Return three copies of Section I (Cover Sheet) and Section II Proposal, and any other decuments required
by the specifications.

3. Proposals must be signed to be accepted.

4. Any trade discounts should be deducted and net prices shown.

5. Bidder must guarantee product(s) offered will meet or exceed specifications contained in this Request for
Proposals.

6. Bidding procedures will be in compliance with Arkansas Laws.

7. QUOTE: F.O.B. destination.

8. TERMS: Net 30 days.



PROPOSAL FORM

BID NO. SC-1501 SECTION 11
e e e e e e

We, the undersigned, agree to furnish the products and/or services indicated below in accordance with the
specifications and conditions contained herein, at the bid price shown.

It is expressly agreed and understood by and between the parties hereto, and is made a condition precedent to the
entering into of any purchase agreement resulting from this invitation to bid, that the County Judge, Sebastian
County, shall determine any and all questions or disputes which may arise concerning conformity to the
specifications and conditions, and proposals; and the quantity, suitability, and acceptability of all items to be
furnished hereunder; and his decision as to such matters shall be final, binding, and conclusive upon the parties
hereto.

That this Request For Proposal and proposals submitted hereunder shall be governed by the laws of the State of
Arkansas.

We, the undersigned, affirm that this proposal is made on behalf of the undersigned, and is made without collusion

on the part of any person, firm or corporation; and that the conditions and other provisions have been carefully
examined and are agreed to.

BMX TRAIL BRIDGE PROJECT

Description Total Price
80’ Bridge Span 3

Tax 3

Total Bid $

Written Amount §

Amounts shall be in both written form and figures. In case of a discrepancy between the written amount and
the figures, the written amount will govern.

Per Statue 26-52-410 of the Arkansas Code, “No tax shall be levied or collected upon gross receipts derived from

the sale of motor vehicles to municipalities and counties or to state-supported colleges and universities or to
public school districts in this state”.

Exceptions to specifications: NO YES (Attach itemized list)

From: Signature:
(Vendor) (Printed name & signature)

Date: Title:
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SEBASTIAN COUNTY
SUPPLEMENT TO PROPOSAL
CERTIFICATION

THIS CERTIFICATION SHALL BE COMPLETED BY THE BIDDER AS

PART OF THIS PROPOSAL
The bidder , proposed subcontractor s
hereby certifies that he has , has not , participated in a previous contract or

subcontract subject to the equal opportunity clause, as required by Executive Orders 10925, 11114, or
11246, and that he has , has not , filed with the Joint Reporting Committee, the
Director of the Office of Federal Contract Compliance, a Federal Government contracting or
administering agency, or the former President's Committee on Equal Employment Opportunity, all

reports due under the applicable filing requirements.

(Currently, Standard Form 100 [EEO-1] is the only report required by the Executive Orders or their
implementing regulations.)

JOB NO.
(Company)
F.A.P. NO. By:
(Signature)
(Date Executed) (Title of Person Signing)

NOTE: The above certification is required by the Equal Employment Opportunity Regulations of the
Secretary of Labor (41 CFR 60-1.7 (b) (1)), and must be submitted by bidders and proposed
subcontractors only in connection with contracts and subcontracts which are subject to the equal
opportunity clause. Contracts and subcontracts which are exempt from the equal opportunity clause are
set forth in 41 CFR 60-1.5. (Generally only contracts or subcontracts of $10,000 or under are exempt.)

Proposed prime contractors and subcontractors who have participated in a previous contract or
subcontract subject to the Executive Orders and have not filed the required reports should note that
41 CFR 60-1.7 (b) (1) prevents the award of contracts and subcontracts unless such contractor submits a
report covering the delinquent period or such other period specified by the Federal Highway
Administration or by the Director, Office of Federal Contract Compliance, U. S. Department of Labor.
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SEBASTIAN COUNTY
SUPPLEMENT TO PROPOSAL
ANTI-COLLUSION AND DEBARMENT CERTIFICATION

FAILURE TO EXECUTE AND SUBMIT THIS CERTIFICATION SHALL RENDER THIS BID
NONRESPONSIVE AND NOT ELIGIBLE FOR AWARD CONSIDERATION.

As a condition precedent to the acceptance of the bidding document for this project, the bidder shall file
this Affidavit executed by, or on behalf of the person , firm, association, or corporation submitting the
bid. The original of this Affidavit shall be filed with the CITY OF SEBASTIAN COUNTY at the time

proposals are submitted.

AFFIDAVIT:

I hereby certify, under penalty of perjury under the laws of the United States and/or the State of
Arkansas, that the bidder listed below has not, either directly or indirectly, entered into any agreement,
participated in any collusion, or otherwise taken any action in restraint of free competitive bidding in
connection with the submitted bid for this project, is not presently barred from bidding in any other
jurisdiction as a result of any collusion or any other action in restraint of free competition, and that the
foregoing is true and correct.

Further, that except as noted below, the bidder, or any person associated therewith in the capacity of
owner, partner, director, officer, principal investigator, project director, manager, auditor, or any
position involving the administration of Federal funds:

a. is not currently under suspension, debarment, voluntary exclusion, or determination of ineligibility
by any Federal agency;

b. has not been suspended, debarred, voluntarily excluded or determined ineligible by any Federal
agency within the past 3 years;

c. does not have a proposed debarment pending; and

d. has not been indicted, convicted, or had an adverse civil judgment rendered by a court of competent
Jjurisdiction in any matter involving fraud or official misconduct within the past 3 years.
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SEBASTIAN COUNTY
SUPPLEMENT TO PROPOSAL
ANTI-COLLUSION AND DEBARMENT CERTIFICATION

FAILURE TO EXECUTE AND SUBMIT THIS CERTIFICATION SHALL RENDER THIS BID
NONRESPONSIVE AND NOT ELIGIBLE FOR AWARD CONSIDERATION.

EXCEPTIONS:
APPLIED TO INITIATING AGENCY DATES OF ACTION

Exceptions will not necessarily result in denial of award, but will be considered in determining bidder
responsibility. Providing false information may result in criminal prosecution or administrative
sanctions.

Job No.
(Name of Bidder)
F.A.P. No.
(Signature)
(Date Executed) (Title of Person Signing)

The following Notary Public certification is OPTIONAL and may or may not be completed at the
contractor's discretion.

State of )
County of )ss.

, being duly sworn, deposes and says that he is

of
(Title) (Name of Bidder)

and that the above statements are true and correct.

Subscribed and Sworn to before me this day of ,20
My commission expires:

(Notary Public)
(NOTARY SEAL)



1.

10.

11.

GENERAL CONDITIONS SECTION I
[ e e m e e e

Bids must be received no later than the date and time set for bid opening. Bids must be sealed.
Bids may be withdrawn, modified or corrected by the bidder after it has been submitted provided a
written request to do so is filed with the County Judge prior to the time set for opening the bid.
Telegrams or letters received prior to the time set for opening the bids will be accepted and attached
to the unopened bid, and the bid will be considered withdrawn, modified, corrected, or otherwise
changed accordingly. NO BID MAY BE WITHDRAWN, MODIFIED, CORRECTED, OR
OTHERWISE CHANGED AFTER THE TIME SET FOR OPENING THE BIDS.

Specifications are designed to describe the type and quality of the product/services desired by the
County. They are not intended to restrict bidding on any like product/service of equal or higher
quality. Any exceptions to the specifications must be noted on a separate sheet by reference to the
item number in the specifications where the exception is taken. If no exceptions are submitted with
the Proposal, and accepted by the County, bidders will be expected to comply with the specifications.
Products and/or services will be inspected for compliance prior to acceptance.

Prices quoted will be considered net prices unless otherwise stated by the bidder in the proposal.
Bid prices must remain firm for 60 days unless otherwise stated in the specifications.

It shall be understood and agreed that any material or product purchased under this bid shall be new
and in first class condition unless otherwise stated in or required by the bid invitation.

Bid bonds are required.

Bids must be signed to be accepted. Signature must be that of the individual authorized to
obligate the bidder who is submitting the bid or proposal.

The County is exempt from Federal Excise Taxes and such taxes shall not be included in the bid
price. An exemption certificate will be furnished where required.

State and Local Sales Taxes shall be stated as a separate item and shall not be included in the
bid price of the product/services being proposed. If no taxes are so stated, the County will
assume that any taxes due have been included in the price quoted and no additional taxes will
subsequently be added to the bid price. The County is Sales Tax Exempt on motor vehicle
purchases.

BIDS WILL BE EVALUATED BASED UPON COMPLIANCE WITH THE
SPECIFICATIONS, BID PRICE, APPLICABILITY AND SUITABILITY OF THE
PRODUCT/SERVICES BEING OFFERED, PRODUCT AND VENDOR RELIABILITY,
WARRANTY, DELIVERY TIME, AND SUCH OTHER FACTORS DEEMED
APPROPRIATE TO ASSURE THE COUNTY RECEIVES A QUALITY PRODUCT MOST
ADVANTAGEOUS TO THE COUNTY.

Assignment of any part or all of payments accruing under contracts or purchase agreements
resulting from this Invitation to Bid will not be authorized. Payment shall only be made to the
Contractor or vendor with whom the order is placed.

The County reserves the right to accept part or all of any specific bid or bids, and to accept any bid
or bids with or without trade-in whichever is most advantageous to the County.



12.  The Sebastian County Judge reserves the right to reject any or all bids/proposals, to accept any
deemed most advantageous to the County, and to waive any formalities.

13.  Attention of bidders is particularly called to the requirements as to conditions of employment to be
observed. Bidders are advised that Arkansas State Department of Labor Prevailing Wage Rates may
apply to this project should the base bid for all labor and materials reach the $75,000 amount
specified by State Law.

14.  Contractors must provide a signed certification statement regarding the manufacture of the iron and
steel products to meet “Buy America” requirements.



SPECIFICATIONS BID SC-1501 SECTION 1V

1. GENERAL SPECIFICATIONS

1.1 Scope

1.1.1. All engineering design and related detailing of Ben Geren Trail — Phase II Bridge,
shall be provided by the supplier. The design and detailing shall conform to the
Applicable Codes and Standards listed in the section 2 of this document and shall
comply with structural drawings/plans.

1.1.2. Bridge and its attachments shall be fully fabricated by a qualified supplier as
outlined in this document.

1.1.3. Supplier shall be responsible for the delivery of all bridge materials.

1.1.4. These specifications are for one fully engineered clear span bridges of steel frame
construction and shall be regarded as minimum standards for design and
construction.

1.1.5. The specifications set forth in this package are considered minimum standards.
Alternative specifications or designs may be submitted but must be listed,
qualified and quantified while still meeting standards set forth by the
organizations listed in 2.1 of this document.

1.1.6. The manufacturer will advise the customer of the actual lifting weights,
attachment points and all necessary information to install the bridge. Unloading,
splicing, bolting, and proper lifting equipment is the responsibility of others.

1.1.7. To ensure quality control during bridge fabrication, the bridge supplier shall be the
designer and fabricator of the bridge and shall not assign, sublet, or subcontract
any part of the bridge fabrication.

1.1.8. All structural components, including foundations, wingwalls, and the 80’ Truss
Bridge shall be designed using latest appropriate LRFD specifications.

1.2. Suppliers

1.2.1. Documentation to ensure proposed substitution shall be in compliance with these
specifications must be provided and shall include the following minimum criteria
to be considered:

- Representative Design Calculations

- Representative Drawings

- Erection Procedures

- Warranty Information

- Inspection and Maintenance Procedures

- Welder Qualifications

- Material Specifications and Appropriate Regulatory Listings

1.2.2. Manufacturer must not have defaulted on any contract within the last five years.



1.2.3. Manufacturer must show three examples of 80 feet or longer single span bridges
produced, and in use as an example of their ability to perform on this contract.
Examples shall as closely as possible resemble the proposed bridge.

1.2.4. Manufacturer shall provide a 10 year warranty on all structural parts of the
bridge.

1.2.5. Manufacturer must meet all State of Arkansas requirements to engage in all
aspects of this project.

2. APPLICABLE CODES AND STANDARDS

2.1. Governing Codes and Standards

Bridge shall be designed in accordance with the American Association of State Highway
and Transportation Officials (AASHTO), LRFD Guide Specifications for Design of
Pedestrian Bridges, 2™ Edition, with 2015 Interims. Standards set forward by the
Arkansas Stated Highway and Transportation Department (AHTD) standards when the
AHTD standards are greater.

2.2. Reference Codes and Standards
e American Welding Society, Structural Welding Code, latest edition

e National Design Specification for Wood Construction, ANSI NDS, latest edition
¢ American Wood Preservers Association Standards, latest edition.

e LRFD Guide Specifications for Design of Pedestrian Bridges, 2™ Edition, with 2015
Interims

3. GENERAL FEATURES OF DESIGN

3.1. Span

Bridge span shall be 80 feet measured from outside of end post to outside of end post.

3.2. Width

Interior clear width of the bridge shall be 8 ft. measured from innermost point of rail to
innermost point of rail.

3.3. System

3.3.1. Bridge shall be a “Bowstring” style steel truss bridge, as defined in this specification,
or similar in look and function. Style must be approved in accordance with section 1.1
of this specification.

3.3.2. Bridge should be designed and fabricated as a single span structure and without a mid-
span splice and still meet construction standards.



3.3.2. Bridge should be designed and fabricated as a single span structure and without a mid-
span splice and still meet construction standards.

3.3.3. Bridge shall incorporate an Enclosed Floor System to hide horizontal bracing, floor
beams and stringers from view.

3.3.4. Bridge shall be designed utilizing an H-section configuration, where the floor support
system intersects the truss verticals above the bottom chord to increase stability.

3.3.5. The top of the top chord shall not be less than 54" above the finished deck for bicycle
traffic.

3.4. Camber

Bridge shall be cambered to offset the dead load.
3.5. Slope

Bridge shall be designed for abutments constructed at the same elevation.
3.6. Deck

Bridge shall have an integrated, slip resistant surface that meets all codes and design
standards which will be specified in the bid package.

3.7. Bearing Pads

Bridge shall include bearing pads, which shall allow the bridge to expand and contract as
needed without binding.

3.8. Safety & Hand Rails

3.8.1. Bridge shall incorporate a graspable top rail, and curb bottom rail, which shall
minimize climbing hazards and serve the function of guard, hand, and toe rail.

3.8.2. Top of top rail shall not be less than 54” above the finished deck.

3.8.3. Clear opening between safe rails or pickets shall reject the passage of a 4"
diameter sphere up to the height specified in 3.8.1 of this document.

3.8.4. Clear opening between bottom rail and finished deck shall reject the passage of a
2" diameter sphere.

3.8.5.  Graspable portion of top rail shall be round with a 1.25" to 2" OD or equivalent
gripping surface.

3.8.6. A 1.5" clear distance between wall and top rail must be maintained.

3.8.7. All geometry is to be smooth with no sharp corners.



4. ENGINEERING

4.1. Design Loads-All loading verification will be based on LRFD Guide Specifications
for Design of Pedestrian Bridge, 2™ Edition, with 2015 Interims.

4.1.1. Dead Load
The bridge shall be designed considering its own dead load including structure
and originally designed decking only. No additional loads shall be considered.

4.1.2. Pedestrian Live Load
Uniform Live Load: Pedestrian bridges shall be designed for an evenly
distributed live load of 85 pounds per square foot in accordance with the
AASHTO Guide Specification for the Design of Pedestrian Bridges.

4.1.3. Vehicle Load
Vehicle Load: Bridges will also be designed to withstand a moving vehicle load
which weighs 1000 pounds per foot of width (up to 10,000 pounds) of bridge.
This concentrated load is in addition to a 20 pounds per square foot evenly
distributed live load. The vehicle load shall be distributed such that 80% of the
load is on the rear axle (per AASHTO).

4.1.4. Wind Loads
4.1.4.1. Horizontal Wind Load

The Bridge shall be designed for a horizontal wind load of 35 Ibs. per
square foot, applied to the full vertical projected area of the bridge as if
enclosed, at right angles to the longitudinal axis of the structure. Wind
loads shall be proportionally distributed across all exposed primary
member surfaces on the windward side.

Fatigue effects shall be considered for all load combinations
incorporating wind loads where n=100,000 cycles.

4.1.4.2. Overturning Wind Load

The effect of forces tending to overturn the structure shall be calculated
assuming that the wind direction is at right angles to the longitudinal axis
of the structure. In addition, an upward force shall be applied at the
windward quarter point of the transverse superstructure width. This force
shall be 20 Ibs. per square foot of deck influence area.

4.1.5. Rail Load
The top rail and vertical posts shall be designed for a simultaneous vertical and

horizontal load of 50 pounds per linear foot or a 200 pound point load, whichever
is greater, positioned to produce the maximum load effect.



4.1.6. Vertical Pickets

The picket system shall be designed for a 200 pound point load, applied
transversely over an area of 1 square feet.

4.2. Design Limitations
4.2.1. Deflection

The vertical deflection of the primary members due to any load combination shall
not exceed L/400, where L is the length of the unsupported span.

The horizontal deflection of the structure due to any load combination shall not
exceed L/500, where L is the length of the unsupported span.

4.2.2. Frame Stability

The buckling load factor for the bridge structure shall be no less than 4 for any
combination of applied loads, to ensure adequate overall stability and stiffness.

4.2.3. Vibration

The fundamental frequency of the unloaded pedestrian bridge shall be no less
than 3.0 Hz to avoid the first harmonic.

5. MATERIALS

5.1. Deck

Decking shall meet one of the following criteria in accordance with section 3.6 of this
specification

¢ Pressure Treated Pine - Decking shall be Southern Pine No. 1 Structural (1200#
extreme fiber bending) Stress Grade. Wood decking shall have a minimum CCA
(Copper Chromium Arsenate) content equal to .40 pounds per cubic foot.
Equivalent pressure treating methods are acceptable. All wood shall comply with
American Softwood Lumber Standard PS 20-70. Each piece of lumber shall be
identified by the grade and treatment mark of recognized organization or
independent agency certified by the American Lumber Standards Committee,
Washington, DC to grade the species. All lumber specified for treatment shall be
treated to the requirements of American Wood Preservers Bureau AWPB LP-22.
The wood deck shall be designed for an 85 psf local loading condition. Floor planks
shall be attached with at least two fasteners where planks cross supporting
members. Planks shall be designed to carry a wheel footprint load per AASHTO.

5.2. Bearing Pads



All bearing pads shall list applied thickness and should be adequately dimensioned to
provide support to the structure over the full travel resulting from expansion and
contraction.

5.3. Fasteners

All fasteners required for assembly shall be stainless steel type 304. Insulating washers
shall be provided where stainless steel and metal contact is anticipated to minimize the
potential for corrosive or galvanic action.

5.4. Unpainted Weathering Steel

Bridges shall be fabricated from high strength, low alloy, atmospheric corrosion resistant
ASTM A847 cold-formed welded square and rectangular tubing and/or ASTM A588, or
ASTM A242, ASTM A606 plate and structural steel shapes (Fy = 50,000 psi). The
minimum corrosion index of atmospheric corrosion resistant steel, as determined in
accordance with ASTM G101, shall be 6.0.

5.5. Concrete & Reinforcing Steel for Abutments

All steel will be grade 60 rebar #6 with #3 stirrups. Concrete will be 3500 P.S.1

6. FABRICATION & ASSEMBLY
6.1. Welding

Welding shall meet all applicable industry standards which shall be listed in detail in the
bid package. Welding and weld procedure qualification tests shall conform to the
provisions of ANSI/AWS D1.1 “Structural Welding Code”, 1996 Edition. Filler metal
shall be in accordance with the applicable AWS Filler Metal Specification (i.e. AWS A
5.28 for the GMAW Process). For exposed, bare, unpainted applications of corrosion
resistant steels (i.e. ASTM AS588 and A847), the filler metal shall be in accordance with
AWS D1.1, Section 3.7.3. Welders shall be properly accredited operators, each of whom
shall submit certification of satisfactorily passing AWS standard qualification tests for all
positions with unlimited thickness of base metal, have a minimum of 6 months experience
in welding tubular structures and have demonstrated the ability to make uniform sound
welds of the type required.

6.2. Expansion Slots

Slots shall be cut into bridge bearing area to allow for proper expansion and contraction of
the bridge.

7. SUBMITTALS

7.1. Fabrication drawings

Fabrication drawings and calculations shall be prepared and submitted for review after
receipt of the order. Submittal drawings shall be unique drawings to this project, prepared
to illustrate the specific portion of the bridge being fabricated. All relative design
information such as member size, material specification, dimensions, and required critical



welds shall be clearly shown on the drawings.

At minimum the following criteria must be included for approval:

e All Relevant Bridge Dimensions

e Bridge Cross sections

e Sufficient Detailing

e Member Cross sections

¢ General Notes indicating material specifications and design loads

e Weld Details

e Detail of Bolted Splices (if applicable)

e Signature and Seal of PE licensed in accordance with this specification

o Camber Details

7.2. Calculations & Results

Bridge Reactions for all load combinations shall be prepared and submitted for review
prior to fabrication. 3 individually stamped (by State of Arkansas Licensed Engineer) sets
shall be provided to be reviewed and approved exclusively by owner and owners engineer
prior to delivery.
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SEBASTIAN COUNTY

SPECIAL PROVISION
JOB 040655

DOCUMENTATION OF PAYMENTS MADE TO
DISADVANTAGED BUSINESS ENTERPRISES

Although this contract does not have a Disadvantaged Business Enterprise (DBE) Goal, in
accordance with Subsection 103.08(a) of the Standard Specifications all payments made to DBE
Contractors, suppliers, manufacturers, and/or non-construction service firms must be reported by
the Prime Contractor.

As required by Subsection 103.08(h), the Prime Contractor must use the appropriate DBE
Payment Log form included in this Special Provision during the progress of the Contract. Listed
below are the instructions on when each form is required to be submitted.

* The Prime DBE Payment Log (page 3) must be submitted by the Prime Contractor when
he/she is a certified DBE Contractor and work was performed by their own forces or
money was earned by the DBE Prime Contractor for work performed by a Subcontractor
during the estimate period.

¢ The DBE Subcontractor Payment Log (page 2) must be submitted by the Prime Contractor
when a Subcontractor is a certified DBE Contractor and work was performed by a
Subcontractor or money was earned by a Subcontractor for work performed by a Second-
tier Subcontractor during the estimate period.

e The 2nd Tier DBE Payment Log (page 4) must be submitted by the Prime Contractor
when a 2nd Tier Subcontractor is a certified DBE Contractor and work was performed by
a 2nd Tier Subcontractor during the estimate period.

e The 2nd Tier DBE Payment Log (page 4) must be submitted by the Prime Contractor
when payments are made to a Department Certified DBE supplier, manufacturer, and/or
non-construction service firm by the Prime Contractor or any Subcontractor or 2nd Tier
Subcontractor during the estimate period.

A separate DBE Payment Log form is required for each DBE firm receiving payments for
work completed or services provided during each estimate period. The DBE Payment Log
forms, along with instructions for their use, are available on the Department’s website at:

http://arkansashighways.com/Construc/SpecBK03/DBE_Log.xls

All certifications of payments must be received by the Resident Engineer within thirty-five
(35) calendar days following the end of each estimate period. Facsimile or scanned copies of the
completed original payment log forms are acceptable to fulfill this requirement.

Upon completion of the contract, a final certificate of payments to all DBE firms -- page 5
of this Special Provision -- is required by Subsection 103.08 (h). The final amount paid to each
DBE firm shall match the total to date reported on the last DBE payment log submitted for each
firm. If necessary, an additional DBE payment log shall be submitted with the certificate of
payment itemizing all payments made to DBE firms since the last estimate period. A signed,
original of the Final Certificate of Payment must be furnished to the Resident Engineer.



SEBASTIAN COUNTY
DBE Subcontractor Payment Log

Page 2 of 5

Job Number Prime Contractor
Estimate No. DBE Subcontractor
Estimate Ending Date Date Payment Made to DBE
2" Tier Value Earned
ltem Code* ltem Description Subcontract] Unit Price | Quantity By
Unit Price Subcontractor
* ltem Codes for pay items are shown Total This Estimate
on the estimate voucher

Retainage Withheld This Estimate

DBE Payment Log must be received

Net Total This Estimate
within 35 calendar days of the ending

| % Retainage Previous Total
date of the estimate.

Total To Date

he documentation of this payment is available for inspection upon request.
Authorized Signature

he Prime Contractor certifies that the payment listed has been made to the DBE Subcontractor and that

Title
Typed or Printed Name Date
IDepartment
Use Only Received Verified
By By
Date Date RE Initials

Rev. 11-20-08



Page 3 of 5

SEBASTIAN COUNTY
DBE Prime Contractor Payment Log

Job Number DBE Prime Contractor

Estimate No.

Estimate Ending Date

Value Earned
ltem Code* ltem Description Contract | Sub Unit Quantity By
Unit Price Price DBE Prime

* ltem Codes for pay items are shown
on the estimate voucher

DBE Payment Log must be received
within 35 calendar days of the ending

date of the estimate.

Total This Estimate

Previous Total

Total To Date

IAuthorized Signature

The Prime Contractor certifies that the information shown above is correct and represents the value
jearned by the DBE Prime Contractor during the above estimate period.

Title
Typed or Printed Name Date
Department
Use Only Received Verified
By By
Date Date RE Initials

Rev. 2-19.08
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SEBASTIAN COUNTY
DBE 2nd Tier Payment Log
Job Number Prime Contractor
Estimate No. Subcontractor
Estimate Ending Date DBE 2nd Tier Subcontractor
Date Payment Made to DBE
2nd Tier
ltem Code* item Description Unit Price Quantity Value Earned by

2" Tier

* ltem Codes for pay items are shown
on the estimate voucher

Retainage Withheid This Estimate

DBE Payment Log must be received

within 35 calendar days of the ending

date of the estimate.

Total This Estimate

Net Total This Estimate
% Retainage

Previous Total
Total To Date

Authorized Signature

The Prime Contractor certifies that the payment listed has been made to the DBE 2™ Tier Subcontractor
Jand that the documentation of this payment is available for inspection upon request.

Title
Typed or Printed Name Date
Department
Use Only Received Verified
By By
Date Date RE Initials

Rev. 11-20.08
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SEBASTIAN COUNTY
CERTIFICATE OF PAYMENT
JOB F.AP.
JOB NAME
ORIGINAL CONTRACT AMOUNT $ DBE GOAL $
{Contract Commitment)
DBE CONTRACT GOAL __ %
FINAL PAYMENT TO DBEs
The undersigned Contractor on the above mentioned project hereby certifies that the following amount(s)
were paid to:
DBE Subcontractor(s) Amount Paid
b
$
3
$
$
3
$
$
$
$
3
Total Paid to DBEs 3

Only payments related to work, services, or material actually provided by DBE firms should be shown.
Payments under second tier subcontracts from DBE firms to non-DBE firms should not be included.
DBE prime Contractors should include the value of work performed by its own forces.

Contractor:

Signature:

Typed or Printed Name;

Title: Date:

THIS “CERTIFICATE OF PAYMENT” IS TO BE SUBMITTED TO THE RESIDENT ENGINEER
PRIOR TO PROJECT ACCEPTANCE.

* If goal not met, brief explanation;

Rev. 11-20-08




Title VI CONTRACT PROVISIONS
APPENDIX A

During the performance of this contract, the contractor, for itself, its assignees and successors in interest (hereinafter
referred to as the “contractor”) agrees as follows:

¢y Compliance with Regulations: The contractor shall comply with the Regulations relative to Title VI
(Nondiscrimination in Federally-assisted programs of the Department of Transportation and its operating elements,
especially Title 49, Code of Federal Regulations, Part 21 and 23 Code of Federal Regulations, as amended, and
hereinafter referred to as the Regulations). These regulations are herein incorporated by reference and made a part of this
contract. Title VI provides that the recipients of Federal financial assistance will maintain and implement a policy of
nondiscrimination in which no person in the state of Arkansas shall, on the basis of race, color, national origin, sex, age,
or disability, be excluded from participation in, denied the benefits of, or subject to discrimination under any program or
activity by recipients of Federal financial assistance or their assignees and successors in interest.

2) Nondiscrimination: The contractor, with regard to the work performed by it during the contract, shall not
discriminate on the grounds of race, color, national origin, sex, age, or disability, in the selection and retention of
subcontractors, including procurements of materials and leases of equipment. The contractor shall not participate either
directly or indirectly in the discrimination prohibited by section 21.5 of the Regulations, including employment practices
when the contract covers a program set forth in Appendix B of the USDOT Regulations.

3) Solicitations for Subcontracts, Including Procurements of Materials and Equipment: In all solicitations
either by competitive bidding or negotiation made by the contractor or work to be performed under a subcontract,
including procurements of materials or leases of equipment, each potential subcontractor or supplier shall be notified by
the contractor of the contractor’s obligations under this contract and the Regulations relative to nondiscrimination on the
grounds of race, color, national origin, sex, age, or disability.

4) Information and Reports: The contractor shall provide all information and reports required by the
Regulations, or directives issued pursuant thereto, and shall permit access to its books, records, accounts, other sources of
information, and its facilities as may be determined by the Arkansas State Highway & Transportation Department or the
Federal Highway Administration to be pertinent to ascertain compliance with such Regulations or directives. Where any
information required of a contractor is in the exclusive possession of another who fails or refuses to furnish this
information, the contractor shall so certify to the Arkansas State Highway & Transportation Department, or the Federal
Highway Administration as appropriate, and shall set forth what efforts it has made to obtain the information.

4) Sanctions for Noncompliance: In the event of the contractor’s noncompliance with the
nondiscrimination provisions of this contract, the Arkansas State Highway & Transportation Department shall impose
such contract sanctions as it or the Federal Highway Administration may determine to be appropriate, including, but not
limited to:

(a) Withholding of payments to the contractor under the contract until the contractor complies,
and/or

(b) Cancellation, termination or suspension of the contract, in whole or in part.

6) Incorporation of Provisions: The contractor shall include the provisions of paragraphs (1) through (6) in
every subcontract, including procurements of materials and leases of equipment, unless exempt by the Regulations, or
directives issued pursuant thereto. The contractor shall take such action with respect to any subcontract or procurement
as the Arkansas State Highway & Transportation Department or the Federal Highway Administration may direct as a
means of enforcing such provisions including sanctions for non-compliance: Provided, however, that, in the event a
contractor becomes involved in, or is threatened with, litigation with a subcontractor or supplier as a result of such
direction, the contractor may request the Arkansas State Highway & Transportation Department to enter into such
litigation to protect the interests of the State, and, litigation to protect the interest of the United States.



FHWA-1273 ~ Revised May 1, 2012

REQUIRED CONTRACT PROVISIONS
FEDERAL-AID CONSTRUCTION CONTRACTS

I General

Il.  Nondiscrimination

Hll.  Nonsegregated Facilities

V. Davis-Bacon and Related Act Provisions

V. Contract Work Hours and Safety Standards Act
Provisions

VI.  Subletting or Assigning the Confract

Vil. Safety: Accident Prevention

Vill. False Statements Concerning Highway Projects

IX.  Implementation of Clean Air Act and Federal Water
Pollution Control Act

X.  Compliance with Governmentwide Suspension and

Debarment Requirements

Xl Certification Regarding Use of Contract Funds for
Lobbying

ATTACHMENTS

A. Employment and Materials Preference for Appalachian
Development Highway System or Appalachian Local Access
Road Contracts (included in Appalachian contracts only)

. GENERAL

1. Form FHWA-1273 must be physically incorporated in each
construction contract funded under Title 23 (excluding
emergency contracts solely intended for debris removal). The
contractor (or subcontractor) must insert this form in each
subcontract and further require its inclusion in all lower tier
subcontracts (excluding purchase orders, rental agreements
and other agreements for supplies or services).

The applicable requirements of Form FHWA-1273 are
incorporated by reference for work done under any purchase
order, rental agreement or agreement for other services. The
prime contractor shall be responsible for compliance by any
subcontractor, lower-tier subcontractor or service provider.

Form FHWA-1273 must be included in all Federal-aid design-
build contracts, in all subcontracts and in lower tier
subcontracts (excluding subcontracts for design services,
purchase orders, rental agreemenis and other agreements for
supplies or services). The design-builder shall be responsible
for compliance by any subcontractor, lower-tier subcontractor
or service provider.

Contracting agencies may reference Form FHWA-1273 in bid
proposal or request for proposal documents, however, the
Form FHWA-1273 must be physically incorporated (not
referenced) in all contracts, subcontracts and lower-tier
subcontracts (excluding purchase orders, rental agreements
and other agreements for supplies or services related to a
construction contract).

2. Subject to the applicability criteria noted in the following
sections, these contract provisions shall apply to all work
performed on the contract by the contractor's own organization
and with the assistance of workers under the contractor’s
immediate superintendence and to all work performed on the
contract by piecework, station work, or by subcontract.

3. Abreach of any of the stipulations contained in these
Required Contract Provisions may be sufficient grounds for
withholding of progress payments, withholding of final payment,
termination of the contract, suspension / debarment or any
other action determined to be appropriate by the contracting
agency and FHWA.

4. Selection of Labor: During the performance of this contract,
the contractor shall not use convict labor for any purpose within
the limits of a construction project on a Federal-aid highway
unless it is labor performed by convicts who are on parole,
supervised release, or probation. The term Federal-aid
highway does not include roadways functionally classified as
local roads or rural minor collectors.

il. NONDISCRIMINATION

The provisions of this section related to 23 CFR Part 230 are
applicable to all Federal-aid construction contracts and to all
related construction subcontracts of $10,000 or more. The
provisions of 23 CFR Part 230 are not applicable to material
supply, engineering, or architectural service contracts.

In addition, the contractor and all subcontractors must comply
with the following policies: Executive Order 11246, 41 CFR 60,
29 CFR 1625-1627, Title 23 USC Section 140, the
Rehabilitation Act of 1973, as amended (29 USC 794), Title VI
of the Civil Rights Act of 1964, as amended, and related
regulations including 49 CFR Parts 21, 26 and 27; and 23 CFR
Parts 200, 230, and 633.

The contractor and all subcontractors must comply with: the
requirements of the Equal Opportunity Clause in 41 CFR 60-
1.4(b) and, for all construction contracts exceeding $10,000,
the Standard Federal Equal Employment Opportunity
Construction Contract Specifications in 41 CFR 60-4.3.

Note: The U.S. Department of Labor has exclusive authority to
determine compliance with Executive Order 11246 and the
policies of the Secretary of Labor including 41 CFR 60, and 29
CFR 1625-1627. The contracting agency and the FHWA have
the authority and the responsibility to ensure compliance with
Title 23 USC Section 140, the Rehabilitation Act of 1873, as
amended (29 USC 794), and Title VI of the Civil Rights Act of
1964, as amended, and related regulations including 49 CFR
Parts 21, 26 and 27; and 23 CFR Parts 200, 230, and 633.

The following provision is adopted from 23 CFR 230, Appendix
A, with appropriate revisions to conform to the U.S. Department
of Labor (US DOL) and FHWA requirements.

1. Equal Employment Opportunity: Equal employment
opportunity (EEO) requirements not to discriminate and to take
affirmative action to assure equal opportunity as set forth under
laws, executive orders, rules, regulations (28 CFR 35, 29 CFR
1630, 29 CFR 1625-1627, 41 CFR 60 and 49 CFR 27) and
orders of the Secretary of Labor as modified by the provisions
prescribed herein, and imposed pursuant to 23 U.S.C. 140
shall constitute the EEO and specific affirmative action
standards for the contraclor's project activities under this



contract. The provisions of the Americans with Disabilities Act
of 1890 (42 U.S.C. 12101 et seq.) set forth under 28 CFR 35
and 28 CFR 1630 are incorporated by reference in this
contract. In the execution of this coniract, the contractor agrees
to comply with the following minimum specific requirement
activities of EEOQ:

a. The contractor will work with the contracting agency and
the Federal Government to ensure that it has made every good
faith effort to provide equal opportunity with respect to all of its
terms and conditions of employment and in their review of
activities under the contract.

b. The contractor will accept as its operating policy the
following statement:

"It is the policy of this Company to assure that applicants
are employed, and that employees are treated during
employment, without regard to their race, religion, sex, color,
national origin, age or disability. Such action shall include:
employment, upgrading, demotion, or transfer; recruitment or
recruitment advertising; layoff or termination; rates of pay or
other forms of compensation; and selection for training,
including apprenticeship, pre-apprenticeship, and/or on-the-
job training.”

2. EEO Officer: The contractor will designate and make
known to the contracting officers an EEO Officer who will have
the responsibility for and must be capable of effectively
administering and promoting an active EEO program and who
must be assigned adequate authority and responsibility fo do
so.

3. Dissemination of Policy: All members of the contractor's
staff who are authorized to hire, supervise, promote, and
discharge employees, or who recommend such action, or who
are substantially involved in such action, will be made fully
cogrizant of, and will implement, the contractor's EEQ policy
and contractual responsibilities to provide EEO in each grade
and classification of employment. To ensure that the above
agreement will be met, the following actions will be taken as a
minimum:

a. Periodic meetings of supervisory and personnel office
employees will be conducted before the start of work and then
not less often than once every six months, at which time the
contractor's EEO policy and its implementation will be reviewed
and explained. The meetings will be conducted by the EEQ
Officer.

b. All new supervisory or personnel office employees will be
given a thorough indoctrination by the EEO Officer, covering all
major aspects of the contractor's EEO obligations within thirty
days following their reporting for duty with the contractor.

c. Ali personnel who are engaged in direct recruitment for
the project will be instructed by the EEO Officer in the
contractor’s procedures for locating and hiring minorities and
women.

d. Notices and posters setting forth the contractor's EEQ
policy will be placed in areas readily accessible to employees,
applicants for employment and potential employees.

e. The contractor's EEO policy and the procedures to
implement such policy will be brought to the attention of
employees by means of meetings, employee handbooks, or
other appropriate means.

4. Recruitment: When advertising for employees, the
contractor will include in all adverlisements for employees the
niotation: "An Equal Opportunity Employer.” All such
advertisements will be placed in publications having a large
circulation among minorities and women in the area from which
the project work force would normally be derived.

a. The contractor will, unless precluded by a valid
bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral
sources likely to vield quatified minorities and women. To
meet this requirement, the contractor will identify sources of
potential minority group employees, and establish with such
identified sources procedures whereby minority and women
applicants may be referred to the contractor for employment
consideration.

b. In the event the contractor has a valid bargaining
agreement providing for exclusive hiring hall referrals, the
contractor is expected to observe the provisions of that
agreement to the extent that the system meets the contractor's
compliance with EEO contract provisions. Where
implementation of such an agreement has the effect of
discriminating against minorities or women, or obligates the
contractor to do the same, such implementation viclates
Federal nondiscrimination provisions.

¢. The contractor will encourage its present employees to
refer minorities and women as applicants for employment.
Information and procedures with regard to referring such
applicants will be discussed with employees.

5. Personnel Actions: Wages, working conditions, and
employee benefits shall be established and administered, and
personne! actions of every type, including hiring, upgrading,
promotion, transfer, demotion, layoff, and termination, shall be
taken without regard to race, color, religion, sex, nationai
origin, age or disability. The following procedures shall be
followed:

a. The contractor will conduct periodic inspections of project
sites to insure that working conditions and employee facilities
do not indicate discriminatory treatment of project site
personnel.

b. The contractor will periodically evaluate the spread of
wages paid within each classification to determine any
evidence of discriminatory wage practices.

¢. The contractor will periodically review selected personnel
actions in depth to determine whether there is evidence of
discrimination. Where evidence is found, the contractor will
promptly take corrective action. 1f the review indicates that the
discrimination may extend beyond the actions reviewed, such
corrective action shall include all affected persons.

d. The contractor will promplly investigate all complaints of
alleged discrimination made to the contractor in connection
with its obligations under this contract, will attempt to resolve
such complaints, and will take appropriate corrective action
within a reasonable time. If the investigation indicates that the
discrimination may affect persons other than the complainant,
such corrective action shall include such other persons. Upon
completion of each investigation, the contractor will inform
every complainant of all of their avenues of appeal.

6. Training and Promotion:

a. The contractor will assist in locating, qualifying, and
increasing the skifls of minorities and women who are



applicants for employment or current employees. Such efforts
should be aimed at developing full joumey level status
employees in the type of trade or job classification involved.

b. Consistent with the contractor's work force requirements
and as permissible under Federal and State regulations, the
contractor shall make full use of training programs, i.e.,
apprenticeship, and on-the-job training programs for the
geographical area of contract performance. Inthe eventa
special provision for training is provided under this contract, this
subparagraph will be superseded as indicated in the special
provision. The contracting agency may reserve training
positions for persons who receive welfare assistance in
accordance with 23 U.S.C. 140(a).

¢. The contractor wili advise employees and applicants for
employment of available training programs and entrance
requirements for each.

d. The contractor will periodically review the training and
promotion polential of employees who are minorities and
women and will encourage eligible employees to apply for such
training and promotion.

7. Unions: If the contractor relies in whole or in part upon
unions as a source of employees, the contractor will use good
faith efforts to obtain the cooperation of such unions to
increase opportunities for minorities and women. Actions by
the contractor, either directly or through a contractor's
association acting as agent, will include the procedures set
forth below:

a. The contractor will use good faith efforts to develop, in
cooperation with the unions, joint training programs aimed
toward qualifying more minorities and women for membership
in the unions and increasing the skills of minorities and women
so that they may qualify for higher paying employment.

b. The contractor will use good faith efforts to incorporate an
EEOQ dlause into each union agreement to the end that such
union will be contractually bound to refer applicants without
regard to their race, color, religion, sex, national origin, age or
disability.

¢. The contractor is to obtain information as to the referral
practices and policies of the labor union except that to the
extent such information is within the exclusive possession of
the labor union and such labor union refuses to furnish such
information fo the contractor, the contractor shall so cerlify to
the contracting agency and shall set forth what efforts have
been made to obtain such information.

d. In the event the union is unable to provide the contractor
with a reasonable flow of referrals within the time limit set forth
in the collective bargaining agreement, the contractor will,
through independent recruitment efforts, fill the employment
vacancies without regard to race, color, religion, sex, national
origin, age or disability; making full efforts to obtain qualified
and/or qualifiable minorities and women. The failure of a union
to provide sufficient referrals (even though it is obligated to
provide exclusive referrals under the terms of a collective
bargaining agreement) does not relieve the contractor from the
requirements of this paragraph. In the event the union referral
practice prevents the contractor from meeting the obligations
pursuant to Executive Order 11246, as amended, and these
special provisions, such contractor shalf immediately notify the
contracting agency.

8. Reasonable Accommodation for Applicants /
Employees with Disabilities: The contractor must be familiar

with the requirements for and comply with the Americans with
Disabilities Act and all rules and regulations established there
under. Employers must provide reasonable accommodation in
all employment activities unless to do so would cause an
undue hardship.

9, Selection of Subcontractors, Procurement of Materials
and Leasing of Equipment: The contractor shall not
discriminate on the grounds of race, color, religion, sex,
national origin, age or disability in the selection and retention of
subcontractors, including procurement of materials and leases
of equipment. The contractor shall take all necessary and
reasonable steps to ensure nondiscrimination in the
administration of this contract.

a. The contractor shall notify all potential subcontractors and
suppliers and lessors of their EEQ obligations under this
contract.

b. The contractor will use good faith efforts to ensure
subcontractor compliance with their EEQ obligations.

10. Assurance Required by 49 CFR 26.13(b):

a. The requirements of 49 CFR Part 26 and the State
DOT's U.S. DOT-approved DBE program are incorporated by
reference.

b. The contractor or subcontractor shall not discriminate on
the basis of race, color, national origin, or sex in the
performance of this contract. The contractor shall carry out
applicable requirements of 49 CFR Part 26 in the award and
administration of DOT-assisted contracts. Failure by the
contractor to carry out these requirements is a material breach
of this contract, which may result in the termination of this
contract or such other remedy as the contracting agency
deems appropriate.

11. Records and Reports: The contractor shall keep such
records as necessary to document compliance with the EEOQ
requirements. Such records shall be retained for a period of
three years following the date of the final payment fo the
contractor for all contract work and shall be available at
reasonable times and places for inspection by authorized
representatives of the contracting agency and the FHWA.

a. The records kept by the contractor shall document the
following:

(1) The number and work hours of minority and non-
minority group members and women employed in each work
classification on the project;

(2) The progress and effors being made in cooperation
with unions, when applicable, to increase employment
opportunities for minorities and women; and

(3) The progress and efforts being made in locating, hiring,
training, qualifying, and upgrading minorities and women;

b. The contractors and subcontractors will submit an annual
report to the contracting agency each July for the duration of
the project, indicating the number of minority, women, and non-
minority group employees currently engaged in each work
classification required by the contract work. This information is
to be reported on Fonm FHWA-1391. The staffing data should
represent the project work force on board in all or any part of
the last payroli period preceding the end of July. if on-the-job
training is being required by special provision, the contractor



will be required to collect and report training data. The
employment data should reflect the work force on board during
all or any part of the last payroli period preceding the end of
July.

Jll. NONSEGREGATED FACILITIES

This provision is applicable to all Federal-aid construction
contracts and to all related construction subcontracts of
$10,000 or more.

The contractor must ensure that facilities provided for
employees are provided in such a manner that segregation on
the basis of race, color, religion, sex, or national origin cannot
result. The contractor may neither require such segregated
use by written or oral policies nor tolerate such use by
employee custom. The confractor's obligation extends further
to ensure that its employees are not assigned to perform their
services at any location, under the contractor's control, where
the facilities are segregated. The term “facilities” includes
waiting rooms, work areas, restaurants and other eating areas,
time clocks, restrooms, washrooms, locker rooms, and other
storage or dressing areas, parking lots, drinking fountains,
recreation or entertainment areas, transportation, and housing
provided for employees. The coniractor shall provide separate
or single-user restrooms and necessary dressing or sleeping
areas to assure privacy between sexes.

IV. DAVIS-BACON AND RELATED ACT PROVISIONS

This section is applicable to all Federal-aid construction
projects exceeding $2,000 and to all related subcontracts and
lower-tier subcontracts (regardless of subcontract size). The
requirements apply to all projects located within the right-of-
way of a roadway that is functionally classified as Federal-aid
highway. This excludes roadways functionally classified as
local roads or rural minor collectors, which are exempt.
Contracting agencies may elect to apply these reguirements to
other projects.

The following provisions are from the U.S. Department of Labor
regulations in 28 CFR 5.5 “Contract provisions and related
matters™ with minor revisions to conform to the FHWA-1273
format and FHWA program requirements.

1. Minimum wages

a. All laborers and mechanics employed or working upon the
site of the work, will be paid unconditionally and not less often
than once a week, and without subsequent deduction or rebate
on any account (except such payrolt deductions as are
permitted by regulations issued by the Secretary of Labor
under the Copeland Act (29 CFR part 3)), the full amount of
wages and bona fide fringe benefits (or cash equivalents
thereof) due at time of payment computed at rates not less
than those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a part
hereof, regardless of any contractual relationship which may be
alleged to exist between the contractor and such laborers and
mechanics.

Contributions made or costs reasonably anticipated for bona
fide fringe benefits under section 1(b)2) of the Davis-Bacon
Act on behalf of laborers or mechanics are considered wages
paid to such laborers or mechanics, subject to the provisions of

paragraph 1.d. of this section; also, regular contributions made
or costs incurred for more than a weekly period (but not less
often than quarterly) under plans, funds, or programs which
cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.
Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage determination for the
classification of work actually performed, without regard to skill,
except as provided in 29 CFR 5.5(a)(4). Laborers or mechanics
performing work in more than one classification may be
compensated at the rate specified for each classification for the
time aclually worked therein: Provided, That the employer's
payroll records accurately set forth the time spent in each
classification in which work is performed. The wage
determination {including any additional classification and wage
rates conformed under paragraph 1.b. of this section) and the
Davis-Bacon poster (WH-1321) shall be posted at all times by
the contractor and its subcontractors at the site of the work in a
prominent and accessible place where it can be easily seen by
the workers.

b.(1) The contracting officer shall require that any class of
laborers or mechanics, including helpers, which is not listed in
the wage determination and which is to be employed under the
contract shall be classified in conformance with the wage
determination. The contracting officer shall approve an
additional classification and wage rate and fringe benefits
therefore only when the following criteria have been met:

(i) The work to be performed by the classification
requested is not performed by a classification in the wage
determination; and

(ii) The classification is utilized in the area by the
construction industry; and

(iii) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination.

(2) if the contractor and the laborers and mechanics to be
employed in the classification (if known), or their
representatives, and the contracting officer agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report of
the action taken shall be sent by the contracting officer to the
Administrator of the Wage and Hour Division, Employment
Standards Administration, U.S. Depariment of Labor,
Washington, DC 20210. The Administrator, or an authorized
representative, will approve, modify, or disapprove every
additional classification action within 30 days of receipt and
so advise the contracting officer or will notify the contracting
officer within the 30-day period that additional time is
necessary.

(3) In the event the contractor, the laborers or mechanics to
be employed in the classification or their representatives, and
the contracting officer do not agree on the proposed
classification and wage rate (including the amount
designated for fringe benefits, where appropriate), the
contracting officer shall refer the questions, including the
views of all interested parties and the recommendation of the
contracting officer, to the Wage and Hour Administrator for
determination. The Wage and Hour Administrator, or an
authorized representative, will issue a determination within
30 days of receipt and so advise the contracting officer or will



notify the contracting officer within the 30-day period that
additional time is necessary.

{4) The wage rate (including fringe benefils where
appropriate) determined pursuant to paragraphs 1.b.(2) or
1.b.(3) of this section, shali be paid to all workers performing
work in the classification under this contract from the first day
on which work is performed in the classification.

¢. Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a fringe
benefit which is not expressed as an hourly rate, the contractor
shall either pay the benefit as stated in the wage determination
or shall pay another bona fide fringe benefit or an hourly cash
equivalent thereof.

d. if the contractor does not make payments to a trustee or
other third person, the contractor may consider as part of the
wages of any laborer or mechanic the amount of any costs
reasonably anticipated in providing bona fide fringe benefits
under a plan or program, Provided, That the Secretary of Labor
has found, upon the written request of the contractor, that the
applicable standards of the Davis-Bacon Act have been met.
The Secretary of Labor may require the contractor to set aside
in a separate account assets for the meeting of obligations
under the plan or program.

2. Withholding

The contracting agency shall upon its own action or upon
written request of an authorized representative of the
Department of Labor, withhold or cause to be withheld from the
contractor under this contract, or any other Federal contract
with the same prime contractor, or any other federally-assisted
contract subject to Davis-Bacon prevailing wage requirements,
which is held by the same prime contractor, so much of the
accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including
apprentices, frainees, and helpers, employed by the contractor
or any subcontractor the full amount of wages required by the
contract. In the event of failure to pay any laborer or mechanic,
including any apprentice, trainee, or heiper, employed or
working on the site of the work, all or part of the wages
required by the contract, the contracting agency may, after
written notice to the contractor, take such action as may be
necessary to cause the suspension of any further payment,
advance, or guarantee of funds until such violations have
ceased.

3. Payrolls and basic records

a. Payrolls and basic records relating thereto shall be
maintained by the contractor during the course of the work and
preserved for a period of three years thereafter for all laborers
and mechanics working at the site of the work. Such records
shall contain the name, address, and social security number of
each such worker, his or her cormrect classification, hourly rates
of wages paid (including rates of contributions or costs
anticipated for bona fide fringe benefits or cash equivalents
thereof of the types described in section 1{b){2)(B) of the
Davis-Bacon Act), daily and weekly number of hours worked,
deductions made and actual wages paid. Whenever the
Secretary of Labor has found under 28 CFR 5.5(a)(1)(iv) that
the wages of any laborer or mechanic include the amount of
any costs reasonably anticipated in providing benefits under a
plan or program described in section 1(b}2)B) of the Davis-

Bacon Act, the contractor shall maintain records which show
that the commitment to provide such benefits is enforceable,
that the plan or program is financially responsible, and that the
plan or program has been communicated in writing to the
laborers or mechanics affected, and records which show the
costs anticipated or the actual cost incumred in providing such
benefits. Contractors employing apprentices or trainees under
approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable programs.

b.(1) The contractor shall submit weekly for each week in
which any contract work is performed a copy of ali payrolis to
the contracting agency. The payrolls submitted shall set out
accurately and completely all of the information required to be
maintained under 29 CFR 5.5(a){3)(i). except that full social
security numbers and home addresses shall not be included on
weekly transmittals. instead the payrolis shall only need to
include an individually identifying number for each employee (
e.g. , the last four digits of the employee’s social security
number). The required weekly payroll information may be
submitted in any form desired. Optional Form WH--347 is
available for this purpose from the Wage and Hour Division
Web site at hitp://www.dol.goviesalwhd/formsiwh347instr.htm
or its successor site. The prime contractor is responsible for the
submission of copies of payrolls by all subcontractors.
Contractors and subcontractors shall maintain the full social
security number and current address of each covered worker,
and shall provide them upon request to the contracling agency
for transmission to the State DOT, the FHWA or the Wage and
Hour Divisian of the Department of Labor for purposes of an
investigation or audit of compliance with prevailing wage
requirements. it is not a violation of this section for a prime
contractor to require a subcontractor to provide addresses and
social security numbers to the prime contractor for its own
records, without weekly submission to the contracting agency..

(2) Each payroll submitted shall be accompanied by a
“Statement of Compliance,” signed by the contractor or
subcontractor or his or her agent who pays or supervises the
payment of the persons employed under the contract and shall
certify the following:

(i} That the payroll for the payroll period contains the
information required to be provided under §5.5 (a)(3)(ii) of
Regulations, 29 CFR part 5, the appropriate information is
being maintained under §5.5 (a)(3)(i) of Regulations, 29
CFR part 5, and that such information is correct and
complete;

(i) That each laborer or mechanic (including each helper,
apprentice, and trainee) employed on the contract during
the payroll period has been paid the full weekly wages
eamed, without rebate, either directly or indirectly, and that
no deductions have been made either directly or indirectly
from the full wages eamed, other than permissible
deductions as set forth in Regulations, 29 CFR part 3;

(iii) That each laborer or mechanic has been paid not
less than the applicable wage rates and fringe benefits or
cash equivalents for the classification of work performed,
as specified in the applicable wage determination
incorporated into the contract.



(3) The weekly submission of a properly executed
certification set forth on the reverse side of Cptional Form
WH--347 shall satisfy the requirement for submission of the
“Statement of Compliance” required by paragraph 3.b.(2) of
this section.

(4) The faisification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
prosecution under section 1001 of titie 18 and section 231 of
titte 31 of the United States Code.

¢. The contractor or subcontractor shall make the records
required under paragraph 3.a. of this section available for
inspection, copying, or transcription by authorized
representatives of the contracting agency, the State DOT, the
FHWA, or the Department of Labor, and shall permit such
representatives to interview employees during working hours
on the job. if the contractor or subcontractor fails to submit the
required records or to make them available, the FHWA may,
after written notice to the contractor, the contracting agency or
the State DOT, take such action as may be necessary to cause
the suspension of any further payment, advance, or guarantee
of funds. Furthermore, failure to submit the required records
upon request or to make such records available may be
grounds for debarment action pursuant to 28 CFR 5.12.

4. Apprentices and traineces
a. Apprentices (programs of the USDOL).

Apprentices will be permitted to work at less than the
predetermined rate for the work they performed when they are
employed pursuant to and individually registered in a bona fide
apprenticeship program registered with the U.S. Department of
Labor, Employment and Training Administration, Office of
Apprenticeship Training, Employer and Labor Services, or with
a State Apprenticeship Agency recognized by the Office, orifa
person is employed in his or her first 90 days of probationary
employment as an apprentice in such an apprenticeship
program, who is not individually registered in the program, but
who has been certified by the Office of Apprenticeship Training,
Employer and Labor Services or a State Apprenticeship
Agency (where appropriate) to be eligible for probationary
employment as an apprentice.

The allowable ratio of apprentices to journeymen on the job
site in any craft classification shall not be greater than the ratio
permitted to the contractor as to the entire work force under the
registered program. Any worker listed on a payroli at an
apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the
applicable wage rate on the wage determination for the
classification of work actually performed. In addition, any
apprentice performing work on the job site in excess of the ratio
permitted under the registered program shall be paid not less
than the applicable wage rate on the wage determination for
the work actually performed. Where a contractor is performing
construction on a project in a locality other than that in which its
program is registered, the ratios and wage rates (expressed in
percentages of the joumeyman's hourly rate) specified in the
contractor's or subcontractor's registered program shall be
observed.

Every apprentice must be paid at not less than the rate
specified in the registered program for the apprentice's leve! of
progress, expressed as a percentage of the joumeymen hourly

rate specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance with the
provisions of the apprenticeship program. if the apprenticeship
program does not specify fringe benefits, apprentices must be
paid the full amount of fringe benefits listed on the wage
determination for the applicable classification. If the
Administrator determines that a different practice prevails for
the applicable apprentice classification, fringes shall be paid in
accordance with that determination.

in the event the Office of Apprenticeship Training, Employer
and Labor Services, or a State Apprenticeship Agency
recognized by the Office, withdraws approval of an
apprenticeship program, the contractor will no longer be
permitted to utilize apprentices at less than the applicable
predetermined rate for the work performed until an acceptable
program is approved.

b. Trainees {programs of the USDOL).

Except as provided in 29 CFR 5.16, trainees will not be
permitted to work at less than the predetermined rate for the
work performed unless they are employed pursuant to and
individually registered in a program which has received prior
approval, evidenced by formal certification by the U.S.
Department of Labor, Employment and Training
Administration.

The ratio of trainees to journeymen on the job site shall not be
greater than permitted under the plan approved by the
Employment and Training Administration.

Every trainee must be paid at not less than the rate specified in
the approved prograrn for the trainee's leve! of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Trainees shall
be paid fringe benefits in accordance with the provisions of the
trainee program. If the trainee program does not mention fringe
benefits, trainees shall be paid the full amount of fringe benefits
listed on the wage determination unless the Administrator of
the Wage and Hour Division determines that there is an
apprenticeship program associated with the corresponding
joumeyman wage rate on the wage determination which
provides for less than full fringe benefits for apprentices. Any
employee listed on the payroll at a trainee rate who is not
registered and participating in a training plan approved by the
Employment and Training Administration shall be paid not less
than the applicable wage rate on the wage determination for
the dlassification of work actually performed. In addition, any
trainee performing work on the job site in excess of the ratio
permitted under the registered program shall be paid not less
than the applicable wage rate on the wage determination for
the work actually performed.

In the event the Employment and Training Administration
withdraws approval of a training program, the confractor will no
longer be permitted to utilize trainees at less than the
applicable predetermined rate for the work performed until an
acceptable program is approved.

¢. Equal employment opportunity. The utilization of
apprentices, trainees and journeymen under this part shall be
in conformity with the equal employment opportunity
requirements of Executive Order 11246, as amended, and 29
CFR part 30.



d. Apprentices and Trainees (programs of the U.S. DOT).

Apprentices and trainees working under apprenticeship and
skill training programs which have been certified by the
Secretary of Transportation as promoting EEO in connection
with Federal-aid highway construction programs are not subject
to the requirements of paragraph 4 of this Section IV. The
straight time hourly wage rates for apprentices and trainees
under such programs will be established by the particular
programs. The ratio of apprentices and trainees to joumeymen
shall not be greater than pemmitted by the terms of the
particular program.

5. Compliance with Copeland Act requirements. The
contractor shall comply with the requirements of 28 CFR part 3,
which are incorporated by reference in this contract.

6. Subcontracts. The contractor or subcontractor shall insert
Form FHWA-1273 in any subcontracts and also require the
subcontractors to include Form FHWA-1273 in any lower tier
subcontracts. The prime contractor shall be responsible for the
compliance by any subcontractor or lower tier subcontractor
with all the contract clauses in 29 CFR 5.6.

7. Contract termination: debarment. A breach of the
contract clauses in 28 CFR 5.5 may be grounds for termination
of the contract, and for debarment as a contractor and a
subcontractor as provided in 29 CFR 5.12.

8. Compliance with Davis-Bacon and Related Act
requirements. Al rulings and interpretations of the Davis-
Bacon and Related Acts contained in 29 CFR parts 1, 3,and 5
are herein incorporated by reference in this contract.

9. Disputes concerning labor standards. Disputes arising out
of the labor standards provisions of this contract shall not be
subject to the general disputes clause of this contract. Such
disputes shall be resolved in accordance with the procedures
of the Depariment of Labor set forth in 29 CFR parts 5, 6, and
7. Disputes within the meaning of this clause include disputes
between the contractor (or any of its subcontractors) and the
contracting agency, the U.S. Department of Labor, or the
employees or their representatives.

10. Certification of eligibility.

a. By entering into this contract, the contractor certifies that
neither it (nor he or she) nor any person or firm who has an
interest in the contractor’s firm is a person or firm ineligible to
be awarded Govemment contracts by virtue of section 3(a) of
the Davis-Bacon Act or 29 CFR 5.12(a){(1).

b. No part of this contract shall be subcontracted to any person
or firm ineligible for award of a Government contract by virtue
of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

c. The penalty for making false statements is prescribed in the
U.8. Criminal Code, 18 U.S.C. 1001.

V. CONTRACT WORK HOURS AND SAFETY
STANDARDS ACT

The following clauses apply to any Federal-aid construction
contract in an amount in excess of $100,000 and subject to the
overtime provisions of the Contract Work Hours and Safety
Standards Act. These clauses shall be inserted in addition to
the dlausss required by 29 CFR 5.5(a) or 29 CFR 4.6. As used
in this paragraph, the terms laborers and mechanics include
watchmen and guards.

1. Overtime requirements. No contractor or subcontractor
contracting for any part of the contract work which may require
or involve the employment of laborers or mechanics shall
require or permit any such laborer or mechanic in any
workweek in which he or she is employed on such work fo work
in excess of forty hours in such workweek unless such laborer
or mechanic receives compensation at a rate not less than one
and one-half times the basic rate of pay for all hours worked in
excess of forty hours in such workweek.

2. Violation; liability for unpaid wages; liquidated damages.
In the event of any violation of the clause set forth in paragraph
{1.) of this section, the contractor and any subcontractor
responsible therefor shall be liable for the unpaid wages. In
addition, such contractor and subcontractor shall be liable to
the United States (in the case of work done under contract for
the District of Columbia or a territory, to such District or to such
territory), for liquidated damages. Such liquidated damages
shall be computed with respect to each individual laborer or
mechanic, including watchmen and guards, employed in
violation of the clause set forth in paragraph (1.) of this section,
in the sum of $10 for each calendar day on which such
individual was required or permitted to work in excess of the
standard workweek of forty hours without payment of the
overtime wages required by the clause set faorth in paragraph
(1.) of this section.

3. Withholding for unpaid wages and liquidated damages.
The FHWA or the contacting agency shall upon its own action
or upon written request of an authorized representative of the
Department of Labor withhold or cause to be withheld, from
any moneys payable on account of work performed by the
contractor or subcontractor under any such contract or any
other Federal contract with the same prime contractor, or any
other federally-assisted contract subject to the Cantract Work
Hours and Safety Standards Act, which is held by the same
prime contractor, such sums as may be determined to be
necessary to satisfy any liabilities of such contractor or
subcontractor for unpaid wages and liquidated damages as
provided in the clause set forth in paragraph (2.) of this
section.

4. Subcontracts. The contractor or subcontractor shall insert
in any subcontracts the clauses set forth in paragraph (1.)
through (4.) of this section and also a clause requiring the
subcontractors to include these clauses in any lower tier
subcontracts. The prime contractor shall be responsible for
compliance by any subcontractor or lower tier subcontractor
with the clauses set forth in paragraphs (1.) through (4.) of this
section.



VL. SUBLETTING OR ASSIGNING THE CONTRACT

This provision is applicable to all Federal-aid construction
contracts on the National Highway System.

1. The contractor shall perform with its own organization
contract work amounting to not less than 30 percent (ora
greater percentage if specified elsewhere in the contract) of the
total original contract price, excluding any specialty items
designated by the contracting agency. Specialty items may be
performed by subcontract and the amount of any such
specialty items performed may be deducted from the total
original contract price before computing the amount of work
required to be performed by the contractor’s own organization
(23 CFR 635.1186).

a. The term “perform work with its own organization” refers
to workers employed or leased by the prime contractor, and
equipment owned or rented by the prime contractor, with or
without operators. Such term does not include employees or
equipment of a subcontractor or lower tier subcontractor,
agents of the prime contractor, or any other assignees. The
term may include payments for the costs of hiring leased
employees from an employee leasing firm meeting all relevant
Federal and State regulatory requirements. Leased employees
may only be included in this term if the prime contractor meets
ali of the following conditions:

(1) the prime contractor maintains control over the
supervision of the day-to-day activities of the leased
employees;

(2) the prime contractor remains responsible for the quality
of the work of the leased employees;

(3) the prime contractor retains all power 1o accept or
exclude individual employees from work on the project; and

(4) the prime contractor remains ultimately responsible for
the payment of predetermined minimum wages, the submission
of payrolls, statements of compliance and all other Federal
regulatory requirements.

b. "Specialty ltems" shalf be construed to be limited to work
that requires highly specialized knowledge, abilities, or
equipment not ordinarily available in the type of contracting
organizations qualified and expected to bid or propose on the
contract as a whole and in general are to be limited to minor
components of the overall contract.

2. The contract amount upon which the requirements set forth
in paragraph (1) of Section V! is computed includes the cost of
material and manufactured products which are to be purchased
or produced by the contractor under the contract provisions.

3. The contractor shall fumish (a) a competent superintendent
or supervisor who is employed by the firm, has full authority to
direct performance of the work in accardance with the contract
requirements, and is in charge of all construction operations
(regardiess of who performs the work) and (b) such other of its
own organizational resources (supervision, management, and
engineering services) as the contracting officer determines is
necessary to assure the performance of the contract.

4. No portion of the contract shall be sublet, assigned or
otherwise disposed of except with the written consent of the
contracling officer, or authorized representative, and such
consent when given shall not be construed to relieve the
contractor of any responsibility for the fulfiliment of the
contract. Written consent will be given only after the
contracting agency has assured that each subcontract is

evidenced in writing and that it contains all pertinent
provisions and requirements of the prime contract.

5. The 30% self-performance requirement of paragraph (1) is
not applicable to design-build contracts; however, contracting
agencies may establish their own self-performance
requirements.

Vil. SAFETY: ACCIDENT PREVENTION

This provision is applicable to all Federal-aid construction
contracts and to all related subcontracts.

1. In the performance of this contract the contractor shall
comply with all applicable Federal, State, and local laws
goveming safety, health, and sanitation (23 CFR 635). The
contractor shall provide all safeguards, safety devices and
protective equipment and take any other needed actions as it
determines, or as the contracting officer may determine, to be
reasonably necessary to protect the life and health of
employees on the job and the safety of the public and to
protect property in connection with the performance of the work
covered by the contract.

2. ltis a condition of this contract, and shall be made a
condition of each subcontract, which the contractor enters into
pursuant to this contract, that the contractor and any
subcontractor shall not permit any employee, in performance of
the contract, to work in surroundings or under conditions which
are unsanitary, hazardous or dangerous to his/her health or
safety, as determined under construction safety and health
standards (29 CFR 1926) promulgated by the Secretary of
Labor, in accordance with Section 107 of the Contract Work
Hours and Safety Standards Act (40 U.S.C. 3704).

3. Pursuant to 29 CFR 1926.3, it is a condition of this contract
that the Secretary of Labor or authorized representative
thereof, shall have right of entry to any site of contract
performance to inspect or investigate the matter of compliance
with the construction safety and health standards and to carry
out the duties of the Secretary under Section 107 of the
Contract Work Hours and Safety Standards Act (40
U.5.C.3704).

Vill. FALSE STATEMENTS CONCERNING HIGHWAY
PROJECTS

This provision is applicable to all Federal-aid construction
contracts and to all related subcontracts.

In order to assure high quality and durable construction in
conformity with approved plans and specifications and a high
degree of reliability on statements and representations made
by engineers, contractors, suppliers, and workers on Federal-
aid highway projects, it is essential that all persons concemed
with the project perform their functions as carefully, thoroughly,
and honestly as possible. Willful falsification, distortion, or
misrepresentation with respect to any facts related to the
project is a violation of Federal law. To prevent any
misunderstanding regarding the seriousness of these and
similar acts, Form FHWA-1022 shali be posted on each
Federal-aid highway project (23 CFR 635) in one or more
places where it is readily available to all persons concemed
with the project:

18 U.S.C. 1020 reads as follows:



"Whoever, being an officer, agent, or employee of the United
States, or of any State or Territory, or whoever, whether a
person, association, firm, or corporation, knowingly makes any
false statement, false representation, or false report as to the
character, qualily, quantity, or cost of the material used or to be
used, or the quantity or quality of the work performed or to be
performed, or the cost thereof in connection with the
submission of plans, maps, specifications, contracts, or costs of
construction on any highway or related project submitted for
approval to the Secretary of Transportation; or

Whoever knowingly makes any false statement, false
representation, false report or false claim with respect to the
character, quality, quantity, or cost of any work performed or to
be performed, or materials furnished or to be furnished, in
connection with the construction of any highway or related
project approved by the Secretary of Transportation; or

Whoever knowingly makes any false statement or false
representation as to material fact in any statement, certificate,
or report submitted pursuant to provisions of the Federal-aid
Roads Act approved July 1, 1916, (39 Stat. 355), as amended
and supplemented;

Shall be fined under this title or imprisoned not more than 5
years or both."

IX. IMPLEMENTATION OF CLEAN AIR ACT AND FEDERAL
WATER POLLUTION CONTROL ACT

This provision is applicable to all Federal-aid construction
contracts and to all related subcontracts.

By submission of this bid/proposal or the execution of this
contract, or subcontract, as appropriate, the bidder, proposer,
Federal-aid construction contractor, or subcontractor, as
appropriate, will be deemed to have stipulated as follows:

1. That any person who is or will be utilized in the
performance of this contract is not prohibited from receiving an
award due to a violation of Section 508 of the Clean Water Act
or Section 306 of the Clean Air Act.

2. That the contractor agrees to include or cause to be
included the requirements of paragraph (1) of this Section X in
every subcontract, and further agrees to take such action as
the contracting agency may direct as a means of enforcing
such requirements.

X. CERTIFICATION REGARDING DEBARMENT,
SUSPENSION, INELIGIBILITY AND VOLUNTARY
EXCLUSION

This provision is applicable to all Federal-aid construction
contracts, design-build contracts, subcontracts, lower-tier
subcontracts, purchase orders, lease agreements, consultant
contracts or any other covered fransaction requiring FHWA
approval or that is estimated to cost $25,000 or more ~ as
defined in 2 CFR Parts 180 and 1200.

1. Instructions for Certification — First Tier Participants:

a. By signing and submitting this proposal, the prospective
first tier participant is providing the certification set out below.

b. The inability of a person to provide the certification set out
below will not necessarily result in denial of participation in this

covered transaction. The prospective first tier participant shall
submit an explanation of why it cannot provide the certification
set out below. The certification or explanation will be
considered in connection with the department or agency's
determination whether to enter into this transaction. However,
failure of the prospective first tier participant to furnish a
certification or an explanation shall disqualify such a person
from participation in this transaction.

¢. The certification in this clause is a material representation
of fact upon which reliance was placed when the contracting
agency determined to enter into this transaction. If it is later
determined that the prospective participant knowingly rendered
an erroneous certification, in addition to other remedies
available to the Federal Govemment, the contracting agency
may terrninate this transaction for cause of default.

d. The prospective first tier participant shall provide
immediate written notice to the contracting agency to whom this
proposal is submitted if any time the prospective first tier
participant leams that its certification was erroneous when
submitted or has become erroneous by reason of changed
circumstances.

e. The terms "covered fransaction,” "debarred,”
"suspended,” "ineligible,” "participant,” “person,” "principal,”
and "voluntarily excluded,"” as used in this clause, are defined
in 2 CFR Parts 180 and 1200. “First Tier Covered
Transactions” refers {o any covered transaction between a
grantee or subgrantee of Federal funds and a participant (such
as the prime or general contract). “Lower Tier Covered
Transactions” refers to any covered transaction under a First
Tier Covered Transaction (such as subcontracts). “First Tier
Participant” refers to the participant who has entered into a
covered transaction with a grantee or subgrantee of Federal
funds (such as the prime or general contractor). “Lower Tier
Participant” refers any participant who has entered into a
covered transaction with a First Tier Participant or other Lower
Tier Participants (such as subcontractors and suppliers).

{. The prospective first tier participant agrees by submitting
this proposal that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any fower tier
covered transaction with a person who is debarred, suspended,
declared ineligible, or voluntarily excluded from participation in
this covered transaction, unless authorized by the depariment
or agency entering into this transaction.

g. The prospective first tier participant further agrees by
submitting this proposal that it will include the clause titled
"Certification Regarding Debarment, Suspension, Ineligibility
and Voluntary Exclusion-Lower Tier Covered Transactions,”
provided by the department or contracting agency, entering into
this covered transaction, without modification, in all lower tier
covered transactions and in all solicitations for lower tier
covered transactions exceeding the $25,000 threshold.

h. A participant in a covered transaction may rely upon a
certification of a prospective participant in a lower tier covered
transaction that is not debarred, suspended, ineligible, or
voluntarily excluded from the covered transaction, unless it
knows that the certification is erroneous. A parlicipant is
responsible for ensuring that its principals are not suspended,
debarred, or otherwise ineligible to participate in covered
transactions. To verify the eligibility of its principals, as well as
the eligibility of any lower tier prospective participants, each
participant may, but is not required to, check the Exciuded
Parties List System website (hitps://www.epls.gov/), which is
compiled by the General Services Administration.



i. Nothing contained in the foregoing shall be construed to
require the establishment of a system of records in order to
render in good faith the certification required by this clause.
The knowledge and information of the prospective participant is
not required to exceed that which is nomally possessed by a
prudent person in the ordinary course of business dealings.

i. Except for transactions authorized under paragraph (f) of
these instructions, if a participant in a covered transaction
knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily
excluded from participation in this transaction, in addition to
other remedies available to the Federal Government, the
department or agency may terminate this transaction for cause
or defaull.
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2. Certification Regarding Debarment, Suspension,
tneligibility and Voluntary Exclusion - First Tier
Participants:

a. The prospective first tier participant certifies to the best of its
knowledge and belief, that it and its principals:

(1) Are not presently debarred, suspended, proposed for
debarment, declared ineligible, or voluntarily excluded from
participating in covered fransactions by any Federal
department or agency;

(2) Have not within a three-year period preceding this
proposal been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in
connection with obtaining, attempting to obtain, or performing a
public (Federal, State or local) transaction or contract under a
public transaction; violation of Federal or State antitrust
statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false
statements, or receiving stolen property;

(3) Are not presently indicted for or otherwise criminally or
civilly charged by a governmental entity (Federal, State or
local) with commission of any of the offenses enumerated in
paragraph (a}2) of this certification; and

(4) Have not within a three-year period preceding this
application/proposal had one or more public transactions
(Federal, State or local) terminated for cause or default.

b. Where the prospective participant is unable to certify to
any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

2. Instructions for Certification - Lower Tier Participants:

(Applicable to all subcontracis, purchase orders and other
lower tier transactions requiring prior FHWA approval or
estimated to cost $25,000 or more - 2 CFR Parts 180 and
1200)

a. By signing and submitting this proposal, the prospective
lower tier is providing the certification set out below.

b. The certification in this clause is a material representation
of fact upon which reliance was placed when this transaction
was entered into. If it is later determined that the prospective
lower tier participant knowingly rendered an erroneous
certification, in addition to other remedies available to the
Federal Government, the department, or agency with which this
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transaction originated may pursue available remedies,
including suspension and/or debarment.

¢. The prospective lower tier participant shall provide
immediate written nofice to the person to which this proposal is
submitted if at any time the prospective lower tier participant
learns that its certification was erroneous by reason of changed
circumstances.

d. The terms "covered transaction,” “debarred,"
"suspended,” "ineligible,” "participant,” "person,” “principal,”
and "voluntarily excluded,” as used in this clause, are defined
in 2 CFR Paris 180 and 1200. You may contact the person to
which this proposal is submitted for assistance in obtaining a
copy of those regulations. “First Tier Covered Transactions”
refers to any covered transaction between a grantee or
subgrantee of Federal funds and a participant (such as the
prime or general contract). “Lower Tier Covered Transactions”
refers to any covered transaction under a First Tier Covered
Transaction (such as subcontracts). “First Tier Participant”
refers to the participant who has entered into a covered
transaction with a grantee or subgrantee of Federal funds
(such as the prime or general contractor). “Lower Tier
Participant” refers any participant who has entered into a
covered transaction with a First Tier Participant or other Lower
Tier Participants (such as subcontractors and suppliers).

e. The prospective lower tier participant agrees by
submitting this proposal that, should the proposed covered
transaction be entered into, it shall not knowingly enter into
any lower tier covered transaction with a person who is
debarred, suspended, declared ineligible, or voluntarily
excluded from participation in this covered transaction, uniess
authorized by the department or agency with which this
transaction originated.

f. The prospective lower tier participant further agrees by
submitting this proposal that it will include this clause fitled
“Certification Regarding Debarment, Suspension, Ineligibility
and Voluntary Exclusion-Lower Tier Covered Transaction,”
without modification, in all lower tier covered transactions and
in all solicitations for lower tier covered transactions exceeding
the $25,000 threshold.

g. A participant in a covered transaction may rely upon a
certification of a prospective participant in a lower tier covered
transaction that is not debarred, suspended, ineligible, or
voluntarily excluded from the covered transaction, unless it
knows that the certification is erroneous. A participant is
responsible for ensuring that its principals are not suspended,
debarred, or atherwise ineligible to participate in covered
transactions. To verify the eligibility of its principals, as well as
the eligibility of any lower tier prospective participants, each
participant may, but is not required to, check the Excluded
Parties List System website (hitps://www.epls.gov/), which is
compiled by the General Services Administration.

h. Nothing contained in the foregoing shall be construed to
require establishment of a system of records in order {o render
in good faith the certification required by this clause. The
knowledge and information of participant is not required to
exceed that which is normally possessed by a prudent person
in the ordinary course of business dealings.

i. Except for transactions authorized under paragraph e of
these instructions, if a participant in a covered transaction
knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily
excluded from participation in this transaction, in addition to
other remedies available to the Federal Government, the



depariment or agency with which this transaction originated
may pursue available remedies, including suspension andfor
debarment.
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Certification Regarding Debarment, Suspension,
Ineligibility and Voluntary Exclusion—Lower Tier
Participants:

1. The prospective lower tier participant certifies, by
submission of this proposal, that neither it nor its principals is
presently debarred, suspended, proposed for debarment,
declared ineligible, or voluntarily excluded from participating in
covered transactions by any Federal depariment or agency.

2. Where the prospective lower tier participant is unable to
certify to any of the statements in this certification, such
prospective participant shall aftach an explanation to this
proposal.

TEk kxR

Xi. CERTIFICATION REGARDING USE OF CONTRACT
FUNDS FOR LOBBYING

This provision is applicable to all Federal-aid construction
contracts and to all related subcontracts which exceed
$100,000 (49 CFR 20).

1. The prospective participant certifies, by signing and
submitting this bid or proposal, to the best of his or her
knowledge and belief, that:

a. No Federal appropriated funds have been paid or will be
paid, by or on behalf of the undersigned, to any person for
influencing or attempting to influence an officer or employee of
any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of
Congress in connection with the awarding of any Federal
contract, the making of any Federal grant, the making of any
Federal foan, the entering into of any cooperative agreement,
and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative
agreement.

b. If any funds other than Federal appropriated funds have
been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any Federal
agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in
connection with this Federal contract, grant, loan, or
cooperative agreement, the undersigned shall complete and
submit Standard Form-LLL, "Disclosure Form to Report
Lobbying," in accordance with its instructions.

2. This certification is a material representation of fact upon
which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite
for making or entering into this transaction imposed by 31
U.S.C. 1352. Any person who fails to file the required
certification shall be subject to a civil penalty of not less than
$10,000 and not more than $100,000 for each such failure.

3. The prospective participant also agrees by submitting its
bid or proposal that the participant shall require that the
language of this certification be included in all lower tier
subcontracts, which exceed $100,000 and that all such
recipients shall certify and disclose accordingly.

1



ATTACHMENT A - EMPLOYMENT AND MATERIALS
PREFERENCE FOR APPALACHIAN DEVELOPMENT
HIGHWAY SYSTEM OR APPALACHIAN LOCAL ACCESS
ROAD CONTRACTS

This provision is applicable to all Federal-aid projects funded
under the Appalachian Regional Development Act of 1965.

1. During the performance of this contract, the contractor
undertaking to do work which is, or reasonably may be, done
as on-site work, shall give preference to qualified persons who
regularly reside in the labor area as designated by the DOL
wherein the contract work is situated, or the subregion, or the
Appalachian counties of the State wherein the contract work is
situated, except:

a. To the extent that qualified persons regularly residing in
the area are not available.

b. For the reasonable needs of the contractor to employ
supervisory or specially experienced personne! necessary to
assure an efficient execution of the contract work.

c. For the obligation of the contractor to offer employment to
present or former employees as the result of a lawful collective
bargaining contract, provided that the number of nonresident
persons employed under this subparagraph (1c) shall not
exceed 20 percent of the total number of employees employed
by the contractor on the contract work, except as provided in
subparagraph (4) below.

2. The contractor shall place a job order with the State
Employment Service indicating (a) the classifications of the
laborers, mechanics and other employees required to perform
the contract work, (b) the number of employees required in
each classification, (c) the date on which the participant
eslimates such employees will be required, and (d) any other
pertinent information required by the State Employment
Service to complete the job order form. The job order may be
placed with the State Employment Service in writing or by
telephone. If during the course of the contract work, the
information submitted by the contractor in the original job order
is substantially modified, the participant shall promptly notify
the State Employment Service.

3. The contractor shall give full consideration to all qualified
job applicants referred to him by the State Employment
Service. The contractor is not required to grant empioyment to
any job applicants who, in his opinion, are not qualified to
perform the classification of work required.

4. If, within one week following the placing of a job order by
the contractor with the State Employment Service, the State
Employment Service is unable to refer any qualified job
applicants to the contractor, or less than the number
requested, the State Employment Service will forward a
certificate to the contractor indicating the unavailability of
applicants. Such certificate shall be made a part of the
contractor's permanent project records. Upon receipt of this
certificate, the contractor may employ persons who do not
nommally reside in the labor area to fill positions covered by
the certificate, notwithstanding the provisions of subparagraph
{1c) above.

5. The provisions of 23 CFR 633.207(e) aliow the
contracting agency {o provide a contractual preference for the
use of mineral resource materials native to the Appalachian
region.

6. The contractor shall include the provisions of Sections 1
through 4 of this Attachment A in every subcontract for work
which is, or reasonably may be, done as on-site work.
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Elsewhere in this contract are three Supplemental Specifications on Equal Employment Opportunity
designated as PR-1273 Supplements. They are (1) Specific Equal Employment Opportunity Responsibilities
(23 U.S.C. 140), (2) Equal Employment Opportunity — Goals and Timetables, and (3) Equal Employment
Opportunity — Federal Standards. This notice is to clarify the responsibilities for review of compliance and
enforcement for these separate supplemental specification requirements.

The first of the Supplemental Specifications cited above covers the requirements for the equal
employment opportunity program under Title 23 for which the sponsor is responsible. The sponsor performs the
necessary compliance review and enforcement of this supplemental Specification which is applicable to all
contractors holding Federal-aid highway contracts.

The latter two Supplemental Specifications are for the specific equal opportunity requirements for
Executive Order 11246 which is the sole responsibility of the Office of Federal Contract Compliance Programs
(OFCCP), Department of Labor. Review and enforcement under these Supplemental Specifications is
performed by OFCCP.

OFCCP has, under Paragraph 8 of the EEO Federal Standards Supplemental Specification, recognized the
Arkansas AGC Heavy Highway Affirmative Action Plan as meeting the provisions of that Supplemental
Specification and Supplemental Specification (2) cited above. With this recognition, those contractors signatory
to the AGC Plan have been waived from individual review by OFCCP. However, OFCCP retains the right to
review any such contractors whenever circumstances warrant. Also, contractors non-signatory to the AGC Plan
are subject to OFCCP review under EO 11246.

AHTD and OFCCP have agreed to work towards eliminating duplicative reviews on individual
contractors; however, each agency may make reviews at any time notwithstanding the cited agreement.
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SPECIFIC EQUAL EMPLOYMENT OPPORTUNITY RESPONSIBILITIES
(23 U.S.C. 140)

1. General.

a. Equal employment opportunity
requirements not to discriminate and to take
affirmative action to assure equal employment
opportunity as required by Executive Order 11246
and Executive Order 11378 are set forth in Required
Contract Provisions (Form FHWA-1273 and
Supplements) and these Special Provisions which
are imposed pursuant to Section 140 of Title 23,
U.S8.C,, as established by Section 22 of the Federal-
Aid Highway Act of 1968. The requirements set
forth in these Special Provisions shall constitute the
specific affirmative action requirements for project
activities under this contract and supplement the
equal employment opportunity requirements set
forth in the Required Contract Provisions. The
initial measure of the contractor's good faith efforts
to comply with these Special Provisions shall be its
efforts to meet the goals set forth in the Notice of
Requirement for Affirmative Action to Ensure Equal
Employment Opportunity (Executive Order 11246)
for minority and female participation expressed in
percentage terms for the contractor's work force in
each trade on this project.

b.  The contractor will work with the sponsor
and the Federal Government in carrying out equal
employment opportunity obligations and in their
review of his/her activities under the contract,

c. The contractor and all  his/her
subcontractors holding subcontracts not including
material suppliers, of $10,000 or more, will comply
with the following minimum specific requirement
activities of equal employment opportunity: (The
equal employment opportunity requirements of
Executive Order 11246, as set forth in Volume 6,
Chapter 4, Section 1, Subsection I of the Federal-
Aid Highway Program Manual, are applicable to
material suppliers as well as contractors and
subcontractors.) The contractor will include these
requirements in every subcontract of $10,000 or
more with such modification of language as is
necessary to make them binding on the
subcontractor.

2. Equal Emplovment Opportunity Policy.

The contractor will accept as his operating policy the
following statement which is designed to further the
provision of equal employment opportunity to all
persons without regard to their race, color, religion,
sex, age, disability, or national origin, and to
promote the full realization of equal employment
opportunity through a positive continuing program:

It is the policy of this Company to assure that
applicants are employed, and that employees are
treated during employment without regard to their
race, color, religion, sex, age, disability, or national
origin. Such action shall include: employment,
upgrading, demotion, or transfer, recruitment or
recruitment advertising; layoff or termination; rates
of pay or other forms of compensation; and selection
for training, including apprenticeship,
preapprenticeship, and/or on-the-job training.

3. Equal Empleyment Opportunity Officer.

The contractor will designate and make known to the
sponsor contracting officers an equal employment
opportunity officer (hereinafter referred to as the
EEO Officer) who will have the responsibility for
and must be capable of effectively administering and
promoting an active contractor program of equal
employment opportunity and who must be assigned
adequate authority and responsibility to do so.

4. Dissemination of Policy.

a. All members of the contractor's staff who
are authorized to hire, supervise, promote, and
discharge employees, or who recommend such
action, or who are substantially involved in such
action, will be made fully cognizant of, and will
implement, the contractor's equal employment
opportunity policy and contractual responsibilities to
provide equal employment opportunity in each grade
and classification of employment. To ensure that the
above agreement will be met, the following actions
will be taken as a minimum:
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) Periodic meetings of supervisory
and personnel office employees will be conducted
before the start of work and then not less often than
once every six months, at which time the contractor's
equal employment opportunity policy and its
implementation will be reviewed and explained.
The meetings will be conducted by the EEO Officer
or other knowledgeable company official.

3] All new supervisory or personnel
office employees will be given a thorough
indoctrination by the EEO Officer or other
knowledgeable company official covering all major
aspects of the contractor's equal employment
opportunity obligations within thirty days following
their reporting for duty with the contractor.

3) All personnel who are engaged in
direct recruitment for the project will be instructed
by the EEO Officer or appropriate company official
in the contractor's procedures for locating and hiring
minority and female employees.

b. In order to make the contractor's equal
employment opportunity policy known to all
employees, prospective employees and potential
sources of employees, i.e., schools, employment
agencies, labor unions (where appropriate), college
placement officers, etc., the contractor will take the
following actions:

43 Notices and posters setting forth the
contractor's equal employment opportunity policy
will be placed in areas readily accessible to
employees, applicants for employment, and potential
employees.

2) The contractor's equal employment
opportunity policy and the procedures to implement
such policy will be brought to the attention of
employees by means of meetings, employee
handbooks, or other appropriate means.

S. Recruitment
a. When advertising for employees, the

contractor will include in all advertisements for
employees the notation: 'An Equal Opportunity

Employer.! ANl such advertisements will be
published in newspapers or other publications
having a large circulation among minority groups in
the area from which the project work force would
normally be derived.

b.  The contractor will, unless precluded by a
valid bargaining agreement, conduct systematic and
direct recruitment through public and private
employee referral sources likely to yield qualified
minority and female applicants, including, but not
limited to, State employment agencies, schools.
colleges, and minority group organizations. To meet
this requirement, the contractor will, through his
EEO Officer, identify sources of potential minority
and female employees, and establish with such
identified sources procedures whereby minority and
female applicants may be referred to the contractor
for employment consideration.

In the event the contractor has a valid bargaining
agreement providing for exclusive hiring hall
referrals, he is expected to observe the provisions of
that agreement to the extent that the system permits
the contractor's compliance with equal employment
opportunity contract provisions. (The U.S.
Department of Labor has held that where
implementation of such agreements has the effect of
discriminating against minorities or women, or
obligates the contractor to do the same, such
implementation violates Executive Order 11246, as
amended.)

c. The contractor will encourage his present
employees to refer minority and female applicants
for employment by posting appropriate notices or
bulletins in areas accessible to all such employees.
In, addition, information and procedures with regard
to referring minority and female applicants will be
discussed with employees.

6. Personnel Actions.

Wages, working conditions, and employee benefits
shall be established and administered, and personnel
actions of every type, including hiring, upgrading,
promotion, transfer, demotion, layoff, and
termination, shall be taken without regard to race,
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color, religion, sex, age, disability, or national
origin. The following procedures shall be followed:

a. The contractor will conduct periodic
inspections of project sites to insure that working
conditions and employee facilities do not indicate
discriminatory treatment of project site personnel.

b. The contractor will periodically evaluate
the spread of wages paid within each classification
to determine any evidence of discriminatory wage
practices.

¢. The contractor will periodically review
selected personnel actions in depth to determine
whether there is evidence of discrimination. Where
evidence is found, the contractor will promptly take
corrective action. If the review indicates that the
discrimination may extend beyond the actions
reviewed, such corrective action shall include all
affected persons.

d. The contractor will promptly investigate
all complaints of alleged discrimination made to the
contractor in connection with his obligations under
this contract, will attempt to resolve such
complaints, and will take appropriate cormrective
action within a reasonable time. If the investigation
indicates that the discrimination may affect persons
other than the complainant, such corrective action
shall include such other persons. Upon completion
of each investigation, the contractor will inform
every complainant of all of his avenues of appeal.

7. Training and Promotion.

a. The contractor will assist in locating,
qualifying, and increasing the skills of minority
group and women employees and applicants for
employment,

b. Consistent with the contractor's work
force requirements and as permissible under Federal
and State regulations, the contractor shall make full
use of training programs, i.e., apprenticeship and on-
the-job training programs for the geographical area
of contract performance. Where feasible, 25 percent
of apprentices or trainees in each occupation shall be
in their first year of apprenticeship or training, In the

event the Optional Training Special Provision is
provided under this contract, this subparagraph will
be superseded by that Special Provision.

c. The contractor will advise employees and
applicants for employment of available training
programs and entrance requirements for each.

d.  The contractor will periodically review the
training and promotion potential of minority group
and women employees and will encourage eligible
employees to apply for such training and promotion.

8. Unions.

If the contractor relies in whole or in part upon
unions as a source of employees, the contractor will
use his/her best efforts to obtain the cooperation of
such unions to increase opportunities for minority
groups and women within the union and to effect
referrals by such unions of minority and female
employees. Actions by the contractor either directly
or through a contractor’s association acting as agent
will include the procedures set forth below,

a. The contractor will use best efforts to
develop, in cooperation with the unions, joint
training programs aimed toward qualifying more
minority group members and women for
membership in the unions and increasing the skills
of minority group employees and women so that
they may qualify for higher paying employment.

b. The contractor will use best efforts to
incorporate an equal employment opportunity clause
into each union agreement to the end that such union
will be contractually bound to refer applicants
without regard to their race, color, religion, sex, age,
disability, or national origin.

¢.  The contractor is to obtain information as
to the referral practices and policies of the labor
union, except that to the extent such information is
within the exclusive ion of the labor union and such
labor union refuses to furnish such information to
the contractor, the contractor shall so certify to the
sponsor and shall set forth what efforts have been
made to obtain such information.
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d.  In the event the union is unable to provide
the contractor with a reasonable flow of minority
and women referrals within the time limit set forth in
the collective bargaining agreement, the contractor
will, through independent recruitment efforts, fill the
employment vacancies without regard to race, color,
religion, sex, age, disability, or national origin,
making full efforts to obtain qualified and/or
qualifiable minority group persons and women. (The
U.S. Department of Labor has held that it shall be no
excuse that the union with which the contractor has a
collective bargaining agreement providing for
exclusive referral failed to refer minority
employees.) In the event the union referral practice
prevents the contractor from meeting the obligations
pursuant to Executive Order 11246, as amended, and
these special provisions, such contractor shall
immediately notify the sponsor.

9. Subcontracting.

a. The contractor's attention is called to the
Special Provision on Disadvantaged Business
Enterprises in Federal-Aid Highway Construction.

b. The contractor will use his best efforts to
ensure subcontractor compliance with their equal
employment opportunity obligations,

10. Records and Reports.

a. The contractor will keep such records as
are necessary to determine compliance with the
contractor's  equal employment opportunity
obligations. The records kept by the contractor will
be designed to indicate;

) the number of minority and non-
minority group members and women employed in
each work classification on the project,

2) the progress and efforts being made
in cooperation with unions to increase employment
opportunities for minorities and women (applicable
only to contractors who rely in whole or in part on
unions as a source of their work force),

3) the progress and efforts being made
in locating, hiring, training, qualifying, and
upgrading minority and female employees, and

@) the progress and efforts being made
in securing the services of Disadvantaged Business
Enterprises or subcontractors or subcontractors with
meaningful minority and female representation
among their employees.

b.  All such records must be retained for a
period of three years following completion of the
contract work and shall be available at reasonable
times and places for inspection by authorized
representatives of the sponsor and the Federal
Highway Administration.

¢. The contractors will submit an annual
report to the State Highway agency each July for the
duration of the project, indicating the number of
minority, women, and non-minority group
employees currently engaged in each work
classification required by the contract work. Ibis
information is to be reported on Form PR 1391.

11. Corrective Action Plans,

The contractor understands that a designated
representative of the sponsor will periodically
review compliance by the contractor with all
contractual provisions incorporated pursuant to
Executive Order 11246, as amended, and Federal
Highway Administration Equal Employment
Opportunity Special Provisions implementing the
Federal-Aid Highway Act of 1968, where
applicable.

In the event that the designated representative of the
sponsor finds that the contractor has failed to comply
with any of the aforementioned contractual
provisions, he will notify the contractor of this
finding in writing A declaration of default will result
in the suspension of all future payments. No
declaration of default will be made if the sponsor
and the contractor formally agree to enter into a
corrective action plan setting out the specified steps
and timetables the contractor will be contractually
obligated to perform in order to re-establish his
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compliance. 'Ibis collective action plan, in order to
be accepted by the sponsor, shall include the
following mandatory enforcement language:

“If, at any time in the future, the Office of Federal
Contract Compliance Programs or the Federal
Highway Administration or the Arkansas State
Highway Commission or their successor(s) believe
that (name of contractor) has violated any portion of
this agreement, (name of contractor) shall be
promptly notified of the fact in writing. This
notification shall include a statement of the facts and
circumstances relied upon in forming that belief. In
addition, the notification shall provide (name of
contractor) with 15 days to respond in writing to the
notification except where the Office of Federal
Contract Compliance Programs, the Federal
Highway Administration or the Arkansas State
Highway Commission alleges that such delay would
result in imreparable injury. It is understood that
enforcement proceedings for violation of this
agreement may be initiated at any time after the 15-
day period has elapsed (or sooner if irreparable
injury is alleged) without issuance of a show cause
notice.”

“It is recognized that where the Office of Federal
Contract Compliance Programs and/or the Federal
Highway Administration and/or the Arkansas State
Highway Commission believes that (name of
contractor) has breached this agreement, evidence
regarding the entire scope of (name of contractor)
alleged noncompliance from which this agreement
resulted, in addition to evidence regarding (name of
contractor) alleged violation of this agreement, may
be introduced at the enforcement proceeding.”

“Violation of this agreement may subject (name of
contractor) to sanctions pursuant to the Arkansas
State Highway Commission contract administration
procedures. It is further recognized that liability for
violation of this agreement may also subject (name
of contractor) to sanctions set forth in Section 209 of
Executive Order 11246, as amended, and/or
appropriate relief.”

The contractor will submit quarterly reports to the
sponsor as a result of any deficiencies cited during
an equal employment opportunity compliance

review. The reports will indicate the affirmative
action steps taken to correct the deficiencies.
Instructions for submission of the reports will be
furnished by the Equal Employment Opportunity
Section.
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ACTION TO ENSURE EQUAL EMPLOYMENT
OPPORTUNITY (EXECUTIVE ORDER 11246)

1. The Bidder's attention is called to the 'Equal Opportunity Clause' and the ‘Standard Federal Equal
Employment Specifications’ set forth herein.

2. The goals and timetables for minority and female participation, expressed in percentage terms for the
contractor’s aggregate workforce in each trade on all construction work in covered area, are as follows:

MINORITIES
COUNTY
Arkansas 16.4% Lee 26.5%
Ashley 16.4% Lincoln 16.4%
Baxter 3.3% Little River 19.7%
Benton 3.3% Logan 6.6%
Boone 3.3% Lonoke 16.4%
Bradley 16.4% Madison 3.3%
Calhoun 16.4% Marion 3.3%
Carroll 3.3% Miller 19.7%
Chicot 16.4% Mississippi 26.5%
Clark 16.4% Monroe 16.4%
Clay 26.5% Montgomery 16.4%
Cleburne 16.4% Nevada 20.2%
Cleveland 16.4% Newton 3.3%
Columbia 20.2% QOuachita 16.4%
Conway 16.4% Perry 16.4%
Craighead 26.5% Phillips 26.5%
Crawford 5.6% Pike 20.2%
Crittenden 32.3% Poinsett 26.5%
Cross 26.5% Polk 6.6%
Dallas 16.4% Pope. 16.4%
Desha 16.4% Prairie 16.4%
Drew 16.4% Pulaski 15.7%
Faulkner 16.4% Randolph 26.5%
Franklin 6.6% Saline 15.7%
Fulton 16.4% Scott 6.6%
Garland 16.4% Searcy 3.3%
Grant 16.4% Sebastian 5.6%
Greene 26.5% Sevier 20.2%
Hempstead 20.2% Sharp 16.4%
Hot Spring 16.4% Stone 16.4%
Howard - 20.2% St. Francis 26.5%
Independence 16.4% Union 16.4%
Tzard 16.4% Van Buren 16.4%
Jackson 16.4% Washington 3.3%
Jefferson 31.2% White 16.4%
Johnson 16.4% Woodruff 16.4%
Lafayette 20.2% Yell 16.4%
Lawrence 26.5%
FEMALES
Statewide — 6.9%
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NOTICE OF REQUIREMENT FOR AFFIRMATIVE
ACTION TO ENSURE EQUAL EMPLOYMENT
OPPORTUNITY (EXECUTIVE ORDER 11246)

These goals are applicable to all the Contractor's construction work (whether or not it is Federal or federally
assisted) performed in the covered area. If the contractor performs construction work in a geographical area
located outside of the covered area, it shall apply the goals established for such geographical area where the work
is actually performed. With regard to this second area, the Contractor also is subject to the goals for both its
federally involved and nonfederally involved construction.

The Contractor’s compliance with the Executive Order and the regulations in 41 CFR Part 60-4 shall be based on
its implementation of the Equal Opportunity Clause, specific affirmative action obligations required by the
specifications set forth in 41 CFR 60-4.3(a), and its efforts to meet the goals. The hours of minority and female
employment and training must be substantially uniform throughout the length of the contract, and in each trade,
and the Contractor shall make a good faith effort to employ minorities and women evenly on each of its projects.
The transfer of minority or female employees or trainees from Contractor to Contractor or from project to project
for the sole purpose of meeting the Contractor’s goals shall be a violation of the contract, the Executive Order and
the regulations in 41 CFR Part 60-4. Compliance with the goals will be measured against the total work hours
performed.

3. The Contractor shall provide written notification to the Director of the Office of Federal Contract Compliance
Programs within ten (10) working days of award of any construction subcontract in excess of $10,000 at any tier
for construction work under the contract resulting from this solicitation. The notification shall list the name,
address, and telephone number of the subcontractor; employer identification number of the subcontractor;
estimated dollar amount of the subcontract; estimated starting and completion dates of the subcontract; and the
geographical area in which the subcontract is to be performed.

4. As used in the Notice, and in the contract resulting from this solicitation, the ‘covered area’ is as described in
the Proposal Form for this project.
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STANDARD FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
CONSTRUCTION CONTRACT SPECIFICATIONS
(EXECUTIVE ORDER 11246)

1. Asused in these specifications:

a. “Covered area” means the geographical
area described in the solicitation from which this
contract resulted;

b. “Director” means Director, Office of
Federal Contract Compliance Programs United
States Department of Labor, or any person to whom
the Director delegates authority;

c. “Employer identification number” means
the Federal Social Security number used on the
Employer’s Quarterly Federal Tax Return, U.S.
Treasury Department Form 941.

d.  “Minority” includes:

i.  Black (all persons having origins in any
of the Black Affrican racial groups not
of Hispanic origin);

ii.  Hispanic (all persons of Mexican,
Puerto Rican, Cuban, Central or South
American or cther Spanish Culture or
origin, regardless of race);

iii.  Asian and Pacific Islander (all persons
having origins in any of the original
peoples of the Far East, Southeast Asia,
the Indian Subcontinent, or the Pacific
Islands); and

iv.  American Indian or Alaskan Native (all
persons having origins in any of the
original peoples of North America and

maintaining identifiable tribal
affiliations through membership and
participation or commuaity
identification).

2.  Whenever the Contractor, or any
Subcontractor at any tier, subcontracts a portion of
the work involving any construction trade, it shall
physically include in each subcontract in excess of
$10,000 the provisions of these specifications and
the Notice which contains the applicable goals for
minority and female participation and which is set
forth in the solicitations from which this contract
resulted.

3. If the Contractor is participating (pursuant to
41 CFR 60-4.5) in a Hometown Plan approved by
the U.S. Department of Labor in the covered area
either individually or through an association, its
affirmative action obligations and on all work in the
Plan area (including goals and timetables) shall be in
accordance with that Plan for those trades which
have unions participating in the Plan. Contractors
must be able to demonstrate their participation in
and compliance with the provisions of any such
Hometown Plan. Each Contractor or Subcontractor
participating in an approved Plan is individually
required to comply with its obligations under the
EEO clause, and to make a good faith effort to
achieve each goal under the Plan in each trade in
which it has employees. The overall Good Faith
performance by other Contractors or subcontractors
toward a goal in an approved Plan does not excuse
any covered Contractor’s or Subcontractor’s failure
to take good faith efforts to achieve the Plan goals
and timetables.

4. The Contractor shall implement the specific
affirmative action standards provided in paragraphs
7a through p of these specifications. The goals set
forth in the solicitation from which this contract
resulted are expressed as percentages of the total
hours of employment and training of minority and
female utilization the Contractor should reasonably
be able to achieve in each construction trade in
which it has employees in the covered area.
Covered construction contractors performing
construction work in geographical areas where they
do not have a Federal or federally assisted
construction contract shall apply the minority and
female goals established for the geographical area
where the work is being performed. Goals are
published periodically in the Federal Register in
notice form, and such notices may be obtained from
any Office of Federal Contract Compliance
Programs office or from Federal procurement
contracting officers. The Contractor is expected to
make substantially uniform progress in meeting its
goals in each craft during the period specified.

5. Neither the provisions of any collective
bargaining agreement, nor the failure by a union
with whom the Contractor has a collective
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bargaining agreement, to refer either minorities or
women shall excuse the Contractor’s obligations
under these specifications, Executive Order 11246,
or the regulations promulgated pursuant thereto.

6.  In order for the nonworking training hours of
apprentices and trainees to be counted in meeting the
goals, such apprentices and trainees must be
employed by the Contractor during the training
period, and the Contractor must have made a
commitment to employ the apprentices and trainees
at the completion of their training, subject to the
availability of employment opportunities. Trainees
must be trained pursuant to training programs
approved by the U. S. Department of Labor.

7. The Contractor shall take specific affirmative
actions to ensure equal employment opportunity.
The evaluation of the Contractor's compliance with
these specifications shall be based upon its effort to
achieve maximum results from its actions. The
Contractor shall document these efforts fully, and
shall implement affirmative action steps at least as
extensive as the following:

a. Ensure and maintain a working
environment free of harassment, intimidation,
and coercion at all sites, and in all facilities at
which the Contractor's employees are assigned
to work. The Contractor, where possible, will
assign two or more women to each construction
project. The Contractor shall specifically ensure
that all foremen, superintendents, and other on-
site supervisory personnel are aware of and carry
out the Contractor's obligation to maintain such
a working environment, with specific attention
to minority or female individuals working at
such sites or in such facilities.

b.  Establish and maintain a current list of
minority and female recruitment sources,
provide written notification to minority and
female recruitment sources and to community
organizations when the Contractor or its unions
have employment opportunities available, and
maintain a record of the organizations'
responses.

¢.  Maintain a current file of the names,
addresses and telephone numbers of each
minority and female off-the-street applicant and
minority or female referral from a union, a
recruitment source or community organization
and of what action was taken with respect to
each such individual. If such individual was
sent to the union hiring hall for referral and was
not referred back to the Contractor by the union
or, if referred, not employed by the Contractor,
this shall be documented in the file with the
reason therefor, along with whatever additional
actions the Contractor may have taken.

d.  Provide immediate written notification to
the Director when the union or unions with
which the Contractor has a collective bargaining
agreement has not referred to the Contractor a
minority person or woman sent by the
Contractor, or when the Contractor has other
information that the union referral process has
impeded the Contractor's efforts to meet its
obligations.

e.  Develop on-the-job training opportunities
and/or participate in training programs for the
area which expressly include minorities and
women, including upgrading programs and
apprenticeship and trainee programs relevant to
the Contractor's employment needs, especially
those programs funded or approved by the
Department of Labor. The Contractor shall
provide notice of these programs to the sources
compiled under 7b above.

f. Disseminate the Contractor's EEO policy
by providing notice of the policy to unions and
training programs and requesting their
cooperation in assisting the Contractor in
meeting its EEO obligations; by including it in
any policy manual and collective bargaining
agreement; by publicizing it in the company
newspaper, annual report, etc; by specific
review of the policy with all management
personnel and with all minority and female
employees before the start of work and then not
less often than once every six months; and by
posting the company EEO policy on bulletin
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boards accessible to all employees at each
location where construction work is performed.

g.  Review the company's EEO policy and
affirmative action obligations under these
specifications with all employees having any
responsibility for hiring, assignment, layoff,
termination or other employment decisions
including specific review of these items with on-
site supervisory  personnel such as
Superintendents, General Foreman, etc., prior to
the initiation of construction work at any job site
and then not less often than once every six
months. A written record shall be made and
maintained identifying the time and place of
these meetings, persons attending, subject matter
discussed, and disposition of the subject matter.

h.  Disseminate the Contractor's EEO policy
externally by including it in any advertising in
the news media, specifically including minority
and female news media, and providing written
notification to and discussing the Contractor's
EEO policy with other Contractors and
Subcontractors with whom the Contractor does
or anticipates doing business.

IR Direct its recruitment efforts, both oral
and written, to minority, female and community
organizations, to schools with minority and
female students and to minority and female
recruitment and training organizations serving
the Confractor's recruitment area and
employment needs. Not later than one month
prior to the date for the acceptance of
applications for apprenticeship or other training
by any recruitment source, the Contractor shall
send written notification to organizations such as
the above describing the openings, screening
procedures, and test to be used in the selection
process.

je Encourage present minority and female
employees to recruit other minority persons and
women and, where reasonable, provide after
school, summer and vacation employment to
minority and female youth both on the site and
in other areas of a Contractor's workforce.

k. Validate all tests and other selection
requirements where there is an obligation to do
so under 41 CFR Part 60-3.

L Conduct, at least annually, an inventory
and evaluation at least of all minority and female
personnel for promotional opportunities and
encourage these employees to seek or to prepare
for, through appropriate training, etc., such
opportunities. '

m. Ensure that seniority practices, job
classifications, work assignments and other
personnel practices, do not have a discriminatory
effect by continually monitoring all personnel
and employment related activities to ensure that
the EEO policy and the Contractor's obligations
under these specifications are being carried out.

n.  Ensure that all facilities and company
activities are nonsegregated except that separate
or single-user toilet and necessary changing
facilities shall be provided to assure privacy
between the sexes.

0. Document and maintain a record of all
solicitations of offers for subcontracts from
disadvantaged business enterprise construction
contractors and suppliers, including circulation
of solicitations to minority and female contractor
associations and other business associations.

p.  Conduct a review, at least annually, of all
supervisors' adherence to and performance under
the Contractor's EEO policies and affirmative
action obligations.

8. Contractors are encouraged to participate in
voluntary associations which assist in fulfilling one
or more of their affirmative action obligations (7a
through p). The efforts of a contractor association,
joint contractor-union, contractor community, or
other similar group of which the contractor is a
member and participant, may be asserted as fulfilling
any one or more of its obligations under 7a through
p of these Specifications provided that the contractor
actively participates in the group, makes every effort
to assure that the group has a positive impact on the
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employment of minorities and women in the
industry, ensures that the concrete benefits of the
program are reflected in the Contractor's minority
and female workforce participation, makes a good
faith effort to meet its individual goals and
timetables, and can provide access to documentation
which demonstrates the effectiveness of actions
taken on behalf of the Contractor, The obligation to
comply, however, is the Contractor's and failure of
such a group to fulfill an obligation shall not be a
defense for the Contractor's noncompliance.

9. A single goal for minorities and a separate
single goal for women have been established. The
Contractor, however, is required to provide equal
employment opportunity and to take affirmative
action for all minority groups, both male and female,
and all women, both minority and non-minority.
Consequently, the Contractor may be in violation of
the Executive Order if a particular group is
employed in a substantially disparate manner (for
example, even thou-h the Contractor has achieved its
goals for women generally, the Contractor may be in
violation of the Executive Order if a specific
minority group of women is underutilized).

10. The Contractor shall not use the goals and
timetables or affirmative action standards to
discriminate against any person because of race,
color, religion, sex, national origin, age or disability.

11. The Contractor shall not enter into any
Subcontract with any person or firm debarred from
Government contracts pursuant to Executive
Order 11246.

12.  The Contractor shall carry out such sanctions
and penalties for violation of these specifications
and of the Equal Employment Opportunity Clause,
including suspension, termination and cancellation
of existing subcontracts as may be imposed or
ordered pursuant to Executive Order 11246, as
amended, and its implementing regulations, by the
Office of Federal Contract Compliance Programs.
Any Contractor who fails to carry out such sanctions
and penalties shall be in violation of these
specifications and Executive Order 11246, as
amended.

13. The Contractor, in fulfilling its obligations
under these specifications, shall implement specific
affirmative action steps, at least as extensive as those
standards prescribed in paragraph 7 of these
specifications, so as to achieve maximum results
from its efforts to ensure equal employment
opportunity. If the Contractor fails to comply with
the requirements of the Executive Order, the
implementing regulations, or these specifications,
the Director shall proceed in accordance with
41 CFR 60-4.8.

14.  The Contractor shall designate a responsible
official to monitor all employment related activity to
ensure that the company EEO policy is being carried
out, to submit reports relating to the provisions
hereof as may be required by the Government and to
keep records. Records shall at least include for each
employee the name, address, telephone numbers,
construction trade, union affiliation if any, employee
identification number when assigned, social security
number, race, sex, status (e.g., mechanic, apprentice,
trainee. helper, or laborer), dates of changes in
status, hours worked per week in the indicated trade,
rate of pay, and locations at which the work was
performed. Records shall be maintained in an easily
understandable and retrievable form; however, to the
degree that existing records satisfy this requirement,
contractors shall not be required to maintain separate
records.

15. Nothing herein provided shall be construed as
a limitation upon the application of other laws which
establish different standards of compliance or upon
the application of requirements for the hiring of local
or other area residents (e.g., those under the Public
Works Employment Act of 1977 and the
Community Development Block Grant Program).

16. In addition to the reporting requirements set
forth elsewhere in this contract, the contractor and
the subcontractors holding subcontracts not
including material suppliers, of $10,000 or more,
shall submit for every month of July during which
work is performed employment data as contained
under Form PR-1391 (Appendix C to 23 CFR,
Part 230), and in accordance with the instructions
included thereon.
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FHWA-1273 SUPPLEMENTAL SPECIFICATION
REVISIONS OF FHWA-1273 FOR OFF-SYSTEM PROJECTS
All references to FHWA-1273 to minimum wage rates required by the Davis-Bacon Act are hereby

deleted. Davis-Bacon minimum wage rates are not applicable to this contract. All other provisions of
FHWA-1273 apply including the submittal of weekly payroll records.
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SEBASTIAN COUNTY
SUPPLEMENT TO PROPOSAL
CERTIFICATION FOR FEDERAL-AID CONTRACTS

The prospective contractor certifies, by signing and submitting this proposal, to the best of his or her
knowledge and belief, that:

1 No Federal appropriated funds have been paid or will be paid, by or on his or her behalf, to any
person for influencing or attempting to influence an officer or employee of any Federal agency, a
Member of Congress, an officer or employee of Congress, or any employee of a Member of
Congress in connection with the awarding of any Federal contract, the making of any Federal
grant, the making of any Federal loan, the entering into of any cooperative agreement, and the
extension, continuation, renewal, amendment, or modification of any Federal contract, grant, loan,
or cooperative agreement.

2 If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any Federal agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with this Federal-Aid contract, the prospective contractor shall complete and submit
Standard Form-LLL, "Disclosure of Lobbying Activities", in accordance with its instructions.
(Available from Arkansas State Highway and Transportation Department, Programs and Contracts
Division).

This Certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into. This Certification is a prerequisite for making or entering into this
transaction imposed by Section 1352, Title 31, U. S. Code.

During the period of performance of this contract, the contractor and all lower tier subcontractors must
file a Form-LLL at the end of each calendar year quarter in which there occurs any event that requires
disclosure or that materially affects the accuracy of the information contained in any previously filed
disclosure form. Any person who fails to file the required Certification shall be subject to a civil penalty
of not less than $10,000 and not more than $100,000 for each failure.

The prospective contractor also agrees by submitting his or her proposal that he or she shall require that
the language of this Certification be included in all lower tier subcontracts which exceed $100,000 and
that all such subcontractors shall certify and disclose accordingly.



v ¥Y CHLNS LY04 ‘uonn30)
NaL 4q payauy
_.m 9% #q uwoig
£102-v2-60 #10q

saquny Bumoag €OC-10Z yoslosg ueijdisssag uoisinay apg -

STIV.LHEA TVDIdAL et . .

ANV SELON w s it [ S

TVANLIMLLS “IVHINGO 4 el | w
SO - IV ANIVIIC § arox Nasxorun SRS | m )
wvainnoo nvisveas | IR | omewseny LNSSHIANY

3L ASH 3HL ¥0J (3NOS oND
J4¥ LYHL SONMYHG SALYION

NSS! NGE Y LVHL SORAYAD STV .

a
3
8 V01 GHYRdR = -
=4
0 12 1455 SINIO0] NOUONHISKD | ¥ 0¥07 vl
ST 009'9Z :LHOGM OMLIT 2500
o~ o I (30008 234 ¥) Y 359 KOV QY01 YNGRLIOND - 7,
(300R8 ¥3d 7) ONLOOS HOVZ QYO WLHOZWOH — K,
ANSSI 304 A3 (20048 14 ¥) 1V 25V8 KO3 OO VOLUA - A,
Gort - - TR
- 0051l {008 —/+ N
STEVLH0 ONY SHOUDTS 30008 ¥ - ot~ 1 sdoe e o
ST OW SHOUD3S 200RG S : I oo
IS WRGLVIY /SNOUYATTE GRY SNV 20080 ‘ [
SWVEX TYOIAL GHY SHON TVHALOHLS WAaNR) i} - 0081 QYO T AIOIN
fjojely - 0oL’y ¥ (v
TUl 133 3551 [JE" (s | salw | (o) d NoLdIs3

'SKV AB GIONINNOJY AIWENIN 38 TIVHS

“NOULIG LSIUVY *LdS-0dSS ‘ONMVII0 1SV1E STTA JSWAIHLO NMOHS SSTING 063 WIWENI ¥ 30 0L SI00MIOTTI ONIGTIK
LI0-HSONE L 'ON SNOUYUHIIIS NOULYEYSINd TONNOD ONUNYG SIHUINNIS B[S 3000 ONITIIK 300188 (0 SAY / ISKY HO /NY 3000 SNIOGR TvEnLOnuIS

HIA 30NYOH0J0V N G3NV3TO ISVIE 38 TIVHS SNINVIIO 1SV18 ONRINOIY TIUS TV 1 110 SHY / INSY JHL 20 SNOISWONA LVNAOUddY JHL O WHOMNOD TIVHS ONITTM 1

ONHSINY - 3 Novonavs 0
SIS ‘ONDIOI0 ONIGAION! 4383
TS THNLONYLS ONY 31Y1d B9SY AUSY B0 /ONY ‘SNOIZS VHALIAMLS HOTIOH HOVA NI SSTULS WOV 3HE 301008 OL SY 0S G3NOWISO 38 TIVHS TUONEA 3HL
HYONVLOZH GNY 3WVIDS Q30T GIMN0I-CI00 (38 MISY LHVISSTY NOSSONN0D STIIHA HVIH L NO QV0) 30 K08 WL TOWGA TIIHA-HN04 V SV (ILABRISI
OREHISONLY “AOTIY MO HLONBHIS HOM 38 TVHS (SH06=Ad) TILS TaLOMMIS 1 38 TIVHS QVOT J1083A 3HL “0V0T 30T MYOSNN 554 O HIM G¥OT T13H3A Fono'ot

N0 80 YUY X030 T JHL NO DNIOVOT AN MIOANN Sd S8 T
(2. 210N 735) Gvo1 TromaA # 00001

NOUVIRIOIN / VRRLYN 0

“SUINIR ONLN0ANS QYO ONW 3Sd 5¢
HOHL OL GITT3H HOLUS 38 THA SYIGHIN TVURLONKLS-NON SNOINVITIOSI €% V01 3AN WH0INA 54 S8
N1 4
'ONNOYY TIV G30T34 38 T STYNOOYIO SIovig  2¢
HOUVIIOSN ONKIVOT NOIS3G '8
‘ONNO¥Y TIV (30734

B TS 40U O SV 40 03 Wog i «SNOWI3S TYHALONKLS MOTICH TILS 40 NOISIQ 3L %04 NOIYILEI34S, SN 40

SHOTIOS SV C3NAY 38 TVES ST "NOUOTHNOO KL 4 AEEN3A 30v9 LSILHon /089 (V10 SHY /ISNY) ALI0S NTI MDY / INIUISHY SQXVONYLS VAUV
3L 40 SOOI L 0L WRO3 3215 ¥ 40 (TA LITW ¥ O LVONL SAUoRD (oo 0L L TIEX0Y e CRISH) 38 THHS SKOLDINAGO SSH T
3L TAVH 30) STI3H LTI 38 TIVHS SHOLOINNCO T ‘CHON JSWATLO SSTWN ¢ (OLSYY) ST ROVLAOLSHYAL GHY AYHHOH 3LYLS 0 ROLVDOSSY WYoRany
3L 48 HSMEN SY ,S300K0 NYRISI30 10 KOISK1 304 MOLYOUIES Ja,
305 MOLIGE L 10 TT3H LI ¥ Y 3 AW WVGH00Y B G830 38 TVHS TS TVHOAES
S305 0L 4 10 T JA00H NOUYAIIGA YLV ¥ AL S3OS HIOR 0 ST SINDSY MKV
34\ NOLLYAL3IGE 1TN10D 30 TIVHS TYOILKIA OND QY CROHO cL NTML3E (T
S 3441 MOV U310 38 0L SIS oOHS GHOHO ALLOA OV L TV SO WS WERS

X3ANI 133HS

SNOILOVIY 394i48

avos on /719

avos ov /19 avos on /15

A73M T13ATE-FAVd dAL \EJ

)

7

i

N
-

t
i
i
1
i

di3am

NOILIONOD T33H dAL \&/ {JT3M NOILIGNOD 3I0L dAL I/

(F18V1 335) 110 SHY MU TONVOHOOOV NI

GININI3LIO NOISNING §501 .2,
/mmss_s LYOuHL
ILYGOHNOODY OL

H0ve 1nD 38 0L 3063

6




i 49 HUNS 104 e _ LSITIVIIELLYIN e en ; a4
- o0p:. t ubys 57 P . o : yx M . LS’ mmww 29651 X, s
L I ;ﬁw.gﬁnmw@_%,%w@v sk , JSNOLLYAZTE | § s W s | T
T A4 wrog |ty i s oSS ANV SNVIdHOARE | 5 g -/
——1 7 ubisop obpuq e s [ - 3, g o iy | B 4
107260 9100 “abpomauy Au jo 16ag ot of gout HOARY - IMVTHANIVIAOL T sSpug wosspuy Liq S ST Iy
wegquiny bumoig £05-102 yosfolg ucliduasaq uoisinay 810Q u.oﬂ AV AINNOD NVLISVEHS m umm
IR WA
NOILVATTT % NVId 390189 \L/
<
[xd
WIS
1/7%s 3 3 3 3 3 3 3 MJ H
1S CNLLN ) _
Y3IGNIL CILYIYL ¥04 SNOLYDLHOIdS M w _ o
QUYONYLS 1330 TIVHS INIRLV3UL i R | , _ SN |L
30N (%) ! i iy | \ *
- | | . \
_ =z 7 4 W - RN * « {5.007 o3
_ v {de) 9 6 du) a
] 07
; _ AN S Tlv“ ~ _ M _ _
L J : {osm §_ ¥S/¢ w136 u.u._m - S1A 0N _mmz 10 wzaez_s oL uzaua_e 8-6L j J b4
i 1 | 1 |
T R |
(18 4o . : RO NOLVATI : -1
o ran _ M _ _ 1
\\
{ S — S I —
\
/Il

[ Sone—.

#0138, NOUYATT3 -~ _




[ dY "HLIKS 1¥04 uoloo0 i X iaioncidioent [ 3y a-
Nl #q poyoay) - 0 o smmmw.ﬂw“mmmmwmm%%mv Y SIIV.LAQ ANV w o005 1 i s B Ml :
€8 |5 prymm N P S e SNOLLDHS HOARIE | 5 s o m
£102-v2~60 #joq - Ev“wmmwumw% Mﬂ.»ﬁ%«%vﬁmﬂmﬁwu 200N - ANV HNIVITIOL RO N S Wj -
“obipapouy Aw jo 1594 2yp 01 Joy) 5100 | P e X s s A% <, P o
saquiny Bumoig £OC-£107 osfoug uonduasag uoisioy ajog .Iom HiAY Uﬁ'—AZDva NVLLSVHHS m unm ITUSEpg oSy NOSAIANY
JV3S ON £S 3v3S ON \m.m/ J1¥3S ON @
NOILO3S ONIQTIM SSndL \&/ NOILO3S ONIQTIM SSnyL o/ NOILO3S VY AL34vS \&/

{A313 /1SN vk
335) 143 (N3 SSH

(A3 /1sn uve
35) TYNGOVIQ SSH

A &

(T3 /15n w2

335) QHOHD dOL SSH

aws o/ E5)

NOILO3S ¥3IMOT 3Foqiy¥d \&/

dAl

dAL

dAL

0

N/
A

k71!

d

A H1

(w1d /1SN Uk 335)
e

(g /15m 1A 339)
INOVHE TYNOOVIO

71

.

e

=

- (1sn i 335)
YIINRLS

(sholtoxs \mzt\

UYA 335) o

-1

1

{(A313 /1sn Uuw 33)
YIEHIN 390G LY SSH

0Nt OT3K KV38 404

SWII0 UV 38

(STVLIQ GILYTI 33S) NMOHS
Y SHIL TV 10N 20N

llv...lll»

e e

7

{xvn).
s

N i 7
(A3 /1sn uve i /]
335) GH0H) HOLLOE SSH P 1 — e 301
™ S
" ke {au) 301 93 AL SSH (0% 9)
(dAL) TIm d L
, {(A313 /1511 UvR N
; uﬁw %ﬁmu oL bfe “ .\“ 1) i o (1S uvH 335) W dol (d)
| !
el s u
aw), N e e w_ ok byl 8
(A373 /151 vm i!i!l.wNn!!t.li
35) QUOHD 401 SSH f = QHOHD doL SSH (v)

JWVIS ON

NOUVATTI 335 ~ STMVA

{

NOILO3IS SSO¥O 39d1dg

L/

4 P~
A,

. W0 0-3
)

™~ ml :mﬁl .
e S S——

Nﬁ HT_ ._ NW _ _. W

= ~ _ S \ SHIONRILS #2 (9) *
\_\ Y030 dAS | ON ﬁ
m QN9 X008 TINWRD () — Iy _
| |

.n.."u_ b8

£-8




v oy Y HUAS 1304 w0000 — %&.«? R
— —_ 536 Usenad fo UBSAT cfif L - S " P Tz st |
NGL 9 patRay) . ) suaiosfisads spng oLksvy, waunas! VLT T STHV.LHA ANV Touns CRTDSILIO
.vm O, S} PUD 1007K03 3 [0 SIUTWOIL .Ww‘u SNOLIDHS 5914 5 Janyied S POSAARO G195 %
919 Aq umoq . ayi ypa saydwod pup suojd Sy W uNoys WHOISES h JLOHS °4OA 3 SNAVIDOSSY ¥ J i
L it oqso_o _aa%%s 105 ojonbop Aypmianis & Joud .w.. AN0% NESHDINE Whﬁawewm ¢ |
. o ubimap olipug syl ‘iR pup voitousou ”- - g e 7 . b .
Cl0e-re-0 D S S T pu et it HOADIE - ANVTHNIVINOL | 3 BI&I= | onovaom Noswaany
saquiny Bumosq £OC-€107 aalosy uojdiosaq voisay aing “oN fl& AV ALNOOD NVLESVLHS @

VIS ON \vy IWOS ON [/ ¥S WIS ON 9 VIS ON ).m/

NWVYL3A 3LV1d ONILL3S \&/ TIvl3a avd MWHN \&/ TIV13a 3LV1d 3Sva &7 TIV13d ONEv3Ig 3odig U/

T U o HET~ 21 T~ AN
S L T /e 5 ), Tkt S ) s/t
- 9 ey ( 3 g’ : 9 /e
| [ @] | [ <] | [ 9]
T L P L e R
= D =5 s D =5 = T =5
(3 N Lo ~ H ~
= TR : = noT_._Inll : = “_TT_“IIIIR : .
.\r+m_ J& [ 4_ ,\_uul_ J, "
T STIOH QALLOTS
STIOH vid ,81/8 T\ _ & STIOH via 91/s T\ _ & ahiixafst .\ M © =~
| - | I~ w = .
3vid 1S ,8/¢ (¥) L T avd AT0d M 8/1 (1) L T YD INYIE T -
K% R7(% JN N
avos on /¥
¢ ok
NV1d NOILVDOT 1108 JOHONY &/ N
INGHLEY 20 30v4 OL INGRUNGY 0 TV3 3-8 040K 108 554 (8) -
el SUOHONY 0 OL B =61 zne S A
i ! 1430 QN3 OL GHOHD SSH /
1.} 1.1 " Z
e SHOHONV 40 10 0L 10 L-8L 37| 30V %001 SSH Ql\ ;
! oy ||
m“@litliliiiifzi«!tlittiixi!ii o I V38 ON3 OL HIoNLS ..A M _r@f\,
/4!/!1;5?1!!!111!..1!6%:11«?%1!\?\».“ i EZZ:_V«\V
i i waou—"
_ BB o AL A AW B A oy A
X o075 \a@m&o i/ ¢ “ e ~ L dAl
_ W™ . Ly _ = /N
_ Ao ~. L oL _ m 2 E sl_.mvlmuv
P B0 T~ L : 8 5 s _
T T |l BB T
b - - 140ddNS . 2 |2
_ \@ - TS W lnanney é%l/_ 5 3 m 020K 108 SSH @l\l\
* _ L T~ * a " @ A4 N3 SSL (1) |
' L ~ - -
@\!\if!ﬁll&ilfli!&if/l/ ot | 1A 4L SH (0) _
1 e Y ———, lfllu.sl HV38 03 ()

_ | 1d Nwv3E _ .
! 10 10 SLKT _




S[TBIR(T % YOI Ueld T
xopuf %9 ‘sdejy AINdIA 934§ 040D

XaanNt

H00T=ul 9008
TR AR

\\x\\ff

uoyeoo] jo9foa

it iR s+ ‘% HINDVAL aufe7 vally - Juspuoyuadng proy fumog uupseqas
ok O-siauriug IO wospnY piaB(y - 3png Attmog) EISERAS
Aq pasedald

sesue)ly ‘AJuno) uenseqses ‘yjws 1o

yled ualec) usg

GG90¥0 gor (822) Z0EL-1¥N d'V'd
(S) ("0D uenseqag) || 8seyd [iell yied usies) usg
weibold sjiel] |euoljealosy sesueily

HOAI4E8 NVIdLSHUAd
XWE NHIIO NHE

38U} JO UOONJISUOY) JOj

SNVY'1d
G102 A¥vNyg3

272 |2 “bwprsn0) -1 - 38R



T o g o] Gt w1595 A Sape Wk 1 e

TV T O2m, | 035 Tuoy o=zl 003G
e e o |
£ g
e L
N .
3> 2
5 &
3 m ) w0 0o e
m W m ) .m *dd 3 T
P
nomw "
SEEIR b
bg :
i » =
m@mm» b e 222 LT s s
S 8 .- o0 .zt o vf
S m ]
s & 1sd 000’09 =44
£l R
L ;
&
[
2 “ = L0, 1%, 8/¢ 91005
B85 35 RO
£38
Om

=y
a7 L
[od

HVE

SR 'S 1104
1 X0 ‘'Od

Y G0
810434 mG-RUB)MSH0)-s1RuBuy

1984 U} 94Dog
P e ——— e

o (24

T Xt 8 wung n‘../ B
L0=,im.9/¢ #038

i N>

g

MWW do.u_-l.sﬁ:). EEIERICEIN .u ’ H vl
14-.7%4..“»,.?4..414-4\4 Y ne k-

. — (IO O T Y I I I I 1 3 I Ly

g : : LLE L el ol ,

- e e P B H

7 ; ﬁon. Fa 2 R S e it

v«!}\\[?ox 7197 gfsd o oy Seog] onblany " ! ra 1_.
- .2\ g \Nxawh,.wumﬂ_ L rIEoT 3

- A Dl U el S

g
HEen

%

B w— 0= 1= 8/8 91055

G
m_.« T o PTLI
P 7
%wmmm:: F— _ Saay ¥ 10 9oy |
L T
: - LI oo stove

£

1 {-6abpug veu:

P

AB 1P GO $10THE “Bep o v vey -2+




